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ROLE OF SOCIAL MEDIA IN RECRUITMENT

Somya Pandit

W ith the advent of globalization, geo-
graphical boundaries have shrunk.
This is now clearly visible in recruitment
practices of various firms and organiza-
tions. Globalization has given many such
things which have been of great help in
changing the outlook of the masses to a
great extent. Social Media is one of such
gifts of global worid which was pioneered
as an entertainment source but is now
growing as one of the leading recruitment
tools.

Social recruiting or social hiring is recruit-
ing the prospective employees with the
help of Social Media networking sites like
Linkedin, Facebook, Twitter, \iadeo,
instagram, Pintrest , XING, Google+ and
BranchOut, etc. These are some of the
most commonly surfed sites for recruiting
purposes. Thus, social media recruit-
ment is an amalgamation of social net-
work and recruitment practices.
According to a recent study by Jobvite,
86 per cent of job seekers have an
account on at least one of the six online
social networks - Facebook, Linkedin,
Google+, Twitter, Instagram, Pintrest. It
also show that 76 per cent of job seekers
found their current positions through
Facebook. Linkedin is where they do
most of their job-seeking activity like job
referrals and networking and on Twitter
they ask for help and advice from others,
While job seekers flock to Facebook,
recruiters prefer Linkedin when searching
for candidates. The survey also shows
that the persons you know matters a lot
as 40 percent of job seekers get jobs

Most popular social networks

through personal referrals and 62 percent
of recruiters rate the referrals as the
number one source of high quality candi-
date.

Recruitment strategies commonly fol-
lowed on social media

Different portals have different ways to
attract employess. Facebook highlights
the presence of a firm or an organization
through large number of "Likes”. Likewise
Twitter allows users to follow the pages of
firms that post information of recruitment
as well as other aspects of the organiza-
tion. It has options for live chats and
advices about new openings and events
of the company. Users access Linkedin
mostly for professional reasons. Linkedin
has tools like open discussions, videos
and festimonials. It even has a career
page for job seekers. YouTube provides a
stage in the cyber space for the recruiters
to show thire videos and the video with
increasing number of viewers catches the
attention.

New social tools are constantly being cre-
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While 94% of
recruiters are
active on Linkedin,
only 36% of job
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ated, so it is important to stay on the top
of current trends in Social Media and
internet technology.

Social recruitment software

The increase in recruitment and hiring
process through social media network
demands qualitalive and quantitative
advancement in the usage of software.
The social recruitment software market (a
form of e-recruitment) is often included in
the wider talent management software
sectar.

Social recruitment increasingly sits at an
intersection of a number of fast-moving
areas including social networking, recruit-
ment and now cloud computing. Mobile
recruiting has also become another hot
topic, especially with the rise in tablet and
smart phone usage.

Advantages of using social media net-
work for recruitment

Today people of all creeds, castes, reli-
gions and countries are on social media
platforms. Initiglly the objectives were to

interact with likeminded people and make
friends. But now it has become brighter
with a wider scope. An individual gives a
brief about his resume by posting on pro-
file about one’s educational qualification,
interest areas, work experience, hobbies
etc. An employer gets a brief idea about
the candidate even before sending the
interview call. Employers and employees
get to know each other better with large
number of people on Social Media. The
job vacancies also get occupied at a swift
pace. The interaction levels of employees
and employers have improved to a
greater extent with the initiation of recruit-
ment practice on social networks.

The cost involved in recruiting a qualified
candidate also has declined with the devel-
opment of Web 2.0. Consultancy fees and
other charges get eradicated with the
increasing utility of these paortals. The
upgradatien of information on these portals
Is also at a much faster and cheaper rates,
Top scorers of educational institutes easily
get highlighted on these portals.
Disadvantages of using social media
network for recruitment

But this is not as easy as it appears to be.
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Stale Bank of India requires 2000
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Union Public Service Commission
notifies Central Armed Police
Forces (Assistant Commandants)
Examination, 2015
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Last Date : 15.05.2015 (pg 42-46)
Union Public Service Commission
invites applications for various posts
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CAREER PROSPECTS IN FOREIGN LANGUAGES

Rahul K Shukla & Shikha Dixit

e live in an era where communication

has reached its peak, and the world
has shrunk into a smaller place. It is not at
all surprising to find an ltalian buying sal-
war-kameez or a French buying books on
Indian philosophy in a local market, Even
Indian students, scholars, IT professionals
and business wizards commute across the
world for their personal and professional
needs. Therefore, the role of languages,
whether native or foreign, becomes quite
relevant, Nevertheless, command over for-
eign languages, along with the good under-
standing of other cultures, provides an edge
in a globally competitive environment.
Some linguists question the relevance of
foreign languages when English has
become a global lingua franca. However,
learning English alone creates self-imposed
limitations and hampers one's educational
development, lowers language and cultural
proficiency, confines thinking ability and
neutralizes the attitude of appreciation
towards others. Leaming a foreign lan-
guage opens a new window to look at the
warld, This, consequently, enhances global
understanding to reduce mistrust and mis-
understanding in the intercultural environ-
ment. There is no better way to understand
the needs and cultural desires of the person
than to leam his native language. This is
viewed as a sign of glving respect, which
helps in improving on relationships. OfF
course, foreign languages are also leamt for
aesthetic reasons. Translation can never be
fully true to the intent, style and uniqueness
of the original. Thus, native languages can
play a significant role in understanding and
appreciating the exotic literature, music, art
and theatre.

Choosing a foreign language

During high school, not many choices are
given to the learmer to study foreign lan-
guages. Schools taught only a few modern
European languages such as French,
German or Spanish; however, in colleges or
in private language-training programs,
learners can make their own choices
Mastly, choices are based on learners’ per-
sonal interest in or affinity for a particular
language, country or culture. Neverthaless,
while making the choices, the learner
should also keep in mind the kind of career
hefshe wishes to pursue. The choice needs
to be logical. For instance:

Arabic, the language spoken from
Mauritania to the Persian Gulf, can be
essential for those business students who
are interested to da business in this region
Nevertheless, in some part of the Middle
East, doing business in English is possible,
but it always puts the outsider at disadvan-
tage. Middie East has a huge impact on the
energy market, also, it has & major role to
play in the world economy. Thus, having
Arabic as a foreign language in the resume
can provide many opportunities in the Arab
world.

French is nat only France's official lan-
guage, but also the official language in parts
of the African continent, the Caribbean and
the Arab world. It is the second most popu-
lar language of Canada after English.
Having good command over French opens
door to French companies in France along
with other French-speaking parts of the
world. In addition, learning French provides
gateway to a body of important scientific lit-
erature  encompassing  mathematics,
physics, biology and chemistry. Also, it

offers access o great Franch literature, pro-
viding opportunity to read the writers such
as Marcel Proust Gustave Flaubert,
Voltaire, Emile Zola, Jean-Paul Sartre etc.
German, the language of engineering in
particular, is used in Germany along with
the Scandinavian and other east European
couniries. As Germany is the third largest
contributor ta scientific research and devel-
apment, it provides wonderful opportunity
for budding researchers to study and work
in Germany. Moreover, Germany can be a
good place for engineers to flourish their
carger,

Hebrew is the official language of Israel
Though English is spoken throughout the
country, people with proficiency in Hebrew
are preferred. Moreover, |srael is second to
the USA in having the largest number of
companies listed in NASDAQ exchange.
Therefore, fluency in Hebrew along with
sound knowledge of Israeli culture can be a
great asset.

Italian will attract more to those who want to
learn a foreign language for aesthetic rea-
sons, It appeals more to the students of
religion, music, art, opera, or architecture.
Japan is a very affluent nation, having most
diverse ecanomy in Asia. Moreover, Japan
has a growing industry of automobiles and
other manufacturing goods. Learning
Japanese will enhance the employment
prospects in many such businesses.
Additionally, Japanese make the third
largest language community on the internet
after English and Chinese This can be a
good market to target in future.

Mandarin Chinese has been the mother
tongue of around 873 million people, which

Continued on page 48
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o State Bank of India

CENTRAL RECRUITMENT & PROMOTION DEPARTMENT,

CORPORATE CENTRE, MUMBAI
(Phone : 022-2282 0427; Fax : 022-2282 0411; E-mail : crpd@sbi.co.in)

ADVERTISEMENT NO. CRPD/PO/2015-16/02

RECRUITMENT OF PROBATIONARY OFFICERS IN STATE BANK OF INDIA

ONLINE REGISTRATION OF APPLICATION: 13.04.2015 TO 02.05.2015
PAYMENT OF FEES - ONLINE: 13.04.2015 TO 02.05.2015

Preliminary Examination will be conducted tentatively in June 2015. Candidates are advised to regularly check Bank's
website www.statebankofindia.com or www.sbi.co.in for details and updates. The examination will be as detailed under

point No. 4 - Selection procedure.

Applications are invited from eligible Indian Citizens for appointment as Probationary Officers (POs) in State Bank of India. Candidates selected

are liable to be posted anywhere in India.

Vacancies :
Vacancies Vacancies (PWD)
sC §T 0BC GEN Total | OH VH Total
308 339 541 812 2000 38 24 62

Backiog vacancies detailed as under have been included in the above mentioned total vacancies.

sC ST OBC Total OH | VH
67 218 107 393 14 -

*Vacancies reserved for OBC category are available to OBC Candidates belonging to ‘Non-
creamy layer’. 'Creamy layer’ OBC candidates should indicate their category as 'General'.
Vacancies for OH & VH category candidates are reserved horizontally. Vacancies including reserved
vacancies are provisional and may vary according tothe requirements of Bank.

1.ELIGIBLITY CRITERIA:

(A) Essential Academic Qualifications: (AS ON01.09.2015)

Graduation in any discipline from a recognised University or any equivalent gualification recognised
as such by the Central Government, Those who are in the Final year’Semester of their Graduation
may also apply provisionally subject 1o the condition that, if called for interview, they will have to
produce proof of having passed the graduation examinafion on or before 01.09.2015. Candidates
having integrated dual dagree (10D certificate should ensure that the date of passing the IDD s on or
before 01.09.2015.

Note : The date of passing eligibility examinafion will be the date appearing on the markshest or
provisional certificate issued by the University | Institute. In case the result of a paricular examination
is posted on the website of the University / Institute, a certificate issued by the appropriate authority of
the University / Institute indicating the date on which the result was posted on the website will be taken
as the date of passing. Irrespective of the date of examination, in case the proof of having
passed the examination as on 01.09.2015 is not produced as detailed above the candidate will
notbe eligible.

(B)Age Limit : (As on01.04.2015)

Mot below 21 years and not above 30 years as on 01,04.20151.e candidates must have been bom not
earlier than 02.04.1985 and not later than 01.04.1994 (both days inclusive)

Relaxation of Upperage limit :
5r.No, | Category Age Relaxation
1. Scheduled Casle! Scheduled Tribe S years
2. Other Backward Classes (Non-Creamy Layer) 3 years
3 Persons With Disabiliies (PWD PWD (SC/ST)-15 Years
PWD (OBC)- 13 Years
PWD (Gen)- 10 Years
4. Ex Servicemen, Commissioned officers including Emergency 5 years
Commissioned Officers (ECOs)/Short Service Commissioned
Officers {SSCOs) who have rendesed 5 years military service
and have been released on completion of assignment (including
those whase assignment is due to be completed within one year
from the |ast date of receipt of apphication) otherwise than by
way of dismissal or discharge on account of misconduct or
inafficiency or physical disability attributable to military service
or invalidment,
5. Persons Ordinarily domiciled of the state of Jammu & Kashmir 5 years
during the period 01.01.1980 to 31.12.1988

NOTE : CUMULATIVE AGE RELAXATION WILL NOT BE AVAILABLE EITHER UNDER THE ABOVE ITEMS
OR [N COMBINATION WITH ANY OTHER ITEMS,
2. RESERVATION FOR PERSONS WITH DISABILITY (PWD) :
Vacancies are reserved for Orthopaedically Handicapped (OH) and Visually Handicapped (VH) as per Persons
with Disabilities (Equal Opporiunities, Pratection of Rights & Full Participation) Act, 1985. Following categories
of Persons with Disabilities are eligible to get the benefit of reservation-

Categories of Persons with Disabilities |
OA | oL | OAL BL | B | v |
OA-OneArm, OL-One Leg, OAL-OneArm and One Leg, BL-Both Leg, B-Blind, LV-Low Vision
(a) Personswith OAand OAL category should have normal bilateral hand functions.

(b} Blindness refers to a condition where a person suffers from any of the following Conditions, namely:-

(i} Totalabsence of sight; or

(i} Visual acuity notexceeding 6/60 or 201200 (snellen) in the better eye with Camecting lenses; or

(iif} Limitation of the field of vision subtending an angle of 20 degree orworse;

“Persan with Low Vision® means & person with impairment of visual functioning  even after treatment or

standard refractive corection but who uses or is potentially capable of using vision for the planning or

execution of a task with appropriate assistive device.

Only such persons would be eligible for reservations who suffer from not less than 40 per cent of relevant

disabilities. A person who wants to avail of benefit of reservation would have to submit a Disability Certificate

as per format prescribed by Ministry of Social Justice and Empowerment” Nofification No. G.S.R. 2 (E)

dated 30.12.2009.

Use of Scribe & Compensatory Time:

(i) Thefacility of Scribe f Reader would be allowed to any person who has disability of 40 % or more (only thoss
candidates with disabilities who have physical limitation to write including that of speed) if so desired by the
person. The compensatary bme (20 minutes for every hour) would be applicable to such candidates.

(i) Candidates with low vision will be allowed compensatory time while writing the examination regardiess of
whether they opt foramanuenses/scribe or self writing or with the help of assistive devices fike magnifier.

(iif) The scribe will be allowed to be used as per the guidelines issued vide Office Memarandum F. No. 16-110/
2003-DD.II| dated Febeuary 26, 2013 of Government of india, Ministry of Social Justice and Empowerment,
Department of Disability Affairs, New Delhi and clarification issued by Government of India, Ministry of
Finance, Deptt. Of Financial Servicas vide letter F. No.3/2/2013 - Welfare dated 26.04.2013.

(iv} Anmy candidate wha is not efigible lo use scribe as per the guidelings referred to above and uses scribe in the
written examination shall be disqualified o participate further in the recruitment process. Any candidate who
is using seribe should ensure that he is eligible to use seribe in the examination as per the abave guidelines.
Any candidate using scribe in violation of the above guidefines shall stand disqualified and can be removed
from service without notice, if has already joined the Bank.

3. CATEGORY

Instructions for writing Category Name and Category Code no, while applying online.

Candidates belonging to OBC categary but coming in the 'CREAMY LAYER', are not entitled to
OB(C reservation and age relaxation. They should indicate their category as'GEN’ or'GEN (OH)" or
'GEN (VH)'(as applicable).

Various category names and their code numbers are given below.

PLEASE NOTE THAT CHANGE OF CATEGORY WILL NOT BE PERMITTED AT ANY STAGE AFTER

REGISTRATION OF ONLINE APPLICATION.

lc

(d

Category | Code | Catogory Code | Cafegory | Codo | Category Code
sC oi | ST | 04 | oBC | o7 GEN 10
SC{OH) 02 ST(OH) 05 OBC(OH) 08 GEN(OH) 1
SC(VH) 03 ST(VH) 06 OBC{VH) 09 GEN{VH) 12
4, SELECTION PROCEDURE :

Phase-l : Preliminary Examination: Preliminary Examination consisting of Objective Tests for 100 marks will be
conducted online. This testwould be of 1 hour duration consisting of 3 Sections as follows:

SL. | Name of test No. of Questions Marks Duration
. |  Englishlanguage | 30 I Composite Time of
2 Quantitative Apfitude | 35 [ 35 1 hour
3. Reasoning Abilty | 35 | 35
Total ' 100 | 100

Adequate number of candidates in each category as decided by the Bank (approximately 20 times the numbers
afvacancies subject to availability) will be short listed for the Main Examination.
Phase - Il: Main Examination: Main Examinafion will consist of Objective Tests for 200 marks and Descriptive
Test for 50 marks. Both the Objective and Descriptive Tests will be online, Candidates will have to answer
Descriptive test by typing on the computer. Immediately after completion of Objective Test, Descriptive Test will
be administered
(i) Objectiva Test: The Objective Test of 2 hour duration consists of 4 Sections with 50 marks each (Total 200

marks as follows:

a) Testof English Language (Grammar, Viocabulary, Comprehension et )

b) Testof General Awarenass, Marketing &Computers

) Testof Data Analysis & Inferpretation

d) Testof Reasoning (High Level)
The candidates are required to qualify ineach of the Tests by securing passing marks, to be decided by the Bank.
(if) Descriptive Test: The Descriptiva Test of 1 hour duration with 50 marks will be a Testof English Language

(Letter Writing & Essay). {Contd. on next page..)
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The candidates are required ta qualify in the Descriptive Test by securing passing marks, to be decided by the
Bank.
D«unpﬁw ‘I.'sﬂl-papwoi nnly mmcamildmu 'ﬂi"‘ i:-n avaluatad;lh.g.: have scored qual-il-'y;i_ng marks
__inthe Objective Tests and are placed adequately high as per total marks in objective test.
Phase - lll: Group Discussion (20 marks) & Interview (30 marks)
The agaregate marks of candidales qualifying in both the Objective Tests and Descriptive Test will be aranged in
descending orde in each category. Adequate number of candidates in each category, as decided by the Bank will
be called for Group Discussion and Interview. The qualifying marks in Group Discussion &lnterview will be as
decided by the Bank.
Candidates qualifying for GD & Interview under "0BC' category would be required to submit 0BC
certificate containing the 'Non Creamy layer' clause. Candidates not submitting the OBC cerdificate
containing the 'Non Creamy layer’ clause and requesting to be interviewed under General category
will not be entertained.

Final Selection

The marks obtained in the Preliminary Examination {Phase-l) will not be added for the selection and anly the
mearks ohtained in Main Examination (Phase-Il) will be added to the marks obtained in GO & Interview {Phase-1l1}
for preparation of the final merit list.

The candidates will have to qualify both in Phase-ll and Phase-lll separately. Marks secured by the candidates in
the Writlen Test (out of 250 marks) are converted to out of 75 and marks secured in Group Discussion & Intesview
(out of 50 marks] are converted to out of 25. The final merit list is amived at after aggregating converted marks of
Written Test and Group Discussion &Interview out of 100 for each category. The selection will be made from the
fop meritranked candidates in each category.

Resulls of the candidates who have qualified for GD & Interview and the list of candidates finally selected will be
made available on the Bank's website. Final select listwill be published in Employment News! Rozgar Samachar.

5. The examination will be held in the month of June 2015 (Tentatively). The Tentative List of examination
centres is provided under Point No. : 16.

Candidate should choose the name of the Centre where hefshe desires to take the examination. NO CHANGE IN
THE CHOICE OF EXAMINATION CENTRE WILL BE ENTERTAINED UNDER ANY CIRCUMSTANCES. BANK
RESERVES THE RIGHT TO ADD OR DELETE ANY CENTRE OR ALTER EXAMINATION DATE AT ITS
DISCRETION.

6.EMOLUMENTS :

PAY: The starling basic pay is Rs.16,900/-{with 4 increments) in the scale of Rs. 14500-600/7-18700-700/2-
20100-800/7-25700 applicable to Junior Management Grade Scale |. The cofficial wil also be eligible for D.A,
H.R.A & C.C.A as per rules in force from time fo time. The compensation per annum at Mumbai is around
Rs. 8,55,000/-, The break up of monthly compensation is as under.

Cash Companant 36.046/-
Bank's contribution to PF 1,690/
Housing (Lease Rental) 29,5000-
Perquisites (Conveyance, Newspapers, Entertainment

allowance, House & Fumiture Maintenance etc. 4,1300-

Inaddition, the officers are also entitied to ather benefits ike -

(i) Medical Aid for seff {100%) and for family (75%)

(ii) Home Travel Concession/Leave Fare Concession

{iii} Concessional Interest Rates for Housing/Car/Personal Loans
The salary scales are under revision with effect from November 2012,
CAREERPATH
The Probationary Officers will be on prabation of two years during which they will be given intensive training.
Towards the end of their probalion / training period, they will be subjected to a screening process. While those
Officers who achieve the predetermined standards may be confirmed and given placement in the next higher
grade i.e., Officer Middle Management Grade Scale-Il, athers who qualify in the test but fail to achieve the
standards set for placement in Middle Management Grade Scale-ll, will be confrmed as Officer Junior
Management Grade Scale-. The services of those Officers who fail to qualify in this process will be terminated.
Bank provides immense opportunities for growth in the Bank including opportunifies for postings abroad. The
attractive promotion policy of the Bank provides an opportunity to the meritorious and exceptionally brilliant
officers to reach the Top Management Gradein a reasanably quick time,
7. APPLICATION FEE AND INTIMATION CHARGE: (Non Refundable)

StNo. | Category Tatal
1. SCISTIPWD Rs.100/- {Intimation Charges only)
2. General and Others Rs. 600/~ (App. Fee including intimation charges)

Feefintimation charges once paid will NOT be refunded on any account nor can it be held in reserve for any other
examinaton or sekection.

8. PRE-EXAMINATION TRAINING :

SBlImay arrange pre-examination training at certain centras for SC/ST/Redigious Minority Community candidates
in consonance with the quidelines issued by Government of India. Candidates belonging to the above categories
who desire to avail themsetves of such training at their own cost may indicate to that effect against relevant
column while applying an-ling. An indicative list of training centres is givan below :

Candidates who have already appeared for the maximum number of chances permissible are not eligible to to
apply. The number of chances will be counted from the examination held on 18.04.2010.

10.HOW TOAPPLY

GUIDELINES FOR FILLING ONLINE APPLICATION:

Candidates will be required to register themselves online through Bank's website www.statebankofindia.com

or www.shi.co.in. Afler registration candidates are required to pay the requisite appiication fee through online

mode by using debit card! credit card/Intamet Banking.

Pre-requisites for Applying Online

Candidates should have valid email 1D which should be kept active till the declaration of results. it will help

him/herin getting call letterfinterview advices efc. by email

PAYMENT OF FEES : [ONLINE MODE ONLY] :

I.  Candidates should first scan their photograph and signature as detailed under guidelines for scanning the
photograph.and signature.

ii. Candidates to visit Bank's website www,statebankofindia.com or www.shl.co.in and open the appropriale
Cnline Application Format, available in the 'careers with us'link.

jii.  Fill the application carefully. Onca the application is filled in completely, candidates should submitthe data, In
the event of candidates not being able tofill the datain one go. tney can save the data already enfered. Whnen
the data is saved, a provisional registration number and password will be generated by the system and
displayed on the screen. Candidates should nole down the registration number and password. They can re-
open the saved data using registration number and password and edit the particulars, if needad. This facility
will be available three times only, Once the application is filled in completely, candidates should submit the
data. No change feditwill be allowed thereafter. The registration at this stage is provisional.

iv.  After ensuring the comeciness of the particutars of the application form, candidates are required to pay fiees
through the payment gateway integratied with the application, following the instructions available on the
screen,

v.  The payment can be made by using Debit Cards (RuPay/\isa/MasterCard/Maestra), Credit Cards, Intemet
Banking, IMPS, Cash Cards/ Mobile Wallets by providing information as asked on the screen, Transaction
charges for online payment, if any, will be barne by the candidates.

vi. Onsuccassful completion of the transaction, e-receipt and application form will be generated; which may be

printed for record. The printout of the application form is not to be sent to the Bank.

Ifthe onlina transaction is not successhully completed, please register again and make payment online.

viil. There is also a provision fo reprint the e-Receipi and Application form containing fee details, al later stage.

vii.

11. GUIDELINES FOR SCANNING THE PHOTOGRAPH & SIGNATURE

Before applying online a candidate will be required to have a scanned (digital) Image of hisher photograph and

signature as per the specifications given in Annexure-l. Online application will not be registered unless

candidates upload photo and signature as specified.

Mote:

a. Incasethe faceinthe photograph or signature is uncizar, the candidate’s application may be rejecled

b, In case the photograph or signature is unclear, the candidate may edit his application and re-upload his
phofographor signature.

12, CALLLETTERS FOR EXAMINATION:

The candidates should download their call letter and an “acquaint yourself “booklet by entering their registration

number and password  date of birth, from 09.06.2015 from the Bank's website, NO HARD COPY OF THE CALL
LETTER/ACQUAINT YOURSELF BOOKLETWILL BE SENTBY POST.

13. PROOF OF IDENTITY TO BE SUBMITTED AT THE TIME OF EXAMINTION:
The candidates must bring one photo identity proof such as passportiAdhar/PAN Card/Driving Licence/Vioter's
Card/Bank Passbook with duly attested Photograph/ldentity Card issued by college or university/Employee
IDiGazetted Officer in the official letterhead in original as well as a self-atiested Photocopy thereof. The
photocopy of Identity proof should be submitted along with call letter to the invigilators in the
examination hall, failing which or if identity of candidates is in doubt the candidate will not be permitted
to appearfor the test.
14. ACTIONAGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT :
(a) Candidates are cautioned that they should not furnish any particulars that are false, tampered! fabricated
and they should not suppress any malerial information while filling up the application form.
(b) Atthetime of examinationfinterview, if a candidate is (or has been) found guilty of:
(i) using unfair means during the examination or (i) impersonating or procuring impersonation by any person
or (iii) misbehaving in the examination hall or (iv) resoring io any imegular or improper means in connection
with hisfher candidature for selection or (v} obaining support for hisfher candidatura by any unfair means,
such a candidate may, in addition 1o rendering himsalffherself liabla to criminal prosacution, will also be
liable:
a) o be disqualified from the examination for which hefshe is a candidate

b) to be debarred, either permanently or for a specified pedod, from any examination or recruitment
ducted by Bank,

Agariala Agra Ahmedabad = Aizwal Akola Aliahabad
Asansol Aurangabad . Bareily . Bhubaneshwsr. Betharnmrl:Ganjam]' Bhopal
Bangalore | Chandigarh Chennal Caimbatore Dehradun Dibrugarh
Emnakulam | Gangtok Gorakhpur Gulbarga Guwahati Hubli
Hyderabad | Imphal I Indore I llanagar | Jabalpur I Jaipur
Kanpur Kohima I Kolkata Lucknow Madurai I Meerut
Mumbai | Mysore | Negpur  NewDehi  Panaj (Goa)  Pana
Port Blair Purnea Pune Raipur Ranchi Sambalpur
Silchar Siliguri Shillong Srinagar Tirupati Vadodara
Varanasi \ishakhapatnam = Vijaywada

The Bank may add addibonal centres or may delete some of the centres indicated for training. Candidates opting
for pre-examination fraining should download their call letter for fraining by entering their registration number and
password/ date of birth from 26.05.2015 onwards from Bank's website, No hard copy of the call letter will be sent
bypost.

9. Numberofchances:

Category Number of Chances
General 4

General (PWD) 7

OBC 7
OBC(PWD) 7
SCISC{PWD) ST! ST (PWD) No Restriction

{e) The Bankwould be analyzing the responses of a candidate with other appeared candidates to detect
patterns of similarity. On the basis of such an analysis, if it is found that the responses have been
shared and scores obtained are not genuine / valid, the Bank reserves the right to cancel his/her
candidature.

(d) USE OF MOBILE PHONES, PAGERS, CALCULATOR OR ANY SUCH DEVICES:

(i) Mobile phones, pagers or any oiher communication devices are not allowed inside the premises where the
examinationfinterview is being conducted. Any infringement of these instructions shall entall cancellation of
candidature and disciplinary action including ban from fulure examinations.

(i) Candidates are advised in their own interest not to bring any of the banned item including mobile phones/
pagers o the venue of the examination/interview, as amangement for safekeeping cannotbe assured.

(iii) Candidates are not permitted to use or have in possession of calculators in examination premises.

15. GENERAL INFORMATION:

I} Candidates are advised ko take a printout of their system generated online application form after submitting
the application.

iy On-line registration of application & fee payment will be available from 13.04.2015t0 02.05.2015

iy Candidates should satisfy themselves about their eligibility for the post applied for. The Bank would admit to
the test all the candidates applying for the posts with the requisite fee on the basis of the information
furnishedin the online application and shall determine their eligibility only at the time af interview.

iv) Candidates are advised in their own interest to apply online much befora the closing date and not to
wait till the last date to avoid the possibility of disconnection / inability / failure to log on to the
website on account of heavy load on internet or website Jam.

v) 5Bl does not assume any respoensibility for the candidates not being able to submit their

applications within the last date on t of aforesaid rfor any other reason beyond the
control of SBI.

(Contd. on next page...)
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vi) Motmore than one application should be submitted by a candidate. In case of multiple applications,
only the last valid (completed) application will be retained and the application fee / intimation
charges paid for the other registrations will stand forfeited, Multiple attendance! appearance by a
candidate in examination and / or GD and/ or interview will be summarily rejected candidature
cancelled.

vil] The possibility for occurrence of some problems in the administration of the examination cannot be
ruled out completely, which may impact test delivery and/ or result from being generated. In that
event, every effort will be made to rectify such problem, which may include the conduct of another
examination ifconsidered necessary,

viii) Candidates serving in Govt./Quasi Gavt. offices, Public Sector underiakings including Nationalised Banks
and Financial Institutions are advised to submit 'No Objection Certificate’ from their employer at the time of
interview, failing which their candidature may not be considered and traveliing if any, atherwise
admissible, will not be paid.

ix) Incase of selection, candidates will be required to praduce proper discharge cerificate from the employer at
the time of taking up the appointment.

x) Castecerfificate issued by Competent Authority on format prescribed by the Government of India will have to

be submitled by the SC/ST candidates, if called forinterview.

A declaration will have to be submitted in the prescribed format by candidates seeking reservation under

OBC category stating that helshe does not belong to the creamy layer as on 02.05.2015. OBC cartificate

containing the "Mon-creamy layer’ clause, issued during the period (11.04.2015 to the date of interview,

should be submitled by such candidates, if called for interview.

EXAMINATION CENTERS (Tentative List)

¥

i) Candidates are advised to keep their e-mai! 1D alive for receiving advices, viz. call letters! Interview advices
[

xiill) Appointment of selected candidates is subject to his fher being declared medically fit as per the requirement
of the Bank concemed.

wiv) INCASE ITISDETECTEDAT ANY STAGE OF RECRUITMENT THAT A CANDIDATE DOES NOT FULFIL
THE ELIGIBILITY NORMS AND / OR THAT HE / SHE HAS FURNISHED ANY INCORRECT / FALSE
INFORMATION OR HAS SUPPRESSED ANYMATERIAL FACT(S), HIS /HERCANDIDATURE WILL
STAND CANCELLED. IF ANY OF THESE SHORTCOMINGS IS | ARE DETECTED EVEN AFTER
APPOINTMENT, HIS /HER SERVICES ARE LIABLETOBE TERMINATED.

xv) Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement andior an
application in response thereto can be instituted only in Mumbai and courtsitribunals! forurns at Mumbai only
shall have sole and exclusive jurisdiction i try any causeldispute.

16. EXAMINATION CENTERS (Tentative List)

The preliminary examination may be held at the following centres and the address of the venue will be advised in
the call letters, Bank reserves the right to cancel any of the Examination Centres and! or add some other Centre,
atits discretion, depending upon the reponse, administrative feasibility, etc. Bank also resenves the right to allot
the candidate to any centra other than the one hefshe has opted for. The centres for Main Examination may be
limited.

State CodeState/UT Centre State CodeState/UT Cantre
1 Andaman & Nicobar Port Blair Laiur, Mumbail Thane/Navi Mumbai, Nagpur, Nanded, Nasik,
12 Andhra Pradesh Chirala, Chittoor, Guntur, Kakinada, Kurnool, Nellore, Pune, Ratnagiri, Sangii, Satara
Ongole, Puttur, Rajahmundhry, Srikakulam, Tirupati, 2 Manipur Imphal
Vijaywada, Vishakhapatnam, Vizianagaram a0 Meghalaya Ri-Bhoi, Shillong
13 Arunachal Pradesh Itanagar Naharlagun H Mizoram Aizawal
14 Aszam Dibrugarh, Guwahati, Jorhat, Kokrajhar, Siichar Tezpur 92 Nagaland Kohima
15 Bihar Amah, Aurangabad, Bihar Sharif, Bhagalpur, Darbhanga, Gaya, EE Delhi NCR Delni, Faridabad, Ghaziabad, Greater Noida, Gurgaan
- Hajlpur.. Muzfarpur. Paina, Pumea, Samazipu, Siven M Qdisha Angul, Balascre, Bargarh, Baripada, Berhampur (Ganjam),
16 Chandigarh Chandigarh Bhubaneshwar, Cuttack, Dhenkanal, Jharsuguda, Rourkela,
17 Chhattisgarh Bhilai, Bilaspur, Raipur Sambalpur
18 Goa Panaji, Vierna 35 Puducherry Puducherry
14 Gujarat Ahmedabad, Anand, Gandhinagar, Himmatnagar, Jamnagar, 36 Punjab Amritsar, Bhatinda, Fatehgarh Sahib, Jalandhar, Ludhiana,
Mehsana, Rajkot, Surat, Vadodara Mahali, Pathankot, Patiala, Phagwara, Sangrur
20 Haryana Ambala, Bahadurgarh, Hissar, Karnal, Kurukshetra, Panipat, a7 Rajasthan Ajmer, Alwar, Bhilwara, Bikaner, Jaipur, Jodhpur, Kola,
Patwal, Rohtak, Sonipal, Yamunanagar Sikar, Udaipur
il Himachal Pradesh Baddi, Bilaspur, Dharamshala, Hamirpur, Kangra, Kullu, Mandi, 38 Sikkim Gangtok
Shimla, Sirmaur, Solan, Una 39 Tamilnadu Chennai, Coimbalore, Dindigul, Krishnagiri, Madurai, Nagercoil,
22 Jammu & Kashmir Jammu, Kathua, Samba, Srinagar Namakkal, Perambalur, Sabem, Thanjavur, Thiruchirapalli,
PE] Jharkhand Bokaro, Dhanbad, Hazaribag, Jamshedpur, Ranchi Tirunelvelli, Thoothukodi, Vellore
4 Karnataka Bielgaum, Bengalury, Bidar, Gulbarga, Hubli, Mangalore, 40 Telangana Hyderabad, Karimnagar, Khammam, Warangal
Mysore, Shimoga, Udipi 4 Tripura Agartala
25 Kerala Alappuzha, Kannur, Kochi, Kollam, Kottayam. Kozhikode, 42 Uttar Pradesh Agra, Aligarh, Allahabad, Bareilly, Bulandshaher, Gorakhpar,
Malappuram, Palakkad, Thrichur, Thiruvananthapuram Jhansi, Kanpur, Lucknow, Mathura, Meerut, Moradabad,
2% Lakshwadeep Kavareat Muzaffarnagar, Unnao, Varanasi
7 Madhya Pradesh Bhopal, Gwalior, Indore, Jabalpur, Satna, Sagar, Ujain a Uttarakhiand Defradun, Haldwani, Haridwar, Roorkee
28 Maharashtra Amaravali, Aurangabad, Chandrapur, Dhule Jaigaon, Kolhapur, “ West Bengal Agansal, Berhampur (West Bengal), Bardhaman, Durmkal,
Durgapur, Hooghly, Howrah, Kalyani, Kolkata, Siliguri
CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION
Mumbai, GENERAL MANAGER
Date: 13.04.2015
This advertisement Is also avallable on Bank's Website : http:/iwww.statebankofindia.com or hitp:/fwww.sbi.co.in.
The Bank is not responsible for printing errors, if any
Annexure - |

PHOTOGRAPH IMAGE:

+  Photograph must be a recent passport size colour picture.

+  The picture should be in coleur, against a light-coloured, preferably white, background.
*  Look straight at the camera with a relaxed face.

+  Ifthe picture is taken on a sunny day, have the sun behind you, or place yourselfin the shade, so
that you are not squinting and there are no harsh shadows.

+  Ifyouhave touse flash, ensure there's no “red-eye".
+  [fyouwear glasses make sure thatthere are noreflections and your eyes can be clearly seen.

«  Caps, hats and dark glasses are not acceplable. Religious headwear is allowed but it must not
cover your face.

+  Dimensions 200 x 230 pixels (preferred).

+  Sizeoffile should be between 20kb-50kb.

+  Ensure that the size of the scanned image is not more than 50KB. If the size of the file is mare
than 50KB, then adjustthe settings of the scanner such as the DPI resolution, no. of colours etc.,
duringthe process of scanning.

(i) SIGNATURE IMAGE:

+ The applicanthastosign on white paperwith Black Ink pen.

= Thesignature mustbe signed only by the applicant and not by any other person.

+  Ifthe Applicant’s signature on the answer script, at the fime of the examination, does not match
the signature onthe Attendance Sheet, the applicantwill be disqualified.

»  Dimensions 140 x60 pixels (preferred).
+  Size of file should be between 10kb—20kb.
+  Ensurethat the size ofthe scanned image is not more than 20KB.

SCANNING THE PHOTOGRAPH & SIGNATURE:

«  Selthe scanner resolution toa minimum of 200 dpi (dots per inch).
«  SetColorto True Color.

= File Size as specified above.

«  Crop the image in the scanner to the edge of the pholograph/signature, then use the upload
editor to crop the image to the final size (as specified above).

= The image file should be JPG or JPEG format. An example file name is: image01.jpg or
image01.jpeg Image dimensions can be checked by listing the folder files or moving the mouse
overthe fileimage icon.

Candidates using MS Windows/MS Office can easily obtain photo and signature in jpeg format not
exceeding S0KB & 20KB respectively by using MS Paint or M3 Office Picture Manager. Scanned
photograph and signature in any format can be saved in jpg format by using "Save As' option in the
File: maenu and size can be reduced below 50KB (photograph) & 20KB (signature) by using crop and
then resize option [Please see point (i) & (i) above for the pixel size] in the Image’ menu. Similar
options are available in other photo editor also.

Ifthe file size and format are not as prescribed, an error message will be displayed.

While filling in the Orline Application Form the candidate will be provided with a link to upload his
photograph and signature.

Pracedure for Uploading the Photagraph and Signature

(i} Therewill be two separate links for uploading Photograph and Signature.

{iiy Click onthe respective link "Upload Photograph / Signature”.

(i) Browse & Select the location where the Scanned Photo { Signature file has been saved.
(iv) Selectthefile by clicking on it.

(v} Click the 'Upload'button,




Employment News 25 April - 1 May 2015

www.employmentnews.gov.in

UNION PUBLIC SERVICE COMMISSION

CIVIL SERVICES (MAIN) EXAMINATION 2014

On the basis of the Result of the Civil Services (Main) Examination, 2014 held by
the Union Public Service Commission from 14th to 20th December, 2014, the
candidates with the following Roll Numbers have qualified for the Personality Test
for selection to the Indian Administrative Service, Indian Foreign Service, Indian

Personality Test. The formats of SC/ST/OBC and PH Certificates and
Questionnaire, Attestation Form and TA Form, etc. can be downloaded from
the Website of the Commission. They are, therefore, advised to keep the
said documents ready with them.

Police Service and other Central Services (Group ‘A" and Group 'B'). 4. No request for change in the date and time of the Personality Test, intimat-
2. The Personality Test for these candidates is likely to commence from 27th ed to the candidates, will be entertained.
April. 2015. Personality Tests will be held in the Office of the Union Public 5. The candidates are advised to notify changes in their address, if any, to the
18'?53603 gg{;‘i?:;s'?n ngfgflﬁ:‘g P':or:{fs‘alitSh$2Js?r::i:‘|l biosdlha hé':; oe]emg Commission immediately through Fax or letters forthwith.
b Yavityiiosron ng;?e m ot Fir:t F o 6. The marks sheets of candidates who have not qualified, will be put on the
Summon letter will be made available on the Commission's website Cormission's Website within 15 daye from the dale of publication &f the
hitp://www.upsc.gov.in latest by 18.04.2015. The Second and Third final resul_t (after conducting Personality Test) and will remain available on
batches of the e-Summon Letters would be uploaded subsequently. The the Website for a penod_o_f 60 days.
Qualified candidates who are unable to download their e-Summon Letters 7. In pursuance of the, decision of the Govt. to am.a“d R""e. 2 of CSE Ru"?sf'
from the Commission's Website at least 5 days before the commencement 2014, all the candidates who have qualified in the written part of Civil
of the said Personality Test/Interview should immediately contact the Office Services (Main) Examination, 2014 shall mandatorily indicate revised pref-
of the Commission through on Phane Nes. 011- 23385271, 011-23381125, erences of Services participating in the said Examination for which he/she
011-23098543 or Fax No. 011-23387310, 011-23384472. No paper is interested to be allocated to and such Revised Order of Preferences
Summon Letters will be issued for the Personality Test/Interview by shall be in supersession of the earlier order of preferences filled by the
the Commission. candidate in his Detailed Application Form. The candidates will be required
3. The Candidature of these candidates is provisional subject to their being to fill up the Revised Services Preferences and submit the same online as
found eligible in all respects. The candidates will be required to produce the per the details/ guidelines which will be available on Commission’s \Website
original Certificates in support of their claims pertaining to Age, Educational shortly.
Qualifications, Community, Physical Handicap and ather documents such 8 The result of one candidate Roll No.542075 has been kept withheld subject
as Questionnaire, Attestation Form and TA Form, etc. at the time of their to the outcome of the Court case.
Roll Numbers:
000002 | 000019 | 000022 | 000023 | 000027 | 000062 | 000076 | 000084 | 000140 027427 | 027453 | 027492 | 027561 |027583 | 027631 | 027727 | 027767 |027790
000156 | 000162 | 000186 | 000211 | 000239 | 000339 | 000357 | 000359 | 000418 027869 | 028074 | 028104 | 028264 |028281 | 028376 | 028439 | 028570 | 028713
000431 | 000447 | 000461 | 000501 | 000553 | 000586 | 000593 | 000655 | 0D0E66 028741 | 028886 | 029001 | 020044 | 029051 | 029091 (029168 | 029219 029230
Q006E8 | 000757 | 000BOG | 000811 | 000820 | 000821 | 000826 | 000835 | 000861 029270 |029362 | 029484 | 029580 | 029647 | 029831 | 029878 | 029939 | 029959
000865 | 000871 | 000899 | 000905 | 000945 | 000964 | 000965 | 000978 | 001004 028983 | 030070 | 030169 | 030369 | 030522 | 030694 | 030795 | 030825 | 031225
001041 | 001045 | 001047 | 001048 | 001098 | 001118 | 001146 | 001186 | 001270 031292 | 031365 | 031596 | 031616 |031752 | 031853 031925 | 031957 032022
001291 | 001297 | 001301 | 001304 | 001323 | 001334 | 001338 | 001376 | 001415 032148 |032275 | 032299 | 032313 | 032359 | 032473 | 032540 | 032555 | 032741
001432 | 001450 | 001454 | 001455 | 001460 | 001462 | 001514 | 001605 | 001670 | |032768 | 032798 | 032857 | 032890 |032990 | 033202 | 033311 | 033378 | 033399
001719 | 001722 | 001737 | 001761 | 001839 | 001840 | 001854 | 001870 | 001890 033597 | 033601 | 033654 | 033820 |033896 | 034173 (034176 | 034218 | 034563
001914 | 001923 | 001929 | 001935 | 001951 | 001952 | 001959 | 001969 | 002006 034612 | 034851 | 034962 | 034983 | 035223 | 035485 | 035553 | 035753 | 035758
002028 | 002095 | 002103 | 002120 | 002144 | 002147 | 002194 | 002268 | 002297 036052 | 036079 | 036193 | 036320 | 036508 | 036544 | 036801 | 036877 | 036967
002361 | 002421 | 002444 | 002462 | 002525 | 002580 | 002580 | 002616 | 002625 036980 | 037342 | 037694 | 037705 [037719 | 037856 | 038247 | 038320 | 038373
002632 | 002646 | 002660 | 002721 | 002748 | 002755 | 002763 | 002807 | 002812 038289 | 038653 | 038650 | 038743 | 038847 | 039123 | 039140 | 039599 | 039675
002819 | 002890 | 002893 | 002896 | 002018 | 002925 | 002927 | 002928 | 002930 039828 | 040027 | 040323 | 040401 | 040454 | 040542 | 040698 | 041156 |[041253
002921 | 002937 | 002946 | 002953 | 002972 | 002974 | 002987 | 003055 | 003065 041385 |041442 | 041594 | 041879 | 042258 | 042285 | 042308 | 042309 | 042320
003223 | 003241 | 003305 | 003313 | 003344 | 003362 | 003385 | 003386 | 003387 042362 | 042379 | 042507 | 042676 | 042730 | 042825 | 042839 | 042889 | 043314
003402 | 003429 | 003450 | 003503 | 003566 | 003579 | 003593 | 003554 | 003596 043433 | 043756 | 043777 | 043837 | 044250 | 045074 | 045260 | 045300 | 045464
003620 | 003703 | 003719 | 003771 | 003780 | 003785 | 003798 | 003809 | 003844 045588 |045753 | 045833 | 045889 | 046182 | 046304 | 046308 | 046357 | 046468
003864 | 003893 | 003907 | 003908 | 003954 | 004027 | 004123 | 004128 | 004167 046564 | 046620 | 046633 | 046940 |047222 | 047500 | 047557 | 047617 | 047623
004208 | 004263 | 004280 | 004343 | 004351 | 004366 | 004381 | 004384 | 004398 047654 | 048082 | 048168 | D4B396 | 048543 | 049125 | 049202 | 049264 | 049330
004402 | 004427 | 004503 | 004505 | 004573 | 004576 | 004601 | 004661 | 004693 049339 | 049359 | 049362 | 049617 | 049634 | 050221 | 050297 | 050430 | 050593
004698 | 004712 | 004800 | 004817 | 004874 | 004886 | 004916 | 004959 | 004969 050643 | 050773 | 051283 | 051560 |051576 | 051584 | 051645 | 051728 | 051908
004974 | 005004 | 005020 | 005032 | 005052 | 005109 | 005124 | 005128 | 005161 052237 052290 | 052345 | 052834 | 052868 | 053000 | 053052 | 053087 | 053513
005171 | 005178 | 005234 | 005284 | 005295 | 005296 | 005302 | 005361 | 005373 053536 | 053587 | 053647 | 053058 | 053004 | 054076 (054111 | 054116 (054123
005381 | 005385 | 005441 | 005470 | 005507 | 005529 | 005545 | 005549 | 005559 054127 | 054143 | 054186 | 054283 | 054307 | 054396 | 054521 | 054765 | 054927
005602 | 005609 | 005629 | 005630 | 005641 | 005663 | 005675 | 005677 | 005692 054942 | 055195 | 055235 | 055318 | 055435 | 055450 | 055597 | 055871 | 055934
005696 | 005720 | 005724 | 005726 | 005732 | 005739 | 005761 | 005788 | 005795 056063 | 056136 | 056165 | 056291 | 056489 | 056522 | 056919 | 057002 (057288
005806 | 005937 | 005953 | 005989 | 005995 | 006008 | 006064 | 006074 | 00B092 057356 |057539 | 057575 | 057600 |057629 | 057647 | 057667 | 057772 | 057788
006116 | 006121 | 006135 | 006187 | 006247 | 006254 | 006304 | 006323 | 006366 | | 058450 | 058505 | 058628 | 058745 | 056794 | 058874 | 058945 | 050047 | 059099
006424 | 006427 | 006451 | 006454 | D0G568 | 006586 | 006637 | 006658 | DDBEET 059259 | 058598 | 059921 | 060524 |060581 | 060689 | 0BOBTO | DB0YTS | 0BOSIT
006672 | 0DG700 | 006771 | DOBBO9 | 006884 | 006898 | 006901 | 0DED16 | DDEIE0 061033 | 061038 | 061397 | 061696 |061724 | 061880 | 061979 | 061982 | 062158
006956 | 006969 | 008982 | 007014 | 007057 | 007064 | 007130 | 007162 | 007164 062280 | 062308 | 062494 | 062009 | 062080 | 063402 | 063409 | 063487 | 063682
007173 | 007183 | 007188 | 007203 | 007216 | 007242 | 007247 | 007248 | 007259 063753 | 063760 | 053806 | 063877 | 063885 | 063901 | 064029 | 064039 | 064325
007319 | 007371 | 007403 | 007423 | 007522 | 007554 | 007566 | 007577 | 007645 | [064581 | 064894 | 065543 | 065603 | 066021 | 066210 | 066213 | 066311 | 066397
007661 | 007673 | 007702 | 007726 | 007762 | 007819 | 007838 | 007920 | 008013 066682 | 066738 | 067150 | 067262 |067285 | 067336 | 067516 | 067570 [067707
008085 | 008232 | 008421 | 008676 | 008727 | 008750 | 008800 | 008831 | 00B916 088036 | 068408 | 068436 | 068492 | 068655 | 068744 | 088796 | 068336 | 0689105
009063 | 009073 | 009095 | 009137 | 009261 | 009318 | 009364 | 009375 | 009393 069435 | 069493 | 069551 | 060854 | 069869 | 069995 | 070487 | 070624 |0V0722
0093585 | 009402 | 009424 | 009492 | 009569 | 009585 | 009600 | 009671 | 008710 071188 |071324 | 071335 | 071810 |072180 | 072486 | 072512 | 0725564 | 072656
009750 | 009813 | 009904 | 009914 | 009948 | 009949 | 009951 | 009963 | 009964 072679 (072787 | 072918 | 073529 |073634 | 0743584 | 074460 | 074737 | 074740
010096 | 010120 | 010133 | 010189 | 010231 | 010241 | 010256 | 010265 | 010285 074839 | 075057 | 075172 | 076113 |076213 | 077060 | 077097 | 077103 [077164
010296 | 010313 | 010340 | 010355 | 010350 | 010422 | 010520 | 010604 | 011020 077513 | 077789 | 077994 | 078208 |078244 | 078449 | 078753 | 078772 | 078860
011069 | 011131 | 011196 | 011273 | 011315 | 011435 | 011530 | 011600 | 011606 078995 | 079160 | 079169 | 079351 |079471 | 079594 | 079674 | 080226 | 080372
011658 | 011754 | 011861 | 012063 | 012080 | 012187 | 012230 | 012317 | 012497 080562 | 080579 | 080669 | 0BOGE4 | 080800 | 0BOB9S | 0B0905 | 0BOSTO | 0BOIT3
012521 | 012785 | 012786 | 012801012919 | 013013 | 013084 | 013131 | 013209 080995 |081045 (081188 | 081351 |081572 | 081596 | 081643 | 081663 | 081868
013341 | 013454 | 0123982 | 014105 | 014179 | 014407 | 014605 | 014946 | 014953 082037 | 082092 | 082098 | 082134 | 082204 | 082606 | 082760 | 082906 |082957
014982 | 015033 | 015099 | 015116 | 015148 | 015174 | 015224 | 015457 | 015466 083077 |083226 | 083277 | 083317 |083362 | 083412 | 083431 | 083585 | 083627
015503 | 015632 | 015634 | 015650 | 015767 | 015866 | 015871 | 016035 | 016238 083880 | 084004 | 084045 | 084386 | 084406 | 084493 | 085065 | 085082 | 085125
016240 | 016347 | 016418 | 016530 | 016548 | 016670 | 016748 | 016771 | 016951 085140 | 085205 | 085228 | 085517 | 085528 | 085638 | 085777 | 085976 |0B6096
017013 | 017092 | 017371 | 017422 | 017548 | 017756 | 017797 | 017881 | 018490 086276 | 086336 | 086967 | 087407 |087519 | 0B7598 | 087805 | 087987 | 0BB409
018586 | 018590 | 018968 | 019143 | 019219 | 019262 | 019347 | 019370 | 019570 088452 | 089262 | 089476 | 090019 | 090024 | 090296 | 090864 | 090899 | 090934
019885 | 019998 | 020468 | 020728 | 020835 | 020958 | 021063 | 021277 | 021286 091011 |091130 | 091194 | 081451 [091538 | 091582 | 091618 | 091670 | 081830
021312 | 021330 | 021341 | 021472 | 021501 | 021600 | 021626 | 021654 | 021664 091862 | 092154 | 092443 | 092579 | 093065 | 093072 | 093222 | 093302 | 093475
021714 | 021727 | 021806 | 021891 | 021952 | 021963 | 022023 | 022255 | 022373 094140 | 094374 | 094493 | 094506 | 094557 | 094629 | 094863 | 095535 | 095810
022406 | 022471 | 022562 | 022669 | 022742 | 022750 | 022815 | 022833 | 022925 095878 | 005932 | 096131 | 096742 | 096059 | 097341 | 097813 | 097862 | 098226
023044 | 023063 | 023212 | 023356 | 023364 | 023390 | 023450 | 023492 | 023661 | 008328 | 008378 | 008430 | 098535 | 096050 | 090484 | 099604 | 100483 | 100537
023787 | 024048 | 024082 | 024104 | 024121 | 024153 | 024336 | 024377 | 024437 101385 | 101848 | 101881 | 102086 [ 102326 | 102653 | 102822 | 102836 | 102803
024648 | 024510 | 025035 | 025060 | 025097 | 025138 | 025204 | 025287 | 025430 103488 | 103672 | 104129 | 104238 [ 104251 | 104437 | 105252 | 105356 | 105390
025441 | 025550 | 025597 | 025647 | 025737 | 025965 | 026128 | 026225 | 026247 105400 | 105603 | 105742 | 105896 | 106258 | 106551 | 106898 | 107061 | 107644
026501 | 026589 | 026597 | 026776 | 026952 | 027026 | 027069 | 027131 | 027379 107858 | 107958 | 109150 | 109580 | 109648 | 108914 (110010 | 110045 | 110204
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110281 (110557 |110619 |[110864 110985 |111061 [111600 |111664 (111749 360349 | 360645 | 361286 | 361401 | 362032 | 362046 | 362305 | 362428 | 362547
111994 (112172 112329 |112395 |112542 [112757 |112758 |112876 |112934 363003 | 363071 | 363159 | 363216 | 363274 | 363341 | 363342 | 363686 | 363769
113007 (113014 [113180 [113251 [113252 [113693 [114213 [114299 [114350 364498 | 366118 | 366132 | 366261 | 366411 | 366653 | 366716 | 366058 | 368586
114508 (114601 |114659 |114847 [114908 115085 [115101 [115220 |115513 368662 | 369294 | 369672 | 370438 | 370482 | 370513 | 370568 | 370835 | 370890
115674 |115686 116070 |116142 [116167 |116226 |116510 |116540 |116748 371114 | 371280 | 371639 | 371769 | 372648 | 373055 | 373395 | 373587 | 373695
116987 |117776 (117963 |118093 [118305 |118373 |118802 |118928 |119066 374542 | 375164 | 3750976 | 376074 | 376348 | 376681 | 377137 | 377171 | 377219
119571 |119801 (119969 | 120386 [120420 |120425 120646 120822 |121000 377535 | 377798 | 377866 | 377978 | 378236 | 378485 | 378578 | 378673 | 379227
121047 121557 121702 121753 [121805 |[121836 122117 |122806 |122865 379303 | 379752 | 380140 | 380156 | 380780 | 380943 | 381502 | 382287 | 382543
123148 [123285 |123450 (123503 123753 |123867 (124401 |124595 (124690 382560 | 382937 | 383280 | 383281 | 383598 | 383679 | 383747 | 384240 | 384295
125049 |125330 |126402 [126497 |126665 (126927 |126995 [127071 [127189 384655 | 384947 | 384008 | 385441 | 385884 | 386016 | 386185 | 3B6235 | 386005
127323 [127374 [127387 127494 [127521 [128336 [12B526 [128704 128707 386953 | 386974 | 387225 | 387326 [ 387570 | 387606 | 387699 | 387940 | 388185
128804 |128850 (129201 |129349 [129436 (130635 |130896 [131342 |131673 388490 | 388699 | 388750 | 388874 | 389046 | 389216 | 389379 | 389518 | 389705
131892 (132182 132393 [133150 [133621 [133864 |134069 |134417 |134632 389905 | 389965 | 390316 | 390520 390542 | 390631 | 300668 | 390071 | 391243
135141 [135355 |136165 |136301 |136434 136441 |136596 137008 |137103 391465 | 391761 | 391970 | 392805 | 392806 | 392853 | 393914 | 394917 | 385049
137353 |137428 137744 |137839 |137878 [137943 [138100 [138894 |139084 396690 | 396981 | 397196 | 397223 | 397315 | 397538 | 397068 | 398227 | 399456
139183 |139213 1309409 |139531 [138722 |139778 |139803 |139914 |139996 399738 | 400174 | 400258 | 400943 | 401008 | 401257 | 401346 | 401632 | 401761
140161 [140181 |140327 |140792 141096 |141156 [141183 |141189 141501 401797 | 403008 | 403204 | 403267 | 403365 | 403566 | 403726 | 405484 | 405497
141677 141823 142041 | 142411 [142503 |143477 143975 144031 144106 405805 | 4060092 | 406382 | 406486 | 407020 | 407241 | 407682 | 407798 | 408381
144559 (144689 | 144805 (144916 145140 |145463 [145512 |145743 (145755 409662 | 409722 | 409736 | 409737 | 410621 | 410673 | 411182 | 412030 | 412228
145876 (146112 |146562 [146613 146672 |146753 [146804 [147082 (147860 412594 | 413088 | 413233 | 413975 | 413999 | 414986 | 415287 | 416016 | 416765
149121 (149401 149709 [149829 [150534 [150536 |150792 |150848 |150872 416940 [ 417039 | 417168 | 417312418872 | 419137 | 419280 | 420043 | 420556
151493 (151517 |151647 |151698 |151738 |152426 |152541 |152602 |152801 421227 | 421467 | 421849 | 422233 | 422423 | 423042 | 423122 | 423362 | 423364
152819 |152087 153613 | 153726 [153859 |154343 |154728 |155320 |155388 423625 | 423637 | 423706 | 423773 | 423796 | 423814 | 423919 | 424339 | 424635
155615 (155814 |155878 156423 |156464 |156686 (157074 |157451 (157556 425176 | 425910 | 426013 | 426712 | 427054 | 427300 | 427505 | 427654 | 427747
157634 (157871 |158344 [150324 160504 [161150 [162440 [162510 (163599 4278683 | 420080 | 429634 | 420751 | 429928 | 430426 | 430822 | 430987 | 431085
164344 (165093 |165320 |165720 |165742 |165770 (166442 |166570 166624 431305 | 431592 | 431749 | 431805 | 432486 | 432678 | 432837 | 433335 | 433498
186775 (167140 |167210 |167832 |167851 |167876 |167934 [168173 |168354 433538 | 433666 | 433850 | 433976 | 434126 | 434211 | 434258 | 434446 | 434462
168820 |168843 |168004 |169373 |168390 |1604B6 |169522 |169918 |170158 434494 | 434666 | 434671 | 435022 | 435142 | 435362 | 435372 | 435515 | 435632
170400 (170416 |170491 [170536 170949 171075 [171420 |171461 (171683 435643 | 435755 | 435767 | 435852 | 436006 | 436037 | 436655 | 436991 | 437184
171774 (171796 |171805 (171918 |172886 |1733560 (173721 [173845 174020 437418 | 437473 | 437636 | 437880 | 437940 | 438938 | 439068 | 438547 | 439761
174042 [174303 |174510 [174841 [174908 [174985 [175111 [175502 |175620 430883 | 440629 | 440673 | 441176 [441244 | 441356 | 442234 | 442443 | 442516
176071 [176083 |176660 [176723 177271 |177738 [177955 |178149 178608 442519 | 442582 | 442867 | 442889 | 443214 | 443368 | 443554 | 444018 | 444629
179047 179191 179368 | 179819 [180900 |181320 |181637 |182870 |183813 444841 | 444850 | 445487 | 445517 | 445541 | 445998 | 446582 | 446704 | 448167
184085 (184401 |184652 |185068 |185082 |185005 (185216 |185509 (186526 449203 | 449344 | 449863 | 450310 | 450438 | 451767 | 452333 | 452413 | 452629
187590 |188048 188111 | 188238 |188665 |188726 |188795 |188868 | 188878 452839 | 453415 | 453556 | 453778 | 455163 | 455280 | 455384 | 455719 | 455892
189140 |189444 189727 |189757 [190071 |190629 |190658 |190830 |190851 456021 | 456082 | 457135 | 457200 | 457306 | 457789 | 457792 | 457812 | 457946
191663 (191844 |192099 |192630 192652 |193542 [193728 |193852 (194338 457987 | 458256 | 458266 | 458285 | 458579 | 458723 | 458702 | 458888 | 458896
194455 |194458 195282 | 186081 [186100 |196103 |196337 |196379 |196436 459130 | 4595091 | 460045 | 460059 | 460676 | 460813 | 460960 | 461413 | 461612
196871 |196898 197417 |187765 [197852 |198552 | 198636 |199019 |201188 461618 | 462089 | 462519 | 462608 | 4628090 | 463102 | 463106 | 463113 | 463137
201766 |202769 203618 | 203818 [203807 |204093 206338 |205744 |206117 463204 | 463328 | 463409 | 463522 | 4635891 | 463906 | 464135 | 464719 | 4656267
206853 [206881 |207322 [207685 |208264 [209036 |209243 |200355 |209443 466080 | 466381 | 466302 | 466956 |467439 | 467499 | 467572 | 467940 | 468037
211140 1213107 |213396 |213726 |213842 (215115 |215330 (215598 215873 468458 | 468620 | 468825 | 460234 | 460746 | 470413 | 470658 | 471186 | 471197
216117 |216636 (217907 |218025 [218048 |218162 |218211 |218547 | 219067 472260 | 472813 | 473189 | 474790 | 475140 | 475850 | 475957 | 478199 | 478632
219150 |219488 (219657 |219789 [220600 |221140 |221675 |221732 |222046 478042 | 479090 | 479128 | 470262 | 479705 | 480078 | 480136 | 480715 (481038
222497 1222609 222069 (222971 [223023 |223153 |223208 |223302 | 223641 481281 | 481353 | 481367 | 481661 | 482332 | 482628 | 482650 | 482664 | 482690
224866 |225151 226213 |225272 |226612 |226726 |226936 |226948 | 226965 482831 | 483103 | 483402 | 483862 | 483920 | 484112 | 484479 | 484641 | 484926
227059 |227089 (227280 |227329 (227634 (227737 |227907 [227953 |227967 484949 | 485326 | 485524 | 486001 | 486040 | 486086 | 486176 | 486154 | 4860806
228119 |228493 228651 |220037 [229142 |229362 |229539 |220863 |230391 486917 | 487086 | 487260 | 487613 | 487811 | 487931 | 488122 | 488215 | 488628
230435 |230570 |230781 |230786 |230825 |231302 |231405 |231436 |231616 489098 | 489232 | 489521 | 400269 | 491108 | 491339 | 491570 | 491595 | 492903
231901 |232027 232081 | 232505 |232554 |232738 |232870 |233085 |233547 493060 | 493192 | 493542 | 483645 | 493714 | 493991 | 4941563 | 494172 | 484374
233938 234354 |234627 |234783 |234810 |235393 |235943 |236274 |236346 495239 | 495320 | 495379 | 495681 [496055 | 496936 | 497270 | 497370 | 497480
236546 (236591 237043 |237185 (237219 (237352 |237468 (238290 |238348 497544 | 407654 | 497822 | 408578 | 400260 | 409408 | 499410 | 490428 | 409691
238408 1238645 (230354 (230475 |239756 |240214 |240696 |241256 | 241336 499770 | 500447 | 501104 | 501270 | 501660 | 501723 | 501743 | 502086 | 503185
241674 |242452 242648 |242033 |243253 |243448 |243545 (243595 | 243655 503205 | 503429 | 503609 | 503643 | 503956 | 504053 | 504338 | 505172 | 505280
243910 (244002 244037 |244185 (244379 (244614 1245015 (245122 (245148 506002 | 507370 | 507408 | 509148 | 508971 | 510058 | 510120 510171 | 510263
245683 |245746 245751 | 245826 |246016 |246110 |246178 |247554 | 247585 510607 | 511861 | 512157 | 512284 | 512582 | 512850 | 512878 | 512041 | 513038
248241 |248506 248826 |249140 |249441 249454 |249799 |249959 | 250038 513184 | 513357 | 513523 | 513579 | 513705 | 513879 | 514321 | 514331 | 514445
250072 |250165 |250219 |250984 |251356 |251672 |251819 |261823 | 252400 514481 | 514612 | 514913 | 515015 | 515590 | 515701 | 516494 | 517325 | 517444
252662 |252802 252070 |253759 |254755 |255841 |256040 |256873 |257149 517631 | 517817 | 517820 | 518298 | 518595 | 518618 | 518943 | 518992 | 519093
257218 |257430 257694 |257932 |258230 |258264 |258678 |258793 | 258852 519374 | 519455 | 519580 | 519756 | 518805 | 519966 | 520089 | 520210 | 520313
260746 260797 |261104 [261111 [261161 [261468 |262424 |262498 |263876 520349 | 520604 | 520707 | 520967 [ 521420 | 522926 | 523269 | 524817 | 526328
263800 (263004 |264528 [264797 |265279 |265433 |265751 |265844 |266106 526404 | 526635 | 526730 | 527781527799 | 528122 | 528264 | 528371 | 528454
266638 |267346 (267509 |267658 |268465 |268624 | 268646 (268675 | 268752 528548 | 528812 | 528842 | 528084 | 529276 | 529677 | 529919 530199 | 530518
268880 |269202 (260312 |260365 |260412 |269410 |269960 |270029 |270124 530773 | 530781 | 530804 | 530908 | 531255 | 531401 | 531520 | 531579 | 532203
270172 1270332 |271184 (271830 |271918 |271993 |272216 |272228 | 272969 532364 | 532584 | 533217 | 533437 | 533565 | 533671 | 534155 534406 | 534706
273177 |273223 273270 |273458 |275061 |275258 |275435 |276042 |276088 534808 | 534952 | 536122 | 536186 | 536250 | 536442 | 536743 | 536931 | 537204
276148 |276184 276258 |276281 |277146 |277309 |277978 |278128 |278563 537685 | 537690 | 537821 | 537843 | 5370951 | 537999 | 538047 | 538066 | 538144
279001 |280371 280415 |280734 |281306 |282172 |282266 |282950 | 283018 538615 | 538639 | 538687 | 538784 | 538013 | 539024 | 539185 | 539445 | 539463
283671 |284147 284281 |2B4569 |284735 |2B5024 |286535 |2B6959 |288354 539494 | 539958 | 530089 | 540072 | 540444 | 541309 | 541437 | 541545 | 541946
288606 |288730 268919 |289168 [291340 (291731 |291878 [292313 |282354 541967 | 542025 | 542133 | 542233 | 542517 | 542555 | 542701 | 542750 | 542780
292558 [293882 |294597 [294508 [296225 [296271 |206362 |296641 |296920 543021 | 543134 | 543338 | 543742 | 543786 | 543934 | 543936 | 543955 | 543967
207215 (297622 |297656 |297847 [297935 [298002 [298316 |290688 |299789 544003 | 544065 | 544335 | 544300 | 544677 | 544943 | 544974 | 544976 | 544998
300265 |300413 300646 | 300670 [300886 |301046 |301985 |302478 |302641 545055 | 545258 | 545641 | 545799 | 545800 | 545801 | 545985 | 546009 | 546253
302739 |303014 303206 |303433 [303591 |304280 |304470 |304481 |304530 546521 | 546694 | 546787 | 546885 | 546805 | 547118 | 547188 | 547408 | 547856
305170 |305318 306736 | 308208 |308439 |308578 |308589 |310111 310438 548003 | 548035 | 548328 | 548720 | 548814 | 548967 | 549461 | 549830 | 550033
311235 |312134 312587 |312676 |313610 [313925 |315131 [315410 |315497 550738 | 550870 | 550054 | 551086 | 551331 | 5561844 | 552001 | 552079 | 552129
316308 |316808 (316826 |316864 |317937 |318075 |319687 |319758 |319894 552278 | 552631 | 553050 | 553061 | 553518 | 554093 | 554808 | 554921 | 555750
320258 |320416 320544 |320576 |321733 |322045 |323083 |323272 |323634 556196 | 556341 | 556587 | 556648 | 556782 | 557070 | 557791 | 557815 | 558245
324724 |325000 |325543 [325815 [325835 [326410 |326839 [327014 |327792 558737 | 559232 | 560260 | 560349 | 560893 | 561027 | 561135 | 561567 | 561873
327811 |327934 (328010 |329197 [329317 [329556 |320587 [320641 |329648 561974 | 561988 | 562663 | 563147 | 563350 | 563514 | 564327 | 564387 | 564554
329724 |330021 |330032 |330413 |[330473 [330517 |330777 (330790 |330907 564786 | 564842 | 565138 | 565362 | 565439 | 565915 | 566297 | 566750 | 566947
330934 (331055 |331758 [332295 [332657 [333228 |334073 [334096 |334299 567333 | 567593 | 568083 | 568170 | 568435 | 568688 | 568013 | 568084 | 569024
334422 1324506 334988 |335140 (335778 335910 [336503 (336912 (336921 569090 | 569774 | 569779 | 560811 | 570287 | 570288 | 571049 | 571096 | 571162
338289 |338344 338647 339039 [339327 |338563 |340726 |340943 |341114 571682 | 572008 | 572210 | 572444 | 572516 | 573561 | 574087 | 574131 | 574408
341697 |341754 341833 | 344610 [344661 |344870 |344909 |345059 |345124 574423 | 575355 | 575408 | 575030 | 576430 | 576921 | 577213 | 577244 | 577397
345210 |345555 345822 |345990 [346000 |346380 |346642 [347440 |348421 578352 | 578601 | 579111 | 579680 | 580072 | 580601 | 580714 | 5681426 | 581761
348517 |348578 |348677 |348733 [348927 |349157 |349953 |351161 |351692 582086 | 582112 | 582461 | 582640 | 582851 | 582963 | 582986 | 583107 | 583180
352563 |352595 352684 |352701 [352837 |353221 |353266 |353326 |353403 583359 | 583775 | 584121 | 584384 | 564693 | 584849 | 584892 | 585282 | 585299
353405 354059 |354119 [354191 [354334 [354550 |354824 |354873 |354882 585419 | 585439 | 585627 | 585794 | 585094 | 568263 | 589163 | 569447 | 589674
355013 [355175 355274 [355425 [355520 [355741 |355823 [355020 |356455 580902 | 590436 | 591727 | 591780 | 591840 | 592081 | 592190 | 592382 | 592614
356633 |356651 |356750 |356766 [356823 |357096 |357115 [357282 |357366 592667 | 593129 | 593319 | 593334 | 593522 | 593625 | 593955 | 594190 | 584347
357418 |357465 (357526 | 357855 |[357961 |358006 |358108 |358160 |358201 594718 | 504058 | 585103 | 595106 | 595578 | 595581 | 505034 | 506016 | 596115
358208 |358383 (358393 |358417 |358833 358891 |359161 |359349 |359662 596194 | 506201 | 596208 | 596564 | 597011 | 597113 | 597566 | H97797 | 598633
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602922 | 603167 | 603096 | 604172 | 604317 | 604386 | 605040 | 605234 | 605261 711130 | 711503 | 712084 | 712527 | 712548 | 712743 | 7112063 | 114437 | 715049
605266 | 605800 | 6060D7 | 606342 | 606650 | 606Y21 | 607042 | 607150 | BOBZTO 715487 | 715686 | 715718 | 716091 | 716534 | 716744 | 716905 | 717187 | 717489
608628 | 609112 | 609265 | 610213 | 610389 | 610672 | 610825 | 611322 | 611759 717621 | 718067 | 718738 | 718745 | 719329 | 719783 | 720836 | 122622 | 123289
611823 | 612116 |612764 | 612917 |613235 | 613319 | 613552 | 613558 | 613820 723883 | 724707 | 724996 | 726133 | 726210 | 727363 | 727430 |729011 | 729234
613821 | 614862 | 614900 | 615061 615633 | 615938 | 616452 | 616476 | 616585 729326 | 729684 | 730054 | 730400 | 730445 | 730664 | 731016 | 731276 | 733082
616718 | 616847 | 616966 617120 |6171789 | 617714 |617765 |617939 | 618168 735497 | 736046 | 740846 | 741229 (741603 | 742482 | 742620 | 743335 | 744505
619005 | 619236 | 619347 | 619409 | 619431 | 619587 |619693 | 620054 | 620808 745136 | 747210 | 7405592 | 750573 [ 751740 | 751852 | 752062 | 752687 | 752809
620946 | 620989 |621293 | 621301 [621443 | 621805 |622715 |622775 | 623436 752951 | 753747 | 753750 | 754945 | 755180 | 755190 | 755628 | 755630 | 757838
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548874 | 649135 1649352 | 649782 (650001 | 650206 |650253 [6505265 | 651056 806893 | 807966 | 810617 | 810770 |811353 | 812043 | 814128 [814899 | 815538
651070 | 651121 |651137 | 651211 |651297 | 651329 | 651760 |652110 | 652234 | |O15877 [B15866 | 816447 | 816477 | 817175 | 817628 | 817784 [819626 | 824043
653050 | 653675 | 654101 | 654104 | 654130 | 654142 | 654328 | 654347 | 654302 | (624248 | 826819 | 820079 | 829789 | 630045 | 832618 | 637083 |B36208 | 641192
654634 | 654722 | 655065 | 655007 | 665142 | 655156 | 665215 | 655387 | 655600 | (541898 | 842791 | 842962 | B43504 | 844556 | 844573 | 645061 1845722 | 648676
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668070 | 668574 |669186 | 669485 | 660735 | 669814 [669849 |669863 | 672182 878397 | 879435 | 880017 | 882804 | 883508 | 883863 | 885213 |885509 | 886129
672711 | 673118 |673474 | 673780 | 677166 | 677336 |676748 | 679760 | 679933 BBGE31 | 887153 | 887430 | B87614 | 888202 | 888465 | 889121 |889201 | 892010
680179 | 6B04B4 | 6B0B34 | 660910 | 680950 | 6B0ST2 |GB1068 | 661163 | 681652 BD2226 | 892309 | 893147 | 834753 | 896264 | 897933 | 898471 |BIBS61 | BIBT25
681684 | 681869 | 682195 | 682301 | 682513 | 682542 | 682641 | 682800 | 683515 000367 | 906690 | 906985 | 908284 | 910341 | 910908 | 928778 |934020 | 934262
6683538 | 685070 | 685360 | 685581 | 685905 | 6686125 | 686207 | 686218 | 687487 034343 | 939941 | 940214 | 944814 | 946685 | 948618 | 950925 |955804 | 958768
687605 | GB7668 | 6BB073 | 6BB5B5 | GBO176 | 680444 | 600422 | 691467 | 691557 0509015 | 962387 | 962630 | 966535 | 990001
691671 | 691979 |692112 | 692491 | 602719 | 6093451 | 6D36EB | 694084 | 694264 CONCLUDED
694281 | 694957 |B95167 | 695537 (697253 | 697365 |69B079 | 698426 | 6OB567 davp 55104/14/0007/1516 EN 4/54

DEFENCE INSTITUTE OF ADVANCED TECHNMOLOGY
{A Deemed to be University Under Section 3 of UGC Act 1956), Pune

(&)
St
ADMISSION NOTICE - JULY 2015

Diefance Institute of Advanced Technology is an aulonomeaus organizasion, fully funded by the Department of
Defence Rescarch & Development, Ministry of Defence established with the objective of Imparing Post
Greduate Education in Engineering and Applied Sclences on thrust area relevant to Defence, Industries, R&D

and et resaanchin the Ci of Defence Techralogies.
In addiion o admiling Serving Oficer of the Indian Amed forces. DRDO, DPSU's, Gowernmend
Department/|nstifutions a number of seats in vanous discipines are offered to civillan candidates withvwithout
schalership. DIAT invites applicaions far the following in Engineering and Applisd Sciances Departments:-
{a) M.Tech4stYear (From GATE qualified candidates)
b} Ph.D.
Detalls of Branches/Programmes and other tarms and condilions are avallabie &t www.diatacin or
www.dlatonline.co.in.
Asplmgmdnm may apply online for admission by 30 April 2015 (Thu.). Hard copy of e anline application
o Deputy Reglstrar {Academics), DIAT (DU) Giinagar, Pune-4110256
Htﬂﬂlh’“ﬂl‘nﬂlmﬂlﬂﬂﬁﬁm EM 4/22

ﬁ CENTRAL INSTITUTE OF PLASTICS ENGINEERING & TECHNOLOGY
Hea ial Estate, Gul
xchemical

CIPET invites applications for the following positions for its Centre at Hajipur (Bihar)
and other CIPET Centres:

1. Sr.Finance & Accounts Officer PB3 (15600-39100) & GP Rs.6600/-
2. Sr Administrative Officer PB3 (15600-39100) & GP Rs.6600/-
3, Fimance & Accounts Officer  PB3 (15600-39100) & GP Rs.5400-
4. Administrative Officer PE3 (15600-33100) & GP Rs.5400(-
5 Accounts Asst. Gr.lll PE1 (5200-20200) & GP Rs.2000-
6 Admn. Asst. Grlll PB1 (5200-20200) & GP Rs.2000/-

Resarvation will be as per Govemment of India norms. Applications compéete in 2l respects
strictly in the format provided, along with necessary enclosures in an envelope with a passport
size photograph affixed in appropriate space should be sent to *The Chisf Manager{P&A),
CIPET Head Office, T\ K.Industrial Estate, Guindy, Chennai - 600 032. The Candidate should
mention "Application for the poast of " i bold letters on lop of the
envelope. For further details & necessary instructions please visit insfitute websiia:
wwwi.cipet.gowin. The last date for recaipt of completed applications is 28.05.2015

NATIONAL INSTITUTE OF TECHNIGAL TEACHERS TRAINING
AND RESEARCH, SECTOR-26, CHANDIGARH - 160019

(Ministry of Human Resource Development, Govt. of India)
Advertisement No. NITTTR/AcademicCelli2015/

Admission Notice
ME (Modular and Regular) Programmes for the academic year 2015-16
Applications are invited from full ime Teachers from Technical Institutions and
working professionals from Industry/Other Organizations for admission to following
ME {Medular and Regular) programmes:
1. | ME In Mechanical Engineering 4.
(Manufacturing Technology)

ME in Electrical Enginaering
{Instrumentation and Contral)

2. | ME in Civil Engineering (Construction 5.| ME in Electronics &
Technology and Management) Communication Engineering.
3. | ME in Computer Science & Engineering

Fresh Engineering graduates with valid GATE score or through CET of Panjab
Universily, Chandigarh are also eligible to apply for ME (Regular) programmes.
GATE guslified shall be paid scholarship as per AICTE guidelines. In addition,
scholarship under TEQIP-II for limited seats shall also be offered. All the above
prograrmmes are approved by AICTE, MNew Delhi and affilialad 1o Panjab Universily,
Chandigarh,

ProspectusiBrochure-2015 containing detalls about Eliglbility, Reservation
Policy, Programme Structure, Application Format etc. can be downloaded from
institute website: www.nitttrchd.ac.in.

Last date of Rat.aipll ME (Modular) Programmes |ME (Regular) Frogrammas|
of Applications | 11.05.2015 up to 5.00PM_| 24.06.2015 up to 5.00PM |
DIRECTOR

EN 4/3

North Eastern Indira Gandhi Regional Institute of Health &
Medical Sciences, Mawdiangdiang, Shillong -793018

Advertisement No. NEIGR-E.IN9/2012/Pt

Applications are invited from eligible candidates for filling up the following Group ‘A’ posts on direct recruitment
Eligible/suitable candidates are requested to submit their applications in the prescribed format along with atlested
copies of certificates & testimonials, two copies of recent passport size photograph, Indian Postal Order for Rs. 50/-
being the application fee in favour of the "Deputy Director {Admn), NEIGRIHMS, Shillong", payable at Shillong.
(Mo application fee for ST/SC and Handicapped candidates). Candidates working in Govt. /Semi Govt /Public Sector
Undertaking/Autonemous Institutions are instructed to submit their applications through proper channel. Candidates
should note that mere fulfilling of the minimum requisite qualifications & expenence bestows no right on them to be
call for test/interview. Only shortlisted candidates will be called for the testinterview as the Institute deemed fit. Only
Indian citizens need to apply.

Sl| Name of | No. of Pay Band Educational Qualification & Experience Age Limit
post(s) post(s) | & Grade Pay {as on closing
date of application)
1 | Deputy 1TUR PB-3 1. A medical qualification included in the first Mot exceeding
Medical Rs. 15600- schedule to Indian Medical Council Act 1958 40 years
Superin- 39100/~ Grade | (person possessing qualification included in
tendent Pay Rs. 6600/ | part-Il of the third schedule should also fulfill
the conditions specified in section 13 {3) of the
Act,
2. MDMS degree recognized by MCI
3. The candidate must be registerad with
Central/State Medical Council.
4. Five years exparience in the administration
of a Major Hospital of at least 500 beds or any
health care organization. Preference will be
given to candidates having MHA or MD
Hospital Administration.
2, | Medical 10BC- | PB-3 1. M.Sc in Medical Physics or equivalent Not exceeding
Physicist | {Reserved| Rs. 15600- from a recognized University OR 35 years
for Physiq 39100/ 2. (i) M.Sc in Physics from & recognized
cally Grade Pay University
Handi- Rs. 5400/ (i) A Post Graduate diploma/degree in
capped RadiclogicaliMedical Physics from a
oLy recognized university/institution.
*0OL - One Leg

General Information:

1. In respect of applicants who had applied for the post of Deputy Medical Superintendent in response to earlier
advertisement No. NEIGR-E.II/9/2012 dated 30.05.2013, they have to submit fresh applications. However they
need not submit application fees.

Upper age limit is relaxable for Govt, servants up to 5 years in accordance with the instructions or orders issued
by the Govt of India

Relaxation of upper age limit will also be allowed as per Govt. Rules, where reservations of posts are meant for
thase categorias anly

Persons working under Central/State Government/Fublic Sector Undertakings/Autonomous organization should
submit their applications through proper channel, They may, however, send an advance copy of the application
along with enclosures which should reach before the prescribed last date

5 The decision of the Institute as to gigibility or otherwise of a candidate will be final,

6. The applicants, who do not have requisite gualifications up to the last date for submission of applications, will
not be considerad,

7. Canvassing of any kind will be a disgualification

8. Incomplete applications will not be considered.

9. Mere fulfiling the minimum educational qualification and experience dossn't bestow night to a candidate to be
called for interview.

10.  Institute reserves the right to reject or accept any candidature without assigning any reason thereof.

11, Due to dearth of quarters, the institute is not in a position to provide quarters to selected candidates. |f quanters
are not provided the officer will be entitled to House Rent Allowaneces (HRA) as per prescribad rules, -

12.  The Institute will not be responsible for non-receipt/late receipt of any communication send by the candidates
due to postal delay/fost in transit.

13. Complete applications may be sent in the prescribed proforma along with attested copies of ceruticatesitesti-

monials and two copies of recent passport size photographs to the "Recruitment Cell, Establishment Section
- lI", North Eastern Indira Gandhi Regional Institute of Health and Medical Scienms
Mawdiangdiang,Shillong-793018 SUPER SCRIBING "Application for the post of ..
Prescribed proforma of application form can be downloaded in PDF format lrorn Instltutea webs-te
http:/iwww.neigrihms.nic.in. Last date for submission of applications is one month from the date of publica-
tion of this advertisement in the Employment News.
Deputy Director (Admn)
NEIGRIHMS, Shilleng
EN

davp 17119/11/0003/1516 412
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NUCLEAR POWER CORPORATION OF INDIA LIMITED

(A Government of India Enterprise)

o,

Employment News 25 April - 1 May 2015

KAKRAPAR GUJARAT SITE
PO: Anumala, Via: Vyara, Dist. Tapi, Gujarat, Pin - 394651

WORLD’S FUTURE IS NUCLEAR POWER.

.....HOW ABOUT YOURS?

ADVERTISEMENT NO. KAKRAPAR GUJARAT SITE/HRM/01/2015
LAST DATE FOR RECEIPT OF APPLICATIONS : 18.05.2015

NPCIL. & premier Central Public Seclor Enterprise under Department of Atomic Energy, Govt. of India, having
comprehensive capability in all facets of nuclear technology namely, Site Selection, Design, Construction,
Gommissioning, Operation, Maintenance, Renovation, Modgrnization & Up-gradation. Plant Life extension, Waste
Management and Decommissioning of Nuclear Reactors in India under one roof. invites applications for the
following posts at Kakrapar Gujarat Site to share these challenging spectrum of responsibilities.

% Ho. of vacancies T —_— Mﬂ;ﬂl a?ﬁ
3 ay Ba rade | on ]
No |Nameofthe Posts | oo | o7 | ope | GEN | Total Pay of receipt of
application |
PB-2 - ¥ 9300 —
Nurse/A
1 |Mae-2remaiezy |07 - |01 02| o4 34332 D:l 6Pz 30 Years
N " PB-2 - ¥ 9300 -
Scientific Assistant/B
2 (X-Ray Technician) - - - 01 01 3:1831% D-:l GP z 30 Years
Monthiy Stipend
S[t)ipendi;_uy Trainee (Consolidated)
{Dental Technician- . L % during training
3 yglenist) 00 1 01 | reriog 18 Year 24 Years
B200/-& 2nd Year
T 7200,-
Mote:

i The vacancies advertised are provisional and may vary as per requirements. In case the
vacancy position indicated in the Advertisement is reduced to any number or even to nil,
Corporation is not liable to compensate the applicant for any consequential damage/ioss.

il Candidates must have alrsady passed the qualifying examination as on the last date of receipt
of application. Candidates who have appeared for he qualifying examination bul whose resulls
are not declared by the crucial date, are not eligible.

iil,  Forthe post at S| No.1&2 In addition to Basic Pay, olher benefits like Dearness Allowance at the
Central Gowt. rates, PF, LTC, Medical facility, canteen Subsidy, Performance Incentive, Group
Insurance, Gratuity, Housing, transport etc. as per the Corporation rules will be part of the
ramunaration package,

w.  Candidates possessing Degree in Nursing will be considered for awarding two additional
Increments 21 the Ume of recruitment for the post at SL No.1.

V. Candidates recruited for Nursing posts are eligible for Nursing Allowance of ¥ 4000/~ p.m.
plus Uniform &llowance of T 625/- p.m. and Washing Allowance of ¥ 375/~ p.m. In addition to
manthly emolumants.

vi.  Imitial posting will be at Kakrapar Gujarat Site, howewver the candidate are liable to be ransferred
to any of the establishmant of NPCIL Units.

General Instructions:-

+  Before applying for any post the candidate should ensure that she/he fulfills the eligitility and othar norms
mentioned in fhis advertisement.

»  Candidates are advised to have a valid and active personal e-mail 1D Gl the compietion of recruiment process

» The 5C candidates who are not already in service of the Central/State/ PSUs cailed for interview from
outstation will be paid to and fro Il class rallway fare on production of tickets excluding 30 km in both ways
by the shortest route.

*  Persons working under Central / State Govt. / Public sector Undertakings/Autonomous bodies should submit
their applications through proper channel, They may however, send one advance copy of the application
along with self-attested enclosures as defailed above

*  The racruitment process will consist of Written Tast {if required), Trade Test (for posts at 51 ko2 & 3} and
Parsonal Interviaw in that order. Candidates not qualifying in any of the abaove will nat be taken further in the
selection process.

s Mere futfiling of norms will not automatically entitie a candidate to be called for written test / rade test/
Inferview. Management reserves the nght to fill up all the posts or alter the number of posts or even cancel
the whole process of recruitment and also changing the recrutment criteria,

= Only Indian Nationais need to apply, CANVASSING IN ANY FORM WILL BE A DISQUALIFICATION,

= Candidates are advised to visit our website- www.npeil.nic.in for details at regular intervals

. Hiecorc of the non-selected candidates shall not be preserved beyond 6 months from the date of formatien
of select list.

WPCIL STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND
WOMEN CANDIDATES ARE ENCOURAGED TO AFPLY.
NUCLEAR POWER - THE INEVITABLE OPTION

Persons with Disabiliies will also be considered for the posts mentioned below -

Nurse/& & Stipendiary Trainee {Dental Technician-Hygienist) 0L (One Len)

Scientific Assistant/B (X-Ray Technician) DAL (Ona Arm/ One Leq)

Eligibility Criteria:-Educational Qualification:-

3l No | Name of the post QUALIFICATION AND EXPERIENCE

0. | Morse/d (Male/Female) I, 12th Std. and Diploma in Nursing & Mid-wifery (3 years course) OR
il B.Sc (Nursing} OR

il Mursing certificate with 3 years experience in hospltal OR

. Mursing Assistant Class Il & above from the Armed Forces.

The candidates should have a valid registration from the respective State
Wursing Council,

02, | Scientic Assistant/B
(¥-Ray Technician)

B.5¢, with minimum 50% marks plus 1 year Diploma in Radiography
OR B.Sc.{Radiography) with minimum 60% marks from a recognized
University/ Institute.

03, | Stipendiary Trainee
{Dental Technician-
Hygienist)

HSC (Science) with minimum 60% marks plus 2 years Diplama in Dental
Technician (Hygienist) recognized by Dental Council of Indiz.

During the training period, in additon to stipend, Medical facility under
CHSS for self, Hostel accommodation, Uniform etc. will be provided.

; On successful completion of two year training
al one of the NPCIL Hospilals, the Stipendiary Tralnees may be absorbed
as Technician/D in the PB-1 {T5200-20200) with grade pay of T 2800/-.
in addition, benefits as mentioned at Nole {iil) above will also be extended,
Bond:- The selected candidates will be required to execule a bond for

sarving NPCIL for a period of five (5) years aiter completion of training.

Age Relaxalion :

i, Upper age imit is relaxable as per GOl norms by 5 years for C and 3 years for OBC, where ever
applicable, provided & copy of certificale of not belonging to creamy layer in the formal prescribed by
Govt. of India issued for appointment in Central Civil Services by a Revenue Officer not below the rank
of Tehsildar in the year 2014-15 is enclosed with the application. The OBC candidates who belong to
Graamy Layer are not entitied for OBG concession

ii.  Upper age limit is ralaxable as per GOI norms by 10 years for PWDs (15 years for SC and 13 years for
QBC, where ever applicable), for the posts mentioned at 5. o1 1o 3.

iii.  Age relaxation will be given to Ex-servicemen as per existing directives of Govt, of India.

i, Additional relaxation in prescribed upper age limit commensurate with experience of working with NPCIL
on Contract! Fied term basis subject to Maximum of 5 years will be given

v. NPCIL Employees applying against open advertisement for direct recruitment shall be considered without
any age restriction. Howaver, ail other aliginility critaria in respect of direct recruitment shall continue to
be applicable.

Instructions lo applicants for filling Application Form

1. The application should be submitted exactly in the proforma as given in the advertiserment typed on Ad size
(21em&29.5cm) paper or same can be downloaded from our website- www.npcilnic.in and all the entries
made in the application should be in Capital |etters anly.

2. The application and ouler cover should be super scribed with “APPLICATION FOR THE POST OF

3. Appfication should be accompanied with self-attested copies in support of educational qualifications (555‘
onwards for all the semesters/years with Mark Sheet) Date of Birth Certificate, Experience Certificate and
SC/ST/OBC (Mon-creamy |ayer)/PWD Certificates in the prescribed format wherever applicable. Qualiication
should be full time regular course.

4. Apphcant should affix 2 passport size photograph duly signed across with date at the space provided in the
appiication formal.

5. Candidate have to clearly indicate the Name of the Post to which she/he is applying in the space provided in
the apphication otherwise application will be summarily rejected without assigning any reason thereaf,

6. In casa of candidates frem Schools/CGolleges/Institutes where scores in grade point average like CGPA/SGPA etc
are followed, they should prodece a certificate from respective schoolcollegeyinstiution conveying the equivalent
percentages for the respective CGPA/SGEPA scores etc duly signed by Head of the schoolcollege/institution.

7. Applicants should ensure that all the columns of the application form are duly filled or strike out which are
ot applicable.

8. Incase of PWD (Persons with Disabilities), the minimum disability shall be 40% and applicants shall attach
a salf-gtiested copy of prescribed certificate issued by the Competent Medical Authority.

9. Applicants should read carefully all the requirements prescribed in the advertisement and ensure that all the
entries are made clearly in the application before dispalching the same.

10. The application which suffers from Irregularties such as un-signed, signed In capital letiers, incomplete,
Hlegible, without enclosures, apphicatiens not in prescribed proforma will be rejected. Applications recelved
atter last date of submission will be summarily rejected. No records of such applications will be maintained.

11. Completed application should be sent fo the Dy Manager(HRM), NPCIL, KAKRAPAR GUJARAT SITE,

PO : ANUMALR, TAL-VYARA, DIST-TAPI, GUJARAT - 394651 50 as to reach on or before 18.05.2015.

NUCLEAR POWER CORPORATION OF INDIA LIMITED

(4 Governmant of India Enemprise)

KRAPAR GUJARAT SITE

PO: AnumlE\fln: Vyara, Dist. Tapl, Gujarat. Pin - ¥94881
APPLICATION FOR Nurse/A, Scientific Assistanl/B(X-Ray Technician],
Stipendiary Trainee Technician (Dental Technician-Hygienist) : 2015
(Advertisement No. KAKRAPAR GUJARAT SITEHRM/O1/2015)
| {if any candidate is applying for more than one post then separate application may be submitted for each post)

2, Category (5G/5T/DBG GEN)

1. Wama of Discipline/Post Pleasa affix your
latest passport
size photograph
with across
Signature &
Date

3. PWD | 4. Gender (Male/Female) | 5. Matlonality 5 {a) Religion
6. Candidate's Name (in capital letters)

(for &1 No. 6 &7, please keep one box blank between name, middle name & sumame).

7. Father/Husband’s Name (in capital letters)

8. Date of Birth 9. Age as on last date of receipl of application

le.  18/05/2015

10. Was English one of the subjects in SSC (10t)/HSC (12th) level? ([YES/NO) :
(attach copy of certificate as proof)

11, Educational Qualification:- (Attach seif attested copies of the cerfificates & mark sheets)

8, | Name of Degreg/Diploma | Discipling/ | Name of Ihel.inl\nersity.s"‘l‘ear of | Duration of the | Aggregate
| No. | | Subjects | Institution | passing | course in years | % marks

12. Candidate's Experience . -

Nameg & Address of
Emplayer Post Held

{enclose self attested coples of certiflcate in support)
Whether Central’ State Govt, | Period
| PSUY Autonomous Body/ Private | From | To

Reason for
leaving

13. Candidate's Address (in capital letters).-

Comespondence address
(Mention Gomplete Address)

Permanent Address

Phone No_abile No. I T T 1T 1 1 1 1 1

Emall address:

14, Name of relatives already working in NPCIL/DAE or its constituent units.
[ Name of employee | NWame of unit employed in [ Designation

| Relation with candidate |

{If Any)

14{a) Employment Exchange Registration No. , Dist:
15. Any other Information you may Iike to furnish in support of your candidature:

DECLARATION

| hereby certify and declare that all the statements mada and Information given by me in this application are
trug, complete and comect to the best of my knowledge and befief, In the event of any information or part of it
being found false or Incorrect al any Stage, acthon can be taken 2gainst me by the NPCIL and my candidature/
stipendiary trainea/appointment shall automatically stand cancelled/ terminated. | further declare that | fulfill all
the conditions of eligibility regarding age, educational/professional qualification efc. prescribed for Stipendiary
trainge as on date of application and in casa my application is not received by NPCIL within the stipulated date
due to postal delay or otherwise, NPCIL will not be responsible for such delay.

Dale :
Place :

CHECKLIST; (Tick the appropriate box)

Slgnature of Candidate

Affined Passport size Photograph with Signature

SE/0BC Certificate in the prescribed format (i applicatie)
PWD Certificate in the prescribed format (if applicable)

Self Attested coples of qualification, experience & Prool of Birth
Signature on the application

EN 4/5-




Employment News 25 Apri

Headquarters
Central Air
Command, IAF

Corrigendum

1. The following corrigendum / notifi-
cation is issued against HO CAC,
|AF advertisement published on
page on 13 of Employment Mews
dated 21-27 Mar 15 against RO No.
davp/10801/11/0084/14-15

“Recruitment of one Vacancy men-
tioned at Sl Mo. 11 of the advertise-

1 May 201

www.employmentnews.gov.in

NEYVELI LIGNITE CORPORATION LTD.

(A *NAVRATNA” - Government of India Enterprise)
607 801, Cuddalore District, Tamil Nadu.

600 010.

P.0. NEYVELI -
Regd. Office: 135 Periyar EVR High Road, Kilpauk, Chennai -
CIN L93090TN1956G01003507

Gevarating Povwsr For Gusarabion

Advt.No.:01/2015

SPECIAL RECRUITMENT DRIVE FOR PERSONS WITH DISABILITIES

Neyvell Lignite Corporation Limited (NLC}, a premier "NAVRATNA' Public Sector Enterprise with present Annual Turmover of Rs.5890 Crore (approx.) is
spreading its wings in the frontiers of Mining and Power generation. The corporate plan of the company has many ambitious expansion schemes for massive
capacity augmentation in the years to come. The Company is inviting applications from Persons with Disabilities (PWD) for recruitment to the following
postsin Group-C.

A) NAME OF THE POST, GRADE, EDUCATIONAL QUALIFICATION, EXPERIENCE:

ment for the post of Telephone e
Operator is hereby cancelled due to :; Post Grade ::;z Educational Qualification / Experience Tyzg[‘:m‘;‘l“’
administrative reasons” -
davp 1080111/000111516 EN 41 Starmoiidia (i) SSLC with Dipioma in Pharmacy approved by Central / State Govt. recognized institutions;
1. Grade - B | Trai w4 4 |{il) Should have registered with the Pharmacy Council of India / State Pharmacy Council; OL, BL
L L] (iii) Knowledge of Computer and accounting preferred.
. KOCHI METRO RAIL LIMITED
MR s o ||| 2. | 1P JeShnician | y.g4 | 2 | SSLCwithDiploma in Medical Laboratory Technology approved by Central  State Govt. oL, BL, HH
Career opportunities with (i) Should have passed any Degree; (ii) Pass in the Technical Examination of the Government in
KOCHI METRO PROJECT 3. | v Stenographer/| 5 | 5 | Typewriting Senior Grade (English) and Shorthand Junior Grade (English; (il) Knowledgein| Oy O S
Applcriars eited forthe fllawng posts nea 10fC ter will be preferred. i
"Mdmm?};ﬁ;ﬂm“’ 4 Data Entry | B B‘Sl:., {Computer Sclence) or Bachelor of Computer Application with Minimum one year | OA, OL, OAL,
" Operator | Trainee experience in any establishment. BL, LV, HH
f efoeance o the acertsemert reinzsod 5 Assistant / W3 5 SSLC with Senior Grade Tybawrltlng in English or Hlndl with Minimum one year experlence OA, OL, BL,
an ke hies e ptiahed - Typing as Typistina ted orga ‘Working Knowledge in Computer is desirabla. OAL, B, LV
Adkiioeal G 1, A, 8T Receptionist Any Degree from a recognized university with minimum one year experience as Receptionist OA, OL, BL,
fior meee detads and submissian of application 6. Grade - Ill W-3 | 2 |inareputed institution. Should be well conversant with Tamil, should have fluency in English B. LV
|:>1 u'\JL:J T:Jwtk?ﬁ:';‘”mw"j:fsﬂ:is age and adequate knowledge in speaking Hindi. ;
Al a0 *0A=0ne Arm, OL=0ne Leg, BL =Both Leg, OAL = One Arm and One Leg, B = Blind, LV = Low Vision, HH = Hearing Impaired

EN 4/13

Government of India

Ministry of Agriculture

Department of Animal Husbandry
Dairying and Fisheries
Central Sheep Breeding Farm
Pest Box No. 10, HISAR
(HARYAMNA)

MNo. 5-1/2014/E=tt./

Applications are invited from the
suitable and eligible candidates on
plain papers for the under men-
tioned posts on direct recruitment
basis at the Central Sheep
Breeding Farm, Hisar within 60
days from the date of its publication
along with attested copies of certifi-
cates and photograph, mentiening
the details such as . Name of the
post, Name of Candidate (in block
letters), Father's Name, Mailing
Address,  Mationality, — whether
SCISTIOBC, Date of Birth,
Educational Cualification, Technical
CQualification, Details of experence if
any, any additional information with
Signature of the candidate. Govt
servants may also apply within the
age limit prescribed for Govt
Servants through proper channel
Applications may he sent to the
Director, Central Sheep Breading
Farm, Post Box No. 10, Hisar-
125001 (Haryana). The Pay Scale
and other educational qualifications
ete. of the posts are given as under-
I. FIELDMAN (Group "C’ (NG}

1. No. of Post : One (General)

2. Pay Band & Grade Pay : Pay
Band-| Rs. 5200-20,200+ 1900 GP

3. Age : 18- 25 years | Relaxable to
Govt. Servants upto 40 years)

4. Duration : Temporary but likely to
be continued

5. Category : (General Central
Service Group 'C' Mon Gazetted
Non-Ministrial

6. Essential : Matriculation with a
Certificate of training course in
Agriculture at a recognized Institute
followed by one year's experience of
work at an agricultural farm/OR/
Matric with 3 years experience of
work in Agriculture Cooperation at
an Agriculural Farm preferably in
Govt./Semi-Govt./Corporation

7. Period of Probation if any : Two
Years

Il STOCKMAN (Group 'C' [NG)
Two (General)

1. Pay Band & GP : Rs.5200-20200
+ 2400 GP

2. Duration : Temporary but likely to
continue.

3. Age : Mot exceading 25 years.

4. Qualification : 1) A diploma in
\eterinary Science or a certificate
from Recognized institution dealing
with stock training.

2) At least 5 years experience as a
stockman at a Veterinary Dispen-
sary or a Livestock Farm preferably
sheep farm.

5. Period of Probation : Two years
EN 4/8 Director

B)AGE LIMIT, GRADE, PAY SCALES

Sl.No.| Grade | Pay Scale (in Rs.) | Upper Age Limit {including relaxation) (As on 01.04.2015) |
UR (PWD) 0BC (PWD) SC /ST (PWD)
1 W3 10300-3%-28390 41 Years 44 Years 46 Years
2 W4 10600-3%-29240 41 Years 44 Years 46 Years
(Note: All the candid should have been completed 18 years of age as on 01.04.2015)

C) DEGREE OF DISABILITY: Only such persons, who have suffered not less than 40% of relevant disability, are eligible to be considerad as per the Persons with
Disabilities (Equal oppeortunities, Protection of nghts & Full participation Act, 1985).
D) LEVEL OF INDUCTION: Candidates to be inducted as Pharmacists Gr-B /| Trainee, Lab Technician / Traines, Data Entry Operator / Trainee and
Jr. Stenographer / Trainee will be on training for a period of ane year. On successful completion of training, they will be appointed in the next higher grade and will
be on probation for a period of one year. Candidates salected for the post of Assistant / Typing and Recaptionist Grade - Ill will be appointed in W3 Grade
(Scale of pay: Rs.10300 - 3% - 28390) and will be on probation for a period of one year.
E) EMOLUMENTS AND OTHER BENEFITS: The pay will be fixed at the minimum of the Scale of pay indicated for each post, In addition to the pay, DA, Applicable
Allowances, EPF, Gratuity, Quarterly Plant Performance Reward and New Performance Linked Incentive (Annually), free Medical treatment for self and
dependents; House Building Advance; Group Insurance, etc. as per rules. Eligible residential accommodation (unfurnished) will be provided depending on the
place of posting at nominal rent.
F) PLACE OF POSTING: Incumbent joining the above post are required to work in any Unit / Area / Place situated in India / abroad under the control of
Neyveli Lignite Corporation Limited orin:- 1, Reservations for OBC (Non - Creamy Layer), SC and ST candidates are as per govemnment guidelines; 2. Relaxation
in upper age limit for PWDs, Disabled Ex-Servicemnen and OBC (NCL), SC & ST categories are as per GOl guidelines. However, in all the case of relaxation,
maximum age limitis 58 Years as on 01.04.2015; 3. No application fee will be charged from the candidates.
G) METHOD OF SELECTION: Selection will be based on Written Test and Practical Test / Skill Test/ Computer Test, followed by Personal Interview. Written Test/
Practical Test / Skill Test / Computer Test will be conducted, if required for any / all post(s). The exact dates & Venue of selection will be communicated to
the candidates through e-mail and will also be available in cur website www.nlcindia.com
H) GENERAL CONDITIONS: 1. Only Indian Nationals should apply. 2. The qualifications should be recognized by the UGC / AICTE or appropriate statutory /
regulatory bodies, wherever applicable; 3. Candidates from PSE / Gewt. / Quasi Govt. should forward the Registration-cum-Application Form through Proper
Channel or should produce NOC at the time of Interview. 4, Depending on response and requirement, the management reserves the right to raise / relax the
eligibility conditions. Also, the minimum qualification in case of intemal candidates with sound, adequate background and experience. 5. Candidates called
for attending the Selection / Personal Interview are eligible for reimbursement of Traveling expenses (Te and Fro || Sleeper Class Train f Bus Fare) for their
travel from the Communication address to the Selection / Interview Venue by the shortest route, subject to production of proof and NOC in case working in
PSE / Govt. / Quasi Govt. Organizations. 8. The appointment of selected candidates will be subject to being found Medically Fit, as per the prescribed health
standards of the Corporation and they will be required to undergo medical examination by the Industrial Medical Officer of the Corporation, prior to the
appointment after due selection. 7. Candidates are informed that mere submission of application shall not give them any right 1o be called for interview [
selection and NLC reserves the right not to fill up any or all the posts nofified at its discretion and vacancies may also be increased / decreased purely
depending upon organizational requirements. 8. The candidates will be called for selection based on Self cerified information fumished by them. They
should produce the supporting documents, in orginal, at the time of Interview falling which such candidates will not be permitted to appear for the interview
and Travelling Allowance will not be reimbursed. 9. If the Community / Disability Certificate are in a language other than English / Hindi, the candidates are
required fo submit a self certified translated copy of the same either in English or Hindi. 10. No manual / paper applications will be entertained directly
unless registered and applied ONLINE. 11. Candidature of a registered candidate is liable to be rejected at any stage of recruitment process or after recruitment
or on joining, if any information provided by the candidate is false or is not found to be in conformity with eligibility criteria mentioned in the advertisement.
12. Candidature of the regi d candidate is also liable to be rejected if Registration-cum-Application Form is not recelved (or) received unsigned or without
capy of necessary documents [ proof to clearly establish his / her eligibility or received after the last date prescribad for receipt of Registration-cum-Application
Form. 13. Candidates already deserted/resigned their appointment from Meywveli Lignite Corporation Limited will not be considered. 14. In case any Ambiguity /
Dispute arise on account of interpretation in Hindi Viersion, English version will prevail.
IHOW TOAPPLY?
1. Eligible applicants are required to Register and apply OMLINE only through NLC's website www.nicindia.com No other means / mode of application will
beaccepted. 2. Before registering / submitting their applications onthe website the candidates should possess the following:- (a) Valid e-Mail 1D, which should
remam valld for atleast one year. (b) Scanned Coples of Recent Passport size Color Phofograph of the candidate with white background (not more than 50KB size),
ture of the Candidates (not more than 20KB) in JPEG format. (c) Facility to take Print out Dithe Registration slip. 3. The candldstas can access the Online

4, hﬂersubmlltlngtha appllcatlon through ONLIME, a Registration-cum-Application Farm will beganeraled Gandidatesara required to prlnltwo copies oﬂha same
and * Retain one copy with them * Send the other copy of Registration-cum-Application Form by Post, along with enclosures to clearly establish their eligibility in a
cover superscrining “SPECIAL RECRUITMENT DRIVE FOR PWD (ADVT. No.01/2015)"

To

THE DEPUTY GENERAL MANAGER (HR),

RECRUITMENT CELL, HUMAN RESOURCE DEPARTMENT,

CORPORATE OFFICE, NEYVELI LIGNITE CORPORATION LIMITED,

BLOCK-01, NEYVEL|-607 801, TAMILNADL.
s0as to reach on or before 19.05.2015.
J. ATTACHMENTS (With Registration-cum-Application Form): Self-attested copies of following documents [ cerificates in proper and valid formats,
are to be enclosed:- a. Proof for Date of Birth: Birth Certificate {or) SSLC / Matriculation Mark List (in proof of Date of Birth); b. Proof for Qualification:
Diploma / Degrea Certificates, Consolidated / Semester-wise mark Statements, Stenography / Typewriting speed certificate. c. Proof of Experience:
(i) Experience Certificate, indicating date of joining as well as relieving for the past experience and (i) copy of Appointment Order / Proaf for Date of Joining /
Latest Salary Slip & ID Card for the current experience. d. Proof for disability: Disability Certificate in the prescribed format issued by the Competent
Authority as per the act, e. Proof of Community: SC / ST, OBC (Non-Creamy Layer) Community Certificate in the format prescribed by the Government
of India and issued by the Competent Authority, if applicable. f. Proof for Ex-servicemen: Discharge Certificate for Ex-Servicemen, if applicable. g, Self-ceriified
translated copy of the OBC / SC/ ST/ Disability certificate either in English or Hindi, in case itis other than English / Hindi.
However, the above list s not exhaustive and the candidates may require producing other relevant documents on case to case basis to clearly establish their
eligibility. Non production of sufficient documents to establish the eligibility would lead to rejection of candidature.
Note: 1. Please do not send any original certificates along with the Registration-cum-Application Form. Original Cerlificates are to be produced only at the
time of Interview, if called. 2. All correspondence with candidates will be done through the registered e-mail only. All information regarding Selection
Schedule, Interview Call Letters, elc. will be provided through e-mail, apart from sending SMS / disseminating on NLC website. The candidate will be
solely responsible for receiving, downloading and printing of call letters for selection / any other information. NLC will not be responsible for any loss of email
sent, due to invalid / email ID provided by the candidate or delivery of e-mail to spam / bulk mail folder or for delay / not receipt of information if the
candidate fails to access his / her mail / website in time.

K.IMPORTANT DATES:
1. | ONLINE Registration Starting Date & Time 10.00 Hours on 29.04.2015
2.| ONLINE Registration Closing Date & Time 17.00 Hours on 13.05.2015
3. | LastDate for Receipt of Registration-Cum-Application Form 17.00 Hours on 19.05.2015 EN 4/&
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NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HTd AXHI BT IeH A Govt. of India Enterprise)
=RI%1 uva] fagga &< Narora Atomic Power Station
I ™I, SH@HT el erg=lt, TR forer geicey (S.4)
Plant Site, PO : NAPP Township, Narora, Distt. Bulandshahr (UP) - 203 389

Advertisement No. NPCIL/NAPS/2015/01

NPCIL a premier Public Sector Enterprise under the Department of Atomic Energy, Govt. of India having comprehensive capability in all facets of nuclear technology namely, Site Selection, Design,
Construction, Commissioning, Operation, Maintenance, Renovation, Modemization &Up gradation, Plant Life extension, Waste Management and Decommissioning of Nuclear Reactors In India under
one roof, invites applications for the following posts to share these challenging spectrum of responsibilities:

Sl
No.

Name of Pests

No. of
Posts

Qualification & Experience (in brief)

Minimum emoluments
including D.A.

Age Limit as per last
date of application

1

Stipendiary
Trainee/Scientific
Assistant
(Category-1)

ST-01
(PWD-
oL/oa/
HH)

Full time regular B.Sc. Degree with a minimum of 80% marks. B.Sc. should be with Physics as principal
subject and Chemistry/Mathematics/Statistics/Electronics & Computer Science as subsidiary OR with
Chemistry as principal subject and Physics/Mathematics/Statistics/Electronics & Computer Science as
subsidiary OR Physics, Chemistry and Mathematics as subjects with equal weightage. Mathematics at

are net eligible. Should have had English as one of the subjects either at SSC or HSC level examinations.

79300/~ p.m. upto
18 months of training
and after training
27945/(- p.m.
(PB 2- 3300-34800
GP $4200)

04
oBC-01
UR - 03
(02 PWD

-0L)

XNl Standard and Diploma in Nursing & Mid-wifery (3 years course) ORB. Se. (Nursing) OR Nursing
certificate with 3 years' experience in Hospital OR Nursing Assistant Class Ill & above from the

Armed Forces. The candidates should have a valid registration from the respective State Nursing Council.
Note: B.Sc, candidates may be considered for awarding twe additional increments at the time of

735480/- (PB 2-
9300-34800
GP ?4600)

Operation Theater
Assistant
(Technician-G)

01 UR
(PWD-
OL/HH

HSC (10+2) with minimum 80% marks in Science + 1 year Certificate Course of Operation Theater
Assistant with minimum fwo years post qualification work experience In any Govt. Hospital/Govt.
recognized hospital with more than 50 beds.

720520/ (PB-1
¥5200-20200
GP 72400)

X-Ray Technician
(Technician-G)

01UR
(PWD-
OLHH)

HSC (10+2) with minimum 60% marks in Science + 1 year Medical Radicgraphy/X-Ray Technique Trade
Certificate with minimum two years post qualification work experience in any Gowvt. HospitallGovt.
recognized hospital.

20520/- (PB-1
25200-20200
GP 72400)

Dental Hygienist
(Technician - B)

01 UR
(PWD-OL)

HSC (Class X1l) with minimum 60% marks in Science plus 2 years Diploma in DentalTechnician (Hygienist!
Mechanics) recognized by Dental Council of India.

T17.520/- (PB-1 ¥5200-
20200 GP 22000)

Sub Officer-B1

SSC or equivalent plus Sub Officer's Course from National Fire Service College or from CISF Training
Center plus five years' relevant experience as Leading Fireman in a recognized Civillindustrial Fire Service
Station for which at least three years relevant experience should be after obtaining the requisite

qualification OR Eight years' experience as Fireman/Driver-cum-operator in a recognized Civil/Industrial

Fire Service Station of which at least three years' relevant experience must be after requisite qualification.
Persons having valid heavy vehicle driving license will be given preference. Knowledge of English is desirable.|

T27945/-(PB-2
4300-34800
GP 4200)

Driver Cum Pump
Operator cum
Fireman-A

S5C or equivalent with valid Heavy Vehicle License (Persons having certificate course from State Fire
Training Centers OR having knowladge of firefighting equipment such as Fire Extinguishers etc. will be
given preferance), Three years' experience is required. Experience in Fire Saervice Organization/
Defence Service will be preferred. Knowledge of English is desirable.

17520/- (PB-1
5200-20200
GP 2000)

Asst. Grade - |
(F&A)

01-0BC
(PWD-
oL, MW,
HH)

Bachelor's Degree with minimum 509% in Commerce stream. Typing speed @40 wpm on PC. Preference

will be given to those candidates who possess knowledge of Hindi Typing also. Should have passed a
Centificate course of a duration of not less than six months on MS - Windows Operating System and Desktop
applications such as MS-Office (Word, Excel, Access, PowerPoint), email management and intemet surfing.

220520/- (PB-1
25200-20200
GP £2400)

Agst. Grade - |
(CEMM)

01-5C
(PWD-
OL, MW,

Bachelor's Degree with minimum 50% In Sclence (with Physics, Chemistry and Mathematics) stream.
Typing speed @ 40 wpm on PC. Preference will be given to those candidates who possess knowledge of
Hindi Typing also. Should have passed a Certificate course of a duration of not less than six months on

%20520/- (PB-1
T5200-20200
GP 72400)

18-28

HH)
PowerPoint), email management and internet surfing.

MS - Windows Operaling System and Desktop applications such as MS-Office (Word, Excel, Access,

Years

* Relaxation in upper age limit will be allowed in the case of candidates with longer
experience and outstanding merit.

1. The upper age limit is relaxable for five years for SC/ST and three years for OBC and 10
years for PWD candidates over and above the above category wise relaxation available.

Minimum Height:160 cms.
Minimum Weight :45.5 kgs
Training Duration: 18 months, No reduction orincrease inthe period of training s permissible.
radin I Sue: | completion ining: On the basis of the performance during the
training, the successful traineesare likely to be considered for appointment to the post of
SCIENTIFIC ASSISTANT-B in the PB-2 (¥9300-34800) with grade Pay T4200/- plus other
allowances as applicable in addition to pay However trainees who secure less than 60% marks
during training will not be absorbed. Absorption of the trainees is further subject to the Company's
requirement of manpower, availability of vacancies, suitability of trainees for absorption as per the
assessment of the management and approval of the Competent Authority for absorption. The
employees selected for the above post are required to work in round-the-clock shifts and will initially
be posted at NAPS Site, Narora. They are however, liable to be posted to any other constituent Unit
of NPCIL all across India.
Bond : The selected candidates will be required to execute a bond for a period of Five Years,
Mode of Selectlon: Short listed applicants will be called for written test. The successful candidates
in the written test will be called for physical standard examination at our NAPS Townzhip, Hospital
followed by personal interview for final selection. A photo admit card will be sent by post to each
eligible candidate Indicating his Roll No., Date, Time and Center for written test alongwith the call
letter. Option will be given to the candidate to answer either in Hindi or in English during written
testfinterview.
For8l. No. 3to 5: The written test will be conducted for the post(s) and the successful candidatesin
thewritten test will be called for personal interview.
Physical Standards: For 51. No. Gand 7
Mo Deformity
Height 165 cms (minimum)
Weight : 50Kgs. (minimum)
Chest : 81cms({normal)
Chest : 86cms{expansion)
Vision : 6/6, withoutwearing glasses or any other aid,
Night or color blindness shall be a disqualification
Physical Assessment and Command Test for S1. No. 6
a) Should be able to run 100 meters in 30 seconds.
b) Should be able to lay 4 lengths of hoses each 50 ft. from the appliance within 3 minutes.
¢} Should be able to climb on extension ladder of 35 Ft. length and come down, twice, in twa
minutes.
d) Should be able to carry a person of approximately his own weight by the fireman's lift method
over 25 meaters in 3minutes.
&) Should be able to do ‘pushups' 20 times continuously.
f} Should be able to run 1 mile in 10 minutes.
g)Should be able to conduct: Physical Training, Squad Drills, Fire Fighting Drills, Fire
Fighting/Trailer Pump Operations.
Physical Assessment Test for S, No.7
Candidates should qualify in physical endurance test like running 100 meters with 64 kgs. weightin

one minute, climbing of rope and vertical pipe to a height of at least three metars from the ground.

Candidates should also qualify for driving test.

: {a) Written Examination, (b) Typing teston PG, (c) Computer Proficiency Test,

(d) Personal Interview.

General Information:

1. In addition to Pay (Band Pay +Grade Pay) and DA, also entitled for HRA/Housing, Site
Location Allowance al Site, Conveyance Allowance, Canteen Subsidy, Cable TV
Reimbu t, Cost of Newspaper/Periodicals Reimbursement, Free Electricity up to certain
fixed units, Washing Allowance, Professional Update Allowance, Performance Linked
Incentive, Medical Faciliies, PF, Gratuity, Leave Benefits, Loan and Advances etc., as per
Rules/Schemes applicable from time ta time in the Corporation will be part of the remuneration
package.

Incomplete applications andfor applications without enclosures are liable to be rejected. All

qualifications (10th onwards) should be from recognized university/institutions only.

Mere fulfilling of the eligibility criteria will not automatically entitie a candidate to be called for

selaction process. Tha Management reserves the right to fill up or not to fill up any of the above
positions without assigning any reason what . NAPS/INPCIL also reserves the right to

cancel/restrictimodify/alter the recruitment process and also reserves the right to

increase/decrease the post advertised, if need arises without issuing any further notice or

assigning any reason whatsoaever.

In case of PWD candidates, minimum dizability shall be 40% and such applicants shall attach a

copy of prescribed certificate issued by the Competent Medical Authority.

In case of OBC candidates, the certificate should be in the latest format and issued not before

1st January, 2015 and also clearly mention about the non-creamy layer status.

The initial posting will be at Narora Atomic Power Station, Narora. However, the personnel are

liable to be transferred anywhere to other Units of NPCIL across India.

The Corporation reserves the right to conduct written examination for all the posts advertised.

The question paper for written examination wherever applicable will be provided in bilingual

(Hindiand English) format.

9. Fordetails please visit our website www.npcil.nic.in.

10. Record of the non-selected candidates shall not be preserved beyond six months from the date
of formation of select list.

How to Apply:

1. Apglication (preferably type written) to be sentas perthe format provided inthis advertisement
only.

2. Advertisement No. and Post applied for shall be superscribed on the envelop.

3. A recent passport size photograph should be affixed on the space provided for in the format
andattach one additional photo with name and signature on the backside of the photo.
Candidates working in Govi/Public Sector Organization should forward their application
through proper channel or attach a 'no objection certificate’ from their employer without
which they will not be allowed to appear in the interview.

Saelf attested copies of certificates in support of (a) Educational qualification (b) Date of birth(c)
belonging to SC/ST/OBC/PWD/Ex-serviceman (e) Driving licence {d) Experience Certificate,
ifany, should be attached with the application.

Application duly pleted in all respects should be sent to The Senior Manager (HR-EM),

Narora Atomic Power Station, Post NAPS Township, Narora, Distt. Bulandshahr-203 389

(UP) so as to reach on or before 23.05.2015, Applications received after the due date willnot

be considered.

Only INDIAN NATIONALS NEED APPLY. Canvassing in any form will be a disqualification.
Continued on page 11
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REGIONAL CENTRE FOR BIOTECANDLOGY

an institution of education, training and research

= :
i0

Uit Nafiorss Educational, +  Established by the Dept. of Blotechnology, Govt. of India
| Belentific and Ourmrdﬂrgmhm Under the Auspices of UNESCO
Advt, No, 1/2015 PhD Admissions 2015

| The Regional Centre for Biotechnology (RCB) is an institution of education, training and research setup by the Gowi. of India through

the Govemment of India, the Dept. of Biolechnology, under the auspices of UNESCO as a Category |1 institution with the

objective to undertake research in the field of Biotechnology and related areas.

Applications are invited from the motivaled students for adméssion io the PhD Programme starting in August 2015 {Academic Year 2015-16)

inthe broad areas listed below:

| » Gell and Molecular Biology

* Host-Pathogen Interactions in Plants and Animals

* Chemical Biology and Nanotechnology

= Infection, Inflammation and Cancer

More details about research areas within the Centra may be seen at www.rch,res.in, www.rch.ac.in,

Eligibility Conditions

I. Quafifications: MSc in any branch of Sclence (Biology, Chemisiry, Mathematics, Physics)/ MTech/ MVSc/ MPharm or any

| equivalent qualification.

| ii. Qualifying Marks: 60% aggregale score or equivalent grade in Bachelor's and Masters' level, however 5% relaxation for SC/ST/

| OBC allowed as per GOl noms.

| iil. Reservations of seats: As per Govt. of India guidelines.

| iv. In addition, the candidates should have qualified/ scores available from any of the following examinations at the time of inlenview.

| » Joint CSIR-UGC Test for Junior Research Fellowship (JRF)

| * Innovation in Science Pursuit for Inspired Research (DST - INSPIRE)

| » DBT Junior Research Fellowship (DBT-JRF)

| = ICMR Junior Research Fellowship (ICMR-JRF)

! * Graduate Aptitude Test in Engineering (GATE)

| « Joint Graduate Entrance Examination in Biology and Interdisciplinary Life Sciences (JGEEBILS) - held in December, 2014,
'ﬁw candidates will be short-listed for interview based on their scores/ranks in CSIR, DBT, ICMR, INSPIRE, or GATE or JGEEBILS

| as mentioned above,

| Candidates appearing for the qualifying examinaion this current academic year may also apply; they wil be admilted

| | provisionally pending satisfactory fulfiiment of the above criterial requirements at the time of joining.

| Fellowsh

| The feﬂmEhlp is initially tenable for duration of three years, and is extendable for two additional years after Annual Review by the empowered

| 'eseew.h committea.

[ | How to Apply
| Interested candidates may submit their application by filling the online application forms available at website: www.rcb.res.in, The filed-in
apg:hcabun form may also be submitted by email to in by 30" May, 2015. A signed copy of the same application along

| with a demand draft of Rs. 500/ (SC/STIPWD are exempled from pewnem of application fee) in favor of ‘Executive Director, Regional

Centre for Biotechnology' payable at E-Lu'gaun should be sent by registered post to The Registrar, Regional Centre for

Blnutechnology Ncﬂ Bfo'tach Science Cluster, 3" llllestorhe Gurgann-FarIdabatl Expressuray Fandabad-12‘|001 Haryana, India.

* Biophysics, Biochemistry, and Structural Biology
+ Development and Genetics
* Human Disease Biology

EN 4/51

GOVERNMENT OF INDIA

CENTRAL INSTITUTE OF PSYCHIATRY
KANKE, RANCHI-834006, JHARKHAND

The Director, Central Institute of Psychiatry, Ranchi, Jharkhand,
invites applications in prescribed format together with recent
photograph and testimonials relating to training, registration,
educational gualification, professional qualification, experience etc.,
for appointment against the following post. Those who are employed
should send their application through proper channel. The last date of
receipt of application is 30,05.2015.

Sl.| Name of Pay Band & Grade Pay Number of
No. post post

1. |Psychiatric  |Pay Band-2 {Rs.9300-34800) | 1{One) post (UR)

Mursing Tutor| Grade Pay Rs. 5400
(The other details are available at CIP website i.e.
www.cipranchi.nic.in) Sd/- Director
CIP, Ranchi - 6
EN 4/53

Continued from page 10 APPLICATION FORM

Advertisement No. NAPS/HR/HRM/01/2015

please affix

1. Name of the post applied for : your self
2. Full Name(in Block Letters) altested
3. Father's/Husband's Name : .. passport size
4. Date of Birth : nm e et | pahen

Age as on 23, 05 201 5
B e e L R S e
6. MNationality : .
7. (a) Categow SC«'STFOBCJ'EX SM

(b) PWD (enclose copy of certificate) : Yes | | No | |

if yes, the category of disability - . dizability percentage ...

wsa-ghl {igs | FRTTIUT—
{ in Cms.) ; Chest (Expansion) .

8. Height (in Cms.):
4. Chest (Normal) ....
10.Marital stafus : ......... w
11.(a)Postal Address wlth Pan Code

(in Cms.}

(b)Maobile No./Email address (Essential) .
12 Educational Qualification:10th enwards: (Aftach self-attested copies of certificates and mark sheets)

Name of the Name of Institution/ Year of Subjects | Percentage Total marks
Examination Board/University Passing of marks and Division
|
i
|
1
13. Experience (If any) : | Attach attested copies of certificate )
Name and address of Period of service Designation Description Reasons
employeriinstitution From To {with Pay scale) of Job for leaving

14. Name of relatives already working in NPCIL/DAE or its constituent Units:

Name of Employee Name of unit Employed in Designati Relation with Candidat

15, Are you under any coniractual obligation to serve the Central/State Govt./Public sector/Autonomous body? If yes,
pleasa furnish details thereaf:

| hereby declare that above information and detalls are true and correct to the best of my knowledge and nothing has

been concealed or distorted. If at any time in future it is found that any important information has been concealed/

distorted by me, my appointment shall be subject to summary termination at once without any prior information or

compensation.

Date

Place Signat
CHECK LIST

Self-attested photocopies of following documents fCertificates are enclosed -

1 Date of Birth certificate

AL

oftheC

—

Wﬂwﬂc (A Govt. of India Enterprise)

Duration Fe

M\rance Diploma in Software Technology

2 Adv. Diploma in Computer Hiw and Networking 15 Months 32,000/

Computer Hardware & Metworking

4 DOEACC's “O" Level 1 Year 20,000/-

| 5 |Diploma in Computer Application | 6 Months | 12,000/- |

& Dot Net Technologies 3Months  12000/-

[+ ccouns 8Taly ] amonns | 10|

8 DODEACC's "CCC" 2Months  6,000/-

Mohlia Phene repairing or MCP-CCNA m

10 Laptop repair or Linux Administration or CCNA 2 Months 8,000/-

[ Jadvance dave——
12 Core.Java 1Month 5,00
3[C,C++800ps |
14 M3 Office or Tally 9.0 1 Month 3,5000-

pecial classes on Saturday & Sunday also available

Service tax charge extra as per Govt. policy. Installment facility available.
SMS "COMP" on 9911100993

INSTITUTE OF HOTEL MANAGEMENT
= CATERING TECHNOLOGY & APPLIED HUTHITIOH

- Veer Surendrasai Nagar, Bhubaneswar-T51 00
Website: www.ihmbbs.org, s-mall hos pitality@ihmbbs.org, Tel.: DGF&ZSGDZ-H Fax: (0674) 2580963
(Es d by Government of India, Ministry of Tourism)

IHMCT & AN, Bhubaneswar invites applications for filing up the post of
PRINCIPAL on direct recruitment basis.

No. of Post: 1 (Un-reserved)

Scale of Pay : Rs.37400-67000 (PB IV) + Grade Pay Rs.8700 plus allowances
as applicable to the employees of Central Govemment slationed at
Bhubaneswar.

Essential Qualifications:

i) Graduation from a recognized University;

ii) Full ime Degree | Three Year Diploma in Hotel Management from National
Council for Hotel Management and Calering Technology / State Board of
Technical Education / Recognized University securing not less than 50% marks
in aggregate. For Graduates in Hotel Management, itern No. (i} is not necessary.

Experience:
Al least 25 years of experience in teaching and / or hotel industry including
minimum 10 years as Head of Department in Hotel Operations related subject(s)
in an Institute of Hotel Management affliated to National Council for Hotel
Management and Catering Technology / State Board of Technical Education /
Recognized University.

OR

At least 25 years of expenience in teaching and / or hotel industry including
minimum 10 years as Principal in a Food Craft Institute affiiated to National
Council for Hotel Management and Catering Technology.

OR
Minimum 25 years hotel indusiry experience including minimum 15 years in
Managerial capacity in 4 star / Heritage or above category approved hotel,
Note: Hotel Operations related subjects are - Food Production, Food & Beverage
Service, Accommodation Operations / House Keeping and Front Office.
Age Limit Mot exceeding 52 years as on 30.06.2015. Upper age limit is
relaxable up to 5 years in case of SC, ST and Deparimental candidates and as
specified for other categories by Govemment of India from time to time. Under no
circumstances the age should exceed 57 years.
Persons working in Govemment / Semi Govemment [ Autonomous | Quasi
Government organization should submit their application through proper charinel
along with 5 years ACR's and vigilance clearance certificate issued by the
appropriate authority,
No TA/DA is admissible for attending the interview.

2 (a) SC/IST/OBC/Ex Serviceman certificate.

(b} Certificate in support of Parsons with Disabilities (PWD)
Certificates in support of Educational qualifications
Experience certificate (If any) 1
Recent Passport size photograph (two) 1
Valid Driving License .

(Application without enclosures and not signed by the candidate shall nuiheenturtalna&.)

L= B
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Interested candidates may download the application format from
www.ihmbhbs.org and send the duly filled in application form along with attested
copies of tesimonials so as fo reach the Chairman, Institute of Hotel
Management, Catering Technology & Applied Nutrition, Veer Surendrasai
Magar, Bhubaneswar - 751007 by 30.06.2015. Applications net in the
prescribed format and late received, will be rejected. The competent authority
reserves the right to cancel / rerelease the advertiserment / posipone the process:
of recruitment at any time without assigning any reason. Chairman
Board of Governors,
IHM, Bhubaneswar
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GSIR-INSTITUTE OF GENOMIGS & INTEGRATIVE BIOLOGY

(Council of Scientific & Industrial Research)
Mall Road, Delhi-110007

Admission to the PhD program-2015 of CSIR-IGIB

The CSIR-Institute of Genomics and Integrative Biology (CSIR-IGIB)
invites applications from bright young individuals from diverse
backgrounds with strong motivation and good academic credentials
to pursue research in frontier areas of modern biclogy leading to a
Ph.D degree. The broad interdisciplinary research areas are
genomics and molecular medicine, genome Informatics and
structural biology, chemical and systems biology, respiratory disease
biology and environmental biotechnology.

WHO CAN APPLY : Masters' degree (M.Sc. / M. Tech.) with 60% (or
equivalent in CGPA) in any branch of Life Sciences/Biotechnology/
Chemistry/ Physics / Mathematics / Statistics/Computer Science or
allied subjects with special interest in Biology. B.Tech with 60% (or
equivalent in CGPA) (in Biological Sciences or other branches with
special interest in Biclogy) / B.Pharm. candidates with 0% (or
equivalentin CGPA) may also apply.

FELLOWSHIP : M.Sc. / M.Tech. / B.Tech. / B. Pharm. candidates
should also hold CSIR-UGC (JRF) / DBT (JRF) / ICMR-JRF / DST-
INSPIRE or equivalent (fellowship certificate should be valid at the
time of application and at least till July 31, 2015, in all cases).
Fellowship conditions should allow them to work in CSIR laboratories
and under CSIR projects. B.Tech./ B.Pharm. candidates who fulfill
conditions for GATE-JRF fellowship (http:l/csirhrdg.nic.in/
gate.htm) are also eligible. Shortlisted candidates will have to
appear for an online examination followed by interview (see below).

Upper age limit is 28 years (as on the closing date, May 31, 2015)
which is relaxable for SC/ST/OBC (non-creamy) / physically
handicapped persons as well as women candidates as per Govt. of
India rulesin this regard.

HOW TO APPLY : Links to application form will be available at
www.igib.res.in. Instructions for filling in the application form and
last date of application will be given therein. Candidates will have to
submit a non-refundable application fee of Rs. 500/- (Rs. 250/- for
SC/ST/OBC (non-creamy) candidates), The instructions for the
payment will be available on the website.

SELECTION PROCEDURE : Candidates fulfilling minimum
requirements will be invited through email to appear for an aptitude
examination on June 14, 2015 at any of the selected centers (will be
put up on IGIB's website). The examination will be aimed at
evaluating abilities to comprehend, analyze and reason along with
the aptitude of the candidate in biological sciences. The result of the
aptitude examination will be declared on CSIR-IGIB website on or
before June 17, 2015.

Successful candidates will have to appear for interviews and
discussion at CSIR-IGIB from July 6 - July B, 2015. Selection of
candidates for Ph.D program will be based on performance in
aptitude examination and interview.

The names of the successful candidates eligible to join CSIR-IGIB
Ph.D program will be declared on July 9, 2015. The selected
candidates are required to join CSIR-IGIB on or before July 15, 2015.
Students are usually enrolled in Academy of Scientific and Innovative
Research or University of PUNE for their PhD degree.

No TA/DA will be paid at any stage of the selection process. The
decision of the Admission Committee will be final and binding and no
correspondence will be entertained in this regard. Canvassing in any
form andfor bringing in any influence will be treated as a
disqualification. In case of eligible candidates with already activated
JRF fellowship, the consent letter from appropriate authority is to be
submitted to CSIR-IGIB at the time of interview otherwise the
candidature is liable to canceliation. Candidates should note that
non-fulfillment of the eligibility criterion will result in cancellation of
candidature at any stage of admission process.
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APPOINTMENT OF NON-FACULTY PERSONNEL UNDER MOBILITY
BETWEEN CENTRAL EDUCATIONAL INSTITUTIONS
MNIT Jamshedpur is committed for academic excellence, good govemance and
digital campus. Institute desires experienced personnel who can daevelop tha
good govemance and work culture of the Institute, Applications are invited from
non-faculty personne! from Ceniral Educational Institutions for the various func-
tions (finance & accounts, internal audit, establishment, stores & procurement|
/ material management, legal services, academics and students welfare) on
deputation basis under the mability between Central Educational Institutions to
develop the good governance and the work culiure of the Institute
Prescribad application form and information brochure can be downleaded
from the [nstitute website: www.nitjsr.ac.in. The duly filled-in application
form alongwith necessary documents should reach to the "Dean
(Administration and Faculty ‘Welfare), National Institute of Technology
Jamshedpur, Jamshedpur-831014, Jharkhand (India)" by Speed Post /
Registered Post only on or before 15/05/2015. Hand delivery of application
'will not be accepted.

EN 4/32 REGISTRAR (lfc)

IMPORTANT NOTICE
We take utmost care in publishing result of the various com-
petitive examinations conducted by the UPSC, SSC,
Railway Recruitment Boards etc. Candidates are however
advised to check with official notification/gazette.
Employment News will not be responsible for any printing
error going inadvertently.

f.g_c’ 'y Synthesis
g ®

Headquarters, Coast Guard Region (NE)
Business Park, 6th Floor, Shrachi Building, Rajarhat
New Town,

Kolkata - 700157

Applications from eligible candidates are invited for the posts as indicated below to be filled on Deputation/Direct
recruitment basis as per Recruitment Rules:-

SL.|NAME OF |NO. OF |INITIAL |PAY BAND MINIMUM QUALIFICATION AGE

POST POST PLACE
OF
WORK

{a) | Store UR-01 | Paradip |Rs 4000-100-6000( Essential 18-27 years.
Keeper {pre-revised scale) | (2} Degree from a recognized University | (Relaxable as
(Group ‘T’ PB-1 Rs. 5200/- to | or equivalant, per Govt.
Mon-Gazetted 20200/ +Grade Pay | and instructions
Mon- Rs. 2400/-{revised | (b) Three years' experience in handling |issued from
Ministenal) scale) stores and keeping accounts in a time to time)

store of a Government Department
or Public Sector Undertaking

(b) | Assistant |UR-02 |Paradip |Rs. 3050-75-3850- | Essential 18-27 years
Store and 80-4580 (pre- Matriculation or equivalent (Relaxable as
Keeper OBC-1 revised scale) Desirable per Govt.
{Group 'C PB-1 Rs. 5200/~ 01 years' experience in handling instructions
Non- to 20200/- +Grade | stores in 2 Govt./Public Undertaking or  |issued from time
Gazetted, Pay Rs. 1800/- a recognized firm o time)

Mon- (revised scale)
Ministenal)

(cy | Welder UR-01 Paradip | Rs. 950-20-1150- 18-27 years,
(Group 'C' EB-25-1500 Persons holding analogous posts in (Relaxable as
Mon- (pre-revised Central Government Offices. per Govt.
Gazetted, scale) (Period of deputation including period of | instructions
MWon- PB-1 Rs. 5200/- deputation in another ex-cadre post held |issued from fime
Ministerial) to 20200/- + Grade | immediately preceding this appointment to time)

Pay Rs. 1900/ in the same or some ather arganization
{revised scale) or department of the Central
Govemment shall ordinarily not
excaad three yaars)
Should have completed training course
in the trade of Welder from an ITI
recognized for this purpose OR should
have successfully completed
appranticeship from recognized’
reputed workshop in the trade of
VWelder under Apprentices Act, 1961
or under any other recognized
apprenticeship scheme
10th Std. pass

(d) | Sheet UR-01 |Paradip |Rs 950-20-1150- | By Deputation 18-27 years.
Fitter EB-25-1500 (pre- | Persans holding analogous post in (Relaxable as
(Group 'C revised scale) the lower formations of Defence per Govt.

MNon- PB-1 Rs. 5200/- Services. instructions
Gazetted, to 20200/~ + Grade | By Direct Recruitment issued from time
Mon- Pay Rs. 18900/- i to time)
Ministerial) (revised scale) Should have completed Apprenticeship

in the trade from Industrial Training

Institute or other recognized institutions.

Desirable

02 years' experience in the trade,

2 Crucial date for determining age imit shall be the closing date for receipt of applications.

3 Selection will be made as per existing rules and regulations, as applicable in the department. Vacancy may change
subject to the availability of post/additional requirement, if any.

4 Photocopies of certificates of all educational qualifications, technical qualifications, caste and experience certifi-
cates, duly attested/self attested, should be attached with applications (bio-data) alongwith two recent passport
size photographs

5. In case of any injury/accident occurred during the test/interview, the Govt. will not be held responsible for any come-
pensationfallowance.

6 \Written test will be of Objective Type (Maximum marks 50). The candidates passed in the written test will be called
for interview and then trade test, as applicable, for & total of 25 marks each. The pass marks will be 50% for UR
(General)yOBC category and 45% for SC/ST candidates in written test, interview and trade test. if any.

T Applicant should clearly indicate the following in their Bio-data duly dated and signed-

(a) Post applied (b) Name of applicant (in capital letters) {c} Fathers Name (d} Date of Birth (@) MNationality (f)
Religion (g) Category (UR/OBC/SCIST) (h) Marital Status () Educational/Technical qualifications (k) Experience,
if any (I) Correspondence Address (m) Permanent address (n) Contact Phone number/Mobile & E-mail address.

Declaration: (a) | hereby declare that all the statements made by me in the application are true, complete and comsct

12
13

davp 10119/11/0001/1516

to the best of my knowledge and belief, (b} There are no criminal proceedings contemplated/pending against me
(c) | understand and agree that in the event of any information being found false or incorrect er incomplete or inel-
igibility being detected at any point of ime before or after selection/interview, my candidature is liable to be reject-
ed and | shall be bound by the decision of the Competent Authority.
Candidates in Central Govt. service should submit 'NOC' from their present employer alongwith applications. The
appointment on deputation shall be governed by DOP&T OM No.2/29/91-Estt (Pay-Il) dated 05 Jan 94 as amend-
ed from time to time.
The applications from the eligible/willing candidates (for deputation) {for post at SI. (¢) above] may be forwarded
through Department as per bio-data mentioned at Para 7 above with details of employment alongwith pay
scale/basic pay and nature of duties (if applicable), nature of present employment, i e. ad-hoc or tempaorary or per-
manent {if applicable) and in case the present employment is held on deputation/contract basis, please state; (a)
The date of initial appointment (b) Period of appointment on deputation (c) Name of the parent office/organization
to which you belong alengwith ACR/Dossiers for the last five years (attested photocopies only), Vigilancs
Clearance Certificate and Integrity Certificate (d) List of Major/Minor penalties, if any imposed during last 5 years
and departmental certificate duly signed by the 'HOD' alongwith telephone number and official seal.
Short listed candidates only will be called for interview/test Applications are to be forwarded by Ordinary Post
only. Applications, which are not in the prescribed format, received with unattested certificates, having no photo-
graphs or signature of the candidate and those sent by Hand/Couner/Speed Post'Registered Post or received
after due date will be summarily rejected.
The selected candidates may be posted initially at any Unit/Station of Coast Guard Region (NE) within the States
of West Bengal and Odisha, as approved by the Competent Authority. The decision of Headquarters Coast Guard
Region (NE), Kalkata -700 157 regarding selection/rajection/posting will be final and no carrespondence will be
entartainad,
Medium of writing in application form and tests etc. will be in English or Hindi only.
Application (English or Hindi) alongwith relevant documents/photographs should be sent by ordinary post to The
Commander, Coast Guard Region{NE), Shrachi Building, 6th Floor, Synthesis Business Park, New Town,
Rajarhat, Kolkata - 700 157 s0 as to reach within 45 days from the date of publication of this advertisement in
the 'Employment Mews". If clasing day falls on holiday, the next working day will be taken as closing date. The
envelope containing the application should be superscribed with words "Application for the post of Store
Keeper/Assistant Store Keeper/\Welder". (Candidates are to choose only one post)

Commander
Coast Guard Region (NE)
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Advt No. RC/50/12015
Vacant faculty positions
A number of faculty positions ({including backiog) at the level of Professor,
Associate Professor and Assistamt Professor are available in various
Schools/Centres of the University. Candidates with good academic record,
teaching and research experience and working in related areas, are encour-
aged to apply University also solicits applications from candidates with
research interests that are interdisciplinary. At present, the number of vacan-|
cies at each level are as under:

Scale of Pay UR|[SC|ST| OBC|PH | Total
Professor A7400-67000/- 21|08 |01 | - 01 29
(PE-IV} AGP
Rs. 10000/~
Associate 37400-67000/- 37 (17 (10 - o1 &5
Professor (PB-IV) AGP
Rs. 8000/~
Assistant 15600-38100/- 14 |07 (03 | 06 01 3
Professor (PB-III} AGP
Rs. 6000/
Total 72 |30 (14 | 06 03 125

For more details on Centre/School, Specializations etc. please visit JNU
website www.jnu.ac.in or contact Section Officer, Room Nos, 131-132,
Recruitment Cell, Administrative Block, JNU, New Delhi - 110067, Email
recrnitment@mail.jnu.ac.in The last date for the receipt of application is
25 May, 2015.

Registrar|
EN 4117 Jawaharlal Nehru University

5] NORTH CENTRAL RAILWAY, ALLAHABAD

Ref. No.- T97-EIGAZICMP/SelectionNCR/14-15 Dated: 17.03.2015 & 06.04.2015
Ist CORRIGENDUM

Sub- Engagement of Doctors (Walk in interview) on contract basis over North

Central Railway.

First para of the notification may be read as, "North Central Railway invites
the application to engage 07 (Seven) full-time Contract Medical Practitioners
(CMP) Specialist/General Duty Doctors on Contract basis from "open market”
for a duration of one year. Retired Government Medical Officers of State
Government/Central GovernmentIRMS officers (Railways) I
against the notified vacancies, if fulfil the eligibility criteria stipulated in
notification.” Instead of "North Central Railway invites the application fram Other|
than Retred Government Medical Officers of State Govemment/Central Government/
IRMS officers (Railways) and Retired Government Medical Officers of State
Government/Central GovemnmentIRMS officers (Railways) to engage 07 [Seven)
full-time Contract Medical Practitioners (CMP ) Specialist/General Duty Doctors

on Gontract basis for a duration of one year”. 201/15{K)

Women Security Helpline No. -<18001805315  EN 4/11

Nuclear Power Corporation of India Ltd.
Rawatbhata Rajasthan Site
PO:Anushakti, Via-Kota(Raj.) PIN 323303
Human Resource

isement No. RR HRM/01/201
All concerned are hereby informed that due to
unavoidable circumstances the recruitment process
for Stenographer Grade-1, Nurse 'A’(Female),
Pathology Lab Technician (Scientific Assistant./B),
Pharmacist/B, X-Ray Technician (Technician/B),
Operation Theatre Assistant (Technician/B) posts
shown at SI.No. 04, 05, 06, 07, 08 & 09 in the
advertisement No. RR Site/HRM/01/2013 published
in Employment News during 13-19 April 2013 for
filling up the various posts in Nuclear Power
Corporation of India Limited , Rawatbhata Rajasthan

Site has been cancelled. Dy.Manager (HRM)

T

EN 418

Entrance Test - 02 July 2045 ( for Admission in B.Ed. | M.Ed.)

The first University of its kind, having barrier-free campus and suitable curriculum,
invites applications fram persons with disability anly, for the following courses:

(1.BEL | 10. BFA. {Bachelar of Fine Arts}) 3
| 2.B.Ed. Special Education (V1) | 11.B.C.A. (Bachelor of Computer Agplications)
3.B.Ed. Special Education(H.L) | 12. M.B.A. [Master of Business Administration)
&ME_ | 5.BA | 6. MA | 13.M.C.4 [Master of Computer Application) |
1. B. Mus. (Bachalor of Music | S W, (Master of Social Wark

B. M. Mus. | Master of Music) | 15 MFA. (Master of Fine Arts)

\8.8.8.A, {Bachelor of Business Administration) | 16.0.1T. | 1T.RGOLT P

Admission for Sr. No. 1 to 4 will be through entrance test, rest through merit.
Details and application farm can be obtained fram University Counter or fram
web-site : www.jrhu.com. between 25th April to 31st May, 2015.

Application fee : Rs. BOO/- in the form of Demand Draft in favour of Finance
Officer, J.R. Handicapped University drawn on at UBI, Jankikund, Chitrakoot,
Satna (M.P) (Branch Code 542148) or SBI, Chitrakoot {Eranch Code 3889).
Last date upto 15th June 2015with late fee of Rs. 200/-.

Last date for admission in Courses at S.Mo. 5 to 17 is 15th July, 2015 with
Application Fee of Re. 200/- only.

FACILITIES : @ Free education for Graduate & Post Graduate students (except
Professional & Training courses). @ Frea fooding and subsidized lodging for all
students. EN 4/27 REGISTRAR

SOLAR ENERGY CORPORATION OF INDIA

(A Government of India Enterprise)

D-3, 1st Floor, A - Wing (Religare Building), District Centre,
Saket, New Delhi-110017 CIN No. U40106DL2011NPL225263

RECRUITMENT NOTIFICATION NO. 2/2015 - FOR FINANCE PROFESSIONALS
Solar Energy Corporation of India (SECI) invites ONLINE applications from Finance and Accounts professionals
as specified below -

S.| Post | Grade & "a': Upper JOB SPECIFICATION JOB DESCRIPTION
M.| Pay Scale Posts If;l?ﬂell (Qualifications/Experience) (Nature of Duties in brief)
1| Deputy General 1 45 Essential: CA / CMA (erstwhile | The selected candidate will be required
Manager (GEN) | years | ICWA) / 2 years full ime MBA | to work in the areas of Project Finance,
{Finance) / EG with Specialization in Finance | Domestic and International Fund
] fromareputed Instilute. Mobilisation, Risk Analysis, Receivables
T 36,600-62,000 (PwD-1} 13 years Post qualification in ling | Management, Treasury Management,

experience in Executive position. | Balance sheet finalisation, Taxation,
| Budgeting, Audit, Commercial finance,
Trading of poweretc.

2 [ Manager 1 40 | Essential: CA / CMA (erstwhile | The selected candidate will be required
(Finance) / E4 (GEN) | years ICWA) ¢ 2 years full time MBA | to work in the areas of Treasury
with Specialization in Finance | Management, Long term bomrowing &
T 29,100-54,500 PwD-1)* from a reputed Institute. | debt servicing, Budgeting & Costing,
{ -1) 7 years Post gualification in lina | Commercial Finance, Payments, MIS,
experience in Executive position. | Intemal Controls, Audit & Taxation,

| Accounting, Assets and Liability etc.

3 | Senior Accounts 03 28 Essential: CA/ CMA (erstwhile | The selected candidate will be reguired
Officer / E2 (GEN-2,| years | ICWA) / 2 years full ime MBA | to work in the areas of Budgeting &
OBC-1.) with Specialization In Finance | Costing, Commercial Finance,

T 20,600-46,500 {Pwn-1-)" from a reputed Institute. Payments, MIS, Internal Contrals,

1 year Post qualification in line | Payroll processing, Power Trading,
experience in Executive position. | Audit & Taxation, Accounting, Financial
Reporting, Treasury Management etc.

4 | Junior 03 28 | Essential: Intermediate Pass The selecled candidate will be
Accountant { §1 years | in CA / CMA (erstwhile ICWA) / | required to work on day to day
(GEN) of M.Com, / B.Com. (Hons.) with | transactions of finance and accounts,

T 10,600-28,900 (PwD-1)* minimum 55% marks tally, bookkeeping, database

3 years in line post qualification | management, cash and bank balances,

exparence, | taxation, payroll, payments  receipts etc.

* Persons with Disabilities (PwD's) of low visien / hearing impairment | locomotor disability.

OTHER TERMS AND CONDITIONS

A) AGE : 1. The upper age limit will be considered on the closing date of the advertisement. 2. Relaxation in age for
candidates belonging to OBC (Non-creamy layer), Persons with Disabilities (PwDs), Jammu and Kashmir Migrants elc
will be allowed as perthe instructions issued by the Govermmment of India from time to time.

B) COMPENSATION PACKAGE : Besldes Basic Pay, VDA, Allowances, HRA ( Lease, PF, Medical, Gralulty, Insurance,
Post—retirement facilities etc. are applicable as per Rules of the Company.

C) SELECTION CRITERIA : Depending upon the number of applications SEC| reserves the right to fix up the eligibility
criteria, limit the number of applications 1o be called for a particular post and to declde aboul Written Test and / or Group
Discussion ! Interview or any other mode of screening thereof. No correspandence will be entertained for non — calling of
candidates for any of the selection process or for non - selection. The decision of SECI in this regard will be final and
binding on all the candidates, Shortlisted candidates will be informed individually, The stages of selection process will be
periodically displayed on the website www.seci.gov.in and candidates are advised fo visit the website from time to time

D) OTHER CONDITIONS : 1. Indian Mationaks only need lo apply. 2. The Applications to be submitted ONLINE on the
website www.secl.gowv.in 3. Applications sent other than the prescribed method stands rejected. 4. Candidate should
upload photograph and signatures as per sizes specified. 5. Application Fee of 71000/ for posts &t Sr, No.1 1o 3 and
¥ 600/- for post at Sr. No. 4 is to be paid through online mode. PwD candidates are exempted from payment of fees.
6. Candidates will ba required to register bafore applying. 7. Fee once paid will not be rafunded under any circumstances.
8. The crucial date for determining cut — off for age, qualification and experience will be as on the dosing date of the
advertisement. 9. The candidates should have minimum adequate qualification as on closing date. Unless specifically
manticned all qualifications must be full time qualifications from a recognised university [ institute. 10. Tha Email
1D entered in the application form must remain valid for at least next one year, All fulure correspondence would be sent via
E-mail only. 11. Candidates employed in Central / State Government / Public Sector Enterprises / Autonomous bodies
shall either forward their applications through Proper Channel or produce NOC from their present employer at the time of
Interview, All candidates will have 1o produce proper Relleving Orders from thelr last employer at the time of joining in case
of selection. 12, The candidates applying should ensure that they fulfil all eligibility conditions. Their admission at all
stages is purely provisional. Mere issue of letter for Written Test or Group Discussion or Interview or for any stage of
selection process will not imply that candidature has been accepted. Verification of Original Cerificales will be done only
atthe time of Interview. The candidature of a candidate shall be cancelled at any point of ime if the candidate is found not
meeting the eligibifity criteria. 13. The prescribed gualifications / experience constitute minimum standards and mere
possession of the same will mot entitle a candidate for being considerad for sedection process. The Manageman! reserves
the right o increase or decrease ihe number of posts or consider for lower posts / grades or not to fill up any of the posts or
raise the minimum eligibility standards, change the selection criteria, cancel recruitment process without assigning any
reason. Only shortlisted candidates who are found apparently eligible based on the notified specifications and the
candidature given in their application form will be called for Written Test ! Group Discussion / Interview, as the case may
be. 14, Minimum percentage of marks in the essential qualification as indicated above shall be aggregate of all semesters
to be calculated taking average of all semesters | years, irmespective of the weightage to any particular semestar / vear by
the Institute / University, 15. Whenever CGPA / OGPA or Letter Grade in a Degree is awarded, equivalent percentage of
marks unless not avallable should be indicated in the application as per norms adopted by the University / Institute. In
case it is not available, decision of SECI shall be treated as final. 16. Whenever a 3 year degree course is awarded with
Honours the percentage (%) of marks in the degree should be indicated in the application on the basis of the aggregate !
sverage of marks in the Honours subject separately in sl the years / semester (as per norms adopled by the University
Institute). 17. Whenever a general 3 year degree course is awarded without Honours the percentage (%) of marks in the
degree should be indicated in the application on the basis of the aggregata/average of the marks scored in all the subjecls
in all the years/semester (as per norms adopted by the University' Institute). 18. In MBA / PG Diploma in Management {
MMS qualifications where there is a mention of Dual Specialization, one of the specializations necessarily needs to be
function specific for which the post has bean advertised. 19. In case of Written Test, the same may be held at Delhi only.
20. It may be noted that Admit Cards for Written Test will not be sent by post, Candidates have to download the Admit
Cards from the website www.seci.gov.in only and follow the instructions specified in the Admit Cards. 21. Candidates
from OBC - NC category should possess certificate in the prescribad format and validity as per Government guidelines.
22. PwD candidates should possess certificate in the prescribed formal and validity as per Government guidelines.
23. Higher Start may be considered in deserving cases. 24. Any canvassing directly or indirectly by the applicant shall
disqualify hisfher candidature. 25. The candidature of the applicant is liable to be rejected at any stage of the recruitment
process of after recruitment or joining, if any information providad by the candidate is found to be false of nat found in
conformity with eligibility criteria mentioned in the advertisement. 26. Any legal proceedings in respect of any matier of
claim or dispute arising out of this advertisement and or an application in response thereto can be instituted only in Delhi
and Courts at Dethi only shall have sole and exclusive jurisdiction i try any such cause/dispute. 27. In case any dispute
arises on account of interpretation in versions language other than English, English version shall prevail. 28, Online
registration opens: 25.04.2015 and closes: 24.05.2015. 29. ALL NOTIFICATIONS TO THE CANDIDATES WILL BE
DISPLAYED ON THE WEBSITE www.seci.gov.in and ALL THE APPLICANTS ARE REQUESTED TO VISIT THE
WEBSITE FROM TIME TO TIME TO GET UPDATES.

EN 4/23

Govemnment of India Department of Industrial Palicy & Prometion, Ministry of

. el Commerce & Industry, Government of India) by transfer
MI"IStry Of Commerce on deputation (including short-time contract) basis,
& Industry which was published in the 'Employment News' of

S : 13-16th December, 2014 and 7-13th March, 2015, has
Department of Industrial Policy & Promot - 2015,
e ;'.';alt ;e:ti::}rl?dyoglghawar:m 9% peen extended from 31.03.2015 to 05.05.2015.

New Delhi - 110011 2. General instructions, proforma of application and
The last date for submission of applications for filing up other details are avai.labI_E on the website of Department
the one vacancy for the post of Salt Commissioner and  ©f Industry & Promation i.e. hitp://dipp.nic.in under the
one post of Deputy Salt Commissioner in the Office of  link "Jobs" and http:/fsaltcomindia. gov.in under the
Salt Commissioner, Jaipur (An attached office under link "What's New" EN 4/74
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Central Electronics Limited
(A Public Sector Enterprise)
4, Industrial Area, Sahibabad, Ghaziabad (UP)
Tel. No. 0120-2895143, E-mail: cel@celsolar.com

LEL

Central Electronics Limited is a Public Sector Enterprise under Ministry of Science & Technology Sl Post Qualification & Experience
and is engaged in manufacturing of Solar Photovoitaic Cells, Module & Systems, Railway No.
Signalling Systems and Microwave Electronics Systams etc.
The Company is looking for experienced & result orented persons to fill the following positions | 16, |Personnel Officer | The Candidate should be a first class Graduate with MBA/two
on direct recruitment & contractual basis: (02 Posts) 01 -5C | years Post Graduate Diploma/Program in Personnel Managament/
Human Resource Management or equivalent qualification from a
Sl. |Post Qualification & Experience recognized University/Institute, The candidate should have minimum
No. 02 years of post qualification experience in HR/IR in a Public Sector
1. |Executive The candidate should be a first class graduate with Associats! Fellow ::'nf:s?;kt":;g or reputed Industrial Establishment. Degree in Law
Director of the Institute of Chartered Accountants of India or Cost & — -
(Finance) Management Accountants of India with minimum 20 Years 17 | Officer (ERP) The candldal_e should have ﬁrst class B.E/B Tech degl_'ae in
(01 Post) post qualification experience in Finance & Accounts Division of a (02 Posts) 01-5T Computer Science Engineering from a recognized University/
reputed organization preferably in public sector, of which at least 10 Institute. The candidate should have minimum 2 years of post
years at the level of Manager and above, Persons with qualification qualincatonexpenence of working in Microsolt NAY, with'a
of full ime MBA (Finance) from a recognised institute can also apply. CBI‘IIﬁGaI&. Lourse n Mlcmsoﬂ NAV. I
2. |General Manager | The candidate should have first class Masters degree & Ph.D. in 18. | Assistant Security | The candidate should be a First class graduate in any discipline,
(R&D)(01Post) | relevant discipline frem recognized Liniversity/institute with geod Officer (Ex- preferably Diploma in Fire/ Safety from a recognized University/
academic record. Helshe should possess over 17 years Post serviceman) Institute with 12 years expenence in Defence/Para Military services
2 i 01 Post) with adequate knowledge of industrial security ffire fighting, having
i { .
a°:f;;u;;pz:§:$;:r;em°' level of. Managemant, incliding R D held the rank of JCO/equivalent for atleast 04 years
r - - 18, |Training-in-charge | The Candidate should have first class B.E./B Tech/Equivalent
3. |Assistant General | The candidate should be a first class graduate with first class R £ 2 : % g
Manager (HRD) MBA degres/PG Diploma with 5pecial-gzauon in Human Resourcs {on cantract] Hegree in Elscmcall Elecironies: Eiigg, from & rscognized Unfversity!
: L, : {01 Post) Institute with minimum 10 years experience in design/System sizing,
(01 Post) 01-0BC | Management or equivalent qualification from a recognized Installation & Commissicning of Solar Photovoltaic band systems /
wrilveteily notiule_ Jeiahe shood heve o nt 1 yea - of Power plants with indepth knowledge of characteristics of Solar
post qualification work experience in the Human Resource Division Photovoltaic modules, Batteries, Charge Controllers, Power Condid
of a reputed Industrial Establishment. Preference shall be given to tioning units, Home light/Street light systems, Solar Lantemns etc.
candidates with PSU background. Degree in Law is desirable. Candidates with teaching experience/ administrative experience in
4, |Assistant General | The candidate should have first class B E./B.Tech. (Electronics) training institutes and in the above areas will be preferred.
Manager (Security | degree from a recognized University/ Institute v_ai1h good academic 20, |Management The candidate should be a first class Graduate, preferably in
Surveillance record, He/she should have 14 years post qualification work Trainee (Finance) | commerce and passed final examination of CA/ICWA from a recog-
Group ) experience in the field of Project management, Business {on contract) nized University/ Institute.
(01 Post) development, |T & Telecommunication, Data center, Video {02 Posts)
conferencing, Security, Surveillance, System Integration etc. 21. |Senior Personal The candidate should be a first class graduate from a recognized
5. | Chief Manager The candidate should have first class B.E./B.Tech, (Electronics/ Assistant University/Institute with a speed of 80 wpm in English Shorthand
(Production) Production Engg/ Mechanical degree from a recognized University/ {on contract) and 40 wpm in typewriting on computers with minimum 02 years of
(01 Pest) Instituta with good academic record. MBA Degree in Production (02 Posts) relevant Experience as a Personal Assistant to a Head of Division
Management is desirable. He/she should have 12 years post qualifi- ar & Senior Executive. Proficiency in MS Word /Excell Power Point
cation work experience with minimum 02 years experience in is essential.
running a Modem Production Line and should have handled Planning, qii
Quality Assurance of a production line. Capability for preparation of & Ganeral Instruations; ) )
MIS is also required. Experience in Solar Photovoltaic Industry 1. The Scale of Pay, total monthly emoluments in the scale and age limits are as under
preferred. SI. | Post Pay Scale /Total Approx Age Limit as
6. |Chief Manager The candidate should have first class B.E/B Tech (Electranics & No. Emolument cTc on 31.03.2015
{Microwave) Communication Eng_g ] de-grr_-.\e &_M Tech_ degrr—.\_e in Microwave 1 ED (Finance) Rs. 51300-3%-73000/- | Rs.20 Lacs p.a. 52 years
nE T e e il 2 (Mo BLAVID RS0 [ RRIIS0 eana - [ A
i ; ul v !
qualification experience in Design & Development of Microwave d AGM (HRD) Fet: SO0k -62000) | HaAQ.obkLacs pra: | Aoyedrs
& MMW components and systems in a reputed organization, 4 AGM ) Rs. 38800-3%-62000/- | Rs. 1350 Lacs p.a. | 45 years
7. | Senior Technical The candidate should have first class B.E/B.Tech. (Electronics & [Sewgly Strvell
Manager Communication Engg.) degree & M Tech degree in Microwave ance Liroug)
(Microwave) Engg. from a recognized Univarsity/ Institute with good academic 5 CM (Preduction) Rs. 38600-39%-62000(- | Rs. 1350 Lacs pa. | 45 ysars
(01 Post) record. Helshe Df;h?uldapgsse-‘:s over 1?“3’;_35 post q;ﬂh';imio"' 6 |CM (Microwave) Rs. 32900-3%-58000/- | Rs.12.50 Lacs p.a. | 45 years
axperience In SIgn evelopment Icrowave
components and systems in a reputed organization i [5'\;' Taché‘?l?nag&r Rs. 29100-3%-54500/~ | Rs.11 Lacs p.a. 40 Years
8. |Senior Technical The Candidate should have first class B.E/B.Tech degree in
Manager Electronics Engg from a recognized University! Institute with 8 Sr.Tech Manager Rs.28100-3%-54500~- | Rs.11Lacs pa. 40 Years
(Railway Systems | good academic record. He'zhe should have minimum experience {Railway S.Vsmms
& Production) of 10 years in Manutacturing & Assembling of Electronics System & Production)
{01 Post) in an Electronic Industry. Preference will be given to candidates 9 Sr.Tech. Manager Rs5.28100-3%-54500/- | Rs.11 Lacs p.a. 40 Years
from Electronic Industries, who are working on ERP Systems, (Quality Control)
9. |Senior Technical The candidate should have first class B.E/B.Tech degree in 10 Senior Manager Rs.28100-3%-54500/- | Rs.11 Lacs p.a. 40 Years
Manager (Quality | Mechanical Engineering from a recognized University/nstitute (Marketing)
Control) with good Academic record. He/she should have minimurm EP] Technical M Rs 24900-3%-50500/- | Rs.9.501 38
{01 Post) 01-PWD | experience of 10 years in Quality Control and Design & Develop- bt g e o 2 tdiai IR
ment of gauges, jigs & fixtures for inspection of components =
and systems in a reputed organization 12 Technical Manager Rs 24900-3%-50500- | Rs9.50 lacs p.a 38 years
10. | Senior Manager The candidate should have first class B.E/B.Tech degree in Electrical/ gecum"' Surveilance
{Marketing) Electronics engg from a recognized University/institute with good foup]
(01 Post) Academic Record. He/she should possess over 10 years post 13 Asstt Manager (Civil) | Rs. 20800-3%-45500/- | Rs.8 Lacs p.a 35 years
flUﬂliﬁCI:"qn EXI?EI'iEIr':OE Iin ?C“TUWO‘I;”EFKET]OQ‘ WIL"‘ ?ﬂﬂﬂ 02 )’Ie‘:‘i 14 Marketing Officer Rs. 18400-3%-40500/- | Rs.6.50 Lacs p.a. 30 years
in marketing of technologies for modern cities. Preference will be ” =
given to candidates, having MBA in Sales/Marketing, 15 Medical Officer Rs. 16400-3%-40500/- | Rs.6.50 Lace p.a +NPA | 30 years
11. | Technical The Candidate should have first class B.E/B.Tech degree in 16 Persannel Officer Rs. 15400-3%-40500/: | Re.6.50 Lacs pa ) years
Manager (Quality | Electronics Engg from a recognized University! Institute with 17 Officer (ERF) Rs. 18400-3%-40500/- | Rs6.50 Lacs p.a 30 years
ﬁ)‘_}lf‘;mllt'] S -‘i)‘fg;m”’f'i“é“fnm';‘e’;”f Sf;’;'d ha\': rgiﬂimlum Exrl?teg:ﬂce 18 |Asstt Security Officer | Rs. 12600-3%-32500/- | Rs.5 Lacs p.a 35 Years
oS - years in Quality Control and Design evelopme
gauges, jigs & fixtures for inspection of components and systems 19 | Training In-charge Rs. 60,000/~ per menth | - 45 years
in a reputed organization. Preferance will be given to candi- consoliiding
dates from Electronic Industries, who are working on ERP Systems| 20 Management Trainee | Rs. 23,0005 per month | - 27 years
12. | Technical Manager | The candidate should have first class B E./B Tech. (Electronics) (Accamits) SonsgiKlated
{Security degrae from a recognized University/ Institute with good academic 29 Sr, Personal Assistant | Rs.20,000/-per month - 35 Years
Surveillance record. Hefshe should have 08 years post-gualification work consolidated
Group) experience in the field of Telecom networks, LAN, CCTV, Security - oy o .
(01 Post) and Surveillance. 2. In respect of candidates working in PSUs/Governmental Organisations, the candidate
13. | Assistant Manager | The Candidate should have first class B.E/B. Tech (Civil) degree S.hou'd h‘.“el el il e year= expRience: In-yiKmediats lower dcale: for, heaaid posic
(Civil Engineering) | from a recognized University! Institute with good academic tions/equivalent p?s"mns ; : ]
(01 Post) 01-0BC | record and with minimum 04 years experience in tender 4. The selected candidates wil be on Probation for-a period of ane year.
preparation and supervision of civil works, 4. The candidates may apply in confidence within 21 days from date of publication of this
14, | Marketing Officer | The candidate should have first class B.E./B Tech (Electronics advertisement giving complste parliculars In the prescried praforma with one passport size
(02-Posts) Engg) with MBA degree in Sales/Marketing from a recognized photograph pasted and self attested copies of all the degrees and certificates.
01-0BC University/ Institute with proficiency in computers. He/she should 5. The job description of the posts can be seen in our website www.celindia.co.in.
have minimum 02 years of post qualification experience in Sales 6 Separate Application needs to be filled, if a candidate wants to apply for more than one posi-
and Marketing, preferably in the Area of Renswable Energy and tion.
Solar Water Pumps. 7. Candidates working in private organizations and whose CTC is 80% or more of the CTC indi-
15. | Medical Officer The candidate should have M.B.B S/M.D degree from a recognized cated against each post, shall be eligible to apply for the particular post.
{01 Post) University/Institute with 02 years post qualification experience in 8. The Company reserves the right to fill up the posts in a lower category/scale/grade, if
Medical profession. He/she should possess a Cenificate of Training required.
in Industrial Health of minimurm 03 months duration, recognized by| 9. Only full time qualifications (Degree/Diploma) from Recognised University/Institute will be
the State Government. considerad Continued on page 15




Employment News 25 April - 1 May 2015

Powai, Mumbai - 400 076
QO the bass of Writier Exmination beld on 14,12 2014, 21 122014 and 18.01,2015 foe the following Advertisement No. A-01/P(01)15-16
calagonies & posts followad by Candigature & Documents Vanficalion from 27.03.2015 to Want to contribute fo cutting edge research?
29.03.2015 by this Beard, the candidates bearing following Roll Mos, have been found provisionally e ST —— A T e PO =
selacted and placed on panel. This ist does not show meit posiion of candidales: Bosiior tantISPTA), Project Software Engineer (PSE1), Project Assistant (PA1) are avallable in the following projacts
Post-Junior Engineer (IT}-Cat 70 CEN-0212014 (JD: Project Name, Number of Posts, Eligibility & Consolidated Salary
[Please prefix Digit “171420" before each Roll Number) odk o
For Northern Railway ._,:!mDLfLr Science & Engineering
31000883 31002463 31004121 31004978 31005128 32005695 32005766 F'_ I.prlmnms-ntand Demonstratlon of Mobile based ICT Advisory to Farmers
33007384 34008288 34010378 34010417 34010683 35011063 Total=13 011} | SPTA 5
Roll Mo, of with-held Candidates:- 32006873 34008266 34010356 34011038 Eligibility rsdegree in relevant Engineering disciplines.
Total=04
BAB.Sc./ equwu En.acq'c:_ ﬁllﬂEYl’.dr%EKpr."[lt"l“"
g;agg:g;“:%g:o? 14008555 Total=03 The purpose is to educate the villagers with information and knowiedge for livelihood and create
- management system, This will preserve the knowledge of traditional practices by
Rall Mo. of with-held Candidate:- 31002321 Total=01 alogy n a scientific way, We alsa support the farmers by providing them a
Extra Candidates: t involved in trade with their customers without & r aman An extension of the
31000150 31004286 32006402 33007369 34007768 3400263 34010931 at &5 while ¢n the go, and
Total=07 sideration the current market scenaric of high market penetration of |
Roll Mo, of with-held Candidate:- 350110685  Total=01 ihones, we are developing an Android app. We are also developing an app that will serve
Post-Chemical Metallurgical Assistant-Cat 77 CEN-02/2014 the urban p vrchase different commodities available through the app
m Salary : Consolidated salary Rs.21000- 310
{Fbestn profbx Clioft “4714207 bafors wach Kol M) Job Profile : Applicants are expectad 1o be praficient in Andraid, JAVA, JSP. AJAX, JOUERY, HTML and
51000008 51000023 51_500[’.29 52000252 5‘“]0?3”3 54000353 Total=06 Serviet on Spring, Angulards, JQuery will add value to your resume: Good
Roll No. of with-held Candidate- 54000385 Total=01 cation, analytical and presentation skills ML/AI Knowledge is Banus
Extra Candidates: PSE1
52000221 54000316 Total=02 Eligibility
Roll No. of with-held Candidate.- 54000312 Tolal=01
Post-Junior Engineer’Mechanical (Against GDCE Quota) Cat. No. 45 CEN-02/2014 d and create
[Please prefix Digit "171424" before each Roll Number) ! “fJ ge of traditional S‘ clic
We also st |pp0r the farmers by providing them a
?:Ei?gg$1 59000018 59000023 59000027 59000046 59000047 59000063 Wh B riddi G An edengion o e
rural masses while on the go, and
Post-Jinior EnginesrMechanical D {Against GDCE Quota) Cat. N CEN-D2/2014 taking | » of high market penetration of
171424" before each Roll Numbei smartphanes, we are dev o developing an app that will serve
59000024 59000043 59000065 Total=03 the: urban peop nt com modl ies avallable throughthe app
o » , Salary Co | p.m
st-Horticulture Supervisor-C: 0312 i
PoatHorisulizs Sigatisd)-Cat 11 GEN-S12014 JobProfile : App cled to be Droficent i Ancod, JAVA, JSP, AJAX, JOUERY. HTML and
(Please prefix Digit "171431" before each Roll Number) ':E’.-Iel Kno n £ ! E JQuery wil .'d||||:! to your resume. Good
11000078 11000162 11000183 12000661 14000865 14000993 Total=06 communication, anal v’ll”3|='l-l presentation skills ML/AI Kno gais Bonus
Extra Candidates: PA1 {1
11000354 12000471 14000848 Tolal=03 Eligibility E ill be preferred. BA/B.com/BEA can also apply. Desirable - Knowledge of computer
Roll No. of with-held Candidate:- 14001050 Total=01 ap 15.
The indeeidual letlers 1o tha candidzles ar being sent separately. Howaver, RRB will be not reponsible Salary C ary Rs. 14000 - 20000/- p.m
for the postal detay or wrong delivery, if any, in case of non-neceipt of lefter Jab Profile : e of computer applications. . co-ordination, back office work. comunication and
‘While every care has bean ta%en in greparing the abave result, the possibility of any inadvertant armor presentation s, field visits, travelling, document p ssing afc
f;f:::n?l:‘";f‘;f“"‘mp Bnard do not take responsitilly for such envars and reserve the right lorecty | | = s are lemparary initially for a period of one year and tenable only for the duration of project. The selection
IM_E'UIRTAHT'-Candlalasmad\rlwdlubewnrloflakalﬂehsilnwhi:hmayholmia-guiding o v affer lower o er designation and lower or higher =dldr~, depending upon the experience and
natre, Canl‘iidales are also advised to Log on to only the authorized Website of Railway pert E of the can te in the intarview, Our Website nltp flwww.ircc.iitb.ac.in/IRCC-
Recuritment Board and refer toinstr [ vedin Certral Webpa.;e.rn\ci.'JnhOppuriun.uas jsp Last Date of the receipt of the application is 11th May, 2015,
. d apply onh t hitp: f"wm.lw ircc.iitb.ac.in/IRCC-Webpage/rmdiHRMSLoginPage. jsp, if there 1s any
Date ; 31.03.2015 CHAIRMAN plying online, se in ped App n F available at hitp:iwwwirce. iitb.ac.inIRCC-
"SERVICE WITH A SMILE" W.:-hpagmrnd'PDFprpIlcatlon onlme pdf Candidates can apply for multiple positions with separate Application Form
fo plication 15859 below
LA OM Building, Indian Institute of Technology Bombay, Powai, Mumbai-
Tent —

I'_1'1|

EN 4/37

Govt. of |

Sr. [ Nameof

Unique Identification Authority of India

F.No.18-8/2013-A & A
Government of India

Ministry of

ndia, Regional Office, SC0-139-141
3rd & 4th Floor,

. | the Post

sc] s 06|

| UR

Junior Clerk

Sector-17 C, Chandigarh-160017 Culture
Advt No. 24/2015 A & A Section

The authority would like to fill up the vacant posts of Private Secretary on CORRIGENDUM TO ADVER-
deputation basis (in case no suitable candidate is found eligible, the post will TISEMENT NO. 18-8/2013-A&A
ba filled from retired employae) in Regional Office located at Chandigarh as | FOR THE POST OF DIRECTOR
per the following reguirements:- GENERAL NATIONAL
Name of the posts | Pay Band with Grade Pay No. of posts ARCHIVES OF INDIA, NEW
Private Secratary (Rs. 9300-34800+ 4800) Three Posts DELHI.

With reference to the above
referred adveriisement, published
on 28 March - 3 April, 2015, it is

The last date for receipt of application will be 15 days from the date of pub-
lication of the advertisement in the Employment Mews. For eligibility criteria,
desirable qualification, experience & application form etc., please log on to

tonment Board, Kamplee

our website: uidai.gowv.in

informed that the website address
of National Archives of India may
be read as http:/fwww.nation-

Deputy Director (Admn.)
Unique Identification Authority of India
(Tel: 0172-2714141)

1. Mame i full (In Block Letters)

2. Father's/fHusband's name
3. Sex (MaleFemala)
4. Address for communication
Telephone Mumber, Mobile Mumber, E-mail Address
5. Permanent Address

EN 4138 EN 4/30 | alarchives.nic.in EN 4/45

Continued from page 14 & Datsotbit
10. A non-refundable Bank Draft for Rs. 250/~ drawn in favour of Central Electronics Limited Age as on 31-03-2015

payable at Ghaziabad/New Delhi is to be enclosed, Mo application fee need to be paid by 7 Natlfmahﬁf

the candidates belonging to SC/ST/PwD. 8. Marital Status
11. Upper age limit is relaxed by & years for SC/ST, 3 years for OBC (Non Creamy Layer), It 9. Category (Gen/SC/ST/OBC)

shall be relaxed by 10 years for PwD General, 13 years for PwD-OBC and 15 years for PwD-  10. Whether Ex-senviceman/PwD

SC/ST candidates. However, in no case shall the upper Age limit exceed 55 years, ason 30- 11, Educational/Professional Qualifications

04-2015. (Starting from Matriculation or equivalent onward)
12, Resemgtion Wi Illba applicable as per gx‘teml govermmant rules, ) s, Examination | Year of Board/ Class! |CGPA/IS% Main
13. Outstation candidates called for interview will be paid to and fro Railway Fare by the short- | ng | passed Passing University |Division |of Marks Subjects

est route subject to production of Railway Receipt or Ticket Numbers on their Eligibility (Post

Mo. 1 & 2- lind AC, Post No. 3 to 12 - liird AC, Post No. 13 to 18 lind Class, Posts No.

19 to 21 - NIL).
14. Duly completed application should be sent through proper channel by Speed Post super- - " ;

scribing on the envelope for the post applied to Chief Manager (HRD), Central Electronics 12 Experience {including present employment)

Limited, Sahibabad, Distt. Ghaziabad (UP}-201010 S. | Name of | Designation | Pay Date of |Date of | Nature of
15. Those who had attended the interview earlier in 2014/15 in CEL for the post of EDIGM | No| Employer Scales |Joining |Leaving | duties

fElnanceJ and GM/AGM (R&D). need not apply, as such applications shall not ba anter- & Basic & Reason | performed

tained Pay of leaving

{Only Indian nationals need to apply)
ADVERTISEMENT NO.91/PERS/1/2015 Self Attested
Proforma

Post S.No. . o it
Application for the post of .. Photograph 13 Languages known

14, Any Other Information such as experience, training, publications ete. in support of suitability
of the post.

Undertaking
| hereby solemnly declare that the information given above is true & comect to the best of my
knowledge and belief
Place
Date

Signature of the Applicant.
EN 4/38
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Date of Publication : 25.04.2015
Special Advertisement No. 1
Government of India

Directorate General of Employment & Training

Central Employment Exchange, 3/10 Jam Nagar House
Shahjahan Road, New Delhi - 110011

Apglications are invited by the Directorate General of Employment & Training, Ministry of Labour

& Employment, Government of India, for imparting free coaching to educated Scheduled Caste/

Scheduled Tribe job seekers in General English, General Awareness, Typing & Shorthand under

the Special Coaching Scheme for Scheduled Castes/Scheduled Tribes for imparting one year

DOEACC 'CY level Computer Training and one year DOEACC 'O level Computer Hardware

Maintenance Training through National Institute of Electronics & Information Technology (MIELIT).

This Scheme will be operated at the Coaching-cum-Guidance Centres (CGCs) for SC/ST located

at Bangalore, Bhubneshwar, Kolkata, Delhi, Guwahati, Hisar, Hyderabad, Imphal, Jammu,

Jabalpur, Jalandhar, Jaipur, Kanpur, Kohima, Mandi, Chennai, Nagpur, Ranchi, Surat

Thiruvananthapuram, and Naharagun. All Scheduled Castes / Scheduled Tribe candidates

registerad with any Employment Exchange in the abova said places are eligible to apply. Applicant

should not be a student or employee and should not have undergone similar training sponsored
either by the Central or any State Governments. The other details of the scheme are given as under.

I. FREE AND STIPENDIARY COACHING FOR SCHEDULED CASTES AND SCHEDULED
TRIBES

(i) Duration : 11 months

(i) Stipend : Rs. 500/- per month per trainee. The selected candidates should have an active
bank account and preferably with an Aadhar Mo.

(iii) Books & Stationery : Books & Stationery worth Rs. 500/ per trainee (under revision) will
be supplied free of cost.

(iv) Course Fee : FREE

(v) Date of commencement: The scheme is likely to be started from 1.7.2015

a)  Minimum Educational Qualification:
10+2 or equivalent from a recognized Board/University {with English as one of the compul-
sory subject).

b) Maximum age limit : 27 years

Il. 'Q"level one year Computer Training through MIELIT or its accredited instructions
Eligibility: a) Minimum Educational Qualification

i Mirurmum 1042 ar above only those SC/ST candidates who have not apted for computer as
one of subjects either in 10+2 or at graduation level. If these are not available, the candi-
dates who have computer science as one of the additional subjects at 1042 level for which
marks obtained in the examination are not counted towards calculating division/percentage
of marks of the candidates as well may also be admitted for computer training. In case ade-
quate number of eligible SC/ST candidates are not available due to restriction in their qual-
ification, this may be relaxed by the competent authority by considening thoze SC/ST candi-
date who have minimum education qualification as 10+2 or opted for computer as one of the
subjects either in 10+2 or at graduation level.

il Candidates with graduation degree and English as one of the subjecis will be preferred.

b. Age: 18-30 years

[ Family Income : Rs. 3.00 lakh per annum

d. Course Fee : FREE

e. Date of commencement: The training is likely to be started from 1.7.2015

f. Stipend : Rs 500/~ per month per trainee, The selected candidates should have an active
bank account and preferably with an Aadhar Mo.

ll. 'O’ level one year Computer Hardware Maintenance Training through NIELIT

Eligibility:

a) Minimum Educational Qualification: 10+2 (Science) pass or ITl (one year after 10 pass)
in Electrical /Elecironics /Computers ! Instrumentation Engineering. All Non Science stu-
dents are required to appesar in one additional examination called Bridge Course.

b Age : 18-30 years

c Family Income : Rs.3.00 |lakh per annum

d.  The training will be provided at all the above said places except Hisar & Jalandhar

e. Course Fee : FREE

f. Date of commencement | The training is likely to be started from 1.8.2015

g. Stipend : Rs. 500/- per month per trainee. The selected candidates should have an active
bank account and preferably with an Aadhar Mo.

HOW TO APPLY

Prescribed application form can be obtained personally from the Sub Regional Employment

Officer, Coaching-cum-Guidance Centre for SC/STs at the above said places on any working day

on the production of Employment Exchange Registration Card together with original and attested

copies of the educational and Caste Certificatas. Applications should be submitted at least one
month before the commencement of the coaching /training. Selection of the candidates will be
made on the basis of merittests and performance in the interview etc. Date and time of interview
will be intimated to the candidate at the time of submission of application by the Coaching-cum-
Guidance Cenire for SC/5Ts at the above said places on the addresses given as under:
Sl No. Address of the Centra

1 Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs, |.T.|. Campus, Behind Kausalya
Bhavan, D.E.T, Dairy Circle, Bangalore-560028, (Kamataka)

2 Sub-Regional Employment Officer/Incharge

Coaching cum Guidance Centre for SC/STs, VRC(H) Building, Block-
EN/B1, Sector-', Salt Lake City, Kolkata- 700091 (West Bengal)

3 Sub-Regional Employment Officer/Incharge,

Coaching cum Guidance Centre for SC/STs, Rehabari, (Old ITI Campus)
Guwahati-781008 (Assam)

www.employmentnews.gov.in

Employment News 25 April - 1 May 2015
Employment for 167 Military Hospital, Pathankot

. |Designation |No. of |Category | Age in
Nﬂ Post years

1 |MTS 02 18-30 yrs
(Chowkidar) 18-25yrs
(Pay Scale
5200-20200 +
GP 1800/-)

Education Qualification

SC Essential

UR (Gen) (I} Matriculation or equivalent from a
recognized board.

Desirable

(i} Conversant with the duties of
Chowkidar with one year experience in
the trade.

NOTE:
Mo TA/DA will be admissible for interview.
Application for the post should be submitied on plain paper as per format addressed to Sr

Last date of receipt of application is : 21 days from publication of advertisement,

Photocopy of certificates duly attested for edu qualification & experience, date of birth,

Caste, category should be compulsorily attached with the application.

2 ¥ Self addressed envelope for registered post to be attached with application

Date and time of testinterview will be intimated by post to the eligible candidates whose

application will be found in order.

AFPPLICATION - PROFORMA

POST APPLIED FOR.........

(@ Name in full {in Block letters)

{b}  Fathers name (in block |etters)

po R

& LR

{c)  Date of Birth Fhoto
(d}  Whether belong to SC/GEN
(@)  Education gqualification
if Experience (if any}
{gy  Permanent home address
(b} Present postal adcfress
{j  Contact No.
(k) List of documents attached
(Photacopies only)
{ Signature of applicant
davp 10104/11/0003/1516 EN 4/26

Mo, F. 2-9/2012-NM
Government of India

Ministry of Culture

Mational Museum

The vacancy for the post of Library & Information Officer in the Mational Museum under the
Ministry of Culture was publishad in the Employment News datad 7-13 March, 2015, Due to ovar-
sight it has again been published in the Employment News dated 11-17 Aprl 2015. Therefore, it
is clarified that second publication dated 11-17 April 2015 may please treated as cancelled.
{Anand Kumar)

EN 4101 Administrative Officer)

F.No.9/Estt/MWDT/2015

Mahadayi Water Disputes Tribunal
Ministry of Water Resources, Government of India
6th Floor, ‘A’ Wing, Janpath Bhawan, New Delhi-110001.
Vacancy Circular

FILLING UP ONE POST OF COURT MASTER IN MAHADAY! WATER DISPUTES TRIBUNAL
OM DEPUTATION /RE-EMPLOYMENT/DIRECT RECRUITMENT BASIS

The Mahadayi Water Disputes Tnbunal, Ministry of Water Resources invites applications for filling
up one post of Court Master as per the details given below:-

S.No. [ Name of the Post No. of Pay Band and Grade Pay/
Posts Pay Scale
1 Court Master 1 Pay Scale: Rs.15600-38100 + Grade
Pay Rs.6600V-(PB-3)

The further details of the post along with eligibility criteria required for the same are given in the
Wacancy Circular (available on the website of Ministry of Water Resources). The appointment will
be on deputationfre-employment/direct recruitment basis, The maximum age of the applicant
should not be mere than 56 years for recruitment on deputation basis and 45 years for candidates
for direct recruitment as on the date of Advertisement.
The application in the prescribed Proforma, (Annexures available on Ministry of Water Resources
website) complete in all respects may be sent to the Registrar of Mahadayi \Water Disputes
Tribunal at the aforesaid address. The |ast date for receipt of applications in the office of Mahadayi
‘Water Disputes Tribunal is 29th May, 2015.
The vacancy circular along with Annexures can be downloaded from the wehsite of the Ministry of
\Water Resources, Governmant of India, www.wrmin.nic.in

Jagdish Chander

EN 4/102 Registrar
SI. fo. Address of the Centre
12 Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs

Lerie Colony, Above C.R.PF Campus, Kohima- 797001 (Nagaland)

13, Sub-Regional Employment Officar

Coaching cum Guidance Centre for SC/STs, Regional Employment Exchange
Campus GT. Road, Kanpur-208002 (Uttar Pradesh)

4 Sub-Regional Employment Officer (I/C)

Coaching cum Guidance Centre for SC/STs, V.R.C. Building, 8-10-11, Main
Wikas Marg Extension (Mear Shakti Mukund Hospital) Karkardooma,
Dalhi-110082 (Delhi)

5 Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/5Ts

ATl Campus, Vidyanagar, Hyderabad-500007 (Andhra Pradesh)

6. Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs

Tamil Madu Slum Clearance Board Building 3rd Floor, 140/56,
Santhome High Road Kuil Thottam, Chennai-500004 (Tamil Nadu)

A Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs, "GAYATRI",
PO (Trivandrum) Thiruvananthapuram-635014 (Kerala)
8 Sub-Regional Employment Officar (I/C)

Coaching cum Guidance Centre for SC/STs, Employment Exchange Complex,
Lamphelpet, Imphal-785004 (Manipur)

TC-25/849, Thycaud

8 Sub-Regional Emplayment Officer/Incharge
Coaching cum Guidance Centre for SC/STs, 34-0/C, Gandhi Magar,
Jammu-180004

10 Sub-Regional Employment Officer/Incharge

Coaching cum Guidance Centre for SC/STs, D.C. Complex, 1st Floor,
Room Mo. 124 Jalandhar City-144001 (Punjab)
1. Sub-Regicnal Employment Officer

Coaching cum Guidance Centre for SC/STs
Door Mo. 2, Barrack No. 4, Unit - 5, Bhubneshwar-751001 (Orissa)

14 Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs, Jabalpur Development
Authority Complex, Block Mo.-2, |Ind Floor, Madan Mahal Chowk
Jabalpur-482002 (Madhya Pradesh)

5. Sub-Regional Employment Officer,

Coaching cum Guidance Centre for SC/STs, Employment Exchange Building,
Shri Ramchander Mandir Campus, Opposite Old Yidhan Sabha,

Sirehdyodhi Bazar, Jaipur-202002 (Rajasthan)

16, Sub-Regional Employment Officer (I / C)

Coaching cum Guidance Centre for SC/STs, Room Mo, 15/18, Theory
Building, |.T.I. Campus, Majura Gate, Surat-395002 (Gujarat)

17. Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs House MNo. 14, B & R Colony,
Opposite Guru Jambeshwar School, Near Sector-16. Hisar-125001 (Haryana)
18 Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/5Ts, New Administrative Bldg. No, 1,
5th Floor, Zila Parishad Premises, Civil Lines, Nagpur-440001 (Maharashtra)

19. Sub-Regional Employment Officer

Coaching cum Guidance Centre for SC/STs, Regional Employment
Exchange Building, Mandi-175001, (Himachal Pradesh)

20. Sub-Regional Employment Officer (I [ C)

Coaching cum Guidance Centre for SC/STs

ITl Campus, |tki Road, Hehal, Ranchi-834005 (Jnharkhand)

21. Sub-Regional Employment Officer

Coaching-cum-Guidance Centre for SC/STs Old Deputy Commissioner's
Building, Near Tax & Excise Office, 'C' Sector, [tanagar-791111,
{Arunachal Pradesh)

davp 23105/11/0019/1415
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Garden Reach Shipbuilders
@ & Engineers Ltd.

(A Gowt. of India Undertaking, Minisiry of Defence)
Regd. Office: 43146, Garden Reach Road, Kolkata 700 024

www.employmentnews.gov.in

GOVERNMENT OF INDIA
MINISTRY OF ENVIRONMENT, FORESTS & CLIMATE CHANGE

DIRECTORATE OF FOREST EDUCATION
P.0. NEW FOREST, DEHRADUN - 248 006

EMPLOYMENT NOTIFICATION NO. 0S: 01115 No.2-102/Estt-IDFT/2012/81 Dated : 08th April, 2015
. n VACANCY CIRCULAR g, 20
GRSE Lid. is one of the premier Defence Shipyands enjoying the Mini Ratna, Category - | siatus A : : 5 Ofoerrn P = = = ; S et i
and EEEMY contributing fo the defence me5$ of the m w building different . \_DF|\|C,6[-‘0I:6 arg ':l\-'l.ﬁﬂ |-q .|'|-G pf.&.':’r{-.flb'eﬂ B ol m_a | O-IﬁIJ’\B IFJ”L)WII.-{] DG.S'IS \t.i be I||_€EII_OT\_U$3|)I'\I[0'II(-JI1 ram the B|.{t|l.J|B B-_- ployees of
sophisticaled and state-of-the-art warships. The Company invites. applications from falented CantralfState Governmant in the Direclorate of Forest Education and its constiluent Acadamics/College under the Minlstry of Environmeant
i ", i ; 3 | it & Forests. For mare details and proforma for application, please visit our website at dfe.gov.in. or contact at Phone No. 0135-2750127.
and energstic Indian Mationals for the following posts in various disciplines: gy > % *
1 2 Details of the Posts are furnished below:-
Opening Date for Online registration : 22 April 2015 — -~ i —— i it
Closing Date for Onling registration : 6 May 2015 8l Nu.: Name of Post Mo.of Posts Pay Band and Grade Pay Where Posts Vacant
| Scale of pay Max. Age 1. | Tradning Officar Hindi 1 PB-3 Central Academy for State Forest Sarvice (CASFOS),
Name of Post (Grads) (IDA) As on (Cat . PT:I:‘!'UHMGMI Group"B" Gazetted Rs.15,600- 39,100 Colmba ore LTamlInadul
_iR&} 01 April 2‘“_5 3 1 + Grade Pay Rs. 5 400/ f 'Armpmyrrv State Forest Service [C‘AQF{]‘H
Naval Construction (UR-02) | | | Burmnihal [Assam)
General Manager 2066 Techrical (UR-01, OBC01 & 5C-01) 2 | Spors Officer 1 PB-2 Central Academy for State Forest Service (CASFOS),
{07 Posts) (E-T) L 000 52 Yearn Human Resourca (UR-01) Group'B' Gazetied Rs.9.300 - 34 8O0 Caimbators (Tamilnadu)
Material (UR-01) 1 + Grade Pay Rs. 4 BOO/- Central Academy for State Forest Service {CASFOS),
nod, Senra) MAnager |36600.3%-62000 | 50 Years  |Matorial (OBC-01) ; . Surnirial ieatn)
{ ost) (E-B) | 3. | Office Superintendent 1 FPB-2 Ceniral Academy for Siste Forest Service (CASFOS),
D General M | Tad’\nlcal (UR-04 & SC-01) Group 'B' Non-Gazelted Rs.8.300 - 34 8O0 Dehradun {Uttarakhand)
Hum_u_ﬁggmmq (ST-01) 4. | Stenographer Gr-| 1 FB-2 Central Academy for Siate Forest Service (CASFOS),
Dock (UR-01) Group 'B' Non-Gazelied R£.9.300 - 34 800 Dehradun {Uttarakhand)
Material (SC-01) A 1 = 0
Saniar Manager Human Resource 5. Upper Division Clers 2 Central Academy for State Forest Service (CASFOS),
(07 Posts) (E-4) 29100-3%-54500 | 45 Years |(UR-01 & OBC-01 Group 'C' Non-Gazetted Rs.5,200 - 20,200 Bumihat (Assam)
Technical (UR-01 & OBC-01) | | | +Grade Pay Rs. 2,400/
Commercial & Corporate 6. | Ordinary Grade Staff 1 PB=1 Central Academy for State Forest Service (CASFOS),
Ptanning (UR-01) Car Driver | Rs,5.200 - 20,200 Dehradun {Uttarakhand)
Junior Managar L Dl Offica & Mumbai Offica [UR-02) Group 'C' Non-Gazettad | 1 | +Grade Pay Rs. 1,800+ | Central Academy for Siate Forest Service (CASFOS),
l4 ¥ i o ' 7 E: Ay f al ]
(03 Posts) (E-0) | i | kbl Official Language [PH{LV)-01] | Burnihat (Assam)
The details like General Conditions, llbgﬂhiliéy. selection process, how to apply etc. Tha apgplications for the abave posts in the prescribed proforma along-with the complete and up to date APARs Dossiers for the last
are available in 'Career section’ of GRSE website www.grse.nic.in or five years {or Photostat copies duly attested by Gazetted Officer) may please be sent to the undersigned by 15.06.2015. Applications
hitps:/ljobapply.in'grse2015 ’ without the APARs (or attested photocopies of the APARSs) or otherwise found incomplete and received after 15,06.2015, will not
Candidates are raquired to apply anly through Online mode. No other meansimade of | || bg considered. Candidates applying for the post will not be allowed to withdraw thelr names later,
submission of applications will be accepled. + A
EN 4/44 Director Forest Education

"In pursult of Excellence and Quality in Shipbuilding”
Visit us at : www.grsenic.in

EN 4/70

gineering & Technology
@l Head Office, TV, K. Industrial Estate, Guindy, Chennai-800032
“;'] {Deptt. of Chemicals & Petrochemicals, Ministry of Chemicals
& Fertilizers, Govt. of India)
SPECIAL RECRUITMENT DRIVE FOR SCHEDULED TRIBE (ST)
CANDIDATES

CIPET invites applications for the following positions for its Centres
across the country.
1. Technical Officer (Processing/

Testing/Design/Tool Room/CADICAM

Cer Institute of Plastics

PB 3 (15600-39100) & GP Rs. 5400/-|

4. Accounts/Administrative Asst. Grlll PB 1 (5200-20200) & GP Rs. 2000/-
5. Librarian Gr.lll PB 1 (5200-20200) & GP Rs. 2000/-
Reservation will be as per Govermment of India norms. Applications com-
plete in all respects strictly in the format provided, along with necassary
enclosures in an envelope with a passport size photograph affixed in appro-
priate space should be sent to “The Chief Manager (P & A), CIPET Head

Department of Biotechnology
Ministry of Science & Technology
Government of India

APPLICATIONS FOR THE POST OF MANAGING DIRECTOR

The Department of Biotechnology urgently requires the services of a suitable candidate forfilling up the post
of Managing Director in the Scale of Rs. 75,500/~ Rs. 80,000/~ (CDA) in BIBCOL, Chola, Bulandshahr (UP),
a Public Sector Undertaking under the Dapartment of Biotechnology. The eligibility conditions for the post

2. Accounts/Administrative Officer PB 3 (15600-39100) & GP Rs. 5400/- are as under:-
3. Technician Gr.lll (Processing/ PB 1 (5200-20200) & GP Rs.2000/-
Testing/Design/Tool Room/CADICAM Qualification & Experience :

Central Public Sector Executives/State Public Sector Executives/Private Sector Executives.
Essential
(i) The applicant should be a Post Graduate in Life Sciences, Medicine, Pharmaceuticals, Veterinary,

Engineering (Biotechnology, Chemical, Biomedical, Bioprocessing) etc with a good academic record. (ii)
The applicant should possess adequate experience of working at a senior management level in a large

Offics, T.VK. Industrial Estate, Guindy, Chennai - B00032". The Candidate organization of repute with at least 5 years experience in working in a Govt. organization or working with

should mention "Application for the post of "~ in bold let- Idi i 1 rin hi
ters on top of the envelope. For further —delails & necessary instructions the GO:‘L (i) lHBﬂShOUld be currently holding an analogous post or a post which is one level lower in his.
please visit institute website: www.cipet.gov.in. The last date for receipt of current organization.

completed applications is 29,05.2015. EN 4/47 Desirable

(i) Ph.D in Life Sciences. (ii) PG Diploma in Management or an MBA from a reputed Institute. (jii)
Experience in vaccine manufacturing and knowledge of fermentation technology. (iv) Experience at a
senior level in a Govt. Public Sector Undertaking or a reputed Pharma/Bio-Pharma Company with
experience in Manufacturing/Quality Control/R&D.
Il. Government Officers
Government officers of the level of Joint Secretary in Gowt. of India or an equivalent scale of pay or Major
General in the Army or eguivalent rank in MNavy/Air Force with relevant experience in
Health/R&D/Science & Technology/Pharma/industry will be eligible for consideration on immediate
absorption basis. The candidates working in the Government/PSUs and autenomous organizations etc
may route their applications through Proper Channel.
2. Age: Upto 60 years on closing date of application.
PROJECT BASED SUMMER / INDUSTRIAL TRAINING IN 3. Duration of Appointment: The appointment will be for a period of three years or upto the age of 62
AUTOMATION / PLC-SCADA | ELECTRICAL yBata; whichéner (s aarlier. - _ )
FDT B.Tet‘.h & Diploma {ECE ."ElecJInst.) 4, Ig:d?:;?gmn Committee may relax any of the above conditions in the case of an exceptionally suitable
Job Oriented training Programmes:- 5. The prospective car]didates may send their applications in the prescribed format along with awr_ite-up on
1. PLC-SCADA (Advance) 2. Embedded Systems (Advance) the significant contributions made by them during the present/past assignment and their suitability for the
3. Advance Electrician 4. Electrical Circuits & Substation post 1o Emt. Veses T. Etwilla, (iractor, Depariment of tlolschnology, Rinck-2, £, O Gomplex,
Maint 5 Wi 6. Motor Windi Lodhi Road, New Delhi-110003 (Email: bhatia.veena @nic.in, Tel. : +91 11 2436 5972), superscribing
SHVRNANCS 9.V IO D, TEIGE WINEING the cover "Application for the Post of Managing Director, BIBCOL" so as to reach within 30 days
NSIC TECHNICAL SERVICES CENTRE from the date of publication of this advertisement. The closing date for receipt of application from
Okhla Industrial Estate, Phase I, Near Gevindpuri Metro Station, candidates residing abroad and from Andaman & Nicobar and Lakshdweep Islands, States/Union
Mew Delhi — 110020, Territories in the Morth-Eastern region, Ladakh region of J&K, Sikkim, Sub division Chamba and Lahaul
g Contact No. : (M): 09643833142, 09999576720, 09968310721
(Ph): 011- 26826796, e-mail: eedtraining@gmail.com

N SILC ADMISSION START

1SO 9001:2008

A Gove. of indsa Enterpnise

Registration
Open

and Spiti districts of Himachal Pradesh will be 45 days. The detailed advertisement and format of
application is awvailable on DBT's website www.dbtindia.nic.in and at the BIBCOL's website
www.bibcol.com EN 471
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Admission Open to PG Diploma and Diploma Programmes
(For Students of Agriculture/Horticulture & Life Sciences)

Post Graduate Diploma in Plant Health Management (12 Months)

Experiantial learning through Agro-ecosystem Analysis and Ecological Engineering. Opportunity
to specialize in:

A) Bio-security & Incursion Management

B) Pesticide Management

C) Plant Health Engineering

D) Vertebrate & Structural Pest Management
E) Biocontrol Agents Production Management
Additional Benefits : 1. Diploma in Specialized Areas to enhance Job Opportunities-without |Fur other National & International training programmes please visit website: http://niphm.gow.in ]
additional fee. 2. Certificate (one or more) in the following areas depending on the specialization

chosen without additional fee: a) Phytosanitary Treatments b) Urban-Integrated Pest

Management ¢) Production Protocol for Biecontral Agents and Quality Analysis and Quality i

Management of Microbial Biopesticides d) Pesticide Formulation Analysis f) Pesticide Residus y

Analysis g) Laboratory Management & Internal Audit h) Stored Grain Pest Management & @
Phytosanitary Treatments j) Timber Pests and Phytosanitary Treatments ——1
Campus interview for placements will also be organized

For details please visit website: http:/iniphm.gowv.infPDGPHM. htmi

Diploma Programmes (6 Months)
Plant Health Management.
Biosecurity and Incursion Management.
Pesticide Management.
Biocontrol Input Production Management.
Vertebrate and Structural Pest Management.
Plant Health Engineering.
After Diploma Programme, Graduates in Life Sci will also become eligible for assis-
tance under "Agri-Clinics & Agri-Business Centre" programme.
Last date of application: 30th June, 2015. Electronic copy of application can be sent fo niphm@nic.in
For details please visit website: http:finiphm.gov.infPDGPHM .html|

Eligibility: Graduates in
Life Sciences and
Agriculture/Horticulture

Lk oo S

Eligibility: Graduates in
Agriculture/Horticulture
and PG in Life Sciences

National Institute of Plant Health Management
An autonomous Institute under Department of Agriculture & Cooperation
Ministry of Agriculture, Government of India P
Rajendranagar, Hyderabad - 500030 !
Telephone :+ 91-40-24011633 Tele-Fax : + 91-40-24015346
e-mail: niphm@.nic .in Website: http:/fniphm.gov.in




www.employmentnews.gov.in

Employment News 25 April - 1 May 2015

§ STAFF SELECTION COMMISSION

Combined Graduate Level Examination, 2013 - Supersession of result
declared on 12.03.2015 and declaration of revised/final resulit

The result of Combined Graduate Level Examination, 2013 was declared on

12,03.2015, After declaration of results, the Commission noted some discrepancies

because of system error. Therefore, the Commission decided to revise the result

incorporating necessary changes.

2. In Tier-ll examination, 26843 candidates qualified for Interview/non-interview
posts including those candidates who qualified in more than one list.

3. Computer Proficiency Test (CPT) and Data Entry Skill Test (DEST) are of quali-
fying nature. The candidates qualifying in Module | of DEST were eligible for
evaluation of Module 11 + 11l of CPT.

1). -off | +

Clategory-wise cut-off applied in CPT (Module-l) is given below -

SC| ST | OBC| ExS | OH HH VH UR
CUT-OFF ON 7% 7% | 7% | — 7% 7% 7% | 5%
PERCENTAGE OF
MISTAKES

Qut of candidates who qualified for evaluation of Module II/ Il of CPT, marks obtained by
these candidates in Module Il and Module Il were added for applying cut-off. Some candi-
dates were awarded 'Zero Marks' in Module || and Module |1l due to wrong particulars.

2). Cut-off in Module Il + Iil of CPT
SC[ ST | OBC| ExS | OH HH VH | UR
CUT-OFF ON TOTAL | 100 100] 100 | 100 | 100 100 | 100 120

OF MODULE Il +
MODULE 1l

Cut-off in DEST for post of Tax Assistant : Cut-off of 5% mistakes for UR and 7%
mistakes for all reserved categories in DEST for post of Tax Assistant in CBDT and
CBEC was applied.

There is exemption from DEST for OH candidates in CBDT. There is no exemption from
DEST for OH candidates in CBEC. 15 OH candidates have been exempted in DEST.

(iiy Statistical Investigator post - Tier | + Tier Il (Paper | + Paper Il + Paper I} +
Interview marks

(i) Non-interview posts - Tier | + Tier Il (Paper | + Paper [1)

In all, 15146 candidates have qualified in CGLE, 2013 revised result.

under :-

Break-up is as

SC |ST |OBC|Ex OH| HH | VH [UR TOTAL
Vacancies 2433 [1183 | 4022 1024 | 242| 144 | 58 | 8476 | 16114
Candidates 2407 |1056 | 4022 (B55 |240| 116 | 49 | 76617| 15146
recommended

* 312 OBC, 7 SC and 3 ST candidates have qualified at UR standard
240 OH candidates (129 UR, 90 OBC, 18 SC and 3 ST candidates)
116 HH candidates (76 UR, 34 OBC and 6 SC candidates)

49 \VVH candidates (31 UR, 14 OBC and 4 SC candidates)

855 ExS candidates (631 UR, 207 OBC, 16 SC and 1 ST candidates)

While allocating posts to eligible candidates, merit-cum-preference criteria has been

adopted.

The allocation has been made for the following lists -

i. List | - Interview posts (other than Statistical Investigator) - Option Ato Q. S

ii. List Il : Interview post (Statistical Investigator Grade 1) - Option R

i, List 11l ; Nen-interview posts Select List - Option T to #

5. Category-wise break-up of the candidates for different posts selected against the
vacancies reported by the User departments and lowest marks secured by can-
didates selected against each post is as below -

List-l (Option A to Q. S} - Select List for All Interview posts (Except Statistical

Investigator)

4. Result has been prepared as under. There are three different merit criteria:- Poskwise and calegory-wise detslls of Vacandies, selected candidates in List-| along
(i) Interview posts (other than Statistical Investigator) - Tier | + Tier Il (Paper | + Wwith Marks secured by last selected candidate against each post preferencef
Paper 1) + Interview marks category is as follows :
Category | Preference | Vacancy | Filled | Lowest Category | Preference | Vacancy | Filled | Lowest Category | Preference | Vacancy | Filled | Lowest
marks* marks* marks®
1 A 190 190 | 420 6 H 1 1 485 4 0 0 0 0
2 A 95 85 387.25 7 H 0 0 0 5 9] 0 0 0
3 A 0 0 0 a H 6 1 516.25 [} (8] 17 17 47475
4 A 13 13 400 1 J 208 206 | 447.5 7 0 0 0 0
5 A 13 10 260 2 J 104 104 | 4375 9 0 39 39 496.25
6 A 342 342 | 459 3 J 143 143 | 415 1 P 14 14 425
7 A 13 13 3655 4 J 18 18 437.5 2 P 14 14 409.75
9 A 640 640 | 484 5 J i 11 3863 3 P 0 0 0
1 c 9 9 405 6 d 380 389 485.25 4 P 0 0 0
= b 2 J ol ; ‘j ::’150 :'150 2:; 25 . : : > :
2 ] P 28 28 470.5
3 0 0 0
> 1 K 249 249 42775 7 =] 0 0 0
4 c 0 0 0
2 K 98 98 418 9 P 66 65 490.25
5 c 0 0 0
= = = ™ T 3 K 0 0 0 1 Q 128 128 | 421
: 4 K 27 27 | 405 2 Q 48 48 412.25
7 c o 0 o 5 K 22 22 | 301.25 3 a 0 o 0
] c 27 27 506 ] K 240 240 | 476 4 Q 1 11 397.75
1 D 21 21 456 7 K 0 0 [i] 5 0 1 1 2072
2 D 1 1 431.5 9 K 549 549 496.25 6 Q 180 180 468.75
a D i 0 i 1 L 4 4 45575 7 a il 0 il
4 D 0 0 0 2 L 2 2 459.5 9 Q 496 406 | 486.25
5 D 1 1 343.25 3 L 0 0 0 1 S 4 4 430.25
6 D 11 11 492.5 4 L 2 Z 423.25 2 s 3 3 4165
7 D 0 0 0 5 L 0 o 0 3 s 0 0 0
9 D 13 13 | 526.25 6 L 13 13 | 4905 4 S 0 0 0
1 E 7 7 4775 7 L 0 0 0 5 8 0 0 0
2 E 0 0 0 9 L 25 25 | 511.25 6 s 1 1 474.5
3 E 0 0 0 1 M 7 7 481.5 7 S 0 0 0
4 E 1 1 459 2 M 2 2 489.5 9 S 19 19 | 495.25
5 E 1 1 352 3 M 0 0 0 Total 5373 5373
8 E 23 23 49675 4 M 0 0 0 * [Tier | + Tier Il {Paper | + Paper Il) + Interview marks]
7 E 0 0 0 5 M 1 1 396,25 Note 1 : Explanation of Post preference codes -
A: Assistant in CSS - Qualifying in CPT is mandatory for
B E 44 44 S26.h 4 ) g 4 528,15 Option A, No exemplion in CPT has been granted.
1 G 19 19 | 440 7 M g 0 0 B : Assistant in CVC - No vacancies reported,
2 G 3 3 4215 9 M 27 27 544.75 C : Assistant in Intelligence Bureau
3 G 0 0 ) 1 N 5 5 454 D: Assistant in Ministry of Railways
2 N 5 5 434.25 E: Assistant in Ministry of External Affairs
4 G 0 0 0 ' F: Assistant (Cypher) in Min. of External Affairs - No
5 G 1 1 341 3 N 0 o 0 vacancies reported.
6 G 20 29 47925 4 N 0 0 1] G: Assistant in AFHQ
7 G 1 1 4285 5 N 0 0 0 H: Election Commission & M/o Parliamentary Affairs
: 5 N 7 17 28475 (Others Assistant)
9 G 51 51 504.75 = I: Assistant in Other Ministeries/Departments/ Organisations
1 H 2 2 4535 7 N 0 0 0 with Grade pay Rs. 4200/- - No vacancies reporied.
2 H 2 2 4255 ] N 23 23 511.75 J:  Income Tax Inspector
3 H 0 0 0 1 0 1 11 42775 K: Inspector (Central Excise)
7 0 5 5 4135 L: Inspector (Preventive Officer)
4 H 0 0 0 : M: Inspector (Examiner)
5 a 0 0 0 3 (8] 2 2 415 N: Asstt. Enforcement Officer  ggntiniad on page 19
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Continued from page 18 Category | Preference| Vacancy | Filled | Lowest (i) Total marks in the written examination and
O: Sub Inspector, CBI marks® Interview, wherever, applicable.
P: Inspector of Posts 1 [V} 1 1 374.25 (i)~ Total marks of Tier-Il Examination.
Q: Divisional Accountant, CAG ] v 3 3 3505 (i} Total marks in Tier-| Examination.
S: Inspector (Central Bureau of Narcotics) . (iv) Date of Birth, with older candidate placed higher.
Note 2; For Option A, only those candidates have been 3 v 0 0 o (v} Aiphgberical order in which the first names of the
cansidered who have qualified in CPT (All modules) as |4 v 0 0 0 candidates appear.
per the separate cut-offs in Module | initially and on total |5 v 0 0 0 7. There are some candidates who could not appear
marks of Madule Il + 1L [ V] 8 8 for document verification because of some confu-
i i (Select List for Interview post - [Z v 3 0 sion in communication. Nomination of such candi-
Statistical Investigator Grade -Il) 5 ) 15 15 c}atles will be dane b?’ Regior\lxai Offices aﬂerl \.renl'iﬂ-
Category-wise details of Vacancies, selected candidates cation. These candidates will get communication
in List-ll alongwith Marks secured by last selected can- |1 W 75 75 in this regard from the concerned regional office in
didate against each category is as following 2 W 37 37 due course. )
Category | Preference| Vacancy | Filled | Lowest 3 w 50 50 B The f:_nai _resull for _the Combined Grsc!uah_a L_evel
marks* 7 W A 3 E;abmllnaﬂan, 2013 is declared as per Lists indicat-
3 ed below:
1 R 77 77 | 408.75 5 W 7 7 234.5 List I: Select List for Options A to Q, S [Based upon
2 R 38 38 3585 6 w 135 135 396.5 the Total marks obtained in Tier |, Tier-1l (Paper-l, Paper-
3 R 0 0 [i] 7 W 0 0 0 Il) and Interview]. The list includes the result of 5371
4 R ] 0 0 candidates (excluding 2 candidates whose result has
2 b 22 a5 ol been kept in sealed cover as per court orders).
3 R 9 g o 1 X 19 118 | 34825 | List Il: Select List for Option R [Based upon the Total
6 R 138 138 451.75 2 X 69 69 329.25 marks obtained in Tier-l, Tier-ll (Paper-l, Paper-ll,
T R 0 0 1] 3 X 0 0 0 Paper-lll) and Interview] includes 512 candidates.
q R 250 59 481.75 4 x 21 21 31005 List Ill: Select List for Options T to # [Based upon the
Total marks obtained in Tier | and Tier-Il (Faper-l, Paper-
- A95 fie 1t 5 % 4 T 1245 | ) The list includes result of 9259 candidates (exciud-
(Tier | + Tier Il (Paper | + Paper Il + Paper Ill} + |6 X 232 232 | 3935 ing 2 candidates whose result has been kept in sealed
Interview marks] . 7 X 1 1 313 cover as per court orders).
Listll (Option T to #) (Select List for all Non- g X 405 495 | 40825 9. There were 27 candidates whose result is not
Interview posts) ! : ) 1 v 0 0 0 declared due to pending court cases -
Post-wise and category-wise details of Vacancies, selected 5N Foll N
candidates in List-lll along with Marks secured by last |2 Y 1 1 358 » 0. i ame
selected candidate against each category is as following : |3 Y 0 0 0 1 1402004920 Ramandeep Kumar
Category | Preference| Vacancy | Filled | Lowest 4 Y 0 0 0 2 1601013582 Akshay Kumar
marks* 5 Y 0 0 0 3 2201020004 Vrij Kishore Daunaria
1 # 1 1 417.25 3 Y 3 3 408.75 4 2201074367 Rahul Yadav
2 # 2 2 3B8.75 7 Y 0 0 0 s 2201104463 Puneet Kumar Verma
3 # 0 0 0 9 Y 5 5 436,75 6 2201109984 Narendra Kumar
4 # 0 0 0 1 Z 453 453 32825 7 12201131599 |  Sumit |
5 # 0 0 0 2 z 192 151 | 301 8 2201143278 Prateek Gehlot
3] # 4 4 422 .25 3 z 324 208 196.75 9 2201144672 Sahil Rathee
7 i 0 0 0 4 z 40 40 307.25 10 2201166802 Akash Ratan Rahul
9 # 7 7 44825 | |5 z L 15 | 187.25 1 2201171003 Vikash Kumar
1 @ 20 175 32375 6 Z 809 808 _E_.‘]'_'{‘_ZS 12 2201216784 Ravinder
2 @ 106 20 301,25 7 z 26 19 2825 13 2201218114 Vikas Ravish
3 @ 78 24 198.5 9 b 1795 1471 | 383 14 2201232478 Manoj Kumar
4 @ 18 16 2975 Total 10229 9261 15 2201240556 Shamsher Kharab
5 @ 10 1 219.75 * [Tier | + Tier Il {Paper | + Paper II)] 16 2201244329 Sandeep Kumar
Note 1 : Explanation of post codes - 17 2201244330 Ajay Godara
S e e o S T: Auditor in CAG Offices il
T @ 6 4 281.75 U: Auditor in CGDA Offices 18 2201245388 Onkar Nath Dubey
9 @ 672 181 393 V: Auditor in Cabinet Secretariat (Others Auditor) 19 2405007876 Mastram Meena
1 T 225 225 | 363.75 W: Jr. Acctt/Accountant in CAG Offices 20 3007503899 Deepak Kumar
2 T 12 112 2505 X: Accountant/Jr. Accountant & Other in CGA and |21 3009501572 Saurabh Singh Pal
' Deptt of Telecommunication 22 3011501666 Sumit Kumar Bhati
3 T 150 150 | 322325 Y: UDC in Customs, Excise & Service Tax Appellate -
2 T 23 23 34575 Tribunal 23 6204004682 Deepe_sh Soni
5 T 22 22 224 25 Z: Tax Assigant II_'I CBDT 24 7001725020 Rallﬂdhlr II(umar
B T A05 05 | 40875 @: Tax Assistant in CBEC 25 7204707688 Patil Pratik Ramesh
5 $: Compiler, RGI - No vacancies reported. 26 9211015338 Anoop N S
iF T 0 0 0 #: Central Bureau of Narcotics (Sub-Inspector) 27 B002054895 oh W
q T 758 758 424 5 Note 2 : For Options Z and @, DEST was prescribed. : : . z.mraj ore
; U 405 205 | 35075 Only those candidates have been considered in Select 10. The result is subject to directions of the OA No
: List who have qualified in DEST, as per the cut-off fixed 291/00729/2014 - Maheshwar Marayan Sharma
i E ;ﬁ? i?? z:i-% at 5% mistakes for UR and 7% mistakes for Other cate- and Others vs UOI & Others - CAT Jaipur bench,
gories. . oA ;
= 5 = = i E ! 3 : For OH candidates, there is exemption from 1", ;I;he gnal relsullt olf this sxlet\emulnatn;r; |s..Ha\.fa|IatlJIel on
DEST in CBDT only. For OH candidates, there is no 6 LOIIMISEION B WADSIR: R TUPLILASC IR, -
5 u 12 12 208 exemption from DEST in CBEC. Marks of the candidates will be uploaded on the
6 u 622 622 | 397.25 6.  Tie cases have been resclved by applying follow- Commission's website shortly.
7 u 0 0 0 ing criteria, one after another, as applicable till the Under Secretary (C-1/1)
9 u 1443 1443 | 4175 i davp 32204/11/0005/1516 EN ai7

NATIONAL INSTITUTE OF RURAL DEVELOPMENT
AND PANCHAYATI RAJ

(An Organisation of Ministry of Rural De
Rajendranagar, Hyderabad 500 030, 1

i) Pay Band and grade pay

iy Method of Recrutment

NIRD & PR is the country's apex body for undertaking training, research, action research and consultancy functions
in all aspects of rural development. It provides an inter-disciplinary academic environment, backed by an excellent
infrastructure including a specialized library and state-of-art research and computer faciliies.

NIRD&PR invites applications in the prescribed format for the following post to be filled up

DEPUTY DIRECTOR GENERAL

: Rs.37 400-67,000 (PB4)+GP Rs.10000/-
(The post caries emoluments and perks & privileges as admissible to
Joint Secretary to the Gowt, of India in atherwise exceptional cases except
pensionary benefits in case of persons appointed through open market)

. Deputation failing which by Direct Recruitment

r

lopment, Govt. of India)
v, nird.org.in

BrahMos Aerospace, an India-Russia Joint Venture neads highly talented
and dynamic professionals with brilliant academic records to join the
following positions to contribute to the Nation's security;
1. Technical Supervisor{Mechanical) - § Nos

Qualification: Regular Diploma (Mech)1st class with min 3 yrs exp.
2, Technical Supervisor (Electrical) - 3 Nos

Qualification: Regular Diploma (Elact)1st class with min 3 yrs axp.
3. Technical Supervisor (Electronics) - 4 Nos

Ciualification: Regular Diploma (Electronics)1st class with min 3 yrs exp.
4, Technician (Fitter) - 10 Nos

Qualification: Regular L.T.I. (Fitter}& 70% marks with min 3 yrs exp.
5. Technician (Electrician) - 2 Nos

Cualification: Regular LT.1. (Elect)& 70% marks with min 3 yrs exp.

6. Technician (Electronics) - § Nos
Qualification: Regular |.T.I. (Electronics)& ¥0% marks with min 3 yrs exp,

bl BrahMos Aerospace N

jii)  Tenure

iv) Age limitfor direct recruits

: 5years or until attains the age of 60 years, whichever is earlier.
. Preferably below 50 years.

v) Age limit for appointment by deputation : 56 years on closing date of receipt of applications

Applicationsinthe prescribed format should be sent through the cadre contralling autharity / Depariment of applicant to
Shiri Atal Dulloo, IAS, Joint Secretary (A&C), Depariment of Rural Development, Minisiry of Rural Development, Room
MNo.362, 3rd floor, Krishi Bhavan, New Delhi-110001. Details regarding qualifications and experience along with
application form may be downloaded from www.nird.org.in. Last date: 11.05.2015

Advt. No.3/2015 (Admn.A/A3/2015/83)

EN 4/10 Assistant Registrar

7. Technician (Painter) - 1 No
Qualification: Regular LTI, (Painter)& 70% marks with min 3 yrs exp.

Age Limit - For 5| No. - 110 3 - 35 years
For 3l No. -4 to 7 :- 27 years

Pay (CTC) :- For Sl. No. - 1 to 3 - Rs. 45,104/ Per Month
For Sl No, - 4 10 7 - Rs, 31,950/ Per Month

Last date for receipt of applications 9th May, 2015

Detailed Adverisement and application format
available at www.brahmos.com EN 4/35
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EdCIL (India) Limited

(A Government of India Enterprise)
National Project Implementation Unit (NPIU)
(A Unit of Ministry of Human R Dewvel t, 1t of India for
implementation of World Bank Assisted Projects in Technical Education)

Applications are invited for the position of Central Project Adviser (CPA) / Chief
Consultant who will provide academic leadership and will be responsible for the overall
management of the Project:

Educational | Essential

Qualifications| « Ph. D in Engineering / Technology / Management  OR

& Experience * Master's Degree in Engineering / Technology / Computer

Application/ Mathematics with MBA

* Experience In Education Flanning and Management, Coordination
and Implementation of Technical Education projects for at least 10
years (as on 01,04.2015) at the National Level

+ Good academic background and high guality experience in
teaching and training

Desirable

sExperience of working with international organizations

sExperience of Project Implementation for multi stakeholders
arganizations including State Governments

sDemenstrated leadership capabilities of cross functional teams

Scales of Pay |If ondeputation, may opt for pay in parent organization orin
the scale of Rs. 43,200 to 66,000/- plus DA and other allowances in
104 scale and if on contract, the consolidated consultancy fee s at

Rs. 1,21,362/- to 1,85,460/- per month.,

Age limit Not above 63 years as on closing date advertiserment.
Periad af I ﬂall-f for a period oF one year and further renewable on vear to
assignment | year basis for project duration

I-[)E{-i-es_& E:JCFAFC Consultant reports

o | Ehe MHRD for effective Implementation of the Project. {if) He is the
Responsibility lzader of the team {nmpriging Senior Consultant, éunsu]l!a ntsand
other officers and staff engaged for implementation of Projects.
His duties and responsibilities include implementation of Project as
per its design given in PIP. {iii] To organize National Level Meetings
of Evaluation Committee and National Selection Committee. (iv)
Performance Audit of Centrally Funded | nstitutions and State
Institutions. (v) To ensure mentoring of Institutions through mentors
and Subject Experts. [vi) To provides guidance to the States,/UT and
Centrally Funded Institutions on procurement issues. {vii) Toorganize
exhibitions/workshaps/training conferences. {viii) Ta helpin
scrutinizing Bid Documents/Evaluation reports prepared by the
Institutions and States. (Ix} Lialsoning with world Bank for NCBs &
ICBs approvals etc/MHRD, SPFU. (x) To advise and guide NPIU
Consultants and Associate Consult ants on procurement issues,
(i} To prepare Review Reports for JRMs and Monthly Review of
World Bank. {xil) To arrange research students/review reports,
performance audit.lxiil) To monitor work of NPIU
including budget, finance, and administration past work.

Eligible candidates are requested to submit their applications through online mode only.
For more details and for filling up the application form, please visit website:

www.edcllindia.co.n regarding detalled information, eligibility conditiens, number of I

EN 4/55 |

vacancies, remuneration, qualification, nature of experience etc.
Last date of receipt of Application : 15/05/2015

Department of Biotechnology
Ministry of Science & Technology, Government of India
New Delhi-110003

Advertisement for the position of Scientist-H at NIAB, Hyderabad
Depariment of Biotchnalogy invites applications | neminasions from Indian Nafionals including non-resident:
Inediares |NRs) for the one postal“Schentist-H' on Deputaticn (includng shor term contract)  Direct Recruliment
Ihasis &1 Natior tute: of &nimal Biotechnalogy [NLAB) Hy an sulompmos insfifuss of Deparment
of Biotechralogy, Govemmentaf inda from mmshrqwslsec Scientists and visionary academic kaders having
outstanding record of research accomplishments fo estabish strong cende of research 1o address fhe
problems of fvestock. Efective interpersonal and kadership skills and e abibty and corilment 1o wark
effartively with colleaguas as part of inter-disciplirary team are requiras. The detais sbout the Insute are
avallabika at ww. ik, arg.in.

Employment News 25 April

UNIQUE IDENTIFIGATION AUTHORITY OF INDIA

NITI Aayog, Government of India
2" Floor, Tower-1, Jeevan Bharati Building, Connaught Circus, New Delhi - 110001
No.A-12013/21(S0)/09-UIDAI Dated : 07th April, 2015
VACGANCY CIRCULAR FOR FILLING UP THE POST OF SECTION OFFICER IN UNIQUE
IDENTIFICATION AUTHORITY OF INDIA (UIDAI), DELHI AT HQ/UIDAI, DATA CENTRE, MANESAR

Unique Identification Authority of India (UIDAI), an attached office of the NIT| Aayog, intends to fill up the posis of
Section Officer in Headquarters at Dalhi/Data Centre, Manesar in Pay Band |l (Y9300 -34800) plus Grade Pay of

1 May 20

AADHAAR

T4800/- on deputation. The eligibility criteria and qualification for the post are as follow

Name of the Number | Eligibility Criteria Desirable Qualifications/
Post and pay of likely Experience
scale with vacancies
Grade Pay
Section Officer| 05 (Likely | Holding analogous post in the same 2 years axperience in Administration/
PB - 11 (R9300- | toincrease) | scale of pay (9300-34800+4800) Establishment/Budgeting/Procurement/
34800+4800) PB-Ilin the parent cadre Planning and Policy formulationfof
Or Government schemes and projects,
Having five years of working experience | Excellent Computer skills.
in the scale of ¥9300-34800+ 4200/~

Field of Selection:

Officers of Central Govemment/State Governments/
PSBs/P5Us/UTs Autonomous bodies.

Period and other terms and conditions of deputation:
The initial period of deputation shall be for three years
extendable by a further period of two years as per
Department of Personnel & Training O.M No.6/8/2009-
Estt. (Pay-ll) dated 17.06.10. The terms and conditions of
deputation will be governed by the aforementioned
DoP&T's OM. of 17.6.10.

The maximum age of applicants for deputation should be
below 58 years as on the closing date of receipt of
applications.

Eligibility for Government Accommodation

The officer appointed in the UIDAI will be eligible for
General Pool Residential Accommodation at par with
Central Government employees.

Last Date for raceipt of applications complata in all
respects is 08 May 2015

Documents to be forwarded along with application:
Eligible and willing candidate may apply through proper
channel as per the prescribed format (Annexure ). Cadre
authorities/Head of Depariments are requested to forward
applications of eligible and willing candidates whose
services can be spared on deputation immediately in the
aevent of their selection. The application of only such
officers would be considered that are routed through
proper channel and are accompanied by following

documents:

|. Vigilance Clearance / Integrity Cerlificate (tem No. 4
of Annexure II)

li. Photocoples of the ACRsIAPARSs for the last five (5)
years duly attested on each page by an cfficer not
below the level of Under Secretary or equivalent {ltem
No. 5 of Annexure I).

While forwarding the application it may also be cerfified by

the cadre controlling authorty that the particulars

furnished by the applicant have been verified from his
service records and found to be correct (item No. 6 of

Annexure Il)

5. It is therefore, requested that the application in respect

of suitable and eligible officers, enclosing documents

listed as above may be forwarded to ADG |Esﬂ}, Unigue

Identification Authority of India (UIDAI), NITI Aayog,

2nd Floor, Tower - |, Jeevan Bharti Building,

Cannaught Circus, new Delhi - 110001. The lastdate for

receipt of applications complete in all respecis is

08.05.2015. Candidates who apply for the post will not be

aliowed to withdraw their candidature subsequently.

Applications received after the last date or otherwise

found incomplete shall not be entertained. UIDAI reserves

the right to withdraw the vacancy clrcular at any time
without assigning any reasons.

(5.D.5harma)

Assistant Director General (Estt)

Tele : 23466869

Application for the post of Section Officer in
UIDAI HQ, New Delhi/Data Centre, Manesar
(Candidate must specifically mention the place for which application is made)

Name

Date of Birth :

Prasent Post :

Date from which the present post is held :

Present place of posting :

Service and Batch :

Parent Cadre :

|~ ||| &l paf=

Date of joining Service :

9 | Pay Band of the present post :

The post camies HAG scale of Pay of Rs. 67,000/ {Annuel increment @ 3 %) - 79,000/ with usual

aspar the Govemment of India Rukes.

The apglicant should be below 55 years of age relaabie forexceglional candidates] and shoud have following

essenlial quaificatons & experience.

{ii Ph.D in Vaberinary Stiences MAnimal Sziences Modern Bictogy /Life Scences or equivalent fram a
recognized urkeersily with 8 stong track recond of research, academic accompishrent in fenrs of
publicafions ard patents and atiracting garerous resaarch funding

(i} Ewidarce of lsadership with 15 vears of R&D experience In ariy one of he NIAB thrust areas related to
‘ielerinary [Animal Scences.

10 | Basic Pay drawn :

11 | Grade Pay :

12 | Whether the eligibility criteria prescribed for the post are satisfied :

13 | Educational/Professional Qualification (Please mention Graduation and abave) :

Qualification Subject

Year/Division

Institution/University Place/Country

Applicant of Central G ISikate Ui ities [Public Sector Lnderaki Furded
ization /Instit bodies ate: can alsoapply for r i 14 | Details of Experience/ employment (Please attach a separate sheet, if required)

hafiment of fllwing conditions: _ Office Past Held From To Pay Band alongwith Grade Pay
(i} Hokfing aralogous peston reqular basis; ar
(i} 3 years of regular sarvce in pastwilth Grade Pay of Rs 10,000 o 5 yearsin the Grade Pay of Rs, 8500%in

the parent cadre | Depadment and also possess essanfisl qualifications and expanence as mentioned

abowi 15 | Date of retirement under Ceniral Government Rules
R ibilifies: The 5elecs didate is expacted o eslabish a stong research programime ko atidress fhe
prablems of Ivestock. Lead a group of sclentists in the identified aneas, establish Cenles of Excedence. help the il Training(s) undergane
Diractor in f1e academic end adminstative matiers of the Instilute and dewslop an ecosystem far Ceriified that information furnished above by me is correct
communication, crealive thinking and inravatan Place and Date : (Signature of the Candidate)

‘Genaral Conditions;

iy The applicants in Cantral State Govermment organizations | Public Sector Undertakings / Autcnomous
Organizatians mus send their apphications “Through Proper Channel. The applicafions recaived withoul
the recommendations of he employess will not be cansidered

fii} The dateaf determinng the age fimi shalibe tha closirg date forrecaiptof applications.

{lif] Thee post will be fior five y2ars kznure iriialy or on attzining the age of superanniation as per Govemment of
India nules, whichevar = earlier.

Complelesd applications siricsly in the formal given at DBT website: hipidbiinda.nic.in and NIAS websile

www.niab.om.in wilfh a3 passporl size photograph fived al the space shawn in lba format giong with

feslimaraals inchiding kst of publications Indizating impact factors shou'd be sent 1o Smi Vieena T. Bhatia,

Director, Department of Biotechnalogy, Block-2, 0G0 complex, Lodhi Read, New Delhi 180003 [Emait

bhatia.veenaginicin, Tel : 481 11 24365972) superserbmg (he cover wilh e narme of he pos! applied for

within 30 days from fhe dabe of pubicatian of adverisement in the Employment news &nd the closing date for

e candidates resding abroad ard from Andaman & Nicodar and Lakshadwaep |slands, Stales /Unian

Tarilories i the North-Easiamn region, Ladakh region of JAK. Sikkim. Sub diision Chamba and Lahaul and

Spill dstricts alHimachal Pradesh wil be 45days.

(The adverfzamart can be sean 2o on lhe DBT websita: hitpidbfinda nicin and NIAE websile

To be filled by the Cadre Controlling Authority

cted, will be red

d immediately.

0| R

. Certified that the particulars furnished by the officer have been checked from available records and found

correct,

. The candidate is clear from vigilance angle and his Integrity is certified as 'Beyond Doubt'.
. Photocopies of ACRs/APARS for the last five years duly attested on each page by an officer not below the rank

of Under Secretary or equivalent are enclosed.

2
3. Ceriified that the applicant Is eligible for the post applied as per conditions mentioned in circular / advertisement.
4
5

6. Certified that the service particulars given by the applicant have been verified from his / her service records and
Signature with seal of the Competent [ Issuing Authority

found to be correct.

Date :
Place :

EN 4/33
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for SC/ST, and 03 years for OBC candidates). The fellowship will be governed by DRDO
regulations.

The walk-in-Interview will be held on 15 May 2015 from 1030 hrs onwards at DIHAR Base lab-
oratory, Near 3 BRD, Industrial Area, Phase-ll, Chandigarh (Tele No. 0172-2639800 &
2638900). Interested candidates have to submit an attested copy of the mark sheets
(Matriculation onwards) and certificates on reporting at the venue and produce original mark
sheets and cerificates during the time of interview,

"It may please be noticed that offer of fellowship does not confer on fellows any right for
absorption in DRDO."

WALK IN INTERVIEW
(ADV. NO: DIHAR/HRD/15/02)

Defence Institute of High Altitude Research situated at Leh-Ladakh is a frontier laboratory of
DRDO that andeavours at providing nutrition, heaith and energy security for the troops through
development of cold arid agro-animal technologies and herbal prophylactics from piants of trans-
Himalayan region. The laboratory requires 01 Research Associates and 02 Junior Research
Fellows in the following disciplines,

Research Associates (01): M.Sc in Organic Chemistry with 04 years research experience
including Ph.D. Candidates should have Ph.D in Natural Product Chemistry/Organic Synthesis

completed or submitted their Ph D thesis by 31 March 2015 ) N Director
Junior Research Fellow (02): MSc Ag with NET Qualified in subject Plant Pathology/ Def Institute of High Altitude, Resaarch
Entomology! Horiculture (Pomalogy)/Botany. The maximum age for Research Associates is 35 (DIHAR)
years and for Junior Research Fellow is 28 years as on date for interview (relaxable by 5 years  davp 10301/11/0023/1516 EN 4/62
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INDIRA GANDHI DELHI TECHMIGAL UNIVERSITY FOR WOMEN
(Established by Govl. of Delhi vide Act 09 of 2012)
(formerly Indira Gandhi Institute of Technology)
Kashmere Gate, Delhi-110006

RUITMENT OF r Ri 1l RF) AT

Applications are invited for one Junior Research Fellow (JRF)/ Senior Research Fellow (SRF)
fora DST sponsored research project as detalled below:

Title of the Project: “Spatio-Temporal Variability of Asrosols over Mafional Capital Region
(NCR), Indiz",

Principal Investigator: Dr. (Ms.) Ranu Gadi, Asso. Prof. and HOD, Dept. of Basic and App.
Sciences

Last dale of submission of application: 11*May, 2015.

The detailed notice including educational qualification, stipend and tenure alongwith the
preseribed application proforma is avallable at the University's website: www.igdiuw.ac.in.

Ministry of Commerce & Industry

Government of India

“Befnre FDDI my world revolved around my friends.

After FDDI the whole world is my stage.??

EN 4/28 DIP0024/15-16 Y
Be Ambitious. Be at FDDI.

An IRDAI Initiative

% ”RM ADMISSION DPEN
ADMISSION 2015 - 16 MASTER DEGREE PROGRAMMES BACHELOR DEGREE PROGRAMMES
. " (Duration-2 Years) (Duration-4 Years)
International PG Dlploma = One year s Retail & Fashion Merchandise = Fashion Design
¢+ Life Insurance = Footwear Design & Production e Retail & Fashion Merchandise
¢+ General Insurance = Creative Design and CAD/CAM ® Footwear Design & Production
INTEGRATED PROGRAMME = Fashion Leather Accessory Design

+ Risk Management

¥ . (Bachelor + Master)
+ Actuarial Science (Duration-5 Years) 1 00% Placement Rec
Eligibility: Graduate / Post Graduate in any discipline. For  Business & Entrepreneurship

Actuarial Science, Candidates should be proficient in CAMPUS MAJOR EMPLOYERS
Mathematics/Statistics at Graduate level. Persons writing their « NOIDA + KOLKATA « CHENNAI » ROHTAK « JODHPUR « FURSATGAN) | - CALVIN KLEIN - ZARA - FCUK - TOMMY HILFIGER - ADIDAS + HIDESIGN
final examinations can also apply. For more details visit website. + CHHINDWARA « GUNA + PUMA » RELIANCE « TATA » BATA INDIA - WOODLAND » WILLS LIFESTYLE
o Prespectus can be obtained from FOOI Campuses on payment of Rs. 500/, Noa may apply online through owr website: www.fddiindia.com
Last date . 3 1 May, 2015 Also affering Short Term Courses under PLSDP pragramme by DIPP, Mktr)lof(nmm& Industry.
A-10/A, Sector-24, Noida
INSTITUTE OF INSURANCE AND RISK MANAGEMENT Ph: +81 8717797766 (20 Lines), 1800-180-3668 (Toll Fres) » Fax: 0120-2412556

Financial District, Gachibowli, Hyderabad, 500032. * E-mail: admission@fddiindia.com * Website: www.fddiindia.com
9 Tel: 040 23000005/23002041:: emall@iirmworld.org.in Follow uson:  F (Fediofficial |3 /fddi_india [Yre/FoD-india &% FODINda

www.iirmworld.org.in EN 4156 EN 4/57

. F. No.A.12024/1/2012-Estt,
* National Human Rights Commission STAFF SELECTION COMMISSION
. Manav Adhikar Bhawan, Block-'C', GPO Complex, New Delhi -110 023 P&P Section.
Applmnons of eligible candidates are invited for filling up the following vacancies in the National Recruitment of Sub Inspectors in Delhi Police, CAPFs and Assistant Sub
Human Rights Commission, New Delhi:- Inspector in CISF Examination 2015,
S. |Name of MNumber Method of recruitment Pay Band + CORRIGENDUM
No. |the post of posts Grade Pay F.N0.3/2/2015-P&P-l| : Candidates may refer to the Notice of the above mentioned
1 |AAO 1 Transter on deputation/ PB-2 (Rs.9300-34800)+ Examination published in the Employment News/Rozgar Samachar dated 28-3-2015.
transfer Grade Pay Rs.4800/- The following amendment to the notice is made:-
2 |inspector o7 By transfar on deputation/ PE-2 (R=.9300-34800)+ Para 7 : CENTRES OF EXAMINATION
transfer failing which by GP Rs 4600/ SI. [FOR READ
re-employment/short term N(;
convac 3 . B lore(9001), Thi th B lore(9001), Thi th
" ‘ angalor . | hiruvananthapuram angalore , Thiruvananthapuram
3 R h 1 B fi deputation/ PEB-2 (Rs. 5300-34800
rnals bantor SiRgwhch by | GP =R o0 " (9211), Kochi (9204), Thrissur (9212), |(9211),Kochi (9204), Thrissur (9212),
re-employmentishort term Gulbarga (9005), Mangalore (9008), Gulbarga (9005), Mangalore (9008),
contract. Dharwar (9004), Kozhikode (Calicut) (9206) | Dharwar (9004), Kozhikode (Calicut)
4 |Assistant 3 Deputation PE-2 (Rs.9300-24800)+ (9206), Mysore (9009)
GF Rs 4600/ 7. | Aurangabad (7202), Mumbai (7204), Aurangabad (7202), Mumbai (7204),
5  |Jr. Accountant | 1 Transfer on deputation Rs. 5200-20,200/—+ Kolhapur (7203), Nagpur (7205), Panaji| Kolhapur (7203}, Nagpur (7205),
GP Rs.2800/ (7801) Pune {7208), Ahmedabad (7001), | Panaji (7801) Pune{7208),
& |Asswmant 1 By transfer/ transfer on Rs. 5200-20 200/ + Vadodara (7002), Rajkot (7006), Ahmedabad (7001), Vadodara(7002),
Librarian depulation GP Rs. 2400/- Nashik (7207), Amravati (7201) Rajkot (7006), Nashik (7207},
7 |Steno Grade | 1 (Reserved| By Direct Recruitment Rs 5200-20,200/+ Surat (7007). Amravall (7201),Surat (7007),
D for Ex- GP Rs 2400/ Bhavnagar (7009) Kutech (7010)
detvlcenmen ) Bhandara (7211), Chandrapur (7212)
only) Akola (7213), Jalgaon (7214),
8 Dispatch Rider | 1 By transfer/ transfer on Rs. 5200-20,200/-+ Nanded(7206), Thane(7210)
deputation failing which GFP Rs.1900/- 8. | Ambikapur (6201) Indore (6006), Ambikapur (6§201) Indore(6006),
by direct rectt. Jabalpur (6007), Jagdalpur (6203), Jabalpur (B007), Jagdalpur (6203),
2. MNumber of vacancies is subject to variation. C_"'liﬁdwara (6003) Guna (6004), C_hindWﬂfﬂ (6003) Guna (6004),
3, The eligibility conditions and proforma of applications are available in the Commission's Bilaspur (6202), Chattarpur (6002) Bilaspur (6202), Satna (6014), Ratlam
website www.nhre.nic.in Mandsaur (8010}, Jhabua (6008), (8011),Sagar(6015),Durg(6205),
4. The last date for receipt of applications will be within 30 days from the date of publication Khandwa (6008), Rewa (6012). Khandwa (6009), Raipur (6204),
in the Employment News/MNews papers. Raipur (8204}, Bhopal (6001), Bhopal (6001), Gwalior(6005),
EN 4/68 Under Secretary (Estt) Gwalior (6005).
Ministry of Defence Other contents of the notice will remain unchanged.
H ¥ Under Secretary (P&P)
=& Ord Fact Board, Kolkata
s rdnance ractory board, AolkKa davp 32204/11/0004/1516 EN 4/66
& Ordnance Factory Dehu Road
: Pune-412101 02. Fresh applications are invited for the above posts (against unreserved category

only) only from candidates belonging to unreserved category.
03. LAST DATE FOR RECEIPT OF APPLICATION: Application from candidates belong-

Amendment is hereby issued to the advertisement No. davp 10201/11/2040/1415 EN 50/55 ing to unreserved category only in the prescribed format as given on the website

regarding recruitment of 22 non-industrial employses in different posts published in the www .ofdr.govin duly completed in all respects along with required details/documents

Employment News dated 14-20 March, 2015 and simultanecusly published in local news papers should be enclosed in an envelope superscribing 'APPLICATION FOR THE POST

an 14th March, 2015. The recruitment in the following two posts will now be done as per the reser- OF ' s0 as to reach the General Manager, Ordnance Factory Dehu Road, Pune

vation break up given below instead of the previous advertisement: - 412101 within 21 days of the publication of corrigendum in Employmant News.

SI. | Post Pay Band | Vacancies in the Posts Herizantal Permissible 04. It may be noted that all the other entries will remain unchanged,

No- (Frguras in reseryation Fun r;me :Applic&tions from categories other than unreserved shall not be considered at all since

g::d: Pay Tolat|URy| B | ST ORG E:; PR, eatedories applications from other categories have already been invited through  earlier advertise-
ment

01. | Durwan Rs. 5200- (04 |02 |01 - 01 |01 # OA i)  Candidates who had already applied in response to adverisement published in
{Only for 20200 + Employment Mews dated 14-20 March, 2015 for the above posts need not submit fresh
Maie) 1800 application.

02 | Ambutance |Rs. 5200- |02 |01 |01 |- |- = E Mat (Sanjay Srivastava)
Motor 20200 + Applicable davp 10201/11/0074/1516 Jt. General Manager/Admin
Driver (OG) | 1900 EN 4/25
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MNe.1-3/2015-DAE (Estt)
Government of India

Ministry of
Human Resource

Development

(Department of School Education
and Literacy)
Directorate of Adult Education
10, Jamnagar House, Shahjahan
Road, New Delhi-110011
One post of Library and
Information Assistant in Fay
Band-2, Rs. $300-34800 with grade
of Rs. 4200 in the Directorate of
Adult Education, a Subordinate
Qffice under the Department of

School Education &  Literacy,
Ministry of Human Resource
Development on  deputation

[including short-term contract]
from the:- Officers under the Central
Government or State Governments
or Union territories Administration or
Public Sector Undertakings or
Univarsities or autonomous bodias
or recognized Research Institutions
or Semi Government or Statutory
Organizations: -

(a) (i} holding analogous post on
regular basis in the parent cadre or
department; or

(i) with six years' service in the
grade rendered after appointment
thereto on a regular basis in the pay
band-1, Rs. 5200-20200 Plus Grade
Pay of Rs. 2800 or equivalent in the
parent cadre or department; and

(b) possessing the following educa-
tional qualifications and experience,
Essential:-

1) Bachelor's degree in Library
Science or Library and Information
Science of a recognised University
or Institute;

2) Two years professional experi-
ence in a Library under Central or
Statutory Organisation or Public
Sector Undertakings or University or
recognized Research or educational
institution

Desirable:-

Diploma in Computer Application
from a recognised University or
Institute.

The departmental Library Clerk in
FPay Band-1, Rs. 5200-20200 Plus
Grade Pay of Rs 1300 with ten
years of regular service in the grade
and possessing Bachelor's Degree
in Library Science or Library and
Information Science from a recog-
nised University/ Institute. shall also
be considered along with oulside
candidates. In case he or she is
selected for appointment, the post
shall be deemed to have been filled
by promotion.

Note 1: The departmental officars in
the feeder category who are in the
direct line of promotion will not be
eligible for consideration for appoint-
ment on deputation. Similarly, deputa-
tionist shall not be eligible for consid-
eration for appointment by promotion.
(Peried of deputation (including
shori-term contract) including period
of deputation { including shori-term
contract) in anather ex-cadre post
held immediately preceding this
appointment in the same or some
other erganisation or department of
the Central Government shall ordi-
narily not to exceed three years. The
maximum age limit for appointment
by deputation (including short-term
contract) shall not be exceeding 56
years as on the closing date of
receipt of application).

Note 2: For the purpose of
appointment on deputation basis,
the service rendered on a regular
basis by an officer prior to 1st
January, 2006 or the date from
which the revised pay structure
based on the Sixth Central Pay
Commission recommendations
has been extended shall be
deemed to be service rendered in
the corresponding grade pay or
pay scale extended based on the
recommendations of the Pay
Commission except where there
has been merger of more than
one pre-revised scale of pay into
ane grade with a commeon grade

www.employmentnews.gov.in
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’@ SAHA

INSTITUTE OF NUCLEAR PHYSICS

Sector-1, Block-AF, Bidhannagar, Kolkata-700 064

Sub : Recruitment of Scientific Assistant-'B' & Technician-'B’
Applications are invited from eligible Indian Nationals for filling up the following
parmaneni posts of wvarious Divisions/Sections of this Institute on direct recruitment
basis. DA, H.R.A.. Transport Allowance elc. as admissible 1o Gentral Govi. employees
under the rules in foree from time 1o time will be admissible. The details of the posis
are as under :-

1. Crisis Management

»

N om0 sw

. Registrar's Office
. Scientific Assistant-B

. Techniclan-"B"

: Scientific Assistant-'B' (UR-01,5T-01)
Committes
BM(Electrical Section)  : Scientific Assistant-'B' (UR-01,0BC-01),

Technician-'B' (OBC-01)

. BM{Civil Section) : Technician-'"B'{UR-1)
CARE : Technician-"B' (UR-01)
. Medical Unit : Technician="B' (OBC-01)
Workshop : Technician-'B" (Welder : UR-01, Tool Crib

Attendant : OBC-01)

: Sclentific Assistant-'B' (UR-01)

al

: Pay Band (PB-2) Rs.9300-34800 +
Grade Pay Rs.4,200/-

: Pay Band (PB-1) Rs.5200-20200 +
Grade Pay Rs.2.000/-

Eligibility -

. Essential Qualifications :
S

ific Assistant-'B'

For Crisis Managemant Committee & Registrar's Office : B.Sc with minimum
B0% marks or B.Sc (Hons:) with minimum 55% marks.

For BM (Electrical Section) : Diploma / Licentiate in Eng. (3 yrs. Alter secondary)
with 6 years post qualification.

Technician-"B" Minimum B0% marks in Secondary Examination with 4 years
of relevant experience after obaining requisite gualifications (Mo [Tl certificate)
OR Secondary Examination pass with 3 years of relavant experience after
obtaining requisite gualifications along with IT] certificate based on a curriculum
of one year duration OR Secondary Examination pass with 2 years of relevant
axperience after abtaining requisite qualifications along with [Tl certificate based
on a curriculum of two year duration OR Higher Secondary Examination pass
with minimum 50% marks in Science and Maths put together and minimum
50% marks in Secondary examination (Mo IT] certificate) Of Higher Secondary
Examination pass along with ITI certificate based on a cumiculum of one year
duratiamn.

. Desirable Qualification/Experience :

Crisis Management Committee (Scientific Assistant-'B’) :
Sub-Officer's Course from Maticnal Fire Service College OR from CISF Fire

Training Centre.

In addition o item (i) above persans having valid Heavy Vehicle Driving License
will be given preference.

Shift duty has to be performed if required

2. Building Maintenance (Electrical) Section :

=0

(
{il}

Scientific Assistant-"B" :

Diploma in Electrical Enginesring (3 years after secondary) from a recognized
instituticn with minimum 60% marks ar equivalent grade with & years' post
qualification working expenence in a reputed organization in the field of Erection,
operation and maintenance of 33KV/440 volt Substation, Switchyard equipments,
ACB distribution panels, Mators, Starters, DG sets with AMF paneis, Praparation
of Estimate, Tender Documents, Praparation of schedule of work etc. and sound
knowledge of Computer. Having Electrical Supervisor's permit issued by the
state Licensing Board will be added advantage. Shift duty has to be perdormed
if required.

Scientific Assistant-"B'{Air-conditioning Maintenance] :

Diplama in Electrical / Mechanical Engineering (3 years after secondary) from
a recognized institution with minimum 80% marks or equivalent grade with 6
years' post qualification working experience in a reputed organization in the
fiald of Experiance in erection & commissioning of HYAC Works and Equipment.
Planning, sxeculion and maintenance of AC Plant. Planning, design and
execution of works pertaining to HVAG. Preparation of Estimate. Tender
Documents, preparation of schedule of work etc. and sound knowledge of
Computer. Shift duty has to be performed if required.

Technician-'B"

IT! in Electrician Trade from a recognised institution with minimum 0% marks
in secondary or equivalent grade with 1 years' post qualification working
axperience in a reputed organization in the field of operation and maintenance
of 33KV/440 volt Substation, Swichyard equipments, ACB, Digtribution Panels,
Motors, Starters, DG sets with AMF panels. Having Electrical workman permit
issued by the State Licensing Board will be added advantage. Shift duty has to
be performed if required.

. Building Maintenance (Civil) Section :

Technician-'8':
With two (2) years post qualification working experiance in a reputed organization
in the field of maintenance of plumbing lines including G, Gl, SW etc. at all
levels with adequate knowledge of fixing and laying of new pipe lines and
knowladge in pump operation including minor maintenance and repairing of
pump set.

. CARE (Technician-'B"} :

Ability to maintain, upgrade and operate computers and other electronic
equipments like, projectors, audio-video systems, skype, aquipments for video
canferencing etc. should be able to use and operate Linux systems, Excel -
Like files, varicus online form interfaces and website data.

Tha person should be experienced and/or trained in these type of jobs for a
minimum period of 1 year. Tha person should akso be ready 1o take responsibilities
of running and maintaining various Institule facilities, such as Auditerium, Lecture
Halls, Class Rooms, Laboratories els., as and when required.

. Medical Unit (Technician-"B') :

Preferably a female candidate who is able fo (i) assist Medical Attendants
whenever nacessary, (i) First-aid and emergent nursing, washing, dressing &
injecting, (i) Monitoring patient's conditions by taking temperature, pulse,
respirations & weight etc.

Workshop (Technician-'8') :

Welder : [Tl certificate in Welder trade from an AICTE recognized institute.
Working experiance in TIG Welding and Plasma cutting machine is desirable.

Tool Crib Attendant : 1Tl certificate in Tool Crib Atlendant trade from an AIGTE
recognized institute. Experience of maintaining an engineenng store in a big
toal room is desirable.

. Reqgistrar's Office :

Seientific Assistant-'B" :
The candidate should be experienced in maintaining backend servers and
infrastructures having Linue'Windows OS and its configuration / troubleshooting;
Metworking, Database Management and administration, ADMS [(Oracle, Mysal),
SQOL; Web-technalogles like HTML, GSS, PHP ete.

Experience in Central Govt. Administrative processes e.g. Purchase, Accounts,

i)

iv)

Wi

wil)

vii)

ix)

X}
i)
#ii}
il
xiii}

1 Outstation candidates of reserved calegory called for interview/lest will be entitled

Age Limit : 32 years for Scientilic Assistant-'B' and 27 years for Technician-B
of age. Age relaxation as per Govt. rules.

Note : The date for determining the age limit shall be the last date of receiving
the application i.e. 20th May, 2015. The qualification etc. will also be reckoned
on the same date.

Genearal Information:

Applicants working in Govt. /Semi Govt./Public Sector Undertaking should apply
through proper channel. with a certificate of Vigilance Clearance.

Self anested photo coples of documents in respect of qualification, experience
and caste certficale/ex-servicaman (lor reserved categories anly) of the candidate
must be submitted.

The prescribed gqualification is the minimum and mere fulfilling the essential and
desirabla qualification will not entitle an applicant 1o be called for testinterview.
The Institute reserves the right to restrict the number of candidates for test/
intarview to a reasomable limit on the basis of qualifications and experience
higher than the minimum prescribed in the advertisement.

A writtentrade test may also be conducted before the interview.

for reimbursament of sleeper class fare by rail, If otherwise applicable, as per
rules.

No corespondence will be entertained with candidates not selected for interview!
test’appointment.

Candidates appointed will be governed by the New Contributory Pension Scheme
introduced w.e.f, 01.01.2004,

Any subsequent amendments/modifications etc. on this matter will be
noflified in the Institute website only which may be referred by the interested
candidates continuously.

Application fee of Rs.100/- (Rupees one hundred) only should be submitted
in the form of demand draft in favour of Registrar, Saha Institute of Nuciear
Physics payable at Kolkata. SC/ST/PWD/Female candidates will not be
required to submit any fees.

Mo interim quaries will be enlarlained.

Candidates applying far more than ane post should apply separately.

The Institute reserves the rght to fill up or not fill up the poest(s).

The Institute will not be responsible for any postal delay.

Incomplete application, application without requisite fees (wherever
applicable), application without i made in
other formats will be summarily rejected.

Application giving full detalls for the post alongwith the seif atiested coples of
refevant cerfificales/lestimanials in the following formal of Application Form
(with a recent passport size pholograph pasted on the right hand top corner of
the application) should reach the Registrar at the above address within
4.00 p.m. on or befare 20th May 2015 duly superscribed as "Application for the
postof . ." mentioning the category viz. SC/ST/OBC.

No.: SINP.-'EstI.'Mvh'EH&UTS Registrar

PP

02

{ Instruction for filling up : If you are applying for the pcst Ef Scientific Assistant-B in
Crisis Management Committee reserved for ST-Please wrile - Crisis Management
Committee-Scientific Assistant-B-ST and likewise )

. Mame of the applicant { in block letters)

. Father's/Guardian’s name

. Date of birth (in Christian Era)

. Permanent address

. Address for corespondence

. Religion
. Sex
. Marital stalus

. Whether belonging to SC/ST/OBC/Ex-Serviceman
. Educational Qualifications (Matric onwards)

SAHA INSTITUTE OF NUCLEAR PHYSICS, KOLKATA
APPLICATION FORM
{To be furnished in duplh:ale}

Paste self -
attested
Advt. Ne, phatograph

Post applied for

(with e-mail & Mobile Mo. it any)
Mationality

Place of birth and state

(Aftested phatocopies of certificales lo be mclosed\

Marks
obtained

Examination Mame of the Academic Division
passed School/College year

[University

15
16.

Other Qualifications/Training (Photocopies of certiticates to be enclosed)
Details of Employment, in chronolegical order. (including the present post held):

Sl

Mo.

Post Regular/ | From| To Scale of Mature
held Ad-hoc! & of duties
deputation

Office
Orgn. with
address &
telephone

No.

Basic Pay
(Pre-revised.
revised)

17
18
19.
I do

of my knowledge and belief, 1further undertake that | shall not withdraw my candidature
for the post applied for:
Place

Date: Mame : _
Details of enclosures :

Additional information, if any, in support of
your suitability for the post

Do you claim Age relaxation

{if yes, mention under which categories)

Details of lees submitted
DECLARATION
heraty declare thal the particulars furnished above by me are corract fo the bast

(Signature of the applicant)

L o

Certified that the parficulars furnished by the Officer are correct as per the records

held

the Officer and that no majorfminor penalty has been awarded ta him during the past

10y

Mo. :

To be certified by the Cadre Controlling Authority/Employer
in this office and no disciplinary/vigilance case is panding/contemplated against

ears and there is no doubt about the integrity of the Officer.
{Name, Signature & Seal of the Cadre

\_  HF, Medical etc. and Automation procedures of such processes. Date : Controlling Authorily Employer) )
EN 4/86
pay or pay scale and where this from officers who are willing and ful-  Ministry of Human Resource gazetted officer. Vigilance

benefit will extend only for the
post for which that grade pay or

pay

replacement grade without any
upgradation.

2. It is requested that the applications
in the given proforma [Appendix-]

filling the above gqualification and
experience and whose services can
be spared immediately on hisher
selection to the post, kindly be for-
warded to the Director, Directorate
of Adult Education, Department of
School Education & Literacy,

scale is the normal

Development,
House, Shahjahan Road, New

10, Jamnagar Clearance, No Penalty statement

during last Ten Years, Integrity

Delhi-110011, within 60 (Sixty]) Certificate, and Cadre Clearance.
days from the date of issue of this Incomplete application without
Advt., along with latest Five above mentioned documents

years APAR/ Confidential Reports

du

will net be entertained. Action en

ly: attested ;each page:.py.'the Continued on page 23
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SHRI MATA VAISHNO DEVI UNIVERSITY
Kakryal, Katra - 182320 (J&K)

ADMISSION NOTICE 2015-16

SMVD University announces admissions for the Academic Session 2015-16 to followin
B. Arch. (5 years) & B. Tech. (4 vears) Programs
B. Arch. {5 years) & B. Tech. (4 vears) in: (a) Computer Science & Engg.. (b) Electronics & Communication Engg, (¢)
Biotechnology, and (d) Mechanical Engg. Eligibility: JEE Main-2015, For B.Tech. (Biotechnology) Eligibility: JEE Main-
2015 (20 seats) or merit as per 1042 exam marks from a recognized board with Physics-Chemistrv-Maths or Physics-
Chemistry-Biology-Maths as elective combinations with overall minimum of 60% marks (25 seats); Approval of AICTE

ited Tur 5% NRI/Forcign cat in all branches.

MBA Eligi aduation with a minimum of 50% marks or equivalent CGPA,
MCA Eligibility: Graduation with a minimum of 60% marks or equivalent CGPA, with Maths a1 degree level.

M.Tech. in “Manufacturing & Automation”, “Computer Science & Engg.” and “Electronics & Communication Engg.
Eligibility: B.E./B.Tech. in relevant discipline with 60% marks or equivalent CGPA; Valid GATE Score (desirable).
M.Se.(Biotechnology) Eligibility: (55% marks in Graduation in any stream of Biosciences from a recognized
University/Institution); MLSe, (Physies) and M.Se, (Mathematics) Eligibility: Graduation with minimum 60% marks or
equivalent CGPA in relevant discipling and M.A. (English) Eligibility: Graduation in any discipline with minimum 50%
marks or equivalent CGPA.

Ihere is a provision for NREForeign category sponsored seats in each program.

Disciplines:
Mathematics,
Economics &

Computer Science & Enge., Electronics & Communication Engg., Mechanical Engg, Physics,
ergy  Management, Biotechnology, Chemistry, Chemical Biology, Philosophy, Management,
; 6% marks or equivalent CGPA in Master’s degree in relevant discipline.

Last date for submission of completed Application Form along with bank draft of Rs, 1100/~ drawn in favor of
"Registrar, SMVD University" payable at Jammu: 22052015 (for MBA & M.Se. (Economics) Integrated
Program) & 29/05/2015 for all other programs. Further updates on website, Admission Form can be downloaded from
website hitp:/www.smvdu.netin and should be submined by due date 1o: Registrar, Shri Mata Vaishno Devi
University, Kakryal, Katra-182320 (J&K) in person or through Registered/Speed Post (not through courier),

sMVD U v offers varying levels of tuition fee waiver up to 100% to meritorious students in most of the
programs/disciplines as well as M.Tech. & Ph.D. Assistantships to GATE / NET qualified candidates,

No: SMVDLU/AKR/15/2142 dated: 31/03/2015 S/l Registrar

EN 4/65

Gondwana University

MIDC Road, Complex
e Gadchiroli, 442605 (M.S.)
Adv. No. 18/2015 Employment Notice

(Earlier Employment Notice No. 13/2014 dated 18.01 2014 regarding vacant teaching posts in vari-
ous teaching departments of University)

Applications are invited online for filling following Teaching Posts in various Post-Graduate Teaching Departments of

Gondwana University, Gadchirali

www.employmentnews.gov.in

YR ArEnfial SR o

Indian Institute of Technology Delhi
Hauz Khas, Mew Delhi- 110016, Website : wwwitd.ac.in

RECRUITMENT CELL (Room No. MZ-113)  Adwt. No. E-Il02/2015 (E)
The Development Office at Indian Institute of Technology Delhi has been established with
the: approval of the Board of Govemars with & vision to take it to the global leadership fo
accomplish s three-fold misslon of teaching, research and public service. The
Development Ofice sirives to make a difference by securing ever increasing philanthropic
suppor and generosity of the Indndduals including ts worldwide alumnl, corporate and
various other foundations

The Development Office plans to appoint a Development Officer who shall be
responsible for building up the Development Office from conceptual to functional level
under the guidance of Dean, Alumni Affairs & International Programmer, IIT Delhi.
Development Officer (1 post)

Pariod of - |Three years, purely on confract basis
Appointment (further axtendable by two years basad on perlomanca)

Emolumants - ¥ B0L,000¢- + 20% HRA (with annual incrament (@ 3% on consoidated amount )

| Essential ‘| *Ph.D. with 1% ciass or equivalent at the preceding degree in the

Qualifications & apprapriate branch of Managemant ! Engineering | Technology /

Exparienca Science with a very good academic record throughout.

* (2 yaars of experience in a university / univarsity- affiliate / corporate
entity /development organization with a scientific focus and good
understanding of academic and commercial environments. The
experience must include significant experience in the field of fund
raising / corporate commumications/ public relations [ alumni
relations.,

OR

«MBA with 1" Class in the appropriate branch of Technology /
Management with a very good academic record throughout.

*05 years of axperience in a university/university affiliale) carporale
entity! development organization with a scientfic focus and good
understanding of academic and commercial environments. Out of
these 05 years, 02 years of experience must be in the field of fund
raising / corporate communications / public relations ! alumni
ralations,

2| The Oficer should be 8 self-motivated individual with exceplional inter-
personnel skills and outstanding oral and written communication skills
along with demonstrated experience in a project managemant, ability
io st priorifies, exercise judgment and work with diplomacy and
discretion in & high pressure environment. Awvadlability to work flexible
hours which include occasional weskand and evening hours,

The Development Officer will be required to steer the fund raising

activities, programmes and donor networking activities at IIT Dedhi

Hefshe will be responsible for endowment benefaction develcpment,

corporate engagements, glebal alliances and managing the overall

affairs of the Development Office such as HRD, Finance Operations &

IT etc. by supervisingfworking with Development Office Team, In this

role, one will be networking with Institute functionaries. IIT Dedhi Alumnai

Association, industry execufives, scienfists, academics and

ressarchars from countries scross the word.  Tha Development

Officer would ba expacted to manage fund-raising, alumni refations,

corporate relations and support the Dean, Alumni Affaircs &

International Programmas.

Age Limit - | 50 years

GENERAL INSTRUCTIONS:

1. Postis purely temporary on contract basis; extendable subject 1o good performance with

ne chance of regularsation

2. Nointerim comespondence will be entartained.

. Persons employed in government and semi-govemmant organization or Educational
Institution must apply through propar channed,

. The applications received in response fo adveriisement will be scrutinized and only
short-listed candidates will be called for interview. Mesely fulfiling the requiremants

Desirable

Responsibilities

w

o

Sr |Department Name of the post Isid down in the sdverisement will not sutomatically entitie any candidate to be
No. Professor Associate. Professor Assistant Professor called for interview.
Open|SC|5T Open|SC|ST|VJ | OBC Open SC | 8T vJ | NT | OBC 5. The Institube reserves the nghtl:uﬁll ornottofill the post advartised.
(A) (A} (B) 6. | lete and application ived after the last date of receipt of applications will
not be g inad.
1. |English 3 1 |- 1 G el 2 2 17 1 % 7. The application may be sent sufficiently in advance to avoid postal delays.
2. |Sociclogy - - 1 1 = |- 1 2 1 - 1 8. Oulstation candidates called for interview will be paid AC-Ill Tier Railway Fare which
= m - - = N will be reimbursed throsgh Demand Drafi or the amount admissible may be
3. _|History 1 1 1 2 1 L transterred Lo the Bank Account of the concemed candidate (o be sent later) from
4, |Commerce 1 - |- 1 1T+ |- - 2 - ] = 3 2 the placs of duty / residenca to Defhi and back by the shortest route.
5  |Math 1 = = 2 = 2 - il 2 Application form and mformation sheel can be downboaded from the wabsite
Total* 3 1 1 5 1 1|1 2 10 3 |1 1 1 4 http:iiwww.iitd.zc.in/content/non-academic
n Candidates possessing the requisite qualifications and exparience may apply in prescribed
Paraliel Rgsemmllan format along with copies of cerificales/lestimenials and lates! passport size photegraph lo
“Women reservation 1 JoJo J1 JoJoJo Jo 3 [t JoJoTo 1 Recrultment Cell, Room No. MZ-113, IIT Delhi, Hauz Khas, New Dethi ~ 110016 an or
Physical Handicapped 0 1 1 before11-05-2015. EN 4/64

Application Form, PBAS Proforma for calculating AP| score (essential for the post of Professor and Associate Professor
anly) and detailed infarmation regarding particulars of posts advertised along with their prescribed qualifications and spe-
cialization if any, is available on the University website: www.unigug.org. and www.gondwana.digitaluniversity.ac.
Candidates should fill and submit online application and AP forms. After submission Nine hard copies of documents,
application form and API form along with Bank Challan of registration fee send to Registrar, Gondwana University,
MIDC Road, Gadchiroli, 442605 (M.5.). For the post of Assistant Professor, registration fee of Rs. 1000/~ for open cat-
egory and Rs, 700/ for SCSTVIAWNT(BIC/DYOBC candidates. For the post of Professor and Associate Professor,
registration fee of Re. 1500/ for open category and Rs, 1000/- for SC/STAJA)NT(B/C/DNWOBC candidates. No fee for
Physical Handicapped persons
Candidates who have already applied in response to our Employment Notice Mo, 13/2014 dated 18.01.2014 for the post
of Assistant Professor need not apply again. However who wish their application to be considered in changed format viz.
roster or post are required to apply with fresh application
Last date for submission of online form is 11* May 2015.

Dr. Vinayak Irpate

EN 450 Registrar

Continued from page 22

advance application/application
received after closing date will

SAHA INSTITUTE OF NUCLEAR PHYSICS )

y (AR Autanamig Revearch Institute under the Dept. of Atemic Exergy, Govt, of India )
7 Sector-1, Block-AF, Bidhannagar, Kolkata-700 064

fff:*-\
KJ

i

MNo. 232/SSC-CR/1-2014-Rectt. (SP)
Government of India

Department of Personnel & Training

Telephone- 0532-2460511, 2460512 Fax- 0532-2460514

21-23, Lowther Road, Allahabad-211002
Subject: - Declaration of results of recruitment to Selection Post, falling
under the Staff Selection Commission (CR), Allahabad.
Cat. No. CR-12 of Advt. No. CR-1/2014: Recruitment to 01 post of OBC
vacancy of Speech Therapist in Qo Director General of Medical
Services (Army).
Date of Interview : 26.02.2015
The Selection has been made on the basis of marks scored by the candi-
dates in interview.
Selected Candidates : As per following details

Selaction will be made on the basis of past academic records (HS or equivalent,
B.Sc. and M.Sc ). NET rank and performance In an interview.

The selected candidates have 1o go through 1 year Post M. Se. course belore starting
their Ph.D. work.

The amount of fellowship, contingency grant, HRA elc. will be as per CSIR/UGCY
DBT rules (SINP will take no responsibility for such funds lor students selected in
this schema). Limited hostel accommodation will also be available.

Only on-line applications are accepted. Onling forms will be available in our website
(www.saha.ac.in) from May 1. 2015 and last date of submission is May 31, 2015.
Please visit our website for further details.
\ No. SINP/Estt. Advt. PMSC(NET)02/2015

EN 4/83

Registrar)

Phone - 2337- 534540 (5 lines), Fax : 091-33-2337 4637, Websile ; www.szha.ac.in | | not be taken.
Research openings for doing Ph.D. in Physics (Theory and Experiment) and Assistant Director
Biophysical Sciencas for NET (not Lectureship) qualified JRFs. Appendix-|
Eligibllity : Physlcs — Masiers' dagree in Physics, Biophysical Sciences - Maslars Proforma
degree in Physics or Chemistry with Life Sciences at 10 + 2 level or Masters' degree | | Application duly filled in should
in Life Sciences with Chemistry and Mathematics at 10 + 2 level. be forwarded through the

employer who will certify that the
information furnished is correct
and also furnish all the informa-
tion/documents while forwarding
to the Directorate of Adult
Education, Department of School
Education & Literacy, Ministry of
Human Resource Development,
10, Jamnagar House, Shahjahan
Road New De{hi-110011

1. MWame and Addressed in Block

5. No. |Roll No. Name DOB Cat |Caste [Rank
1 1411200049 |RANJEET RAMJAN | 15-Dec-83 [OBC |OBC  |SL/O1
{S.T. Williams)

Deputy Director|

davp 32204/11/0005/1516 EN 475

Letters (With telephone number if
any)..

2 Dale m‘ Blrth iln Christian era)
[DD-MM-YYYY]....

5 EducanonaIQuahrtanons

4, Whether working under Central
Government or State Governments
or Union territorias Administration or
Public Sector Undertakings or
Universities or autonomous bodies
or recognized Research Insttutions
or Semi Govemnment or Statutory
organizations:

5. Date of retirement under Central!
State Govemments

6. Posts held in chronology order
along with Pay scale

7. Details of experience in a Library
under Central or Statutory Organisation
or Public Sector Undertakings or
University or recognized Research or
Educational institution

8. Whether belongs to SC/ST

9. Whether at presant on deputation
if so from which date

Date:
Place: Signature of the applicant
davp 2110111/0001/1516

EN 4/24
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UNION PUBLIC SERVICE COMMISSION

INVITES ONLINE RECRUITMENT APPLICATIONS (ORA¥)
FOR RECRUITMENT BY SELECTION TO THE FOLLOWING POSTS
(*: by using the website http://www.upsconline.nic.in)
VACANCY DETAILS

1. (Vacancy No. 15040801225)

Two Scientists SB (Electrical) in National Test House, Ministry of Consumer
Affairs, Food and Public Distribution, Department of Consumer Affairs (UR-
2). The posts are permanent. Pay Scale: Rs.15,600-39,100 (PB-3) + Rs. 5,400
(Grade Pay) (TE. Rs.43 470/~ Approx.) + TA and HRA as admissible. General
Central Service, Group 'A', Gazetted, Non-Ministerial. Age*: 35 yrs. QUALIFI-
CATIONS: ESSENTIAL: (A) EDUCATIONAL: Master's degree in Physics
(Pure/Applied)/ Computer Science or degree in Electrical / Electronics / Computer
Science and Engineering [/ Computer Science and Technology/
Telecommunication / Radio Physics of a recognized University or equivalent.
Note-1:- The equivalent qualification to degree in Electrical/Electronics/ Computer
Science and Engineering/ Computer Science and Technology/
Telecommunication! Radio Physics of a recognised University is Section A & B
Examination as revised, conducted by the Institution of Engineers (India), Kolkata
in Computer Science & Engineering, Electrical Engineering & Electronics &
Communication Engineering. Mote-2:- There is no equivalent qualification for
Master's degree in Physics (Pure/Applied)/ Computer Science. (B) EXPERI-
ENCE: Three years' practical experience in the testing and evaluation of electri-
cal stores [ materials /| measuring instruments in a recognized |laboratory or
Institute. DESIRABLE: Research and Development experience in testing and
evaluation techniques, material science, guality control, standardisation and cali-
bration. DUTIES: Scientist SB (Electrical) is overall In-Charge of a Laboratory.
He scrufinizes test requestsiforwarding letters, allocates samples to Scientific
Assistants & Scientific Officers, supervises and sort out the technical/ administra-
tive problems. Checks the draft Test Certificates and signs the final test certifi-
cates. Initiates all purchase cases and assists Scientist SC in all technical/pur-
chasefadministrative matters. HQ: Kolkata with liability to serve anywhere in
India.

2. (Vacancy No. 15040802225)

One Scientist SB (Non-destructive) in National Test House, Ministry of
Consumer Affairs, Food and Public Distribution, Department of Consumer
Affairs (UR-1). The post is permanent. Pay Scale: Rs.15,600-39,100 (PB-3) +
Rs. 5,400 (Grade Pay) (T.E. Rs.43,470/- Approx.) + TA and HRA as admissible.
General Central Service, Group 'A’', Gazetted, Non-Ministerial. Age*: 35 yrs.
QUALIFICATIONS: ESSENTIAL: (A) EDUCATIONAL: Master's degree in
Physics (PurefApplied) or degree in Mechanical/Metallurgical/Electrical
Engineering of a recognised University or equivalent, Note-1:- There is no equiv-
alent qualification in Master's degree in Physics (Pure/Applied). Note-2:- The
equivalent qualification to degree in Mechanical/Metallurgicall Electrical
Engineering of a recognised University is Section A&B Examination as revised,
conducted by the Institution of Engineers (India), Kolkata in Electrical
Engineering, Mechanical Engineering & Metallurgical Engineering. (B) EXPERI-
ENCE: Three years practical experience in non-destructive/metallographic tech-
niques as employed in testing evaluation/ failure investigation of materials.
DESIRABLE: (i} Site Incharge Certificate of Radiation from Bhaba Atomic
Research Centre level or I/ll/Il| certificate in one or more of non-destructive test-
ing methads from any recognised Society / Institute, (i) Knowledge of welding
technology. DUTIES: Scientist SB (Non - destructive) is overall In-Charge of
Laboratory. He scrutinizes test, requests/forwarding letters, allocates samples to
Scientific Assistants & Scientific Officers, supervises & sorts out the technical/
administrative problems. Checks the draft Test Certificates and signs the final test
Certificates. [nitiates all purchase cases and assists Scientist SC in all techni-
cal/purchase/administrative matters. HQ: Kolkata with liability to serve anywhere
in India.

3. (Vacancy No. 15040803425)

Five Technical Officer (Forestry) Grade-Il, Ministry of Environment, Forest &
Climate Change (OBC-1,UR-4). The posts are suitable for Physically Challenged
Persons with disability viz. Orthopaedically Handicapped/Locomotor
Disability/Cerebral Palsy with One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) {OA) OR Blindness or Low Vision {Blind (B) or Partially
Blind (PB)} OR Hearing Impairment {Deaf (D) or Partially Deaf (PD)} The posts
are permanent. Pay Scale: Rs 9,300-34,800 (PB-2) + Rs. 4,600 (Grade Pay)
(TE. Rs.28,773/-Approx.) + TA and HRA as admissible, General Central Service,
Group 'B’, Gazetted, Non-Ministerial. Age*: 30 yrs. QUALIFICATIONS: ESSEN-
TIAL: (A) EDUCATIONAL: Master's Degree in Statistics or Operations Research
or Forestry or Economics (with Statistics) or Commerce (with Statistics) or
Mathematics (with Statistics) or Agriculture (with Statistics) or two years' Post
Graduate Diploma in Forestry Management from a recognized Institute/University.
(B) EXPERIENCE: Two years' experience in collection or compilation or analysis
of data including data in Agriculture or Forestry work, DUTIES: Examination,
scruting and analysis of projects received from Regional Centres, quarterly/annu-
al reports and monitoring/evaluation of projects received/sanctioned in the
Ministry. Besides, Technical Officer (F} Gr. |l is also required to prepare various
reporisireturns/Parliament Questions. HQ: Delhi with All India Service Liability.

4. (Vacancy No. 15040804625)
Two Senior Assistant Controllers of Mines in Indian Bureau of Mines,

Ministry of Mines (OBC-1,UR-1). The posts are permanent. Pay Scale:
Rs.15,600-38,100 (PB-3) + Rs, 6,600 (Grade Pay) (T.E. Rs.45,954/- Approx.) +
TA and HRA as admissible. General Central Service, Group 'A’, Gazetted, Non-
Ministerial. Age*: 40 yrs. QUALIFICATIONS: ESSENTIAL: (A) EDUCATIONAL:
Degree in Mining Engineering from a recognised University or eguivalent. (B)
EXPERIENCE: Five years' experience in a supervisory capacity in metalliferrous
mines or a Government Department dealing with metalliferrous mines. DESIR-
ABLE: i) Post Graduate degree in Mining Engineering from a recognized
University or equivalent. ii) Working knowledge of computers with special empha-
sis on commonly used software in offices, DUTIES: Inspection of Mines for sys-
tematic development of mines, conservation of minerals and protection of Mines
environment under the Mines and Minerals (Development and Regulation) Act
1957 and rules made there under. To prefer court complaints for violations of
Mines and Minerals (Development and Regulation) Act  and rules made there
under. Any other duties that may be assigned by the superior Officers. HQ:
Nagpur with liability to serve anywhere in India.

5. (Vacancy No. 15040805425)

One Deputy Director (Non-Technical) in the Office of the Textile
Commissioner, Mumbai, Ministry of Textiles (UR-1). The post is suitable for
Physically Challenged Persons with disability viz. Orthopaedically
Handicapped/Locomotor Disability/Cerebral Palsy with One Leg Affected (Right
or Left) (OL) or One Arm Affected (Right or Left) (OA) OR Hearing Impairment
{Partially Deaf (PD)} The post is permanent. Pay Scale: Rs.15600-3%,100 (PB-
3) + Rs. 6,600 (Grade Pay) (T.E. Rs.45,954/- Approx.) + TA and HRA as admissi-
ble. General Central Service, Group 'A’, Gazetted. Age®: 45 yrs. QUALIFICA-
TIONS: ESSENTIAL: (A) EDUCATIONAL: Dearee of a recognized University or
equivalent. (B) EXPERIENCE: About 10 years' experience in a responsible
capacity of work connected with Handloom or 'Textile Industry or Commerce or
Industry in general together with Secretariat / Organizational Administrative expe-
rience (Note: About 10 years' experience means that experience should not be
less than 09 years and 06 months). DESIRABLE: i) Knowledge and experience
in the field of Commerce (Transport /Marketing of Textile Handlooms. i) Degree in
Law. DUTIES: Establishment, administration, HRD, closed mills workers rehabili-
tation, textile consumer interest, Export & trade including development of textile
industry. Implementation of regulatory/welfare schemes and associate in organ-
izing exhibition, conference, buyer-seller meets, etc. HQ: Mumbai.

6. (Vacancy No. 15040806325)

One Assistant Professor in English in Regional Institute of English,
Chandigarh, Chandigarh Administration, Education Department (UR-1). The
post is suitable for Physically Challenged Persons with disability viz.
Orthopaedically Handicapped/Locometor Disability/Cerebral Palsy with Both Legs
Affected but not Arms (BL) or One Leg Affected (Right or Left) (OL) or One Arm
Affected (Right or Left) (OA) or Muscular Weakness and Limited Physical
Endurance {(MW) or One Leg and One Arm Affected {OLA) OR Blindness or Low
Vision { Partially Blind (PB)} OR Hearing Impairment {Partially Deaf (PD}} The
post is permanent, Pay Scale: Rs.15,600-39,100 (PB-3) + Rs. 6,600 (Grade Pay)
(T.E. R5.45,954/- Approx.) + TA and HRA as admissible. General Central Service,
Group 'A', Gazetted, Non-Ministerial. Age*: 35 yrs. QUALIFICATIONS: ESSEN-
TIAL: EDUCATIONAL: (i) Good Academic record with at least 55% of the marks
or an equivalent grade of B in the 7 point scale with letter grades O, A, B, C, D, E
and F at the Master's level in  English from an Indian University or an equiva-
lent degree from a Foreign University. (Equivalency : MA (English) may be con-
sidered equivalent qualification). (i} Post Graduate Diploma in teaching of
English/English studies awarded by Central Institute of English and Foreign
Languages (CIEFL} Hyderabad or equivalent. (Equivalency : B.Ed.(English) may
be considered equivalent qualification). (i) Candidates should have cleared the
National Eligibility Test (NET) for Assistant Professors conducted by the University
Grants Commission/ Council for Scientific and Industrial Research or similar Test
accredited by the University Grants Commission ("Good Academic Record"
means at least second class with fifty percent marks in Graduation Degree.)
NOTE 1: National Eligibility Test/State Level Eligibility Test shall remain the com-
pulsory requirement for appointment as Assistant Professors. Provided, howev-
er, that candidates, who are or have been awarded Ph. D Degree in compliance
of the University Grants Commission (minimum standards and procedure for
award of Ph. D Degree), Regulation, 2009, shall be exempted from the require-
ment of the minimum eligibility condition of NET/SLET for recruitment and
appointment of Assistant Professor or equivalent positions in universities/col-
legesfinstitutions. NOTE 2: Relaxation of 5% may be provided from 55% to 50%
of the marks at the Master's level for the SC/ST Category. NOTE 3: Relaxation of
5% may be provided from 55% to 50% of the marks at Master's level and 5%
relaxation at graduate level at par with SC/ST candidates to the physically and
visually handicapped. NOTE 4: Relaxation of 5% may be provided from 55% to
50% of the marks to the Ph.D. Degree holder who have passed Master's Degree
prior to 19th September, 1991. NOTE 5: B in the 7 point scale with letter grades
Q,A,B,C,D.E and F shall be regarded as equivalent of 55% wherever the grading
system is followed. NOTE 6: Relaxation of minimum marks at the PG level from
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55% to 50% may be provided to candidates who have cleared the Junior
Research Fellowship Examination conducted by University Grants
Commission/Council of Scientific and Industrial Research only prior to 1989 when
the minimum marks required to appear for J.R.F. Examination was 50%. NOTE 7:
The exact requirement of the subject/ discipline will be indicated at the time of
each recruitment. DUTIES: The duties of the Assistant Professor in Regional
Institute of English, Chandigarh is to impart quality education in the subject of
English with up to date latest NCERT norms to the in service teachers of the entire
Northern Region of India in the field of Education. HQ: Chandigarh.

essential requirements of the post and other conditions stipulated in the
advertisement. They are advised fo satisfy themselves before applying that
they possess at least the essential qualifications laid down for various posts.
No enquiry asking for advice as to eligibility will be entertained.
NOTE-I: The prescribed essential qualifications are the minimum and the mere
possession of the same does not entitle candidates to be called for interview.
NOTE-Il: IN THE EVENT OF NUMBER OF APPLICATIONS BEING LARGE,
COMMISSION WILL ADOPT SHORT LISTING CRITERIA TO RESTRICT THE
NUMBER OF CANDIDATES TO BE CALLED FOR INTERVIEW TO A REASON-

IMPORTANT

CLOSING DATE FOR SUBMISSION OF ONLINE RECRUITMENT APPLICATION
(ORA) THROUGH ORA WEBSITE IS 23:59 HRS ON 14.05.2015.

THE LAST DATE FOR PRINTING OF COMPLETELY SUBMITTED ONLINE
APPLICATION 1S UPTO 23:59 HRS ON 15.05.2015.

DATE FOR DETERMINING THE ELIGIBILITY OF ALL CANDIDATES IN EVERY
RESPECT SHALL BE THE PRESCRIBED CLOSING DATE FOR SUBMISISON
OF ONLINE RECRUITMENT APPLICATION (ORA). THE APPLICANTS ARE
ADVISED TO FILL IN ALL THEIR PARTICULARS IN THE ONLINE RECRUIT-
MENT APPLICATION CAREFULLY AS SUBMISSION OF WRONG INFORMA-
TION MAY LEAD TO REJECTION THROUGH COMPUTER BASED SHORT-
LISTING APART FROM DEBARMENT BY THE COMMISSION.

DATE FOR THE INTERVIEW ON WHICH THE SHORTLISTED CANDIDATE IS
REQUIRED TO BRING THE PRINTOUT OF HIS/HER OMLINE APPLICATION
ALONGWITH OTHER DOCUMENTS AT UPSC SHALL BE INTIMATED SEPA-
RATELY.

ABLE NUMBER BY ANY OR MORE OF THE FOLLOWING METHODS:

(a) "On the basis of Desirable Qualification (DQ) or any one or all of the DQs if
more than one DQ is prescribed"

On the basis of higher educational qualifications than the minimum pre-
scribed in the advertisement

On the basis of higher experience in the relevant field than the minimum pre-
scribed in the advertisement

(d) By counting experience before or after the acquisition of essential qualifications
(e) By holding a Recruitment Test.

THE CANDIDATE SHOULD, THEREFORE, MENTION ALL HIS/HER QUALIFI-
CATIONS AND EXPERIENCE IN THE RELEVANT FIELD OVER AND ABOVE
THE MINIMUM QUALIFICATIONS.

NOTE-Ili:-

(b)

{c)

IMPORTANT
The category-wise minimum level of suitability in interviews, irrespective of
whether the selection is made only by interview or by Recruitment Test fol-
lowed by interview, will be UR-50 marks, OBC-45 marks, SC/ST/PH-40

{i)

NOTES:

a) Candidates are requested to apply only Online against this advertisement on
the Online Recruitment Application (ORA) website hitp:/iwww.upscon-
line.nic.in and NOT write to the Commission for Application forms, They are
also requested to go through carefully the details of posts and instructions
published below as well as on the website http:/iwww.upsconline.nic.in.
*The age limit shown against all items is the normal age limit and the age is
relaxable for SC/ST candidates upto 5 years and upto 3 years for OBC can-
didates in respect of vacancies reserved for them. SC/ST/OBC Candidates
have to produce a caste cerlificate in prescribed proforma. For age conces-
sion applicable to other categories of applicants please see relevant paras of
the "Instructions and Additional Information to Candidates for Recruitment by
Selection".

A candidate will be eligible to get the benefit of community reservation only
in case the particular caste to which the candidates belong is included in the
list of reserved communities issued by the Central Government. If a candi-
date indicates in his’her application form that he/she belongs to
SC/ST/IOBCIGeneral category but subsequently writes to the Commission to
change his/her category, such request shall not be entertained by the
Commission.

Physically Handicapped (PH) Persons or Persons with disabilities, as indi-
cated against various item(s) in the VACANCY DETAILS, can apply to the
respective posts even if the post is not reserved for them but has been iden-
tified as Suitable. However, such candidates will be considered for selection
to such post by general standard of merit. Persons suffering from not less
than 40% of relevant disability shall alone be eligible for the benefit of reser-
vation and other relaxations as permissible under the rules, Thus, Physically
Handicapped (PH) persens can avail benefit of :

Reservation and other Concessions & Relaxations as permissible under the
rules only when degree of physical disability is 40% or more and the posts
are reserved for PH candidates.

Other Concessions & Relaxations as permissible under the rules only when
degree of physical disability is 40% or more and the posts are suitable for PH
candidates.

HEADQUARTERS: At places specifically stated against certain posts, oth-
erwise anywhere in India.

PROBATION: The persons selected will be appointed on probation as per
rule.

INSTRUCTIONS AND ADDITIONAL INFORMATION TO CANDIDATES FOR
RECRUITMENT BY SELECTION

b)

c)

d)

i

e)

f

1.  CITIZENSHIP:

A Candidate must be either:

(a) acitizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India before 1st January, 1962 with the
intention of permanently settling in India, or

a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka
or East African countries of Kenya, Uganda, the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and
Vietnam with the intention of permanently settling in India. Provided that a
candidate belonging to categories (b), (c), (d) and (e) above shall be a per-
son in whose favour a certificate of eligibility has been issued by the
Government of India.

NOTE: The application of a candidate in whose case a certificate of eligibility is
necessary, may be considered by the Commission and, if recommended for
appointment, the candidate may also be provisionally appointed subject to the
necessary certificate being issued in his favour by the Government of India.

(e)

2. AGE LIMITS: The age limit for the post has been given in the advertisement.
For certain age concessions admissible to various categories please go
through the instruction regarding Concessions & Relaxations.

3. MINIMUM ESSENTIAL QUALIFICATIONS: All applicants must fulfill the

marks, out of the total marks of interview being 100.

(ii) Incases where selection is made by Recruitment Test (RT) followed by inter-
view, the candidate will have to achieve minimum level of suitability in their
respective category at both stages i.e. 'Recruitment Test' as well as
'Interview’. The minimum level of suitability in case of RT shall be decided

by the Commission on case to case basis.

APPLICATION FEE:

Candidates are required to pay a fee of Rs. 25/- (Rupees Twenty five) only
either by remitting the money in any branch of the SBI by cash or by using
net banking facility of the SBI or by using visa/master credit/debit card.

No fee for SC/ST/PH\Women candidates of any community. No "fee exemp-
tion" is available to OBC male candidates and they are required to pay the full
prescribed fee.

Applications without the prescribed fee would not be considered and summarily
rejected. No representation against such rejection would be entertained.

Fee once paid shall not be refunded under any circumstance nor can the
fee be held in reserve for any other examination or selection.
CONCESSIONS & RELAXATIONS:

The upper age limit in case of Ex-Servicemen and Commissioned
Officers including ECOs/SSCOs shall be relaxed by five years subject to
the condition that on the closing date for receipt of applications the continu-
ous service rendered in the Armed Forces by an Ex-Serviceman is not less
than six months after attestation. This relaxation is also available to
ECOs/SSCOs who have completed their initial period of assignment of five
years of Military Service and whose assignment has been extended beyond
five years as on closing date and in whose case the Ministry of Defence
issues certificates that they will be released within 3 months on selection from
the date of receipt of offer of appointment. Candidates claiming age relaxation
under this para would be required to produce a certificate in the prescribed
proforma to the Commission.

NOTE: Ex Servicemen who have already secured regular employment under the
Central Gowt. in a Civil Post are permitted the benefit of age relaxation as admis-
sible for Ex-Servicemen for securing another empleyment in any higher post or
service under the Central Govt. However, such candidates will not be eligible for
the benefit of reservation, if any for Ex-Servicemen in Central Gowt. jobs.

(b) In order to qualify for the concession under (a) above, candidates con-
cerned would be required to produce a cerificate that they have been
released from the Defence Forces. The certificate for Ex-Servicemen and
Commissioned Officers including ECOs/SSCOs should be signed by the
appropriate authorities specified below and should also specify the period of
service in the Defence Forces:-

(@)

(b)

{c)
(d)

(i) In case of Commissioned Officers including ECOs/SSCOs:
Army: Directorate of Personnel Services, Army Headquarters, New Delhi.
Navy: Directorate of Personnel Services Naval Headquarters, New Delhi.

Air Force: Directorate of Personnel Services, Air Headquarters, New Delhi.

(i) In case of JCOs/ORs and equivalent of the Navy and Air Forces:

Army: By various Regimental Record Offices.

Nawy: Naval Records, Bombay

Air Force: Air Force Records, New Delhi.

{c) Age relaxation for Central Government employees:

The upper age limit is relaxable for Central/U.T. Govt. Servants up to 5 years as
per instructions issued by the Gowt. of India from time to time. (10 years for per-
sons belonging to Scheduled Castes/Scheduled Tribes and & years for persons
belonging to other Backward Classes in respect of the posts reserved for them) in
accordance with the instructions or orders issued by the Government of India. A
candidate claiming to belong to the category of Central Government servant and
thus seeking age relaxation under this para would be required to produce a
Certificate in the prescribed proforma issued after the date of advertisement
from his/her Employer on the Office letter head to the effect that he/she is a regu-
larly appointed Central Government Servant and not on casualladhoc/daily
wages/hourly paid/contract basis employee.

The age relaxation will be admissible to such of the Government servants as are
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working in posts which are in the same line or allied cadres and where a relation-

ship could be established that the service already rendered in a particular post will

be useful for the efficient discharge of the duties of the post(s) recruitment to which
has been advertised. Decision in this regard will rest with the Commission.

(d) Age relaxation to persons who had ordinarily been domiciled in the
State of J&K during the period from 1st January, 1980 to 31st December,
1989:

The relaxation in upper age limit of 5 years shall be admissible to all persons who

had ordinarily been domiciled in the State of J&K during the peried from 1st

January, 1980 to 31st December, 1989. The persons claiming relaxation under this

sub-para would be required to produce a certificate to this effect from the District

Magistrate within whose jurisdiction they had ordinarily resided or from any other

authority designated in this behalf by the Government of Jammu and Kashmir.

This relaxation shall remain in force upto 31.12.2015.

(f) Age relaxation to Physically Handicapped (PH) persons:

Age relaxation of 10 years is allowed (total 15 years for SCs/STs and 13 years for

OBCs in respect of the posts reserved for them) to blind, deaf-mute and orthope-

dically handicapped persons for appointment to Group 'A' and Group 'B'

posts/services, The persons claiming age relaxation under this sub-para would be

required to produce a certificate in prescribed proforma in support of their claims
clearly indicating that the degree of physical disability is 40% or more. In any
case, the appointment of these candidates will be subject to their being found
medically fit in accordance with the standards of medical fitness as prescribed by
the Government for each individual Group 'A' and Group 'B' posts to be filled by

Direct Recruitment by Selection.

6.(A) HOW TO APPLY:

i) Candidates must apply online through the website hitp://lwww.upscon-
line.nic.in. Applications received through any other mode would not be
accepted and summarily rejected.

ii) Candidates who wish to apply for more than one post should apply separate-
ly for each post and pay the fee for each post in the prescribed manner.

iiiy After submitting the Online Recruitment Application (ORA), the candidates
are required to take out a printout of the finally submitted Online Recruitment
Application.

iv) Candidates are not required to submit to the Commission either by post
or by hand the printouts of their online applications or any other docu-
ment. They will be required to bring along with them the printouts of
their online applications and the documents mentioned in para 7 below
if called for interview.

v} The applicants are advised to submit only single Online Recruitment
Application for each post, however, if somehow, if he/she submits multiple
Online Recruitment Applications for one post, then hefshe must ensure that
Online Recruitment Application with the higher "Application Number” is com-
plete in all respects including fee. The applicants, who submit multiple Online
Recruitment Applications, should note that only the Online Recruitment
Application with higher "Application Mumber" shall be entertained by the
Commission and fee paid against one "Application Number” shall not be
adjusted against any other "Application Number".

vi) The candidates are advised to submit the Online Recruitment Application well
in advance without waiting for the closing date.

68 (B)Candidates shortlisted for interview on the basis of the information
provided in the online applications submitted by them will be required
to send self attested copies of documents/relevant certificates in sup-
port of the claims made in the application as and when demanded by the
Commission.

"WARNING™:

CANDIDATES WILL BE SHORTLISTED FOR INTERVIEW ON THE BASIS OF

THE INFORMATION PROVIDED BY THEM IN THEIR ONLINE APPLICATIONS,

THEY MUST ENSURE THAT SUCH INFORMATION IS TRUE. IF AT ANY SUB-

SEQUENT STAGE OR AT THE TIME OF INTERVIEW ANY INOFRMATION

GIVEN BY THEM OR ANY CLAIM MADE BY THEM IN THEIR ONLINE, APPLI-

CATIONS IS FOUND TO BE FALSE, THEIR CANDIDATURE WILL BE LIABLE

TO BE REJECTED AND THEY MAY ALSO BE DEBARRED EITHER PERMA-

NENTLY OR FOR A SPECIFIED PERIOD BY THE :

® COMMISSION FROM ANY EXAMINATION OR SELECTION HELD BY
THEM.

® CENTRAL GOVERNMENT FROM ANY EMPLOYMENT UNDER THEM.

7. DOCUMENTS/! CERTIFICATES TO BE PRODUCED AT THE TIME OF
INTERVIEW.

The printout of the online application and the following Original Documents/

Certificates along with self attested copies and other items specified in the

Summon Letter for interview are to be produced at the time of interview, fail-

ing which the candidate would not be allowed to appear in the Interview in

which case such candidate will not be entitled to receive the Commission’s
contribution towards travelling expenses:-

a) Matriculation/10th Standard or equivalent certificate indicating date of
birth, or mark sheet of Matriculation/10th Standard or equivalent issued by
Central/State Board indicating Date of Birth in support of their claim of age.
Where date of birth is not available in cerificate/mark sheets, issued by con-
cerned Educational Boards, School leaving certificate indicating Date of Birth
will be considered (in case of Tamil Nadu & Kerala).

b) Degree/Diploma certificate along with marksheets pertaining to all the aca-
demic years as proof of educational qualification claimed. In the absence of
Degree/Diploma certificate, provisional certificate along with mark sheets per-
taining to all the academic years will be accepted.

c) Order/ letter in respect of equivalent Educational Qualifications claimed, indi-
cating the Authority (with number and date) under which it has been so treat-
ed, in respect of equivalent clause in Essential Qualifications, if a candidate
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is claiming a particular qualification as equivalent qualification as per the
requirement of advertisement.

d} Certificate(s) in the prescribed proforma from the Head(s) of Organization(s)/
Department(s) for the entire experience claimed, clearly mentioning the dura-
tion of employment (date, month & year) indicating the basic pay and consol-
idated pay. The certificate(s) should also mention the nature of duties per-
formed/experience obtained in the post(s) with duration(s). Experience
Certificate should be issued in prescribed format relevant to the post
Experience certificate not in prescribed proforma but containing all the details
as mentioned above would be considered on merits by the Commission.

e} Caste cerificate by candidate seeking reservation as SC/ ST/ OBC, in the
prescribed proforma from the competent authority indicating clearly the can-
didate's Caste, the Act! Order under which the Caste is recognized as SC/ ST/
OBC and the village' town the candidate is ordinarily a resident of.

f) A declaration in the prescribed format by candidate seeking reservation as
OBC, that he/she does not belong to the creamy layer on the crucial date, in
addition to the community certificate (OBC). Unless specified otherwise, the
prescribed closing date for receipt of Online Recruitment Application for the
post is to be treated as crucial date.

g) Physically Handicapped certificate in prescribed proforma issued by the com-
petent authority by Physically Handicapped persons eligible for appointment
to the post on the basis of prescribed standards of Medical Fitness. The
Competent Authority to issue Physically Handicapped Certificate shall be a
Medical Board duly constituted by the Central or a State Government, The
Central/ State Government may constitute Medical Board(s) consisting of at
least three members out of which at least one shall be a specialist in the par-
ticular field for assessing Locomotor/ Cerebral / Visual / Hearing disability, as
the case may be.

h) A candidate who claims change in name after matriculation on marriage
or remarriage or divorce etc. the following documents shall be submit-
ted:-

i) Incase of marriage of women - Photocopy of Husband's passport showing
names of spouses or an attested copy of marriage certificate issued by the
Registrar of Marriage or an Affidavit from husband and wife along with a joint
photograph duly sworn before the Oath Commissioner;

ii) In case of re-marriage of women - Divorce Deed/Death certificate as the
case may be in respect of first spouse; and photocopy of present husband's
passport showing names of spouse or an attested copy of marriage certificate
issued by the Registrar of Marriage or an Affidavit from the husband and wife
along with joint photograph duly  sworn before the Oath Commissioner

iii) In case of divorce of women - Cerified copy of Divorce Decree and Deed
F‘cll.fAﬁidawt duly sworn before the Oath Commlssmner

iv)

Deed PoII!Afﬁdawt duI:.r sworn before the Oath Commlssmner and paper cut

tings of two leading daily newspaper in original (One daily newspaper should

be of the area of applicants permanent and present address or nearby area)
and Gazette Notification.

iy Certificate/ Document in respect of Age relaxation for:

i) Ex-Servicemen and Commissioned Officers including ECOs/SSCOs in pre-
scribed proforma from competent authority.

i) Central/lUT Government Employees/Servants in prescribed proforma from
competent authority issued after the date of advertisement.

iiiy Meritorious Sports persons in prescribed proforma from competent authority.

iv)  Widows/Divorced Women/Women Judicially separated from Husbands.

v) Persons who had erdinarily been domiciled in the State of J & K during the
period from 1st January, 1980 to 31st December, 1989,

vi) Persons seeking age relaxation under special provision/ order.

i) Persons already in Regular Government service, whether in permanent or tem-
porary capacity other than casualladhoc/daily wages/hourly paid/contract basis
are however required to submit a declaration that they have informed in writing to
their Head of Office/Department that they have applied for the selection.

k) Certificate(s) in respect of claim regarding Professional Registration,
Language, Publications, NET, GATE, Cenference, Internship.

I)  Documentary support for any other claim(s) made.

NOTE |: Date of birth mentioned in Online Recruitment Application is final, No sub-

sequent request for change of date of birth will be considered or granted.

NOTE II: The period of experience rendered by a candidate on part time basis.

usst facult wrﬂ not be countsd while calculating the valid

dail wa s, visifin

NOTE III If any doc,t.lmental certlﬂcate fumlshed isina language other than Hindi

or English, a transcript of the same duly attested by a Gazetied officer or notary is

to be submitted.

8. ACTION AGAINST CANDIDATES FOUND GUILTY OF MISCONDUCT:

Candidates are warned that they should not furnish any particulars that are false

or suppress any material information in filling up the application form. Candidates

are also wamed that they should in no case correct or alter or otherwise tamper

with any entry in a document or its attested/certified copy submitted by them nor

should they submit a tampered/fabricated document. If there is any inaccuracy or

any discrepancy between two or more such documents or their attested/certified

copies, an explanation regarding this discrepancy should be submitted.

A candidate who is or has been declared by the Commission to be guilty of:

a) obtaining support of his/her candidature by any means, or

b) impersonating, or

¢) procuring impersonation by any person , or

d)  submitting fabricated documents or documents which have been tampered with, or

e) making statements which are incorrect or false or suppressing material infor-
mation, or

f)y  resorting to any other irregular or improper means in connection with his/her
candidature for the selection, or

g) using unfair means during the test, or
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writing irrelevant matter including obscene language or pornographic matter,
in the script(s) , or

misbehaving in any other manner in the examination hall, or

harassing or doing bodily harm to the staff employed by the Commission for
the conduct of their test, or

bringing mobile phone/Communication device
Hall/Interview room.

atternpting to commit or, as the case may be, abetting the Commission of all
or any of the acts specified in the foregoing clauses may, in addition to ren-
dering himselfiherself liable to criminal prosecution, be liable:

to be disqualified by the Commission from selection for which hefshe is a
candidate, and/or

to be debarred either permanently or for a specified period:-

by the Commission from any examination or selection held by them

by the Central Government from any employment under them, and

if hel/she is already in service under Government to disciplinary action under
the appropriate rules.

OTHER INFORMATION/INSTRUCTIONS:

All candidates whether in Government service or in Government owned
industrial or other similar organizations or in private employment should sub-
mit their applications online directly to the Commission. Persons already in
Regular Government service, whether in permanent or temporary capacity
other than casual/adhoc/daily wages/hourly paid/contract basis are howewver
required to submit a declaration that they have informed in writing to their
Head of Office/Department that they have applied for the selection.

The date for determining the eligibility of all candidates in every respect shall
be the closing date for submitting the Online Recruitment Application on the
website http:/iwww upsconline.nic.in.

In respect of equivalent clause in Essential Qualifications, if a candidate is
claiming a particular qualification as equivalent qualification as per the
requirement of advertisement, then the candidate is required to produce
order/letter in this regard, indicating the Authority (with number and date)
under which it has been so treated otherwise the Online Recruitment
Application is liable to be rejected.

Candidates must, if reguired, attend a personal interview at such place, as
may be fixed by the Commission. The Commission do not defray the travel-
ing or other expenses of candidates summoned for interview. They, however,
contribute towards those expenses at a rate corresponding to the amount of
the Second Class Mail railway fare by the shortest route to the place of inter-
view from the Railway Station nearest to the normal place of residence of the
candidate or from which he actually performs the journey, whichever, is near-
er to the place of interview, and back to the same station or the amount of
Railway fare actually incurred by the candidate whichever is less. Details of
this will be furnished when they are called for interview.

Commission's contribution towards the traveling expenses in respect of those
candidates who are interviewed at Delhi will be paid on the spot on the date
of interview itself provided they fulfill all the conditions. In respect of those
candidates who have been called to be present at interviews at places other
than Delhi, the same will be sent by Money Order later on.

The Summoning of candidates for interview convey no assurance whatsoev-
er that they will be selected. Appointment orders to selected candidates will
be issued by the Government.

Candidates must be in sound bodily health. They must, if selected be pre-
pared to undergo such medical examination and satisfy such medical author-
ity as Government may require.

Candidates will be informed of the final result in due course through UPSC
website/ Employment News and any interim enquiries about the result are
therefore, unnecessary and will not be attended to. The Commission do not
enter into correspondence with the candidates about reasons for their non
selection for interview/appointment.

The Commission may grant higher initial pay to candidates adjudged merito-
rious in the interview.

Canvassing in any form will disqualify a candidate.

IMPORTANT

MOBILE PHONES ARE BANNED IN THE CAMPUS OF UPSC EXAMINATION/
INTERVIEW HALL

i)
i)

k) in the examination

b)

c)

d)

e)

gl

h)

a) Gowvernment strives to have work force which reflects gender balance and
women candidates are encouraged to apply.
b) In case of any guidancefinformation/clarification regarding their applications,

candidature etc. candidates can contact UPSC's Facilitation Counter near
gate 'C' of its campus in person or over Telephone No. 011-23385271/011-
23381125/011-23098543 on working days between 10.00 hrs and 17.00 hrs.

PRESCRIBED PROFORMAE

Proforma - 1
The form of certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government
of India.
This is to cerify that Shri/Shrimati/Kumari*................... son/daughter*
of village/town* in District/Division* ..........c.coee.
the State/Union Territory* belongs to the
Caste/Tribe* which is recognised as a Scheduled Caste/Scheduled Tribe* under:-
The Constitution (Scheduled Castes) Order, 1950
The Constitution (Scheduled Tribes) Order, 1950
The Constitution (Scheduled Castes) Union Territories Order, 1951
The Constitution (Scheduled Tribes) Union Territories Order, 1951
[as amended by the Scheduled Castes and Scheduled Tribes List
(Medification) Order, 1956; the Bombay Reorganisation Act, 1960, the

of
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Punjab Reorganisation Act, 1966, the State of Himachal Pradesh Act, 1970,
the MNorth Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes
and Scheduled Tribes Order (Amendment) Act, 1976., the State of Mizoram
Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman
and Diu (Reorganisation) Act, 1987.]
@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956
@ The Caonstitution (Andaman and Nicobar Islands) Scheduled Tribes Order,
1959 as amended by the Scheduled Castes and Scheduled Tribes Order
(Amendment) Act, 1976
The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962
The Constitution (Dadar and Magar Haveli) Scheduled Tribes Order, 1962
The Constitution (Pondicherry) Scheduled Castes Order, 1964
The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968
The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968
The Constitution (Nagaland) Scheduled Tribes Order, 1970
The Constitution (Sikkim) Scheduled Castes Order, 1978
The Constitution (Sikkim) Scheduled Tribes Order, 1978
The Constitution {(Jammu & Kashmir) Scheduled Tribes Order, 1989
The Constitution (SC) Order (Amendment) Act, 1990
The Constitution (ST) Order (Amendment) Act, 1981
The Constitution (ST) Order (Second Amendment) Act, 1991
The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002
The Constitution (Scheduled Castes) Order (Amendment) Act, 2002
The Constitution (Scheduled Castes and Scheduled Tribes) Orders
(Amendment) Act, 2002
@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002
% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who
have migrated from one State/Union Territery Administration to another.
This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

PRARAARPPAPARPE®

certificate issued to  Shri/Shrimati*__. ..Father/Mother of
ShrifShrimatifKumari ...of wllageflnwn . in
District/Division*. Df thE Slale!Unlon Territory™.. . who

belongs to the Castea’T ribe* which is recognised as a Schaduled Caste.fScheduled
of

Tribe in the State/Union TErI']lOI")I'
.. dated .,
% 3 ShruShnmamKuman
ordinarily resides in wllage:‘town
District/Division* of the State/Union Terrn.(::r)«I of......
5 1L R ———— Slgnature.........

**Designation....

issued by the

.. andfor® his/her® family

P T TP PP P TP P TP PP T P

(With Seal of Office)
State/Union Territory*
*Please delete the words which are not applicable,

@Please quote specific Presidential Order.

% Delete the paragraph which is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as

in Section 20 of the Representation of the People Act, 1950,

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe

Certificate.

(i) District  Magistrate/Additional  District = Magistrate/Collector/Deputy
Commissioner/ Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka
Magistrate/Executive Magistrate/ Extra Assistant Commissioner.
T(not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief
Magistrate/Presidency Magistrate.

(iiiy Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family
nermally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Presidency

Proforma-Il

The form of certificate to be produced by Other Backward Classes candi-
dates applying for appointment to posts under the Government of India.

This is to certify that Shri/ShrimatifKumari®.. - .. son/daugh-
ter of Shri.....oaaean.. of wllag&fmwn T | ||
District/Division* of the State/Union
Territory*.. .belongs to the ...........Community which is

recognlsed asa backward class under:

@ Govemnment of India, Ministry of Welfare Resoclution No. 12011/68/93-BCC
(C) dated 10th September, 1993 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 186 dated 13th September, 1993,
Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC
dated 19-10-94, published in the Gazette of India Extraordinary Part-l,
Section-1, No. 163 dated 20-10-1994.

Government of India, Ministry of Welfare Resoclution No. 12011/7/95-BCC
dated 24-5-95, published in the Gazette of India Extraordinary Part-l,
Section-1, No. 88 dated 25-5-1995.

Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC
dated 9th March, 1996 published in the Gazette of India Extracrdinary Part-l,
Section-1, No. 60 dated 11th March, 1996.

Government of India, Ministry of Welfare Resoclution No. 12011/44/96-BCC
dated 6th December, 1996 published in the Gazette of India Extraordinary
Part-l, Section-1, MNo. 210 dated 11th December, 1996.

Government of India, Ministry of Welfare Resclution No. 12011/99/94-BCC
dated 11th December, 1997 published in the Gazette of India Extraordinary
Part-I, Section-1, No. 236 dated 12th December, 1997.

Government of India, Ministry of Welfare Resclution No. 12011/13/97-BCC

@
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dated 3rd December, 1997 published in the Gazette of India Extraordinary
Part-I, Section-1, MNo. 239 dated 17th December, 1997.

@ Government of India, Ministry of Social Justice and Empowerment Resolution No.
12011/68/98-BCC dated the 27th October, 1999 published in the Gazette of India
Extraordinary Part-l, Section-1, Mo. 241 dated the 27th October, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/88/98-BCC dated 6th December, 1989 published in the Gazette of
India Extraordinary Part-l, Section-1, No. 270 dated 6th December, 1999.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/36/99-BCC dated 4th April, 2000 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 71 dated 4th April, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/44/99-BCC dated the 21st September, 2000 published in the
Gazette of India Extraordinary Part-l, Section-1, No. 210 dated the 21st
September, 2000,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12015/9/2000-BCC dated 6th September, 2001 published in the Gazette
of India Extraordinary Part-l, Section-1, No. 246 dated 6th September, 2001.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/1/2001-BCC dated 19th June, 2003 published in the Gazette of
India Extraordinary Part-l, Section, 1 No. 151 dated 20th June, 2003,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/4/2002-BCC dated 13th January, 2004 published in the Gazette of
India Extraordinary, Part-I Section-1, No. 9 dated 13th January, 2004.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No. 12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of
India Extraordinary, Part-l, Section-1, Mo. 67 dated 12th March, 2007.

Shri/ShrimatiKumari*..............andfor* his/her* family ordinarily resides in village/

This is also to certify that he/she* does not belong to the personsisections®

(Creamy Layer) mentioned in column 3 of the Schedule to the Government of

India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT)

dated 8-9-1993 O.M. No. 36033/3/2004-Estt. (Res.) dated Sth March, 2004 and

O.M. No. 36033/3/2004-Estt. (Res.) dated 14th October, 2008.

. Signature...

* *Designation.....

(With seal of Oﬂ'ce}
State/Union Territory

*Please delete the words which are not applicable.

@ Strike out whichever is not applicable.

NOTE: The term "ordinarily reside(s)" used here will have the same meaning as

in Section 20 of the Representation of the People Act, 1950.

Z'List of authorities empowered to issue OBC Certificate

(i) District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/Additional Deputy Commissioner/Deputy Collector/1st Class
Stipendiary Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/
Executive Magistrate/Extra Assistant Commissioner.

1t (not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/
Presidency Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or histher family
normally resides.

(v) Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their

Caste (including its spellings) as indicated in their certificates, should be exactly the

same as published in the lists notified by the Central Government from time to time. A

certificate containing any variation in the Caste name will not be accepted.

Note 2: The OBC claim of a candidate will be determined in relation to the State (or

part of the State) to which his/her father originally belongs. A candidate who has migrat-

ed from one State (or part of the State) to another should, therefore, produce an OBC

certificate which should have been issued to himher based on his/her father's OBC

certificate from the State to which he (father) originally belongs.

Note 3: No change in the community status already indicated by a candidate in

his'her simplified application form for this examination will erdinarily be allowed by

the Commission.

Proforma-lil

Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)
Son/daughter of Shri..........resident of villageftown/city ..........dis-
trict....... state.........hereby declare that | belong te the.... ........community which is
recognized as a backward class by the Government of India for the purpose of
reservation in services as per orders contained in Department of Personnel and
Training Office Memorandum MNo. 36102/22/93-Estt. (SCT) dated 8-9-1993. Itis
also declared that as on closing date, | do not belong to persons/sections (Creamy
Layer) mentioned in column 3 of the Schedule to the above referred Office
Memorandum dated 8-9-1983, O.M. No. 36033/3/2004-Estt. (Res.) dated 9th
March, 2004 and O.M. No. 36033/3/2004-Estt. (Res.) dated 14th October, 2008.

Signature:............cceeeieieriaeens

Full Name:.........ccociiiiiiacnnens

AdAress:.....ccouiiierieninmssnanninas

Proforma-iV
CERTIFICATE TO BE PRODUCED BY SERVING/RETIRED/RELEASED ARMED
FORCES PERSONMEL FOR AVAILING THE AGE CONCESSION FOR POSTS
FILLED BY DIRECT RECRUITMENT BY UNION PUBLIC SERVICE COMMISSION
OTHERWISE THAN ON RESULTS OF AN OPEN COMPETITIVE EXAMINATION

A. Form of Certificate applicable for Released/Retired Personnel

It is certified that No. ........ Rank......... Name ........ .whose date of birth

iS.....o.ocoooo. has rendered service from.......... to............ in Army/NavyfAir Force.

2. He has been released from military services:

% a) on completion of assignment otherwise than

(i) by way of dismissal, or

(i) by way of discharge on account of misconduct or inefficiency, or

{iii) on his own request, but without earning his pension, or

(iv) he has not been transferred to the reserve pending such release

Y%hb) on account of physical disability attributable to Military Service.

%e) on invalidment after putting in at least five years of Military service

3. He is covered under the definition of Ex-Serviceman (Re-employment in Central

Civil Services and Posts) Rules, 1979 as amended from time to time

Place: .......cccieiniincinnns

Dt smge s ey Signature, Name and Designation of the
Competent Authority**

SEAL
% Delete the paragraph which is not applicable.
B. Form of Certificate for Serving Personnel
(Applicable for serving personnel who are due to be released within one year)

It is cerified that No. . Is serving in the

Army/Mavy/Air Force from.. 2%

2. He is due for release rei|rement on mmpleﬂcn of his specific period of assign-

ment on .

3. No dnscuplmary case is pendlng against him

Place: .. Sngnature Name and Designation of the
Dales s iiavannsvindssionis Competent Authority**
SEAL

Candidate (Serving Personnel) furnishing certificate B as above will have to
give the following undertaking:

Undertaking to be given by serving Armed Force personnel who are due to
be released within one year

| understand that if selected on the basis of the recruitment/Examination to which
this application relates, my appointment will be subject to my producing documentary
evidence to the satisfaction of the appointing authority that | have been duly
released/retired/discharged from the Armed Forces and that | am entitled to the bene-
fits admissible to Ex-Servicemen in terms of the Ex-Servicemen (Re-employment in
Central Civil Service and Posts) Rules, 1979, as amended from time to time.

Place:

Date: Signature and Name of Candidate
C. Form of Certificate applicable for Serving ECOs/SSCOs who have already
completed their initial assignment and are on extended assignment

It is certified that No. ...........
date of birth is.............is serving in the Army/Navy/Air Force from...............cee

2. He has already completed his initial assignment of five yearson...............and
is on extended assignment till..

3. There is no objection to h|s applymg for civil employment and he will be
released on three months notice on selection from the date of receipt of offer of

appointment.
Place:
Date: Signature, Name and Designation of the
Competent Authority**
SEAL

**Authorities who are competent to issue certificate to Armed Forces Personnel for
availing Age concessions are as follows:
{a) In case of Commissioned Officers including ECOs/SSCOs.
Army - Military Secretary Branch, Army Hgrs., New Delhi
Navy - Directorate of Personnel, Naval Hgrs., New Delhi
Air Force - Directorate of Personnel Officers, Air Hgrs., New Delhi
(b) In case of JCOs/ORs and equivalent of the Navy and Air Force,
Army - By various Regimental Record Offices
Navy - BABS, Mumbai
Air Force - Air Force Records, New Delhi
Proforma-V
Form-Il
Disability Certificate
(In cases of amputation or complete permanent paralysis of limbs
and in cases of blindness)
(See rule 4)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)

Recent PP size Attested
Phetegraph (Showing face
only) of the person
with disability

(07: | - -

Certificate No. ...........c......

This is to certify that | ha\.re carefully examined Shri/Smt/Kum .

sonfwifel daughter of Shri...................... Date of Birth ...
(DD/ MM/ YY)

Age ... .. years, maleffemale .. -
Regislrailon Ne: missninss permanenl res:dent of House No.
Ward/Village/Street ...................... Post Office
.. State _,
whose photograph is afﬂxed above and am satlsﬂed that:
(A) hefshe is a case of
® locomotor disability
® blindness
(Please tick as applicable)

. District
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(B) the diagnosis in his/her case is..
(A) Hel She has .. % (m rgure) .............................. percent {m words}

permanent physical |mpa|rment|’bllndness in relation to histher ..................
(part of body) as per guidelines (to be specified).
2. The applicant has submitted the following document as proof of residence;-
Nature of Document Date of Issue Details of authority
issuing certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued.

Form-ll
Disability Certificate
(In case of multiple disabilities)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)
(See rule 4)
Recent PP size Attested
Photograph (Showing face
only) of the person

with disability
Certificate No. .........cocoueunnine Date: .....corevnsiranins
This is to certify that we have carefully exam-
ined Shrif SmtMum. ..o Isoniwife/daughter of Shri ..............c.....
Date of Bitth........c.ccoocvvveviennis AGE v yEArS, maleffemale.......vo i
(OD) (MM) (YY)
Registration No... i permanent resident of House No..............
WardNﬂIagefStreet . . Post Office ......ccoen
District... State ciamenneenn. WHose  photograph is affixed

above, and are satlsf ed thai.

(A) Helshe is a Case of Multiple Disability. His/her extent of permanent physical
impairment/disability has been evaluated as per guidelines (to be specified)
for the disabilities ticked below, and shown against the relevant disability in the
table below:

S. | Disability Affected Part | Diagnosis | Permanent physical
No. of Body impairment/ mental
disability (in %)

1 | Locomotor disability | @

2 | Low wvision #

3 |Blindness Both Eyes

4 | Hearing impairment | £

5 | Mental retardation X

6 |Mental-illness X

(B) In the light of the above, his /her over all permanent physical impairment as
per guidelines (to be specified), is as follows:-
Infigures:- ..o ...percent
In words:- ..o peroent

2. This oondmcm is progresswef non-progressive! likely to improve/ not likely to
improve.

3. Reassessment of disability is :
() not necessary,
Or
{ii} is recommended/ after .
fore this certificate shall be vahd t|II

. years... .. manths, and there-

{DD) (MM) (YY)

@ e.g. Left/Right/both arms/legs

# Single eye/both eyes

£ e.g. Left/Right/both ears

4, The applicant has submitted the following doecument as proof of residence:-
Mature of Document Date of Issue Details of authority

issuing certificate

5. Signature and seal of the Medical Authority,

Name and seal of Member Name and seal Name and seal of the

of Member Chairperson

Signature/Thumb

impression of the

person in whose

favour disability

certificate is issued.

Form-IV
Disability Certificate

(In cases other than those mentioned in Forms Il and Ill)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)
(See rule 4)

Recent PP size Attested
Photograph (Showing face
only) of the person
with disability

Date: .....coceiemininas

Certificate NO. .....ccconiunernens
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3
This is to certify that | have carefully examined Shr/Smt./Kum ...

son/wife/daughter of Shri ......... .. Date of Birth...
(DD) (MM} (W}

AgE ............. years, maleffemale...................

Registration No. ... permanent resident of House No........

Ward/Village/Street ... . Post Office ... District... . State .

whose photograph is aﬂmed above, and am satisfied thai hefshe is a case of
- .. disability. His/her extent of percentage physical impairment/dis-

ablhw has been evaluated as per guidelines (to be specified) and is shown against

the relevant disability in the table below:-

S. | Disability Affected Part | Diagnosis [ Permanent physical

No. of Body impairment/ mental
disability (in %)

1 | Locomotor disability | @

2 | Low vision #

3 | Blindness Both Eyes

4 | Hearing impairment | £

5 | Mental retardation X

6 | Mental-illiness X

(Please strike out the disabilities which are not applicable.)

2. The above condition is progressive/ non-progressive/ likely to improve/not
likely to improve.

3. Reassessment of disability is :

{i) not necessary
Or

{iiy is recommended/ after ..
fore this certificate shall be vahd t|||

. years ............. months, and there-

(DD) (MM) {YY)
e.g. Left/Right'both armsilegs
e.g. Single eye/both eyes
e.g. Left/Right/both ears
The applicant has submitted the following document as proof of residence:-
ature of Document Date of Issue Details of authority
issuing certificate

@
#
£
4
N

(Authorised Signatory of notified Medical Authority)
(Name and Seal)
Countersigned
(Countersignature and seal of the
CMO/Medical Superintendent/Head of
Government Hospital, in case the certifi-
cate is issued by a medical authority who
is not a government servant (with seal))

Signature/Thumb
impression of the
person in whose
favour disability
certificate is issued.
Note: In case this certificate is issued by a medical authority who is not a govern-
ment servant, it shall be valid only if countersigned by the Chief Medical Officer of
the District.
Note: The principal rules were published in the Gazette of India vide notification
number S.0. 908 (E), dated the 31st December, 1996.
Proforma-Vi

The form of certificate to be produced by Government servants for claiming
Age concession

{Letter Head of the Institution/lssuing Authority)
This is to certify that Shri/lMs......... Sio, Dio, Wio Shri...............is a regulary
appointed an employee of this Organization/Department/Ministry and duties per-
formed by him/her during the periodis) are as under

Certified that:
*(a) Shri/fShrimati/Kum. ............... holds substantively a permanent post of ........ in
the Office/Department of ..., with effect from ..........cceeee

*{b) Shri/fSmt./Kum. . . has been continuously in temporary
service on a regular bams under 1he Central Government in the post of .. ..in
the Office/Departtment ...................with effect from ..................

Signature........
PIACE: ivivasinsimsiansssinsns NAMG G aTmmsiesiaes
Dateycisisaisras Designation .........ccccceeeiecemisaessens
Ministry/Office
AdAress. ... s s s
OMMC0-SERAL . ivsiiivisiisa vismbdivssaisnnigsessbiliseinns
Proforma-VIl
The form of certificate to be produced by Candidates for claiming experience
FORM-
Experience Certificate
Letter Head of the Institution/lssuing Authority
Telephone NO. .....coovmnmannee
Fax No. .
Name of Organizatlon
Address of the Organization
Dated...........

Continued on page 32
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Continued from page 31 -
This is to certify that ShriMs.........Sfo, Dfo, Wio Shri.............. waslis an Intelllgence Bureau

employee of this Organization/Department/Ministry and duties performed by
him/her during the period(s) are as under:

(Ministry of Home Affairs)
Government of India

2. It is certified that above facts and figures are true and based on service
records available in our organization/Department/Ministry. Signature
Name of competent authority
Stamp of competent authority
FORM-I
Experience Certificate
(For experience while pursuing DNB/IDM/M.Ch Courses)
Letter Head of the Institution/lssuing Authority
Telephone No...
Fax No.......... .
Name of Organization
Address of the Organization

Dated: ..........
This is to certify that Dr. .............Son/Daughter/Wife of Shri (Registration
[ [« PSS ) was a student for Diplomat of Mational Beard (DNB)/Doctar in

Medicine (DM)/Magister Chirugiae (M.Ch.) in.......................... Name of Course)
examination vide Notification No. ......... dated............The Degree of
DNE/DM/M.Ch. in... .... (Name of Specialty) awarded to Dr. ........by
this CollegefUniversity is recognized by the Medical Council of India.

NOTE-I:

The experience gained is recognized by the MCI or the Statutory body con-
cerned for system of medicine as valid teaching experience (for teaching med-
ical posts only).

NOTE-I:

The medical institution/college from where the experience isfare gained, is/are
recognized by the concermned medical authority ( for medical posts only).

2. It is certified that above facts and figures are true and based on service
records available in our organization/Department/Ministry.

Signature
Name of competent authority
Stamp of competent authority
FORM - 1l
Experience Certificate
(For experience at Bar for Advocates)
Letter Head of the Institution/lssuing Authority
Telephone No......ccieinmnnes
FAXNO...ocoooe i cnmisasiizass
Name of Organization
Address of the Organization

Dated.........cceees

This is to cerify that ShrifMs......(Registration No.....) Sfo, Dlo, Wfo
Shri..........has been practicing /practiced as an Advocate dealing with crimi-
nallcivii cases from......... to........in the CAT/Session/Court/High

Court/'Supreme Court at
2. It is certified that above facts and figures are true and based on service

records available in our organization/Department/Ministry. Signature
Name of competent authority
Stamp of competent authority
davp 55104/14/0008/1516 EN 4/87

Online applications are invited from Indian nationals for direct recruitment to the

Name of | From | To Total period | Nature of | Department/ post of Senior Mechanic. The details of the post and its eligibility conditions are

post held | ddimmiyy | dd/mmlyy | dd/mm/yy Appointment- | Specially/Field given below:

Permanent, | of experience Post | Name of the Number of | Essential qualification Pay Scale
Regular, code | Post vacancies
Timbora with break up

p. bl [} Senior Mechanic | 05 (UR-03, (i) Matriculation with Rs 5200-20200/- and
Part-time, General Central | OBC-01, minimum two years’ grade pay of Rs. 2000/
Contract, Service, Group-C | 5C-01) Industrial Training Institute | (PB-1), pius other

(Non-Gazetted! pass certificate in Web Off- | allowances at Central
Guest, Non-Ministerial} sat Printing Technalogy or | Gavemment rates.
Honorary etc. Printing Technology.
(1 (2) (3 (4) (5) (6) 1. Age Limit:

18 - 27 years as on the closing date i.e. May 10, 2015 for registration of applications.

The upper age limit is relaxable by five years for 5C and three years for OBC candidates

As there is no vacancy for ST category, ST candidates will be treated as general candi-

dates and will not get any age relaxation, as such. However, they will be exempted from

Monthly Duties performed/ Place of | Nature of work: |Remarks, if paying examination fee

: : f i : The upper age limit is also relaxable for departmental candidates up to 40 years in accor-

T faxperrler]ce gained hostng 2 Manaqerlal any dance with the instructions or orders issued by the Central Government.

(total) in brief in each post (Lower/Middle/ The age limit is also relaxable up to age of 35 years for General Candidates and up to 40
(please give details, Senior*) years for SC in case of widows, divorced women and women judicially separated from their
if need be, in attached b) Supervisory '11_';'15“5”5'?""_';9 arle nn-tlrem;lrnfed ) h— —— o~

i k e age limit is also relaxable for ex-servicemen as well as for candidates who were domi-
sheet) (in case of ¢) Operative ciled in J&K during 1.1.1980 to 31.12.1989 and children & dependents of victims of com-
Medical posts, please d) If none of munal riots of 2002 in Gujarat as per Government instructions in this regard issued from
mention field of the above, please time to time.
specialization) indicate nature of NOTE:

i.  Centre of examination once opted will not be changed under any circumstances
work (*Strike off ii. Applications received for more than ohe examination centre from a candidate would
whichever is not . besummarily rejected. ) o :
applicable) iii I]I;ed:::glbmly in term of age and educational qualification will be determined on clos-

(7) | (8) (9) (10) (11) iv. The reservation for OBC and SC category in the vacancies is as per rules.

v The numbers of vacancies indicated above are provisional and may change.

vi. The posts are tempaorary but likely to continue indefinitely.

vii. The above mentioned post is not reserved for any category of physically hand-

icapped (HH, OH, VH) person. Hence, they NEED NOT apply.

2. SERVICE LIABILITY: The post invalves All India Transfer Liability. Therefore, the can-
didates applying for the posts should be ready to serve anywhere in India.
3. SCHEME OF EXAMINATION:

Description of Examination Time Max. Marks
Whitten Objective type multiple choice questions on | 1 Hour | 100
Examination | General Awareness, G K, English, Reasoning, | 30

Mathematical aptitude, General Science etc. | minutes
Trade test in Web Off-set printing or printing technology 100 Marks

followed by interview (50 Marks each
for Trade test and

interview

Those candidates who acquire a specific standard in the written test will be called for trade
test in the relevant field followed by interview. The date. place and time of trade test and
interview shall be intimated to the candidates online

4. EXAMINATION FEE: Rs. 50/- (RUPEES FIFTY ONLY) for General & OBC candidates
(male). However, all women candidates and candidates belonging to Scheduled Caste
are exempted from payment of fae,

5. MODE OF PAYMENT: The candidates should pay the fee through State Bank of India
Challan (Cash deposit) or online account with State Bank of India only {Internet bank-
ing) or through State Bank Debit-cum-ATM card only. (Detailed information regarding
maode of payment is given on the website www.mha.nic.in}.

6. CLOSING DATE: 16 days from the date of publication of this advertisement in the
Employment Mews, Therefore, cnline registration will become active from the date of
publication of the advertisement |.e. April 25, 2015 till 2359 hours of the closing date
i.e. May 10, 2015.

7. HOW TO APPLY: (i) Applications should be submitted online only by logging on to the
website www.mha.nic.in. Applications will not be accepted through any other mode

(i) Online registration will become operational from the date of publication of advertise-
ment, i.e. April 25, 2015 till 2359 hours of the closing date, i.e. May 10, 2015. Any
registration done prior to April 25, 2015 will not be entertained.

(iif) Candidates can apply for the post in case they are eligible for the same. On the basis
of their performance in the wntten examination, the candidates would be short-listed
for trade test, depending on the number of vacancies.

(iv) The detailed instructions for online registration and other terms and conditions of the
post can be seen on the website www.mha.nic.in before applying for the post.

(v) The candidates are required to upload their photographs (size should not be maore
than 20 Kb) & signature (size should not be more than 10 Kb} at the time of registra-

tion itself,

8. Centre of examination: The examination will be held at following centres:
Sl. No. Centre
1 Chennai
2 Delhi
3 Guwahati
4 Kolkata
5 Mumbai

9. Before applying, CANDIDATES IN THEIR OWN INTEREST ARE ADVISED TO GO
THROUGH THE DETAILED INSTRUCTIONS CONTAINED IN THE DETAILED
ADVERTISEMENT IN THE WEBSITE www.mha.nic.in
WARNING: It has been noticed that some unscrupulous elements are fraudulently
inviting applications for various posts in the Intelligence Bureau. Such elements are
also alluring the aspirants appearing in various written examinations conducted by 1B
for providing assistance during the examination and are even issuing fake appoint-
ment letters to some of the candidates. The prospective candidates/job aspirants are,
therefore, cautioned not to fall prey to the designs of such unscrupulous elements who
are trying to dupe the unsuspecting aspirants/candidates for their personal gain
Candidates are also advised to apply through the website of MHA only ie
www.mha.nic.in. EN 4/69
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@ SAHA INSTITUTE OF NUCLEAR PHYSICS
Sector-1, Block-AF, Bidhannagar, Kolkata-700 064

(it any qualification has bee
1o the one prescribed in the
authority for the same)

n treated as equivalent
rules, state the

Saha Institute of Muclear Physics (SINP), an autenomous Grant-in-Aid Institlutions
under the administrative control of the Department of Atomic Energy is one of the
premier Institutes of basic scientific research located in Kolkata. SINFP is looking for
a dynamic innavative REGISTRAR to Head the administration as per details given

ADVERTISEMENT No, || MR

Qualifications/Experience required

Qualifications/Experience
possessed by the Officer

1. Name and Address (in Block Lelters)
(Complate postal address-official and
residential) Official Address
Residential Address

terms and conditions of appointment
of the officer selected shall be as per
the rules and instructions of Central
Government. The last date for

| have carefully gone through the Vacancy Gircular/advertisment and | am well aware
that the Curriculum Vitae duly supported by documents submitted by me will also be
assessad by the Selection Committee at the time of Selection for the post.

Date :

Signature of the candidate

ﬁlaryI plus admissibie 5. Please state clearly whether in the light of
Rectt/04/Non-Acad/2015 Designation Scale of Pay Allowance at the minimum enlries made by you above, you meet the
of the scale (approx.) requirements of the post
dt.14.04.2015 1. Registrar (01-UR) PB-4 (Rs. 37,400-67,000/-) | Rs. 1.05 lacs 6. Details of Empioyment, in chronclogical order. Enclose a separate sheet only
Applications are invited for filling up with GP Rs. 8,700/~ authenticated by your signature, if the spaca bafow is insutficient.
the fallowing posts On Contract: Entitled to draw D.A., H.R.A., and other allowances as admissible to Central | SI.|  Employer Post held | Scaleof | From To | Natureof
1. Physical Training 2 Government employee under the rules in force from time to time. No.| hpi)f and Duties
. The post will be filled on deputation on foreign service terms for a period of | asic pay
Instructor (1 Post) three years. The terms and conditions of the deputation will be governed by
2 StudantCnunsallorﬂ Post] the instructions issued from time to time by the Department of Personnel &
3' Cire - Training, Government of India. = - e " preeaer T
. r Develop Essentlal Qualifications : Masier's degree with at least 55% marks, Candidates IS B POHRER BRI L ik
& Training Officer (1Post) with degree with science background will be preferred. 5 Ez';:a'm;‘;&f’:ﬁ;ﬁ’p’f;ﬁ;ﬁ;ﬁi‘;:";’I:j“g:'e“'
Lastdaes foreceptof completedon- I EXAEEETE - 5 Yalts Bamrore i @ i of 10 yeare shou oo | . Depulalio'conrac bass,pease state
line and hard of the applications sy 4 i aj The date of initial appointment 3
4 ! copy pp the Grade Pay of Ris. 6,600 and Rs.7,600 (combined) on regular basis, The candidates b} Period of appointment on deputation/contract :
in the Instilute are 13.05.2015 and ||| sheuld have performed duties in these positions on regular basis. The experience ©) Name of the parent office/organization
20.05.2015 respectively, sheuld be related to work in scientific departments/institutions under Central/State 16 which you belong .
PM S . Governments. Candidates should have experience in handling Persannel/ 9. Additional details about present emplayment
For further details please visit Institute ||| Establishmant matters and should have sufficient knowledge of Government Please stata whether working urder
websile at http:/lwww.iitbbs.ac.in. procedures in Establishment/Accounts/Procurement/Stares etc. (indicate the name of your employer in
Desirable : relevant column)
| EN 4/40 Registrar {1) Degree in Law or MBA. {2) Familiarity with procedure of modarn managemant a) Central Government
" technigues and clear vision in Projection as well as preparing 5 years Plans and by Autonomous
= I_Govemment ot I?d'a - Budgets and to be able to arficulate policy matters and adequate experienca in c) Government Undertakings
M|n|stry Of Sh 1 pp| ng minuting meelings. (3} Experience of working as Secrefary in Committees and should d) Universities :
- be capable of handling Council meeting, drafting of resolution, agenda related with | 10. Please state whether you are working in the
{Ports Wing) the educationaliresearch matiers independently as well as skill to implement the same Department and are in the
Transport Bhawan 1, Parliament | same into action. (4) Proficlent in e-governance, e-procurement, office automation, feeder grade or feeder to feeder grade
Street New Delhi-110001 RTI matters and provisions of General Financial Rules. (5) The person should be | 11 Are you in Revised Scale of pay ? If yes, give
Vacancy Advertisement skilled in public relations as well as to interact with the schalars, scientist, scientific the date from which the revision took place
No. A-12022/7/2015 PE.I assistants, rade union eic. and alea indicala he pre-revised ecale
Name of the post:- Deputy|| AgeLimit:56 years as onthe closing date of receiving applications. Relaxation | 12 Total emoluments per manth now dravm
Chairman, Cochin Port Trust of age limit if any as per GOI rules. 13. Additional information, It any, which you
Pay scale:- Rs. 65000-75000/- (in Job Description : The selected person will have the overall responsibility of running wqug"{!re{m m‘:”hu"t "]l_ﬁu':'pm ki ??ﬁr
industrial D-A aﬁamj a smooth and efficient administration. The Registrar shall act as the Secretary to the f._'l':' i I_'nv' i iém_s tL |st9mnn_g.;ho errd w0
Number of \l"p - 1 governing Council of the Institute in all matters concerning the Institute, ha/she shall D) Aﬂr:lﬁisnn;va?:r:;gnflén ugﬁ:ﬁg:ﬂﬁ" Tedjart o
umber “a_mv" act under the Genaral control and orders of the Director. The person is expectad to i) Professicnal trainin sqand
The Port Trust is an autonomous H} jyaract with the Depariment of Alomic Energy/Aided Institutions under the Department iy Work experience m-gar A ARGV SeEcTIbed
body governed under the Major Port || af Atomic Energy, athar Government Institutions etc. inthe \-'aT:ancy Circularmd\rertisminn
Trusts Act, 1963, Appointmant to the I} Applications {in duplicate) in the prescribed application form {available in the institute (Nolg : Enclose a separate sheel, If the spaca is insuifficiant).
post is made by the Central Gowt. || websile www.saha.ac.in) superscripted "Application for the post of Registrar” giving | 14, Whether belongs to SC/ST/OBC
under section 3 (1) (b) of the Major || details of educational qualifications, experience ele. may be senl 1o the undersigned | 15. Remarks : (The candidates may indicate information with regard to
Port Trusts Act, 1963. Eligible Port || 50 85 1o reach an or befare May 25, 2015. Candidates should also give three references i) Research publication and reparts and
Officers and Officers belanging 1o All from whom the Institute may solicit confidentials reports. Those employed in State special project
India Services (IAS/PS/AFS) and Central Government Olices/Semi-Government Institutions/Public Sector ity Awards/Scholarships/Official Appreciation
Central Civil Servi G A with Undertaking should apply through proper Channel iiiy Affiliation with the professicnal bodies!
the "? I::L! e‘t:llctetls'l ro:p wit Any subsequent amendments/maodifications etc. on this matter will be notified instituticns/socisties and
@ stipulation nal they nave com-{ i the Institute website only. iv) Any other information}.
pleted & years of service in Group [} No. SINP/Estt./Advt.03/2015 {Nole : Enclose a separate sheet if the
‘A’ are eligible to be considered for || Date : 18.03.2015 Director space is insufiicient)
this post. Preference may be given PROFORMA 16. Name of Referees alongwith their address and contact numbers
to those having experience of work- Application for the post of REGISTRAR in the SINP, Kolkata ;;
ing in Port and Shipping sector, The 3)

: R 2. Date of Birth (in Christian Era) Address & Telephone No.
LHIH! Pt .Of Roplicatons . Lid 3. Date of retirement under Centralf Countersigned H
Minicky & Z1ME:a016. For mors State Government Rules (Employer with seal and telephone number)
details please |°9 on the website of || 4 Whether Educational and other quailllcanuns Note : Whenever there is a change of address or change in telephone number the
Ministry of Shipping required for the post are satisfied candidate/Employer should intimate the same. J
(www.shipmin.nic.in). EN 4/72 EN 4/82

Government of India
Ministry of Defence

Defence Research and Development
Organization (DRDO)

Defence Terrain Research Laboratory (DTRL)
Metcalfe House, Delhi-110054 (www.drdo.gov.in)
Recruitment of Junior Research Fellows (JRFs)
Following fellowships at JRF level avallable initial for a period of two year (extendable as per rule)
at a monthly pre-revised grant of Rs. 18000/- {Fixed) and contingency grant of Rs. 15000/- per
annum (Pre-revised), to work in the areas of terrain research and Geoinformatics. HRA and med-
ical facilities shall be admissible as per rule,

5. |Subject Essential qualification No. of
Ne.| post*
1 |Geology/Remote | M.Sc/ M.Sc (tech) or equivalent in geology/applied 04
Sensing/GIS geology/Remote Sensing/ Geoinformatics/ Geography/
GIS with first division
2 |Computer Science| BE/B Tech/M.Sc. in computer engineering/science with | 02
first division
3 |Civil Engineering | BE/B.Tech in civil engineenng with first division 01

*Number of vacancies is likely to increase.,

Age: Maximum 28 years of age as on the last date of receipt of application. (The ape is flexible
by 5 years for S3C/ST and by 3 years for OBC candidates). Type/written application from eligible
candidates with complete bio-data (as per given format) should reach 'Director, Defence Terrain
Research Laboratory, Metcalfe House, Delhi-110054" alongwith the application before 20 days
from date of advertisement. Affix a recent passport size photograph in the space marked on the
right top corner of the application. Send a croszed Indian postal order of Rs.10/- drawn in favour
of Director, DTRL Metcalfe House, Delhi-110054". Candidates working in Govt. / Public Sectar
Undertaking / Autonomous Bodies should apply through proper channel

Candidates will be required to produce certificates, testimonial in original at the time of interview
Those who have gualified NET/GATE Examination shall be preferred

It may please be noted that offer of fellowships does not confer on fellow any right for absorption
in DRDO. Moreover, the fellowship may also be terminated at any stage by Director, DTRL, with-

iz National Institute of Electronics and Information Technelogy
Ve El A Dr. B. A, M. University Campus, Aurangabad - 431004, Waharashtra, India
wHIE IT Phone: 0240-2082021, 2082022, Fox; 02402082050

Courses Accreditation

HIELIT Iz an autonomous scientific sociaty under Department of Electronics & Information Technology (DeitY),
Ministry of Communications and Information Technolegy Government of Indla. An examination body and
quality certifying agency at National Level in non-formal education announces Accreditation for Institutes
(PPP) ‘Computer Hardware , Networking & Malntenance Sourses'(CHM O & A level)

= Revised guideiines for the hardware courses.

» |_atest rends included In curmicula.

= Duration of each Course § months.

= Online institute & candidate registration.

=L ass paparwork & prompt response.

= Accraditation for 3 years with minimal chargs.

= Online technical support.

# Onling axam, fast result.

= Portal open for limited period only (twice a year).

= [nstant, infra assessment/ candidate intake.

avrangobad: nieli

EN 4/81

out assigning any reason. Director
DTRL
ANNEXURE "A’
DEFENCE TERRAIN RESEARCH LABORATORY
DEFENCE RESEARCH & DEVELOPMENT ORGANISATION
MINISTRY OF DEFENCE
METCALFE HOUSE: DELHI-110054
APPLICATION FORM
Advertisement No.., ..dated,
1. Post Applied Fnr .J H F [
2 Name i full in BLOCK letter : Phatograph
3. Father/Husband's Name
4. Date of Birth & Present Age
5. Addrass for Carrespondence
8. Permanent Address
7. E-mail Id & Mobile No.
9. Whether GEN/SC/ST/OBC
10, Whether Indian Postal Order Yes/No
attached, If yes give the details Moy v gl o R sy
11, Whether NET/GATE Qualified NET )
12. EDUCATIONAL QUALIFICATION GATE () Score ( %)
S.No. Qualification | Institution/ | Year of Maximum | Marks |Percentage
| | University |Passing | Marks Obtained (%) |
13 Expenence (Atach copy of the same)
Post Held |Name of the Period Nature of | Salary Remarks
employer From To Work
14.  Any cther information -
I certify that the particulars given above are corract.
Date: Signature
Name .......
davp 10301/11/0039/1516
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Govt. of India

Ministry of Defence

Defence Research & Development
Organisation
Laser Science & Technology Centre
Metcalfe House, Delhi-54
WALK-IN INTERVIEW FOR APPOINTMENT OF
EIGHT JRF POSTS ON 13 May & 14 May 2015

Laser Science & Technology Centre & Govt. of India
(Ministry of Defence), DRDO has a vision to be the
Centre of excellence in the field of Lazers and relat-
ed technologies with a Mission to develop High
Power sources, Laser support measures, Laser
and Opto electronics Systems and Related Techno-
logies for Directed Energy Applications, Carry Out
Advanced directed Research in the Fields of Lasers
& Photonics,
A Walk-in Interview will be held in this Centre on
13.05.2015 & 14.05.2015 at 0930 hrs for selscting
Eight post initially for a period of two years
(extended as per rules) to work in the area of Laser
Technology /Applied optics/ Opto electronics.
Applicant should bring alongwith him on the date of
interview a neatly type-written application details
glving name, date of birth, correspondence
address, educational qualification, subject/disci-
pline, percentage of marks, GATE/NET score etc.
enclosing self-attested copies of all certificates/tes-
timenials. A recent passport size photograph should
be pasted on the right hand comer of first page of
tive said details duly signed by the applicant.
I. Mumber of Posts JRF - 5
Essential Qualification : JRF MSc in
Physics/Laser/Applied Optics/ Fiber Optics! Optics!
Opto-electronics with Ist Div with NET/GATE
CQualification OR
M. Tech. in Fiber optics! Applied Optics/
Optics/Laser/ Opto-electronics with Ist Div in grad-
uation & Post-graduation
Il. Number of Posts JRF - 3
Essential Qualification : JRF BE/B.Tech in
Electronics/ECE with 1st Div with NET/GATE
Qualification.
Forl &1
1. Age: 28 years JRF on the date of interview, i.e
13 & 14.05.2015
2, Stipend: JRF- Rs. 25000/-p.m. (for 1st & 2nd
year)
Rs. 25000/~ p.m. (for 3rd year)
3, HRA & medical benefits are as admissible to
DRDO employees. For this purpose the stipend
amount will be taken as basic pay.
4 Fellows will be entited to only Casual leave.
However, maternity leave is admissible to women
fellows
5, CANDIDATES MUST BRING THEIR ORIG-
NAL CERTIFICATE AT THE TIME OF
INERVIEW IN THE ABSENCE OF WHICH THEY
WILL NOT BE INTERVIEWED.
6, No TADA will be paid for attending interview .
7. Offer of fellowship does not confer on fellows any
right for absorption in DRDO in any post.
8. The period of fellowship is purely based on per-
formance as well as continuance of the project
9. Candidate must possess essential qualifica-
tion on the date of interview (appearing candi-
dates or whose final result is awaited will not be
entertained.
davp 10301/11/0043/1516 EN 4/88

Employment News

April - 1 May 2015

Chennal Petroleum Cosporation Limited (CPCL), is a Public Sector Undertaking and a Group Company of Indian Oil Corporation Lid., in the feld of Hydro-carbon
processing with a refining capacity of 11.5 MMTPA, having Refineries located in Chennai and Nagapattinam, in Tamil Nadu,

CPCL invites applications from bright, young and energetic persons of Indian Nationality for the following Non-supervisory posibans. The number of vacancies
Indicaled are lenlalive which may increase or decrease in the relevanl calegories al the absolute discretion of the Managemenl.

Chennai Petroleum Corporation Limited
(A group company of IndianOil)
Regd. Off: 536, Anna Salai, Teynampet, Chennai - 600 018

Centre for Air Borne
Systems (CABS)

DRDO, Ministry of Defence
Belur, Yemlur Post
Bangalore - 560037, India
Ph: 080-25049130/34/35/38
Fax: 080-25222326

Junior Research Fellowship (JRF)
Centre For Air Borne Systems (CABS), Bangalore
is one of the Premier Research Centre of Defence
Ressarch Development Crganisation (DRDO)
invalved in design and development of Air Borne
Early Viaming and Control Systems (AEVWEC).
APPLICATIONS ARE INVITED FOR THE POST
OF JUNIOR RESEARCH FELLOWSHIP (JRF)
Posts - 12 (Number of vacancies likely to increase
in future, However, 15 to 20 candidates will be kept
in panel in different disciplines each apart from
selection of the present 12 vacancies for the offer of
JRF and the panel will be operated as and when
any additional posts of JRF is created f any existing
JRF resigns or completion of tenure of existing JRF,
the same will ba filled by the panel in the order of
merit/discipline. The said panel will be valid opera-
tion for a period of 2 years from the date of inter-
view or till the next advertisement is released invit-
ing application for JRF whichever is earlier.

Area of Research - Aercdynamics, Structural Design
Analysis, Radar Engineering, Communication
Engineering, Networking and Display Systems,
Missian Computer, Thermal Management tc.

Place of work- Centre for Air Borne Systems
({CABS) DRDO, Ministry of Defence, Belur, Yemalur
Fost, Bangalore - 560037

Duration - Offer is for a period of 2 years
Stipend- Rs. 25000/~-pm and HRA (30%) as per
rules

Qualification - Graduate degree in professional
course (B.E/B.Tech.) with NET/GATE. Electronics /

Continued on page 35

Reserved for
5. Posts Departments | Vac.
No UR|oBC| SC| ST Remarks
1 |Jr. Engineering Asstt.-1V (Chemical) Manufacturing | 59 |32 [ 16 |10 | 1
2 |Jr. Engineering Asstt.-IV (Mechanical) Maintenanices | 26 |13 | 8 | 5 | - [{One position reserved for OH (OL) / HH}
3 |Jr. Engineering Asstt.-IV (Electrical) Power & Utllities| 11 | g | 3 | 2 | - [|{One position reserved for OH (OL) / HH}
4 |Jr. Engineering Assit.-IV (Instrumentation 2 |2 - = =
i g { ) Maintenance
5 |Jr. Engineering Asstt.-IV (Automaobile) B |32 |1 -
Total 104 |56 | 29 |18 | 1
The above posts (except SI. No. 5) will be operated in round-the-clock rotating shift.
1. ELIGIBILITY CRITERIA
POST
POST CODE QUALIFICATION EXPERIENCE (Refer Note 1 & 2)

Junior . First Clase Diplama (55% for SC/ST | For Process Units Operation: Minimum two years of relevant past qualification work
Engineering candidates) in Chemical / Petroleum / | experience preferably in Process Units in Refining ¢ Chamical / Paetro-chemical |
ASSE“?M'W Petro-Chemical Engg. / Technology. Fertilizer plant having wark experience related lo operation of Fired Heaters
{Chemical) o1 (OR) Exchangers, Compressors, Distilation Columns, Reactors, High-Pressure Vessels,

First Class Degree (55% for SCIST ETrﬁu;n'l'oTur::h:;nt Fiant, Cocling towers, Tank farm, Pressurized storage bullets,

candidates) in B.5c. with Chemistry il

as a major subject,
Junior First Class Diploma (55% for SC | For (Power & Utilities) - Operation: Minimum two years of relevant post qualification
Eng_lneering candidates)} in Mechanical | work sxpenence in operation (in rotating shifts) of water tube boilers and other utility
AssistantV Engineering systems such as DM Plant, Ceoling Tower, elc. in a Power | Utility plant of any
{Mechanical) indusirial complex, Candidates with cerdificate in BOE | BOA will be preferred.

0z For Mechanical - Maintenance: Minimum two years of relevant post qualification
work experience in maintenance of rotary eguipments such as Procass Pumps /
Compressars | Turbine, Stationery equipments such as bailers, heat exchangers,
column vessels, piping, valves and tanks elc. in a Process Industry including Refinery
I Petro-chamical | Chemical / Fertdizer / Power Plant.

Junior First Class Diploma {55% for SC | For (Power & Utilities) - Operation: Minimum twa years of relevant post qualification

Eng!naurlng candidates) in Electrical | Electrical & | work expenence in operation of Steam driven TG sats [ Gas Turbine | Heal Recovery

Assistant-IV Electronics Engineering. Steam Generalors | parallel cperation of Generalors with Slale Electricity Grd /

(Electrical) Electrical Sub-Stations 415 valts & 6,6 KV / 110 KV Switchyard, etc. in a Power Plant
of any indusirial complex. Candidates with 'C'-certificate will be preferred.

0 For Electrical - Maintenance: Minimum two years of relevant post qualification work
experience in maintenance of Electrical equipmenis related to mofor overhauling,
maotor trouble shooling, maintenance of LT & HT Meotors and HT {6.6kV/3.3kV) and LT
415 volts) switchgear, ability o read and understand control circuit diagrams and
lroubleshoat the faulls, and maintenance of LT & HT breakers | PCCs § MCCs | baltery
banks and battery charge Syslem elc. in @ process indusiry including Refinery / Petro-
chemical f Chemical / Fertilizer ! Power PlanL,

Junior First Class Diploma in Instrumentaticn | For Instrument - Maintenance: Minemum ftwo years of relevant post qualification
Engineering ! Instrumentation & Control (| work experance in maintenance of process confrol instrumenlation in & process
Assistant-V Electronics & Instrumentation /| industry including Refinery / Petro-chemical ! Chemical | Fertlizer sector with a
|Ir_|strumont- o4 Electronics & Communications | kmowledge of Preventive and breskdown Maintenance / trouble-shooling and
ation) Engineering. reclification of Field instrumenis - ransmiters { control valves,
Farniliarity with Distributed contral system / PLCs  Ability to read PRID and logic
cantrol diagrams - able to generate calibration reports,
Junior First Class Diploma (55% for SC | For Garage Operation & Maintenance: Minimum two years of relevant post
Engineering candidates) in Automobile / | gualification work experience in operation & maintenance of automobie equipments
Assistant-1V 05 Mechanical Engineering with | suchas Cranes, Fork-lifts, Hydro-blast machines, Tractors, DG sets, Air-compressors,
{Automobile) automobile as a special subject. Exchangar retubing machines in any Industrial complex. Candidates possessing
heavy vehicie driving license will be preferred.
Age Limit as on 30.04.2015: 26 years relaxable oy 5 years for SCIST, 3 years for OBC and 10 years for Persons with Disabilites (PwD) candidates (15
years for PwD SCs/STs and 13 years for PwD - OBCs),

Mote:

2. Pay & Emoluments:

Candidates will be appointed in the IDA Pay Scale of 211,900-32,000 on a basic pay of 711,900/~ (Rupesas Elaven Thousand Nine Hundred only) in Grade IV in
Non-=Supervisory cadre, subject to medical filness.

In addition 1o Basic Pay, candidates will be entitied for DA, HRA / Self-Lease. PF, Gratuity, LTG / LFA, Reimbursement of Medical expenses, Superannuabon

b

3.1
The selection shall be made through Wrillen Test (to be held in Chennai only) and Personal Interview of the shor listed candidates. The written test is

4. General;

2
3

1. The iceship Training undar the renficeship Act, 1967, shall be considen (]
2. Reservafion of vacancies for Ex-servicamen as per Gowl. Directives issued from fime lo fime.

enefits, efc., as per the nules of the Corporation.
Mode of Selection:

cheduled on 14.06.2015 (Sunday),

Candidates can apply for only coe post. Before applying, the applicant should ensure that he ¢ she fulfills the eligibility and other norms and that the
particulars furnished are cormect in all respects.

All the qualifications should be full time regular courses from a Government recognized University | Institute,

Candidales ara required to possess a valid e-mail Il and mobile no., which is 1o be entered in the online appfication form, so that inimatian regarding
downloadirg of call letter for written test / interview can be sent

Eligible mndloates will have to apﬁly through onlma regisiration system af GPCL anly. To apply visit: www.cpel. €0, In am:l click on “People & Careers™ and
a?pllcauonm_bﬁc_aa_pled CPCL will ncl be responsible for non-receipt / bouncing hack af any amaul sent lo the canandale

Candidates belonging 1o General { OBC category is reguired 1o pay a non-refundable registration fee of $300/= (Rupees Three hundred only) (SC/ST/PWD
candidates are exempted).

For General and OBC candidates, once they submit their Online application, the System will display a Unique Payment Reference Number and a link for
Payment of Application Fee. Candidates have ta click on hat link and make the payment of Application fee. Only aflar payment of Application Fee, the
Agplication will be treated as complete and candidate can generate final Registration Slip with a unique Registration Number,

PHOTOGRAPH: Ona recent coloured passport size photograph not more than three months old is to be scanned and uploaded in the space earmarked in the
on-line application. The Photograph should be minimum 200 dpi (dots per inch) and in JPG or JPEG formal. The Size of the photograph should be betwean
20KB to SOKE. (Refer our website for detail).

SIGNATURE: Signature (in Black ink) against while background is to be scanned and uploaded in the space earmarked in the on-ine application
Candidates must ensure the signature uploaded shall be maintained as same at all places viz. signature up-loaded, appended on Undertaking, Attendance
Sheel of written examination, etc. If any variation is found between the signatures, the candidature is liable 1o be cancelled. Candidate Is advised to confirm
his / her uploaded signature is cleary visible / identifiable at the appropriate place. The signature should be minimum 200 dp (dots per inch) and in
JPG or JPEG format. The Size of the signature should be between 10KB to 20KB. (Refer our website for detail),

While: making the Payment, System will again ask the details of Name. Mobile No. etc. and Reference Number, which was generated at the time of applying

online,
0. METHOD OF APPLICATION FEE PAYMENT: A link will ba provided on the websie for paymenl, which would take the candidate to www.onlinesbi after

submitting of onlne data and generation of Payment Ref, Mumber, The candicate would then follow the instruction as given on SBI Link to complete the
payment. The candidate can make payment through Intemet banking / ATM-cum-Debit Card { Credit Card ! Bank Challan. Afler making the payment a

Payment Slip will be generated on screen, and candidates should take the print of thal payment slip or save that

Continued on page 35
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Gwalior Bhubaneswar Noida Nellore Gea U niv erSi Of Delhi
Indian Institute of Tourism and Travel Management %) ty
[An_ Drgarjlsatlor_l of Ministry of Tounsn'_l, Government of India) Advt. No. Estab. IV/253/2015/
w Govindpuri, Gwalior (M.P.) - 474011, India " ! o sk - T .
[ Online applications are invited on the prescribed Application Form for the following posts latest
= MBA (TOURISM) within two weeks from the date of publication of this advertisement in the Emplayment News
3 whichever is later (Only PwD applicants are permitted to apply through Offline form)
o | ITTM offers admission (2015-17) for two x =] Posts Cate
4 : 5 Eligibility : 0s! gory
a "'e?.rs ﬁqBA {fTU'f'srfém) '”t”_’am"mng Spe i) Graduation with 50% marks (45% for| | | No. UR[SC[sT|OBC Total
= | stk kel SCISTICH) ko any discpng. 1| Professional Assistant | 08 | 02 |01 | 03 15
i) Walid f  GATIMATICMAT/GMAT!
& TOURISM AND TRAVEL (0 Yand soore:i [Reserved-01 for Visually Handi-
¥ Y 0 SN s Appear in IITTM Aptitute Test (IAT) on 24th capped (LV) from any category,
- DL T
= ] AL BUSINESS (Tourism & Logi {Candidate appearing in final year - -
F - Graduation Examination may also apply) 2 Senlor Assistant 05 |- - 04 09 1 R
x SERVICE (TOU rlsm) MOU signed with IGNT University (Ministry of HRD, [Resmd-m for Hetanng Handi-
a5 GOl capped from any category, i.e.
F TOURISM AND LEISURE UR/SCISTIOBC] '
= HTTH, Gwalio 08425407607, 07205146265 3 Social Worker 0z |- - 01 03
;] TOURISWAND CARGO __ISSURSNNE - -c= il Dosmarved o4 for Wasal Hend
] T - LUDENESwar L
Last date for submission of appli- | - 09980050707, 08BE00167E capped (B. LV) from any category,
; s ITTM Nellors - 08480754454 08249738489 Le. URISCISTIORC]
for admission: May 1, 2015 y - -
cation y 1, e-mail: littmadmission@gmail.com 4. | Semi Professional 09 |02 [o1 |03 15
(Web : www.iittm,net EN 479 Assistant
H & Assistant 42 |11 |06 | 21 80
Headquarters !daval Cgmponent COI'I'II'I‘IaI"Ide_I’, Port Blair [Reserved-03 for Hearing Handi-
Declaration of Final Result of Recruitment capped, 01 for Orthopedically Hand-
il 3 icapped (QA, OL, BL, OAOL) from
for the Post of Civilian Motor Driver (OG) am category, ic. URISCISTIORC]
and Fire Engine Driver & [ Jumior Lbrary & o7 05
1. Roll Mos. of the candidates appeared in the driving test, written test and interview for the Civilian Information Assistant
Motor Driver (OG) and Fire Engine Driver held at Port Blair from 09 Feb 15 to 14 Feb 15 and 16 7 Jurnior Assistant 29 (08 |og [ 25 78
Feb 15 to 01 Mar 15 have been placed on panel for final selection and consideration for appoint- [Reserved-01 for Orthopedically
ment provisionally are as follow:- Handicapped (OA, OL, BL, OAOL)
CMD - 69 from any category, i.e. URISC/STIOBC]
14 CMD 025 | 14CMD 028 | 14 CMD 080 | 14 CMD 121 | 14 CMD 189 | 14 CMD 418 8 | Dispatch Riger o4 - |- o7 05
14 CMD 096 | 14 CMD 079 | 14 CMD 135 14 CMD 164 | 14 CMD 377 | 14 CMD 373 9. | MTS-Library 46 |08 [13 | 22 89
14 CMD 032 | 14 CMD 078 | 14 CMD 330 14 CMD 264 | 14 CMD 300 | 14 CMD 347 UR- Unreserved, SC- Scheduled Caste, ST- Scheduled Tribe, OBC- Other Backward Class, LV-

Low Vision, OH- Orthopedically Handicapped, HH-Hearing Handicapped, OA- One Arm, OL-
14 CMD 200 | 14 CMD Q74 | 14 CMD 218 14 CMD 408 | 14 CMD 126 | 14 CMD 261 One Leg, BL- Both Leg, OAOL- One Am One Leg
14 CMD 061 | 14 CMD 102 | 14 CMD 239 14 CMD 256 | 14 CMD 275 | 14 CMD 085 MNote: For details, please see University website www.du.acin and click

nities" f
14 CMD 385 14 CMD 013 | 14 CMD 205 14 CMD 140 | 14 CMD 152 | 14 CMD 299 Mmuww aidendiimicatenidumiscigendura shall be pasied on this viabisioh ol REGISTRAR
14 CMD 106 | 14 CMD 387 | 14 CMD 403 14 CMD 262 | 14 CMD 204 | 14 CMD 278 davp 21231/11/0004/1516
14 CMD 011 14 CMD O77 | 14 CMD 087 14 CMD 229 | 14 CMD 078 | 14 CMD 257 EN 4197
14 CMD 178 | 14 CMD 219 | 14 CMD 407 14 CMD 170 | 14 CMD 351 | 14 CMD 021 _ _ ) ] B _ _ _

3, The considaration for appointment will be further subject to being found suitabla in all respect
14CMBO75 | 14 CMD 124 | 14 CMD 210 14 CMD 175 | 14 CMD.305 | 14 CMD 346 (including 'Character & Antecedents Verification’ clearance and declared fit in ‘Medical
14 CMD 336 14 CMD 296 | 14 CMD 394 14 CMD 341 | 14 CMD 059 | 14 CMD 381 Examination') as per the rules.

14 CMD 265 | 14 CMD 018 | 14 CMD 215 Note:-
(Sixty Nine Oniy) (a) The above mentioned candidates are also being informed separately by registered/speed
FED-04 ¥ post The dates for medical examination would also be intimated.

(b} While every care has been taken in preparing the above list, HQANC shall not be responsi-
|'14 FED 39 | 14 FED 48 I 14 FED 33 | 14 FED 23 | ble for any inadvertent errors. CSO (L, A & P), HOQANC, Port Blair reserves the right to rec-
(Four Only) tify the ermors & omissions, if any.

2. Attention of the candidates is invited to the fact that mere being placed on panel for final selec-  (c)
tion does not, in any way, bestow the right for appointment to the post of Civilian Motor Driver (OG)
and Fire Engine Driver, which is subject to verification of original documents in support of your eli-
gibility as per the critenion, as publicized vide Advertisement no. 01/2014, by Headguarters,
Andaman & Nicobar Command in Employment News dated 26 Jul - 01 Aug 14 & Daily Telegrams in lieu
dated 09 Aug 14. davp 10702/11/0045/151

No correspondence will be entertained from the candidates not selected.

Continued from page 34

11, Candidate who wish lo make the payment later on should click on the link: “Acknowie mernt For Registered candidates only” given on main page to
Repnnt Registration Slip | To submit the Bank details and generate Registration Slip { To make the Payment of Application Fee if provisionally Registered
This infermation will be asked only at ONE fime for completing the Application, and afier that & candidate can generate and take the print of Reglstration Slip
again (if required),

12, ILis mandatory to submil the details of SB Collect Reference Mumber (10 digit alphanumene reference number starting with DU) printed on e-receipt ang
deposit dates again in anling portal by Ingin thraugh Unique Registration Number after making the paymeant. If a candidate fails to submit these details within
dus date aftar making the paymaent, hig / hee application shall be trealed as incomplate and surmmarily be rejacted.

13. Bank charges will b2 bome by the candidates. In case the candidate deposis the fee in a wrong account, CPCL will not be responsible. Registration fee
deposited after 13.05.2015 will not be valid.

14, Fees once paid will not be refunded under any circumstances. Candidates are therefore requested to verify their eligibility before paying the application fee,

15. A successfully enrolied candidates will be allowed to download his Admit card, Test Guidelines etc. for appearing in the written test from the website. which
will be uploaded |atest by 29.05,2015, The admit card will indicate the roll number, name of the test center and guidedines for the test Plgase note that the
admit eard will not be sent by post.

16. A information regarding this recruilmeant will be made available on the website www.cpcl.ooin and no separate communication will be made with the
candidales

17. The period of experience will be determined upto 30.04.2015.

18. Candidates applying against Physically Disabled category shall have not less than 40% of relative disability. A copy of the Disability Certficate issued by the
Compstent Autharily, wiz. a Medical Board duly eonsituted by the Central or State Govemment shall be furnished, while applying, faling which their
application will be rejected

18. For claiming the benefit of 0BG category, the candidate should submit a proper Caste Cenificate as per the proforma prescribed by the Government of India
{copy available on our website www.cpel.co.in), which would, among others, spectiically mention that the candidate does not belong to the perscns/sections
(Creamy Layer) as mentoned n column 3 of the Schedule to OM No 36012/22/93-Est (SCT) dated 08.09-1993 of the Department of Personnel and Tralning
in the Govt. of India

20. Candidates serving in Govarnmant Depariments [ PSUs should furnish "Mo Objection Certificate™ at tha time of interviaw, falling which they will nol be
allowed fo appear for tha interview.

21. Selection and Appointment of candidates is subject (o verification of Caste / Character & Antecedents from authosities concemed.

22. 5C (ST candidates called for Written test / Personal Interview will be reimbursed single Second Class Railway | Bus fare fram the nearest railway station of

Continued from page 34

ECE, Electrical { Instrumentation / EEE Computer
Science / Information Science, Aeronautics /
Aerospace Engg, Mechanical Engg. Or

Post graduate degree in professional course.
(ME/M Tech) in first division both at Graduate and
Post graduate level, Discipline -same as above
Age limit - The upper age limit for offering JRF
shall be 28 years. The upper age limit shall be
relaxable up to 5 years in case of candidates
belonging to SC & ST and up to 3 years in case of
candidates belonging to OBC

Selection Procedure - The applications received
in response to this advertisement will be short list-
ed based on the marks/merit obtained in their aca-
demic qualification and accordingly the candidates
will be called for written test (call letter will contain
the date of interview venue, details to reach the
venue etc). The written test result will be
announced at CABS on the same day. The suc-
cessful candidates in the written test will be sub-
jected to interview on the next day. The final selec-
tion list of candidates for the existing available
vacancies alongwith select panel will be published
on the same day of interview at the Notice Board of

the malling address to the place of test | interview and Back by the shorest route on production of ticket, provided the distance is not less than 30 kms
Reimbursemant will be made subject to submission of TA claim along with original rail ticket / receipt or photocopy thereof or ariginal bus tickets(s) and copy
of Community Certficate, Reimbursement of travel claim will not be allowed, if Community Certificate is not produced and if the 5C / 5T candidate is founag
ineligible as per Press Advertisement criterion

Friday or amail al cpclrecit20] S@gmail.com

CABS and also will be uploaded in DRDO website
{DRDO org -CABS JRF result) The candidates par-
ticularly outstation candidates have to plan their
stay accordingly.

23, Candi s5ing high ification viz. G te Engineering D ar ivalent are not eligible to ey 5 pursi
ihar taifcston noat 10 dociars bl apEhILS Sae, Lo (i | rraract Momaton o pprassn Sl mtots Taarf etociod o any || Note: Canvassing in any form wil be viewed ser-
slage even afles appointmant, shall invite lermination of the service withoul any notice, ously and may result in disqualification of candida-
24. Management reservas the right to fill or not to fill tha posts and mere fulfillment of qualification, experience and ather aligibity requiremants laid down, does ture.
not entitle a candidate to be called for the written test ! interview. Application Procedure- Application on plain paper
25, In case of any ambiguity / dispute arising on account of interpretation in versions other than English advertised in Newspaper / Employment News, English with complete Bio-data, a recent passport size
version given in the web-site www.cpel.co.in will prevail phota on the top right comer of the 1st page, duly
26 ﬁnﬁurf;&.;:\ira?!:my af the filled Application Form or any other supporing documents 1s 1o be sent before shorllisting based on Writlen Test unless asked 1o attested copies of degree certificates, mark lists to
i i .
27. For any clarifications, Shri Tuhin Dulta, Sr. Officer {Personnal) may be contactad at 044-25844282 during office hours (08:00 am to 03:00 pm) from Monday to be forwarded to the Director, CABS, DRDO.

Ministry of Defence, Belur, Yemlur, Post, Bangalore
- 560037, within 21 days from the date of publi-

cation of this advertisement. The envelope con-

Important Dates: CHIEF MANAGER (PERSONNEL) taining the application should be super scribed as

(a) Opening of online application; 20.04.2015 : “Applications, for Junior Research Fellowship"

(b} Closing of online application: 11.056.2015 Candidates working in Gavemment/Public Sector

{c} Deposit of payment through Challan:  13.05.2015 Undertakings/ Autonomaus Bodies should apply

E s through proper channel. It may please be noted that

(d)  Admit Card downloading from: 29.05.2015 offer of Fellowship does nat canfer on Fellows any
(8)  Written Test {in Chennai): 14.06.2015 right for absorption in DRDO.

EN 4/50 EN 4/99
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36 www.employmentnews.gov.in
A Indian Rubber Manufacturers
W Research Association (IRMRA) CJ

Affiliated to Ministry of Commerce & industry

Govt. of India (A NABL (1S0-17025-2005) Accredited Laboratory)

Plot No.254/1B, Road No. |6V, Wagle Industrial Estate, Thane (W)-400604

Ph. :022-2581 1348, 2580 3753, 2583 4650/51/52,
6787 3200 6787 3221 /22/27/39/42/44-48 (5 Lines)
Telefax :022-2582 3910 E-mail: info@irmra.org Website :www.irmra.org
{Profile of the candidate to be mentioned in the Advertisement)

IRMRA a R & D Institute invites Applications for the post of the Director on (All India open/ merit basis.)
Eligibility : The candidate should be a Technologist with a Ph D/Post Graduate qualification preferably in rubber/Polymer
Science & Technology from reputed institute like |1 Ts. He should have onginal published tschnical papers in reputed jour-
nals with a proven track record in the field of Elastomeric materials/related technologies and its application
An MBA andior a qualification in Operations/Human Resources Management from reputed B- School is desirable.
Age : The candidate should not ba more than 50 years (but for exceptional candidates, the age should not exceed
54 years)
Experience : The candidate should have an overall experience of 15-20 years out of which at least 4-5 years in suc-
cessfully heading the management and Administration of multidisciplinary Research organization.
The experience shall include Research & Development, Product Development, Project Proposal and report writing,
Knowledge on analytical instruments, Analytical Testing of Rubber/Polymers and allied chemicals. Training and consul-
tancy services, Research Publications, project planning and management etc.
Pay Scale : In the pay scale of 6T000-79000 with annual increment @ 3%. And allowances as applicable to IRMRA
employees.
For further details visit our Website www.irmra,org and respond to Senior HR Officar within 3 weeks from the date of
publication of this Advertisement. EN 473

C!H.IHHN New © TI‘IE!J'I"II‘H

Fax: 011-26183012 ISRO, Govt. of India sponsored research project. The

K Baneqee Centre of qualifications for the post are: Masters degree in
Atn’lospherlc Atmospheric and Ocean Sciences/ Physics/

and Ocean Studies Mathematics with at least 80% marks from the Govt
M. N. Saha Centre of Space Studies recognized Universities/|nstitutes, Preference will be

E % given to candidates having knowledge of Physical
Unlverslty Df Allahabad Oceanography, Computer Applications, LINUX, MATLAB
Allahabad-211002

and C++_ Applications giving full educational details should
The M. N, Saha Centre of Space Studies, University of  reach to aos uca@gmail.com within 15 days of its publica-
Allahabad invites applications for the post of Junior

tion in the Employment Mews, Mew Delhi.
Research Fellow [@ Rs 25000 + 20% HRA pm] under  EN 4/14 (SUNEET DWIVEDI)

=Ty TreEnfEr et wawsgr=r mforgs
NATIONAL INSTITUTE OF TECHNOLOGY, MANIPUR

An Autonomous Institute under MHRD, Govt. of India.
Mo NITM. L Za-Est )y MP/REG/2014/3303 o

Recruitment for Teaching Posts

Date: 10/04/2015

Mational Institute of Technology Manipur, invites applications from candidates of Indian nationality for appointment
[ 1o the I'ol'lcrwmg lead'urlg pos mcms

| Department [Post “No.of “Reservation T Pay scales (in
posts*** | SC r | | UF Rs.)*
| (i) Physics Professor ** | 05 00 “PB 4..37400 —
(iNChemistry 67000 +
(it }Mathematics AGP:Rs, 10500/
(iv)Electrical & Electronics Engg.
(v) Electromics & Comm. Engg.
(i) Computer Scicnce &Engg.
iv) Civil Engg.
(v) Mechanical Engg.
(iJElectrical & Electronics Engg Associate | 10 o1 | o0 |02 07 PB4 37400
(ii) Electronics & Comm. Engg. Professor G700 - +
{1} Computer Science &Engg, AGP:Rs5.9500/-
iv) Civil Engg.
{v) Mechanical Engg
(vi) Chemistry
{vii) Physics
(wiii) Mathematics |
{i)Electrical & Electronics Engg, Assistant To be filled up against resultant PB 3: 15600 —
(it} Electronics & Comm. Engg. Professor vacancy of Professor & Associatc 39100/= +
(1) Computer Science &Engg Professor AGP:Rs 6000/,
| iv) Civil Engg TO00/-, 8OO~
(v} Mechanical Engg
(vi) Chemistry
(vii} Physics
l (viii) Mathematics

*Plus Govi. of India allowances as applicable to the MNIT: from time (0 time

== For the post of professor, post will be filled up in order of priority & availability of suitable candidates,
**¥Number and Mature of posts shown above may vary at the time of Selection depending on additional sanctioned
post from the Ministry. The Institute also reserves the right not to fill any post(s).

Essential qualifications, other details and application form may be downloaded from the website
www nitmanipurac.in. Last date of submission of forms ig 1 1/05/2015,

S5d/-
EMN 4/49 Direcior
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NATIONAL SCHOOL OF DRAMA

(An autonomous Institution under

Ministry of Culture, Govt, of India)
NSD REPERTORY COMPANY, New Delhi

National School of Drama invites applications on plain paper from
THEATRE ARTISTS for vacant posts of Artists Grade A and B in the
Repertory Company. They will be appointed on a consolidated salary
slab of Rs.45,000-50,000 and 40,000-45,000 per month respectively.
The appointment will be on contract basis, initially for cne year,
which may be extended for further 5 years on the basis of Annual
assessment every year.

Artist Grade A

Essential Qualifications:-

1.Graduate of the National School of Drama or of a recognized
Theatre Training Institute or 5 years post-training experience in
acting & eminence in the field.

2.Experience of participating in 15 important productions in Hindi
and/or any other Indian Language perfarming major roles.
3.Proficiency in Hindi language & speech.

Desirable Qualifications

(1} Knowledge of dance, music and allied art, (2) Experience in
direction of play and or stage craft work. (3) Knowledge of regional
languages/dialects. (4) Knowledge of acting theories & styles.
Note : The above qualifications may be relaxed in favour of
candidate otherwise found suitable.

Artist Grade B

Essential Qualification:-

1.Graduate of the National School of Drama or of a recognized
Theatre Training Institute or 2 years post-training experience in
acting.

2.Experience of participating in 10 important productions in Hindi
and/or any other Indian Language performing major roles.

3 Proficiency in Hindi language & speech.

Desirable Qualifications

{1} Knowledge of dance, music and allied art. (2) Experience in
direction of play and/or stage craft work, (3) Knowledge of regional
languages and sltyles. (4) Knowledge of acting theories & styles.
Note : The above qualifications may be relaxed in favour of
candidate otherwise found suitabla,

Preference will be given to Graduates of NSD.

Applications complete in all respects, accompanied by a recent
passport size photograph and attested copies of cerlificates and
testimonials, proof of age etc., should reach the Chief, NSD
Repertory Company, Bahawalpur House, Bhagwandas Road, New
Delhi-110001 on or before 16-5-2015.

The new session will commence from mid-July 2015. Persons
already employed should route their applications through proper
channel. No TA I DA will be paid for attending the audition/interview.
However, SC [ ST candidates will be paid lind class railway fare by
the shortest route from their place of residence to New Delhi and
back, on production of railway/bus receipt.

EN 4/84

Central Board
(‘; of Secondary Education
t. {An Autonomous
"===="  Qrganisation under the
Union Ministry of Human

DI:.LHI URBAN ART (()MMISHIUN

fer The Ministry

The Drelhi Urban Art Commission a Statutory Body set up under an Act of Parliament |
has undertaken important city level projects. The Commission requines the services of
Resource ue"em.pmem‘ Govt. of following pcr\samlgi who can duszgli’u‘nrk uzing 31 max, sketc ||rll ip photoshop, 10 be
India) engaged on short term contract hasic:
H-148, Sector-63, Noida L. Architect Visualiser
District Gautam Budh 2. Architect Urban Designer
Magar - 201308(UP) 3. Architect Town Planner
E-mail: net@cbse.gov.in 4. Landscape Architect
Website: www.cbsenet.nic.in 5. Transpori Planner

A. Rem nn-:rnliau & Duties

Tele. 7042399524, 7042399525 Sl Mo. Experietios h e Duties and Responsibilitics
7042399526, 7042399527 - morh (neluding e e T ey
7042399528, 7042398529 1 veur of more Hs. 44444/, '-m\_t dlt;:;.rt:.:nl;r;:;mu _,::; ” u:dmt;.

Fax. 0120-2427772 2 3 yeur or more Rs. ible for the quality and Imwl_',:

UGC NATIONAL ELIGIBILITY o = - e delivery of the overall work being done |

TEST (NET) 3 5 yenr of more R, GGG - by the respective 1
SHORT NOTIFICATION Orther details arc available ar our website (www.duac.org). Applications in the |
It is notified that CBSE will conduct || preseribed proforma addressed to the Secretary, Delhi Urban Art Commission, at the
the next UGC-NET for Junior || aforesaid address should reach within 21 days of the advertisement,  Vinod Kumar
L EN 485 Sectutiry

{An Autonomous tution under Ministry of Human

, Bovernmeat of Indiaj
62, Noida {UP)

Resource Developma
A-24/25, Institutional Area, Sector -

.“IDS—AII Examination System with flexibilities

«ADMISSION IS VALID FOR 5 YEARS
+9 CHANCES TO APPEAR IN PUBLIC EXAMINATION
+0ON DEMAND EXAMINATION SYSTEM
*CREDIT ACCUMULATION
+TRANSFER OF CREDIT AND MANY MORE

‘Courses Difered DBE, Secondary, Senior Secondary &

Toll Free No. 1800-180-9393
 E-mail: Isc@nios.ac.in
Website: www.nios.ac.in

Director ($85)

The Largesi Open Schooling System in the World
EN 4/96
- e
& 1 v National Institute 01 lluricultural Marketing
) V (A Govt. of India Organization)
< {_'—-' Kota Road, Bambala, Near Sanganer,
= % Jaipur-302033. Tel: 0141-2795104,2770027

Research Fellowship & Eliaibility
for Assistant Professor which will
be held on 28" June 2015 (Sun-
day). The candidates who desire to
appear in the test may see the
detailed notification available on the

website www.cbsenet.nic.in from 15"
April 2015 The candidates are
required to apply online only from 16*
April, 2015. The lasi date for applying

online is 15" May 2015 and fee can be

paid up to 16th May, 2015,
EXECUTIVE DIRECTOR

davp 21107111/001111518 EN 4/100

RECRUITMENT TO THE POST OF RESEARCH OFFICER ON DEPUTATION
Applications are invited for filling up of the post of Research
Officer in the pay scale of Rs.15600-39100 with grade pay of a Rs.
5400/- in Pay Band -3 on deputation in CCS NIAM, Jaipur.
Completed applications in the prescribed proforma should reach
to the Director General on above address not |ater than 30 days
from the date of publication of this advertisement in Employment
News. Details of eligibility condition for appointment to the post of
Research Officer and the prescribed proforma in which
application can be sent may be downloaded from the web site
WWw.cesniam.gow.in EN 4/15 DIRECTOR GENERAL
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FP R
Applications in the prescribed format are invited for National Overseas Scholarships and
Passage Grant from suitable candidates belonging to the following categories:-

Sl. | Category No. of No. of Passage
No. Scholarship| Grant

1. | Scheduled Tribes 17 4

2. | Particularly Wulnerable Tribal Groups (PTG) 03

The scholarship is awarded to students selected for pursuing higher studies abroad in cer-
tain subjects at the Masters level, and for Ph. D and Post-Doctoral research programmes
PASSAGE GRANT

For the passage grant only those candidates are eligible who possess a Master or equiva-

lent degree in Technical, Engineering and Science disciplines and are in receipt of merit

schalarship for Post Graduate studies, Research or Training abroad (excluding attending
seminars, workshops, conferences).

FIELD OF STUDY

The subjects/disciplines in which courses may be undertaken for grant of award are listed

below:

1. Name of Field of Study : Engineering and Medicine
Subjects included : 1. Bio-technology/Genetic Engineering 2. [ndustrial
Environmental Engineering 3. Nano-Technology 4. Marine Engineering 5. Petro-
Chemical Engineering 8. Plastic Technology 7. Cryogenic Engineering 8 Mechatronics
9. Automation Robotics in including Artificial Intelligence 10. Laser Technology 11.
Radiology 12. Low Temperature Thermal Dynamics 13. Dock and Harbour Engineering
14. Imaging System Technology 15.Composite Materials Engineering including
Decentralised Power Distribution (for Solar Heat) system, Energy Storage Engineering,
Energy Conservation, Energy Efficient Habitat Engineering 16 Packaging
Engineering/Technology 17, Nuclear Engineering 18, Infarmation Technology including
Computer Engineering, Software, Software Quality Assurance, Networking/
Connectivity Enginearing, Communication System under Hazardous or Post disaster
conditions, Multi-media Communication 20, Industrial Safety Engineering 21
Meurology 22 Pediatrics 23. Psychiatry 24, Reproductive Health 25 Oncology 26.
Nuclear Medicine

2.  Name of Field of Study: Agriculture/Allied field
Subject included : 1 Agriculture and Agro Technology 2. Agronomy 2. Forestry 4
Floriculture & Landscaping 5. Food Sciences & Technology 6. Forestry & Matural
Resources 7. Horficulture B. Plant Pathology 9 Farm Power & Machinery 11.
Veterinary Sciences 12. Soils & Water Management 13. Plant Breeding & Genetics 14
Small-scale Rural Technology

3. Name of Field of Study : Humanities and Social Science
Subject included: 1. Economics 2. Anthropology 3. Sociolagy 4. Journalism & Mass
Communication

4. Name of Field of Study: Pure Science/Applied Science :

Subject included : 1. Ocean and Almospheric Science 2. Mathematics 3. Molecular
Biology 4. Physics 5. Chemistry

5. Name of Field of Study : Finance/ Management
Subject included: 1. Corporate Finance 2. Development Finance 3. Business
Management

MINIMUM QUALIFICATION:

(a) For Post Doctoral Research :- 55% marks or equivalent grade in relevant Master's
Degree and Ph. D. 5 years' - Research/Teaching/ Professional expenence in the con-
cermed field is desirable. Candidates with experience would be given preference.

(b} For Ph.D.:- 55% marks or eguivalent grade in relevant Masters Degree. 2 years' -
Teaching/Research/Professional /M, Phil Degree experience in the concemed field is
desirable, Candidates with experience would be given preference.

(c) For Master Degree :- 55% marks or equivalent grade in relevant Bachelor's Degres.
2 years work experience in the concemed field is desirable. Candidates with expen-
ence would be given preference

AGE: Below 35 years, as on 01.07 2014

INCOME CEILING:

Total Income from all sources of the employed candidate or his / her parents /guardians

should not exceed Rs. 6.00 lakh per annum (excluding such allowances as are not treated

as part of total income for the purpose of income-tax) as certified by the employer. A copy of
latest tax - assessment, be also enclosed with application.

DURATION OF THE COURSE:

(a) Post Doctoral Research :

(b) Ph.D. :

(c) Master Degree :

1 & 1/2 years (One and a half year)
4 Years (Four years)
1123 Years (One/Two/Three years) depending
upon the duration of the Course
The extension of stay beyond prescribed period for levels of courses as mentioned above,
may be considered without financial assistance of any kind except the air passage to retum
to India, if and only if recommendation of the competent concerned authority in the educa-
tional institution/ university as well as the Indian Mission abroad is received certifying that
such an overstay for a specified period, is absolutely essential for facilitating the candidate
to complete the course. The final decision in this regard will, however, rest with the
Government of India alone
GENERAL CONDITIONS
Only one child of the same parents/guardians will be eligible and to this effect a self-certifi-
cation will be required from the candidate.
2. Selected candidates will be reguired to execute a bond with at least two Sureties of an
amount of Rs. 50000/- each or the actual amount spent by Government of India, whichev-
er is more.
3. The award can be availed by the candidate only once under the scheme. The awardees
will be governed by the regulations of the Scheme.
4, The Candidates will have to make their own efforts in getting admission in an accredited
University/institution abroad through websites.
5. Candidates who are in employed in Gowt/PSUs/Other organizations must forward their
applications through their employer along with a 'Mo Objection Ceriificate' (NOC) by the
employer. In case of final selection, the employed awardes himself /herself has to resolve
all administrative matters like study leave, salary etc. with his/her employer,
Documents Required: Self Attested copies of the following documents should be encliosed
with the applications:-

a) Matriculation or other Certificate as proof for date of birth;

b) ST Certificate from Competent Authority;

c) All Degreas/Diplomas/Certificate with mark sheets; and

d) Income Certificate in the prescribed format.
In case of Passage Grant: Additional information with a staterment indicating;

(1) Details of merit scholarship and the manner in which it has been obtained; and

(i) Self attested copy of the letter of the award
6. The applications should be completed in all respects and should be accompanied by all
relevant documents. Applications, incomplete in any respect, are liable to be rejecied The
applications received after the last date will not be considered
7. Applications should reach the following office within 30 days from the date of publication
of this advertisement in the Employment News

Government of India

Ministry of Tribal Affairs

National Overseas Scholarships/Passage Grant
for ST Candidates for the year 2014-15

The Director
Ministry of Tribal Affairs
Government of India, [Education Section]
Room No. 412, B Wing
Shastri Bhawan
Dr. Rajendra Prasad Road
New Delhi-110001
8. For details please refer to the Ministry of Tribal Affairs’ webstte www.tribal.nic.in.
Application Form
National Overseas Scholarships/Passage Grant for the selection year 2014-15 under
the scheme of National Overseas Scholarship for ST Candidates only
({To be filled in English or Hindi Language in Block letters)

Paste here a
passport size

] Particulars

No. photograph
1 Name (ShrifSmuKum) Name | Sumame
(According to Matriculation Certificate)
2. Father's/Husband's Mame
3 Date of Birth Day Month Year
4 Age (as on 01.07 2014) Years Months Days
& Place of Birth
(with name of State/UT)
& Nationality
B Religion
E:} Caste; specify the name of community and whether ST or Pnmitive Tnbe
Groups (PTGs) (Attach self attested photocopy of ST certificate issued by
the Competent Authority)
[*] Address with PIN code (in Block Letters)
Permanent Address Prasant Address for Correspondence

10 Nearest Railway Station
11 Total Annual Income from all sources for the year 2013-14:
(i) Income of Employed candidate

(i) Parent's/Guardian's Income Total Family Income:
12_ | Particulars of academic/professional examinations passed
(From Matriculation or equivalent onwards)

Name of the Exam Year of Subject | % age of | Class/
Board/ Passed Examination Marks Division
University obtained

13 Details of Published Research papers/Boaks, if any
(Flease attach a separate sheet)
14. | (a) Employment particulars, If any

Officef Date of | Date of | Designation | Nature Monthly salary
Organization | joining | leaving of work | including all
allowances
(b) Other work expenence if any
15. Next of kin in India to be Name | Address | Relationship| Contact No.

notified in case of emergency

16. | Have any of your relatives been awarded this scholarship?

If so, please state their name, relationship with you and year of award

17. | Dearee/Programme for which scholarship is sought i.e. Master's Degree/Ph.D.J

Post Doctoral Research

18. | Details of proposed study abroad; if applicable, (details of proposed research is

not more than 500 words should be atiached, in triplicate).
Subject | Sub-subject [

| |
16. | Inslilulions abroad
Te which you have applied

Research Topic

To which you would like to seek admission

20 If you have already obtained admission specify;
Name of the MName of Expected date
Instituion Course of joining

Conditions, if any, of
admission offer (with
copies of relevant corres-
pondence.)

21. | Prospects in India after study abroad.

22 if applied for any scholarships in the last 2 years, state the titles/resuits.
FOR PASSAGE GRANT

Sl. No. | Particulars

1 Details of foreign scholarship

Name of awarding autharity

VWhether it is a merit scholarship based on selection

if the scholarship is not adequate, details of arrangements made for meeting
living and other expenses abroad,

Institutions where the course is to be provided and details of course of study
for which scholarship is awarded

Date of joining the course

Duration of study abroad

Likely date of completion

Likely date of return to India

1] Amount of assistance sought from Govt for economy class air passage (o
the country of study

Il €3] RO

on|

= O] | = Oy

Declaration
| hereby declare that the above entries are true to the best of my knowledge and belief, and fur-
nishing of false information by me will attract such action as detailed in the regulations of the

Scheme. (Signature of candidate)
Place: MName of the candidate:
Date: Contact No.

Continued on page 38
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T g geae, R (B9.) -177005

National Institute of Technology, Hamirpur (H.P.) - 177005
(Under Govt. of India, Ministry of HRD, New Delhi)

Mational Instifude of Technology, Hamirpur invites applications from Indian Mabionals for faculty pasdicns in the following
DepartmentsiCeantras

(T} Civil Engineering {il) Electrical Englineering {ill) Mechanical Engineering (v} Computer Sclence & Engineering
{v) Electronics & Communication Engineering (vi) Chemical Engineering {wii}) Architecture jviil) Physics jwith
specialization in Photonics only] (Ix) Chemistry (with specialization in Physical CF y only) (x) Math i
{with specialization in Statistics only) {xi) Humanities & Social Sciences (Communication Skills) {xii)
Management Studies {xiii) Centre for Energy & Environment (xiv) Centre for Material Science & Engineering.

For MINIMUM QUALIFICATION AND EXPERIENCE OF FACULTY POSITIONS NOTIFIED BY THE GOVT. OF INDIA,
MINISTRY OF HRD, NEW DELHI PLEASE SEE ENCLOSEDANNEXURE-A.

OTHER CONDITIONS:
1 The relevant qualification and expenience is based upon Recruiment Rules nofifed by the Minstry of HRD, Gowt of
ndia, Mew Delhi vide datler Mo, F Mo, 33-822071-TS. 11 dated 15th January 2014 under four tier Fewble faculty

struciure and subsequant change in RRs, if any, notified by the MHRD shall be applicable at ihe time of
shorflisling selection process

2 The application form duly completed in all respect along-with attesied conies of cerlificates, kst of publicaion

repents! preornints of Elest publicaiions and summarny sheel shou'd reach n the office of “The Registrar, National

Institute of technology Hamirpur HP-177005 HP" on or before 5th may 2015 by 5.00 P,

The spplications recewed after the due date will nolbe considersd and rejectad straighlway.

Appricalion forms recenved wihout cooies of certificates! supparting documents will be summanty rzecied

Alldegraas must be preferably from reputed institutions or Unersity departments in India or abrasd

The Instiute has ihe nght 1o sef higher nomms tan the minmum prescribed norms. The list of short listed

candidates will be displayed on the Institute website.

7 Al qualifications and Experience will be considered as on closing date 1 e, the Last date for recelpt of application
farm.

8 Persons sarving in Governmenl and Se Al organizabonz must send ther spplications complete in all
respect througn propar channel by speed post or Registered posl. Howaver, an advance oopy of the same may be
submitled before last date of receipl of spplication They are required to submif HOC at the Sme of aposanng for
intervian

8 Theongina documents/ certificates will hawe fo be producedat the time of interviews for verfication

10. The applications are required 1o wsit the Institule website regularly. The name of candidates eligible for further

perficpabon inthe selechon process shall be uplosced on Institute website

1 Higher starting pay and' or AGP may be offered %o desenang candidales on recommandations of the Selection

Cammilies

12 Faculty, who are sppoinied on contraciual basis, shallbe for 8 fived penod as per Statutes! MHRD norms

13. Fay & Allowances will be as applicable to Central Govermmentemployess 2t Hamepur

14. Mere fulfliment of mimmum qualification dees not enlifle any candidate o be calied for intenaew. A sharl listing
crilenion may be sed higher than e minimum prescribed. The screening commites sha'l shorfist ihe eligible & mest
desirable candvlates to be called for interwiew rom among st the apolicants based upon ther specislizabon and actual
requirement ofdepariments

15 Mo correspondence whatcoever will be entertained from the candidates regarding postal delays, conduct of interview

s for nolbeing called for interview or zefecdion eic

in any form witl fead fo rejection of applcation farm

17. Marequest forchange of schedule of tha interview shall e entartained

18 intheeven:of selechion, the-aopontment latter toin service candidates wit be issued anly afler gedfing the vigitance &
inteqrity clearance certiiicate from the concemead competant autharity

19 Theselectadcandidates will be provided accammedation in fhe campus subject i avaitability

0 The Institute has the right to increase/ decrease the number of vacancles advertised.
How to apply:-

wieresled canddates may spoly on prescnbed appicalion form, which may be downloaded from the website
www nilh s in

Appacalion forms complele o 2l respects along wilh attested copies of cerlificales list of oubbcation, reponks/

prepnnis of tatest pubdcalions efc. should reach the office of the Regisirar on or before the 2si dale of recept of the

apptcalion. Incomplete apphcation forms willnet be entertained

Candidates are advised to supply attested copies of their documents in support of eligibility for AGP/POST

alongwith full justification.

4 Caste Cerlificate of SC/STIOBC shouldbe an the prescribed proforma anly issued by the competent authority as per

Actirders of Government under which the same s recognized as SC! 5T/OBC

[= = B )

i

ra

[

SDI-
REGISTRAR, NIT, HAMIRPUR [HF)

Advertisement No. 07/2015

City with FIN
Gtate
E-mail Id
Mabde No
Land Line Tel Mo
B. ACADEMIC QUALIFICATIONS: In chronological order starfing with High School erwards (Flease
attach sttesled pholocopes of the certficates of varous examinations! dagrees)

5. | Coursel Degree Umersity! Discipine | Yearof | Perceniagel Remarks, i any
Mo Cietgined Beard Fassing CGP (Rank, Hons ate)
1.| Matric
2]+
3 |BTech/ BEJE Scf
B Arch
4 | M Tech/MEM.Sc.MBA,
PGOR M Al M Phil
5 [Pl
6 | Any other information
G, PROFESSIONAL! TEACHING! RESEARCH EMPLOYMENT:
5 | Period of Employrmen: | - Organization/ Posticn Total Evperianca Fay Scale
Nol Fram Ta Emplayar Hald ¥¥ MM DO

D.  PUBLICTIONS in JOURNALS {SCI): Ir chronologucal onder (Pleass attach a st as Annexure, | equined
n this format)
5. ho.

Ilame of the 5C Jownal Datails of Ressaarch paper

E.  THESIS SUPERVISED: (Ph.DJ M Tech./ M Sc./ MPhil' M Arch )
5. Mo, Hame of the Scholor

Title of Thesis Unrversityl Instituse: & Year of Award Mame cf the: Suparvisor®

{* Plesse indicate the principal supervsorn
F.  SPONSORED OR CONSULTANCY PROJECTS:

S Mo | Progeet Tk Spensoeing Agency] Whether PIY Co P [ Na. of irvestigators| From | To Cutlay Rz, Ladhs
G. PATENTS:
SHo| Patents filed with datail Palents issued (gve detaik) Mo of patents
H.  ADMINISTRATIVE EXPERIENCE (DEPARTMENT! INSTITUTE LEVEL)
SHof  HMemeof esponsibity Fuchion Diiirabion
From To

I.  PROFESSIONAL ACTIVITIES {Journal review: project assessments, membership of professional
commitiees! bodies, conferences erganzed afe):

Detaiks of the Activity

S.Ho Bclivity Churation

Fram To

d EXTENSION ACTIVITIES (Consultancy services, oufreach aciiviies under CEPY OfF elc)
NATIONAL INSTITUTE OF TECHNOLOGY, B S .o, Alivily Cetails of the Actety Diuration
HAMIRPUR {H.P) 177005 INDIA T From o
APPLICATION FORM FOR THE FACULTY POSITION
(Advertisement No, /2015)
K. AWARDS! RECOGNITION FROM INTERNAL | EXTERNAL BODIES:
Post applisd for 5 Ho) Yoar Hama of the Awerdf recognition Awarding Insifutes Drganizafion
Department Cantra_____ Coloursd
Category Gerersl SC/STIOBC [ Signed Photo
L. Any other information relevant to the relevant to the post applied for:-
A.  PERSONAL INFORMATION
1. Mame of the Candidale M. Copies of documents enclosed in support of eligibility for AGP/ Post:
2 Father's Name
3 Daleol Bith _
4 Sex (Malel Female) Z -
3 Marital Status
& PostalAddess Cartifind fha all the abowve information provided iz frue o the best of my knowledge:
Place: Date: EN 4/95 Signature of the candidate
Continued from page 37 INCOME CERTIFICATE FORM Hanorana for undertaking other work, Special Pay and Bonus etc. shall, however, be treated as

(A Self-Attested copy to be attached with application)
| certify to the best of my knowledge that the average monthly income in the preceding year end-

ing 3ist March, 2014 from all sources (i) of the applicant ShrifSmt/Kum. ... of village

vocenn Tehsilo.. District, ... was Rs..... per month (i) of hisfher father/
mother/Spouse/guardian® ShrifSmt.MKum.*, ... was Rs, Lo oper menth, e, (iil) a total
monthly income of Rs. ... per month (i + i), | further certify that ShrifSmt.f Kum.* ... (Applicant)

(Signature of competent authority)™
Designation™/Address
Seal of Office

is a citizen of India
Date

Place ___

NOTE
The salary of the applicant (if employed) and of his parents/guardians including the income, if any,
from the landed property of other sources after deducting rebatable items as per income fax
assessment has to be taken into account in declaring the total income; {any scholarship or fel-
lowship which the applicant may be receiving is not to be freated as a salary and may, therefore
be excluded). In case of salaried class, Conveyance Allowance, Overtime Allowance, and rent-
free accommodation shall not be included In determining the income, Deputation Allowance,

income.

2. So long as either of the parents 15 alive, the total incoms of the living parents including that of

the applicant, or if supported by guardian (s}, the total income of the guardian (s) including that of

the applicant has to be specified.

In case the applicant is self-supporting or is himselfhersalf the head of the family, the total income

of the applicant and of hisfher spouse has to be specified

* Score out that which is not applicable

** The income certificate may be signed by ane of the following as the case may be:-

(i}  The Official Superior or Head of the Department in cases where the parents! guardian(s)/
applicant is in Govt. Service;

(i) The employer. in case of parents /guardian{s)/applicant in private employment;

(i} GCompetent gazetted officer of Government in case of parents/guardian (s)y/applicant in pri-
vate, not in regular service; and

(iv) A gazetted officer of the Revenue/Sales Tax Department in the case of parentsiguardians (s)/ applicant
who are agricutturists/merchants (the Revenue Officer should not below the rank of Tehsildar).

davp 43103/11/0001/11516 EN 4/91
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VACANCY NOTIFICATION

APPLICATIONS are invited for the posts of Navigational Assistant Grade Ill (Group 'C'
Non-Gazetted) in the Directorate of Lighthouses & Lightships, Chennal, Jamnagar,
Kolkata, Mumbai, Port Elair & Vishakhapattanam

1. Number of Posts : 42 Nos. (Group "C" Non-Gazetted)

2. Pay Scale : Rs.5200-20200 + Grade Pay Rs.2400

3. Qualification (Essential) : Diploma in Electronics or Telecommunication or
Electronics & Communication or Electrical and Electronics from an institution recog-
nized by Central Government or State Govermment

4,  Reservation : UR (General})-21 Nos.
OBC - 12 Nos. Out of 42 vacancies 4 are reserved
SC -7 Nos for Ex-Serviceman & 1 for PH (OL)
ST- 2 Nos.

5. Age: Between 18 to 27 years as on 31.05.2015.
Upper age is relaxable as per Govt. of India's Order,

a) for SC & ST - 5yearsie up to 32 years as on 31,05.2015

b} for OBC - 3 years i.e. up to 30 years as on 31.052015

c)  for Govt. Servant - up to 40 years with completion of minimum 3 years regular serv-
ice in Central / State Government

d) Upper age limit relaxation for Ex-Servicemen & Physically Handicapped candidates
will be as per the admissible rule.

6. Place of Posting : Place of posting at any Lighthouse station including remote &
island locations under Chennai, Jamnagar, Kolkata, Mumbai, Port Blair &
Vishakhapattanam Directorate, with all India service liability (to be transferred any-
where in India)

L

Details information is also available on departmental website www.dgll.nic.in &
www.dglircmt.com

HOW TO APPLY

(a) The application format as per Annexure - 1 (can also be down loaded from this
departmental website_www dgll nicin & www.dgliremt com) should be filled by the
candidate in his’her own handwriting with blue or black ball point pen only with dated
and signed. Only international numerical l.e. 1, 2, 3 ete, should be used. The candi-
date should affix hisfher normal signature in the application form. Application signed
in capitalfspaced out letter will be treated as invalid,

Photographs: One recent (not earlier than three months from the date of application)
colour photograph of size 3.5 cm x 3.5 cm with clear visibility of face and a portion of
shoulder should be pasted application in the space provided. The background of the
photo with white or light colour is more preferable. Those who are using spectacles
for vision correction should take the photo wearing the speclacles. The candidate
should sign in the space provided in the box below photograph. Candidate may note
that the DLL may reject at any stage for pasting old / unclear photograph on the appli-
cation or for any significant varnations between photographs pasted in the application
and the actual physical appearance of the candidate.

Applications which are not in prescribed format, more than one application, illegible,
incomplete, unsigned, signed in capital letters, without colour photo of candidates are
liable to be rejected

The envelope containing the application should be clearly super-scribed
"Application for the post of Navigational Assistant Grade III", Centralized
Employment Notice No. 01/2015. Community : (UR/SC/IST/OBC/PWDI/Ex-SM).

(b

(c)

(d)

(a) Before applying for the post, the candidate should ensure that he/she fulfills all the
eligibility conditions. The candidate should have the requisite Educational/Technical
qualification from recognized University/Institute as on the 31.05.2015. Those await-
ing results of the final examination need not apply.

Candidate submitting more than one application for the post will be summarily rejected.
Candidate should note that only the Date of Birth as recorded in the Matriculation /
Higher School Examination Certificate or an equivalent Certificate as on the date of
submission of application will only be accepted.

Vacancies of Ex-Servicemen and Persons with Disability (PWD) given in the
above table are not separate but included in the total number of vacancies.
The number of vacancies indicated in the Centralized Employment Notice is provi-
sional and may increase or decrease. The administration also reserves the night to
cancel the notified vacancies at the discretion and such decision will be final and bind-
ing on all

Date of examination & call letters for written examination will be hosted on the web-
site www.dgill.nic. in & www. dglicemt.com at least ane month prior to the written exam-
ination for the post Candidates have to download admit card from the website
www dall.picin &. www.daliremt.com, Centre for Examination will be indicated on the
admit card. The Examination Centre will not be changed under any circumstances.
The candidates are advised to wisit the website from time to time. NO HARD COPY
OF THE ADMIT CARD WILL BE SENT TO ANY CANDIDATES.

The candidates who are successful in the written examination will be called for the
interview. Mo TA or other expenses will be admissible to the candidates for appearing
in the written examination. However, only unemployed SC/ST & Person with Disability
candidates who will be called for interview will be reimbursed the fares as admissible
under the Rules.

Emeluments on initial appointment will be minimum in the pay band plus grade pay
plus other allowances as applicable at that time.

While all candidates irespective of community may be considered against UR vacan-
cies. However, against the vacancies earmarked for specific community SC/STIOBC,
only candidates belonging to that community will be considered. For this purpose,
SC/STIOBC candidates should furnish Caste Certificate from competent authorities
as per the Format given at Annexure - 1 (for SC/ST candidates) and Annexure - 2 (for
OBC candidates) only. The OBC candidate should enclose self declaration of non-
creamy layer status in the Proforma in Annexure - 3. Otherwise, their claim for
reserved status will not be entertained and the candidature / application of such can-
didate fulfilling all eligibility conditions for General (UR) category will be considered
under General (UR) category only.

ib)
(c

(d)
()

(g

(h)
)

The following enclosures as applicable to each individual candidate should be firmly

stitched along with the application in the following order, failing which an application will be

treated as invalid application & will not be considered for further process -

(a) Application form in prescribed format (as given in Annexure - 1).

(b} One copy of identical passport size colour photograph firmly stitched to the applica-
tion (apart from one copy pasted on the form).

(c) Self attested copy of Matriculation/High School Examination Certificate or an equiva-
lent Certificate indicating date of birth

(d) Self attested copy of educational and / or professional gualification {Professional

Degree or Diploma certificate) prescribed for the post.

Self attested copy of the mark list of all semesters/years,

Self attested Photostat copy of caste certificate from competent authority in the case

of SC/ST candidate (as given in Annexure - 2) and OBC candidate (as given in

Annexure - 3). Self declaration from OBC candidate regarding non-creamy layer sta-

tus in the Proforma (as given in Annexure -4).

Disability Certificate by persons with disabilities in prescribed format for appointment

of posts under Govt. of India (as given in Annexure - 5)

Ex-Servicemen candidate should submit self attested Photostat copy of the discharge

certificate. They shouid also enclose the appropriate ceriificate issued by the compe-

tent authority for the equivalence of their educational / technical qualification.

(i NO OBJECTION CERTIFICATE from the competent authority, if already employed in
any Government Department / Public Sector undertakings

(i)  Self attested Photostat copy of requisite certificates in case of candidate claiming any
other type of age relaxation,

vil) SERVING EMPLOYEES:

Candidates serving in any Government Department or Public Sector Undertaking should

apply through proper channel or should apply directly to the Director of Lighthouses &

Lightships, Mumbai with NO OBJECTION CERTIFICATE from the employer to avoid delay.

The last date of receipt of application will not be extended on aceount of any delay in trans-

mitting the application by the concemed office. Advance copy of the application without

NO OBJECTION CERTIFICATE will not be entertained. Application received after clos-

ing date and time will also not be accepted,

Application duly supported with self attested copies of certificates & testimonials as above

may be sent by Post, Registered Post / Speed Post addressed to "The Director, Directorate

of Lighthouses & Lightships, 'Deep Bhavan', M.G. Road, Ghatkepar (East), Mumbai

400 077 (Maharashtra)” & should reach on or before 31.06.2015. The Directorate will not

be responsible for any postal delay/ wrong delivery at any stage of the selection process.

Application received after the [ast date will be summarily rejectad & will not be entertained.

The Director has right to reject any application without assigning any reason theraof.

DIRECTOR

[ ]

(e}
i

(g
]

ANNEXURE =1  Control No. (Office use)
APPLICATION FOR THE POST OF NAVIGATIONAL ASSISTANT GRADE Il

Choice of Examination Centre (Choose any one centre only (Tick 'X')
Noida [Mumbai [Cochin| Chennai| Vishakhapattanam | Kolkata |Port Blair
|

Paste (Do not sta-
plel your recent
passport size pho-
tograph {sze
3.5cm x 3.5 om}
{mot more than 3
months old)

]

Signature of candidate
below the pholograph

(Pleasa fill up the application in capital letters in own handwriting except
Signatures in places indicated $ where it should not be in capital letters)
Candidates are advised to go through the instruction before the submission
of application, Application must be submitted in A4 size good quality paper only,
1. Title : Mr./Mrs./Miss

2, Marne of Candidate :

First Name
Iiddle Name
Last Mame
Father / Husband Name :

Address (for Communication)
Flat/Room/DoorBlock No.

Name of Pramises/Building/Village
Road/Street/Lane

Paost Office
Areallocality/Taluka/Sub-Division
Town/City/District

State/Union Territory

Fin Cade

Permanent Address
Flat'Room/Door/Block MNa.

Name of Premises/Building/Village
Road/Street/Lane

Past Office
ArealLocality/Taluka/Sub-Division
Town/City/District
State/Union Territory

Pin Code

Nearest Railway Station :
Mobile No.

Land Line No. 8TD Code

emai: [ [ T[] [ T1

a) Community (Tick x): UR[_] sc[] st[] oec[ ]
Community certificate to be submitted in the form as per prescribed Annexrure as applicable,

If OBC, please state whether belonging to Minor Community: Yes D No D

If Minarity, indicate Community: ||
Gender (Tick 'X) . Male D Female D

(=]

Phone No.

b)

c)

10.
Continued
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11, Religion (Tick 'X'): Hindu |:| Muslim D Christian |:| Others |:|
12, Date of Bith (DoMMyyYYy: [ 1T 1 [ I T 1
13. Age ason 31.052015: Years I:l:‘ Manths | Days I:l:‘
14.  Are you (i) Govi. Employee : Yes D Mo :
(i} Ex-Servicemen : Yes [:I Mo | |
(iiiy Physically Handicapped Yes[_|No []

tyes, v [_] oH[_] HH[]
15.  Visible Mark of Identification on Body: ||
16.  Qualification: (fill in only those qualifications prescribed for the posts applied for)

l

(a) Academic Qualification | University/ | Year of | Subjects | Marks /
Board Passing % Obtained

SSC. X/

Matriculation

Higher Secondary /
Xl [intermadiate
Graduation

Degree / Diploma
Government in

from an institution recognized by Central Governmenl or State

{b) Technical Qualification | University/ | Year of | Discipline | Marks /
Board Passing % Obtained

Diploma

Degree

Other

17.  Details of previous & present employment held (in chronelogical order starting from
present position backward) (Attach separate sheet, if required)

Name & Address | Designation & | Date Date to | Nature of Length of the
of Employer Scale of Pay | from Job service
18. Do you seek age relaxation (Tick X' in appropriate box)
SC | ST | OBC | Judicially separated / JEK Ex-SM| PWD | Govt.
divorced woman / widow| Resident servant /
Other, if any

19. Document attached in proof of ; (Indicate ("X') in relevant boxes indicated belaw ;
[] Matne/SSCL Certificate for DOB Proof) [ Cualification Certficates  [] Mark Ist of all semesteriyear
[[] Community Certificate - SC/STIOBC [[] Disabiity Cetificate - PWD [] Discharge Certificate for Ex-SM
[] Self Declaration : OBC candidate [] Mo Objection Certificate [ | Experiance Certificate

20.  |f selected, minimum time for jeining the post [ 1
21.  Have you ever been detained in Police custody? Or convicted by ~ Yes D No D
Court of Law? Or any ciiminal case is panding or contemplated by
Court of Law?
If any of this is Yes, give complete details thereto on separate paper.
22. Declaration :
‘I hereby declare that all the statements made by me in the application are true and com-
plete to the best of my knowledge and belief and nothing has been concealed or sup-
pressed. | also understand that in case, any of my statement is found wntrue during any
stage of recruitment or thereafter, shall disqualify me for the post and | shall be liable for
any action under the extant rules and my services are liable to ba terminated without giving
any notice or reason thereof.”

Date : [ 1
Place : Signature of Candidate
ANNEXURE - 2

FORM OF CASTE CERTIFICATE FOR SC/ST

The Form of the certificate to be produced by Scheduled Castes and Scheduled
Tribes candidates applying for appointment to posts under the Government of India.
This is to certify that Shn/Shrimati/Kuman® son | daughter*of Shri

of village/Town* in Disirict! Division* of
State/Union Territory* helongs to the Caste/Tribe*® which is recog-
nised as a Scheduled Caste/Scheduled Tribe* Under:-
The Constitution (Scheduled Castes) Order, 1950°
The Constitution (Scheduled Tribes) Order, 1850*
The Constitution (Scheduled Castes) (Union Territories) Order, 1951*
The Constitution (Scheduled Tribes) (Union Territories) Order, 18517
[As amended by the Scheduled Castes and Scheduled Tribes Lists {Modification) Order,
1956, the Bombay Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the
State of Himachal Pradesh Act, 1970 and the North- Eastern Areas (Reorganisation) Act,
1971 and the Scheduled Castes and Scheduled Tribes Orders (Amendment) Act, 1978]
The Constitution (Jammu & Kashmir) Scheduled Castes Order, 1956*
The Constitution (Andaman and Micobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Crder (Amendment) Act, 1576
The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962
The Constitutions (Dadra and Nagar Haveli) Scheduled Tribes, Order, 1962@
The Constitution (Pondicherry) Scheduled Castes Orders, 1964@
The Constitution (Scheduled Tribes){Uttar Pradesh) Order, 1867@
The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968@
The Constitution {Goa, Daman and Diu) Scheduled Tribes Order, 1868@
The Constitution (Nagaland} Scheduled Tribes Order 1970@
The Constitution (Sikkim) Scheduled Castas Order,1978@
The Consfitution (Sikkim) Scheduled Tribes Order, 19783
The Constitution (Jammu & Kashmir) Scheduled Tribe Order, 1989@
The Constitution (Scheduled Castes) Orders (Amendment) Act, 1990@
The Constitution (Scheduled Tribe) Orders (Amendment) Ordinance 1891@
The Constitution (Scheduled Tribe) Orders (Second Amendment) Act 1921@
The Constitution (Scheduled Tribe) Orders (Amendment) Ordinance 1996
The Constitution Scheduled Castes & Scheduled Tribe Orders (Amendment) Act 2002
The Constitution (Scheduled Castes) Orders (Amendment) Act, 2002
The Constitution {Scheduled Caste Orders (Second Amendment) Act 2002
Applicable in the case of Scheduled Castes, Schedulad Tribe persons who have migrated
from one State/Union Termitory Administration.
% This certificate is issued on the basis of the Scheduled Castes/ Scheduled Tribes certifi-
cate issued to ShrifShrimati * Father/Mother* of
Shri/Shrimati/Kumari * of village/Town* in District / Division*

of State / Union Territory* who belong to the

Caste/Tribe* which is recognised as a Scheduled Caste/Scheduled Tribe® in the State /

Union Territory issued by dated
% ShritShrimati/Kumari * and/or his/her® family, reside(s) in villageftown™*
of Dstrict/Division® of the State/Union Termritory® of
Signature
Place ** Designation
Date (with seal of Office)

* Please deleta the words which are not applicable.

@ Please guote specific presidential order

% Delete the Para which is not applicable

Note : The term "ordinarily reside(s) used here will have the same meaning as in

Section 20 of the Representation of the People Act, 1950.

“*List of authorities competent to issue Caste/Tribe certificates:

i District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner/
Additional Deputy Commissioner / Deputy Collector/lst Class Stipendiary
Magistrate/City Magistrate/Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner (not below the rank of Ist class Stipendary
Magistrate)

i Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate

ii.  Revenue Officers not below the rank of Tehsildar.

iv.  Sub-Divisional Officer of the area where the candidate and/ or his family narmally

reside(s),
W Administrator/Secretary to Administrator/Development Officer {Lakshdweep).
Note:- ST candidates belonging to Tamil Nadu state should submit caste certificate only

from The Revenue Divisional Officer
The form of certificate to be produced by Other Backward Classes candidates
applying for appointment to posis under the Government of India.

This is te certify that Shri / Shrimati / Kumari® ..sonfdaughter* of

Shi e of village / town* m D|stm:hr Dmsmn ............... of

the State / Union Termitory*.. belongs to the ... . Community

which is recognized as a hacl-:ward dass under

@ Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC (C)
dated10th September, 1983 published in the Gazette of India Extraordinary Part-|,
Section-1, No. 186 dated 13th September, 1893,

@ Government of India, Ministry of Welfare Resolution No. 12011/9/94-BCC dated 19-
10-84, published in the Gazette of India Extraordinary Part-l, Section-1, No. 163
dated 20-10-1994.

@ Government of India, Ministry of VWelfare Resolution No. 12011/7/95-BCC dated 24-
5-95, published in the Gazette of India Extraordinary Part-l, Section-1, No. 88 dated
25-5-1995,

@ Government of India, Ministry of Welfare Resolution No. 12011/96/94-BCC dated Sth
March, 1996 published in the Gazette of India Extraordinary Part-l, Section-1, Mo. 80
dated 11th March, 1996.

@ Govemnment of India, Ministry of Welfare Resolution No. 12011/44/96-BCC dated 6th
December, 1996 published in the Gazette of India Extraordinary Part-|, Section-1,
No0.210 dated 11th December, 1996.

@ Government of India. Ministry of Welfare Resolution No. 12011/99/94-BCC dated
11th December, 1997 published in the Gazette of India Extraordinary Part-1, Section-
1, No.236 dated 12th Decamber, 1997.

@ Government of India, Ministry of Welfare Reselution No. 12011/13/97-BCC dated 3rd
December, 1997 published in the Gazette of India Extraordinary Part-1, Section-1, No.
2349 dated 17th December, 1997,

@ Govermment of India, Ministry of Social Justice and Empowerment Resolution
No.12011/688/98-BCC dated the 27th October, 1929 published in the Gazette of india
Extraordinary Part-l, Section-1, No. 241 dated the 27th October, 1999,

@ Government of India, Ministry of Social Justice and Empowerment Resolution
MNo.12011/88/98-BCC dated 6th December, 1989 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 270 dated 6th December, 1999,

@ Govermment of India, Ministry of Social Justice and Empowerment Resolution
No.12011/26/99-BCC dated 4th April. 2000 published in the Gazette of India
Extraordinary Part-l, Section-1, No. 71 dated 4th April, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No.12011/44/99-BCC dated the 21st September, 2000 published in the Gazette of
India Extraordinary Part-I, Section-1, Mo. 210 dated the 21st September, 2000.

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No.12015/9/2000-BCC dated 6th Septerber, 2001 published in the Gazette of India
Extraordinary Part-l, Section-1, Mo, 246 dated 6th Septermber, 2001,

@ Govermment of India, Ministry of Social Justice and Empowerment Resolution
Mo.12011/1/2001-BCC dated 19th June, 2003 published in the Gazette of India
Extraordinary Part-l, Section, 1 No. 151 dated 20th June, 2003

@ Govermment of India, Ministry of Social Justice and Empowerment Resolution
No.12011/4f2002-BCC dated 13th January, 2004 published in the Gazette of India
Extraordinary, Part-l Section-1, Mo. 9 dated 13th January, 2004

@ Government of India, Ministry of Social Justice and Empowerment Resolution
No.12011/14/2004-BCC dated 12th March, 2007 published in the Gazette of India
Extraordinary, Part-l, Section-1, No. 67 dated 12th March, 2007.

Shri / Shrimati / Kumari®................cc.e..... @nd [ or* his / her” family ordinarily resides in

village [ town®.. cof...... DistrictDivision* of the State/ Union

Territory* of.

This is also to certify that he/she* does not belong to the personsisections® (Creamy Layer)

mentioned in column 3 of the Schedule to the Government of India, Department of

Personnel & Training O.M. No. 36012/22/93-Estt. (SCT) dated 8-3-1983 O.M.

No.36033/3/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 38033/3/2004-

Estt.(Res.) dated 14th October, 2008,

Place... -

Date....

Signature....
“*Designation
(With seal of Ofﬁce)
State/Union Territory

*Please delete the words which are not applicable.
@ Strike out whichever is not applicable
NOTE: The term “ordinarily reside (s)" used hera will have the same meaning as in Section
20 of the Reprasentation of the People Act, 1850
**List of authorities empowered to issue OBC Certificate
{i)y  District Magistrate /Additional District Magistrate / Collector / Deputy Commissioner /
Additional Deputy Commissioner ( Deputy Collector/ist Class Stipendiary
Magistrate/t Sub-Divisional Magistrate/Taluka Magistrate/Executive Magisirate/
Extra Assistant Commissioner finot below the rank of 1st Class Stipendiary
Magistrate).

({iiy ~ Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

{ili) Revenue Officers not below the rank of Tehsildar.

{iv)  Sub Divisional Officer of the area where the candidate and/or hisfer family normally resides,

(v)  Administrator/Secretary to AdministratorfDevelopment Officer (Lakshadweep)

Note 1: Candidates claiming to belong to OBCs should note that the name of their caste
(including its spellings) as indicated in their certificates, should be exactly the
same as published in the lists notified by the Central Government from time to
time. A certificate containing any variation in the caste name will not be accepted,

Continued
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MNote 2: The OBC claim of a candidate will be determined in relation to the State (or part
of the State) to which his/her father originally belongs. A candidate who has migrated from
one State (or part of the State} to another should, therefore, produce an OBC certificate
which should have been issued to him/her based on his/her father's OBC certificate from
the State to which he (father) originally belongs.

Note 3: No change in the community status already indicated by a candidate in his/her
simplified application form for this examination will ordinarily be allowed by the
Commission,

ANNEXURE - 4
Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)

| ievreeeneo. Son f daughter of Shri................ resident of villageftown/city.......... district

stata, .hereby declare that | belongto the............. ..community which

is recognized as a backward class by the Government of India for the purpose of reserva-

tion in services as per orders contained in Department of Personnel and Training Office

Memorandum No. 36102/22/93-Estt. (SCT) dated 8-9-1993. It is also declared that as on

closing date, | do not belong to persons/sections/sections (Creamy Layer) mentioned in

column 3 of the Schedule to the above referred Office Memorandum dated 8-9-1993, O.M,

No.236033/3/2004-Estt. (Res.) dated 9th March, 2004 and O.M. No. 360323/3/2004-
Estt (Res.) dated 14th October, 2008.

Signature:

Full Name:

Address:..

The form of certificate to be produced by Physically Handicapped candidates
applying for appointment to posts under the Government of India

NAME & ADDRESS OF THE INSTITUTE/HOSPITAL

Certificate No... Date: ki

" DISABILITY CERTIFICATE

Recent Photograph
of the candidate
showing the disability
duly attested by the
Chairperson of the
Medical Board

sonmufe.fdaughter of Shri, :
... Is suffering from p-ermanent

This is cerfified that Shri/ Smt. f Kum, ...
age ........58X ......... identification mark(s) ...
disability of following category

A. Locomotor or Cerebral Palsy:

{i) BL—Eoth legs affected but not ams

{iiy BA—Both arms affected (a) Impaired reach

{b) Weakness of grip

{iii) BLA—Both legs and both arms affected

{iv)  OL—One leg affected (right or left) {a) Impaired reach
{b)  Weakness of grip

{c) Ataxic

{v) ©QA—One arm affected (a) Impaired reach

{b)  Weakness of grip

{c]  Alaxic

{vi) BH—ELiff back and hips (cannot sit or stoop)

(Wi} MW—Muscular weakness and limited physical endurance.

B. Blindness or Low Vision:

{iy B—Eiind

{iiy PB—Partially blind

C. Hearing impairment:

{ii D—Deaf

{iiy PD—Fartially deaf
(Delete the category whichever is not applicable)

2 This condition is progressive/non-prograssivalikely to improve/not fikely to
improve. Re-assessment of this case is not recommended/fis recommended after a
period of . .years . .. months.*

3 Psrcantage of dlsabmty in hls!har case is, v PERCENL

4. ShrifSmt/Kum. . . meets the following physical requirements
for discharge of hls.fher dut|as

{iy F—Can perform work by manipulating with fingers. Yes/Ma

{iiy PP—Can perform work by pulling and pushing Yes/No

(i)  L—Can perform work by lifting. Yes/No

{iv) KC—Can perform work by kneeling and crouching. ‘YesiMNo

{v) B—Can perform work by bending. Yes/No

{vi) S—Can perform work by sitting ‘YasiMNo

{vii} ST—Can perform work by standing. Yes/MNo

{viii) W—Can perform wark by walking. ‘Yes/Mo

{ix) SE—Can perform work by seeing. Yes/No

{x)  H—Can perform work by hearing/speaking Yes/No

{xi) RW-—Can perform work by reading and writing. Yes/MNo

(s ([ T

Member Medical Board Member Medical Board
Countersigned by the Medical
Superintendent/CMO/Head of Hospital

(With seal)

* Strike out whichever is not applicable.

Chairman Medical Board

The form of certificate to be produced by Government servants for claiming
Age concession
(Letter Head of the Institution/Issuing Authority)
This is to certify that Shri/Ms.. P r—— . Slo, Dfo Wio Shri is areg-
ular appointed employee of this Organlzah on ) Depsnmenu Ministry and duties performed
by him/her during the period (s} are as under,
{Short description of duties performed)

Certified that:

*(a) ShrilShrimatiflum. ... holds substantively a permanent
post of ... — in the Oﬂloae‘Dapartmant of s
with effect from ...

(b} Shri/Smt.fKum,

v has baan contmuously in ternpurary service on a regu-
|ar basis under the Central Government in the post of .. AL T
in the Office { Depariment .. ... with effect from
Place: . Signature..
Date: .. Name.....
Designation
Ministry/Office..
Address..... ;
Office SEAL...

EN 478

No. M-11011/8/2014-DO (FC)
Government of India

Ministry of Information and Broadcasting

New Delhi
Sub: Filling up the post of Chief Executive Officer (CEQ) in the Pay Band-4
(Rs. 37400-67000) with Grade Pay of Rs. 8700 in the Central Board of Film Certification
Headguarters, Mumbai.
Ministry of Information and Broadcasting proposes to fill up the post of Chief Executive Officer in
the Central Board of Film Cerlification Headquarters, Mumbal on deputation basis in the Pay
Band-4 (Rs.37400-67000) with Grade Pay of Rs. 8700. The details of the post are given in
Annexure-l.
2. The pay, tenure of deputation and other tarms and conditions of the selected officer will be reg-
ulated in accordance with the Department of Personnel & Training's O.M. No. 6/8/2009-Estt. (Pay
1), dated 17.08.2010.
3. Applications of eligible officers in the prescribed proforma (Annexure-11) may be forwarded to
this Ministry aleng with their:
(i)  Up-to-date CR dossier. All Photostat copies of ACRs may be forwarded duly attested by an
Officer not below the rank of an Under Secretary or equivalent
vigilance clearance
penalty statement indicating any minor/major penalty whether imposed or not during the last
10 years and
(i) integrity certificate
(v) cadre clearance
may be sent to the Under Secretary (Films), Ministry of Information and Broadcasting, Room
Mo, 122-A, A-Wing, Shastri Bhavan, New Delhi-110001 within 80 days from the date of publica-
tion of this advertiseament in the Employment News. Officers who volunteer for the post will not ba
allowed to withdraw their candidature subsequently The maximum age limit of the candidates
applying for the past shall not exceed 56 years as on the closing date of receipt of applications.
4. The candidates who have already applied for the aforesaid post in accordance with the
Employment News dated 18-24 October, 2014 whose applications were forwarded, through prop-
er channel and complete in all respects as on 31/3/2015 need not apply afresh
{S. Naganathan)
Under Secretary to the Government of India
Telephone No. 23074166
ANNEXURE-I
1. Name of the post: Chief Executive Officer, Central Eoard of Film Certification Hgrs., Mumbai.
2. Number of post : One
3. Pay Band of the post: Pay Band-4 (Rs. 37400-67000) with Grade Pay of Rs. 8700.
4. Ministry/Department : Ministry of Information & Broadcasting
5. Eligibility:
(i} Officers of the All India Services with 15 years service as such; or
(i) Otficers of the Cantral Services Group ‘A’ or other officers of the Central Gavernment holding
analogous post on regular basis; or
with 5 years sarvice in the grade renderad after appointment thereto on reguiar basis in the PB-3
(15600-39100) with Grade Pay of Rs. 7600/-; or
with 10 years service in the grade rendered after appointment thereto on regular basis in the PE-3
(15800-39100) with Grade Pay of Rs. 6600/
with the following qualifications
(a) Sound knowledge of Indian histery and culture. (b) Expenence in work relating to films, prefarably
film censorshipiwork. (¢) Experience in administration/establishment, accounts and budget work.

BIO-DATA PROFORMA ANNEXURE]
1. Name and address in block letters :
2. Date of Birth (in Christian era) :
3. Date of retirement under Ceniral/State Govt. rules :
4. Educational Qualifications:
5. Whether Educational and other qualifications required for the post are satisfied. (If any gualification
has been treated as equivalent to the one prescribed in the rules, state the authority for the same).

Qualifications/ Qualifications/Experience
Experience required possessed by the Officer

Essential (1) (2) (3) (4)
Desired (1)
6. Please state clearly whether in the light of entries made by you above, you meet the require-
ments of the post.
7. Detailz of Employment in chrenological order. Enclose a separate sheet duly authenticated by
your signature, if the space below is insufficient.
Wc@ﬂnstltute Post held |From | To | Scale of Pay and Basic
Orgn. Pay
8. Nature of present employment i.e., quasi permanent or permanent,
9. If the present employment is held on deputation/contract basis, please state:-
(a) The date of initial appointment (b) Period of appointment on deputation/contract
(c) Name of the parent Office/Organization to which you beleng.
10, Additional details about present employment
Please state whether working under :
(a) Central Government (b} State Government (¢) Autonomous Organizations (d) Government
Undertakings (e) Universities
11. Are you in Revised Scale of Pay? If yes, give the date from which the revision took place and
also indicate the pre-revised scale.
12, Total emoluments per month now drawn.
13. Additional information, if any, which you would like to mention in support of your suitability for the
post Enclose a separate sheet, if the space is insufficient.
14, Whether belongs to SC/ST :

(ir)
{iii)

Mature of duties

(Signature of the Candidate)

15. Remarks Address

Date: Phone No.
Office
Residence
Mobile

Certified that the particulars furnished by the candidate have been verified from his/her service
records and are correct. No disciplinary/vigilance case is either pending or being contemplated
against him'her. No majoriminor penalty has been imposed on him/her during the last 10 years.
Hisfher integrity is certified. Cadre clearance is also given herewith

Countersigned by Head of Department/Office

davp 22202/11/0003/1516 EN 4/89

No. 232/S5C-CR/1-2014-Rectt. (SP)
Government of India

STAFF SELECTION COMMISSION(CR) [r'q

Department of Personnel & Training
Telephone- 0532-2460511, 2460512 Fax- 0532-2460514
21-23, Lowther Road, Allahabad-211002.

Subject; - Declaration of results of recruitment to Selection Post, falling under the Staff
Selection Commission (CR), Allahabad.
Cat. No. CR-14 of Advit. No. CR-1/2014: Recruitment to the post of Senior Technical
Assistant (Geophysics) in Central Ground Water Board, Faridabad.
Date of Interview : 02.03.2015
The Selection has been made on the basis of marks scored by the candidates in interview.
Selected Candidates ; As per following details

s Roll No. MName DOB Cat. Caste Rank
No.

1 1411400034 | SOMARU RAM 24-Mar-88 | OBC UR SL0
2, 1411400084 | NAPASANI VEERABABU | 25-Jan-90 | UR UR sL02

(Hemant Kumar)
Deputy Director

davp 32204/11/0006/1516 EN 4431
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EXAMINATION NOTICE NO.08/2015-CPF

UNION PUBLIC SERVICE COMMISSION

DATED : 25.04.2015

(LAST DATE FOR SUBMISSION OF APPLICATIONS : 15.05.2015)
CENTRAL ARMED POLICE FORCES (ASSISTANT
COMMANDANTS) EXAMINATION, 2015

(COMMISSION’S WEBSITE : www.upsc.gov.in)

No.11/4/2014-E1(B} : The Union Public
Service Commission will hold a Written
Examination on 12th July, 2015 for
recruitment of Assistant Commandants
(Group A) in the Cenftral Armed Police
Forces (CAPF) viz. Border Security Force
(BSF), Central Reserve Police Force
(CRPF}, Central Industrial Security Force
(CISF), Indo-Tibetan Border Police
(ITBP) and Sashastra Seema Bal (35B).
The Examination will be held in accor-
dance with the Rules for the Examination
published by Ministry of Home Affairs in
the Gazette of India dated 25th April,
2015. The date of holding the examina-
tion as menticned above is liable to be
changed at the discretion of the
Commission.

The tentative number of vacancies to be
filled on the results of the examination is
as follows :

(i) BSF 28
()] CRPF 94
(i) CISF a7
(iv} ITBP 107
(v) SSB 38

Total 304

The number of vacancies mentioned
above is liable to alteration.

Reservation will be given effect to as per
policy of the Govt. 10% of the vacancies
are earmarked for ex-servicemen.
NOTE: In case the vacancy(ies)
reserved for Ex-servicemen remain
unfilled due to non-availability of eligi-
ble or gualified candidates, the same
shall be filled by candidates from non-
ex-servicemen category.

2. CENTRES OF EXAMINATION :

The Examination will be held at the fol-
lowing Centres :

AGARTALA  GANGTOK PANAJI (GOA)

AHMEDABAD  HYDERABAD PATNA
AIZAWL IMPHAL PORT BLAIR
ALLAHABAD ITANAGAR ~ RAIPUR
BANGALORE  JAIPUR RANCHI
BAREILLY JAMMU SAMBALPUR
BHOPAL JORHAT SHILLONG
CHANDIGARH ~ KOCHI SHIMLA
CHENNAI KOHIMA SRINAGAR
CUTTACK KOLKATA THIRUVANAN-
DEHRADUN LUCKNOW  THAPURAM
DELHI MADURAI TIRUPATI
DHARWAD MUMBAI UDAIFUR
DISPUR NAGPUR VISHAKHA
PATNAM

The Centres as mentioned above are
liable to be changed at the discretion of
the Commission. While every effort will
be made to allot the candidates to the
Centre of their choice for the
Examination, the Commission may, at
their discretion allot a different Centre to
a candidate, when circumstances so war-
rant. Candidates admitted to the
Examination will be informed of the time-
table and place or places of Examination.
The candidates should note that no
request for change of Centre will be
granted.

A candidate will be eligible to get the ben-
efit of community reservation only in case
the particular caste, to which the candi-
date belongs to, is included in the list of
reserved communities issued by the
Central Government. If a candidate indi-
cates in his/her Application Form for
Central Armed Police Forces (Assistant
Commandants) Examination that he/she
belongs to General Category but subse-
quently writes to the Commission to
change his/her category, to a reserved
one, such request shall not be enter-
tained by the Commission.

While the above principle will be followed

IMPORTANT

1. CANDIDATES TO ENSURE THEIR ELIGIBILITIY FOR THE EXAMINA-
TION:

Candidates applying for the examination should ensure that they fulfil all eli-
gibility conditions for admission to the Examination. Their admission at all the
stages of the examination will be purely provisional subject to satisfying the
prescribed eligibility conditions.

Mere issue of e-Admission Certificate to the candidate will not imply
that hisfher candidature has been finally cleared by the Commission.
Verification of eligibility conditions with reference to original documents is
taken up only after the candidate has qualified for Interview/Personality Test.
2. HOW TO APPLY:

Candidates are required to apply online only by using the website
www.upsconline.nic.in Brief instructions for filling up the online Application
Form have been given in Appendix-ll. Detailed instructions are available on
the above mentioned website.

3. LAST DATE FOR SUBMISSION OF APPLICATIONS:

The Online Applications can be filled upto 15th May, 2015 till 11.59 pm, after
which the link will be disabled.

4. The eligible candidates shall be issued an e-Admission Certificate
three weeks before the commencement of the examination. The e-
Admission Certificate will be made available in the UPSC website
[www.upsc.gov.in] for downloading by candidates. No Admission
Certificate will be sent by post. All the applicants are required to provide
valid and active E-Mail 1.D. while filling up Online Application Form as
the Commission may use electronic mode for contacting them.

5. PENALTY FOR WRONG ANSWERS (In Objective Type Question
Paper):

Candidates should note that there will be penalty (Negative Marking) for
wrong answers marked by a candidate in the Objective Type Question Paper.
6. INSTRUCTIONS FOR FILLING UP OMR SHEETS:

a) For both writing and marking answers in the OMR Sheets (Answer Sheet)
candidates must use black ball point pen only. Pens with any other colours
are prohibited. Do not use Pencil or Ink pen. Candidates are further advised
to read Special Instructions contained in Appendix-|ll of the Notice.

b) Candidates should note that any omission/mistake/discrepancy in encod-
ing/filling in details in the OMR answer sheet, especially with regard to Roll
Mumber and Test Booklet Series Code, will render the answer sheet liable for
rejection.

7. SPECIAL INSTRUCTIONS:

Candidates are advised to read carefully “Special Instructions to the
Candidates for Conventional Type Tests” (Appendix-1V).

8. FACILITATION COUNTER FOR GUIDANCE OF CANDIDATES:

In case of any guidancefinformation/clarification regarding their applications,
candidature etc. candidates can contact UPSC's Facilitation Counter near 'C’
Gate of its campus in person or over Telephone No. 011-23385271/011-
23381125/011- 23098543 on working days between 10.00 hrs. and 17.00 hrs.
9. Mobile Phones/other articles Banned:

(a) Mobile phones, pagers, bluetooth or any other communication devices are
not allowed inside the premises where the examination is being conducted.
Any infringement of these instructions shall entail disciplinary action including
ban from future examinations.

(b) Candidates are advised in their own interest not to bring any of the banned
itern including mobile phones/pagers or any valuable/costly items to the
venue of the examination, as arrangement for safe-keeping can not be
assured. Commission will not be responsible for any loss in this regard.
CANDIDATES ARE REQUIRED TO APPLY ONLINE AT www.upsconline.nic.in
ONLY. NO OTHER MODE IS ALLOWED FOR SUBMISSION OF APPLICATION

should be dated earlier than the due date
(Closing date) of the application.
3. ELIGIBILITY CONDITIONS :
{I) Nationality : No person who is not a

in general, there may be a few cases
where there was a little gap (say 2-3
months) between the issuance of a
Government Notification enlisting a par-

ticular community in the list of any of the
reserved communities and the date of
submission of the application by the can-
didate. In such cases the request of
change of community from general to
reserved may be considered by the
Commission on merit.

Candidates seeking reservation/relax-
ation benefits available for SC/ST/OBC/
Ex-servicemen must ensure that they are
entitied to such reservation/relaxation as
per elifibility prescribed in the
Rules/Notice. They should also be in pos-
session of all the requisfite certificates in
the prescribed format in support of their
claim as stipulated in the Rules/Motice for
such benefits, and these certificates

citizen of India shall, except with the con-
sent of the Central Government signified
in writing be appointed or employed
under these Rules.

Provided that nothing contained in these
rules shall debar the appointment, enrol-
ment or employment of a subject of Nepal
or Bhutan under these Rules.

(I} Sex : Both Male and Female candi-
dates are eligible for appointment to the
post of Assistant Commandants in CRPF,
CISF, SSB and BSF. However, for
appointment to the post of Assistant
Commandants in ITBP only Male candi-
dates are eligible.

Explanation — A female candidate, even
if her name is there in the list of success-
ful candidates as declared by UPSC, may
not be appointed if she does not get allo-
cated to CRPF, CISF, SSB or BSF on the
basis of merit and choice indicated by
successful candidates,

() Age Limits :

(a) A candidate must have attained the
age of 20 years and must not have
attained the age of 25 years on 1st
August, 2015, i.e. he/she must have been
bom not earlier than 2nd August, 1990
and not later than 1st.August, 1985,

(b) The upper age limit prescribed above
will be relaxable.

(i} upto a maximum of five years if a can-
didate belongs to a Scheduled Caste or a
Scheduled Tribe.

(i) upto a maximum of three years in the
case of candidates belonging to Other
Backward Classes who are eligible to
avail of reservation applicable to such
candidates.

(iii} upto a maximum of five years for
Civilian Central Government Servants in
accordance with the existing instructions
of the Central Govemment. Ex-
Servicemen will also be eligible for this
relaxation. However the total relaxation
claimed on account of Government
Service will be limited to five years.
{iv) upto a maximum of five years if a can-
didate had ordinarily been domiciled in
the State of Jammu & Kashmir during the
period from 1st January, 1980 to the 31st
day of December, 1989,

MNote | : Candidates belonging to the
Scheduled Castes and the Scheduled
Tribes and the Other Backward Classes
who are also covered under any other
clause of Para 3{lll){b) above, viz. those
coming under the category of Civilian
Central Government Servants/ Ex-
Servicemen and persons domiciled in the
State of Jammu & Kashmir, will be eligible
for grant of cumulative age-relaxation
under both the categories.

Note Il : The term Ex-Servicemen will
apply to the persons who are defined as
Ex-Servicemen in the Ex-Servicemen
(Re-employment in Civil Services and
Posis) Rules, 1979, as amended from
time to time.

Note Il : The term “Civilian Central
Government  Servants” in Para 3
(1) {b){iii) above will apply to persons who
are defined as "Government Servants” in
the Central Civil Services (Classification,
Control and Appeal) Rules, 1965 as
amended from time to time,

SAVE AS PROVIDED ABOVE THE AGE
LIMITS PRESCRIBED CAN IN NO
CASE BE RELAXED.

The date of birth accepted by the
Commission is that entered in the
Matriculation or Secondary School
Leaving Certificate or in a cerificate
recognised by an Indian University as
equivalent to Matriculation or in an extract
from a Register of Matriculates main-
tained by a University, which must be cer-
tified by the proper authority of the
University or in the Higher Secondary or
an equivalent examination certificate. No
other document relating to age like horo-
scopes, affidavits, birth extracts from
Municipal Corporation, service records
and the like will be accepted. The expres-
sion Matriculation/ Secondary
Examination Cerfificate in this part of the
instructions includes the altemative cer-
tificates mentioned above.

NOTE 1 : Candidates should note that
once a Date of Birth has been claimed by

“Government strives to have a workforce which reflects gender balance and women candidates are encouraged to apply”




Employment News 25 April - 1 May 2015

www.employmentnews.gov.in

them and entered in the records of the
Commission for the purpose of admission
te an Examination, no change will be
allowed subsequently {or at any other
Examinaten of the Commission) on any
grounds whatsoever

NOTE 2 : The candidate should exercise
due care while entering their Date of Birth
in Online Application Form for the
Examination. If on verification at any sub-
sequent stage, any vanation is found in
their Date of Birth from the one entered in
their  Matriculation  o©or  equivalent
Examination Certificate, disciplinary
action will be taken by the Commission
under the Rules.

{v) Minimum Educational
Qualifications: A candidate must hold a
Bachelor's degree of a University incor-
porated by an Act of the Central or State
Legisiature in Inda or other educational
Institutions established by an Act of
Parliament ar declared 1o be deemed as
a University under Section-3 of the
University Grants Commission Act, 1956
or possess an equivalent qualificabon.
NOTE 1 : Candidates whe have
appeared &t an examination the passing
of which would render them educationally
qualified for the Commission’s examina-
tion but have not been informed of the
results as also the candidates who intend
te appear at such a qualifying examina-
tion in the year 2015 will also be eligible
for admission to the examinabon. Such
canddates will be admitted to the exami-
nabon if otherwsa eligible but the admis-
sion weuld be deemed to be provisional
and subject to canceliation if they do not
produce proof of having passed the requi-
site axamination along with the Detailed
Application Form which will be
required to be submitted online by the
candidates who after qualifying on the
result of the written part of the exami-
nation are also declared qualified in
the Physical Standards/Physical
Efficiency Tests and Medical
Standards Tests.,

NOTE Il ; In exceptional cases the Union
Public Service Commission may treat a
candidate who has not any of the forego-
ing qualifications a< a qualfied candidate,
pravided that he/she has passed an
examination conducted by the other
Insbtutions, the standard of which in the
opinion of the Commission justfies
his/her admission te the exarmnation,
NOTE lll : Candidates possessing profes-
sional and technical qualifications which
are recognised by Government as egquiv-
alent to professional and technical degree
would also be eligible for admission to the
examination

V. Restriction on re-appearance of can-
didates finally selected/ recommended
earlier:

Acandidate who has been finally selected
on the basis of an earlier examination to
the post of Assistant Commandants in
any of the forces participating in the
Central Armed Police Forces (Assistant
Commandants) Examinaton will not be
eligible 1o appear al a subsequent exami-

nation for recruitment of Assistant
Commandants in the participating
CAPFs.

V1. Physical Standards :

Canddates must meet the presceribed
Physical and Medical Standards for
admission to Central Armed Police
Forces (Assistant Commandants),
Examination, 2015 specified In
Appendix-V of the Notice
Vil. Possession of NCC
Certificates :

Possession of NCC ‘B' or ‘C'
Certificate will be a desirable qualifica-
tion. These qualifications will be given
consideration at the time of Interview/
Personality Test only.

4, FEE :

Canddates (excepting Female/SC/ ST
candidates who are exempted from pay-
ment of lee) are required to pay & lee of
Rs. 200/- (Rupees Two Hundred Only)
either by deposting the money in any
Branch of SBI by cash, or by using net
banking facility of SBI, State Bank of
Bikaner & Jalpur/State Bank of
Hyderabad/ State Bank of Myscre /State
Bank of Patiala/State Bank of Travancore
or by using VisaMaster Credit/Debit
Card

'‘B' or 'C"

Note : 1 Applicants who opt for “Pay by
cash™ mode should print the system gen-
erated Pay-in-Slip during Part-ll registra-
tien and deposit the fee at the counter of
$BI Branch on the next working day only
“Pay by Cash™ Mode option will be
deactived at 23.69 hours of 14,05.2015
i.e. one day, before the closing date,
however applicants who have generated
thewr Pay-in-Ship before it is de-activated
may pay at the counter of SBI Branch dur-
ing banking hours on the closing date
Such agplicants whe are unable to apply
by cash on the closing date i e during
banking hours at SBI Branch, for reason
whatsoaver, even f holding a valid Pay-
In-Slip will have no ather efMing oplien but
o opt for online Debit-Credit Card or
Internet Banking Payment mode on the
closing date ie. till 23.59 hours of
15.05.2015.

Note: 2. Candidates should note that
payment of examination fee can be made
only through the modes prescribed
above. Payment of fee thraugh any other
mode 5 neither valid nor acceptable
Applications subrmitted without the pre-
seribed feeimode (unless remission of fee
is claimed) shall be summarily rejected
Note: 3. Fee once paid shal not be
refunded under any circumstances nor
can the fee be held in reserve for any
other axamination or selection,

Note: 4, For the applicants in whose case
payments details have not been received
from the bank, they will be treated as fic-
btious payment cases and their applica-
tons will be rejected in the first instance
A list of all such applicants shall be made
availlable on the Commission website
within two weaks after the last day of sub-
mission of Online Application. The appli-
cants shall be required to submit the proof
of their fee payment within 10 days from
the date of such communication either by
hand or by speed post to the
Commission. On receipt of documentary
proof, genuine fee payment cases will be
considered and their applications will be
revived, if they are otherwise eligible
ALL FEMALE CANDIDATES AND CAN-
DIDATES BELONGING TO SCHED-
ULED CASTES/SCHEDULED TRIBES
ARE NOT REQUIRED TO PAY ANY
FEE. NO FEE EXEMPTION IS, HOWEV-
ER, AVAILABLE TO OBC CANDIDATES
AND THEY ARE REQUIRED TO PAY
THE FULL PRESCRIBED FEE.

5. HOW TO APPLY

{a) Candidates are required to apply
Online using the link
www.upsconline.nic.in Datailled instruc-
tions for filling up Online Apphicatons are
available on the above mentioned web-
site

(b) The applicants are advized to submit
only single application. However, if due to
any unavoidable situstion, he/she sub-
mits another/multiple applications, then
hefshe must ensure that apphication with
the higher RID is comgiete in 2l respects
like applicants details, examination cen-
tre, photograph, signature, fee etc. The
applicants who are submitting multiple
applications should note that anly the
application with higher RID (Regstration
1D} shall be entertained by the
Commission and fee paid against one
RID shall not be adjusted against any
other RID

(e} Al candidates, whether already in
Government Service, Govemment owned
industrial undertakings or other similar
organisations o in private emgloyment
should submit their applications direct to
the Commission

Persons already in Government service,
whether in permanent or temporary
capacity or as work-charged employees
other than casual or dally rated employ-
ees of those serving under the Public
Enterprises are however, required to
inform in writng their Head of Office/
Department that they have applied for the
Examinaticn

Candidates should note that in case a
communicaton is received from their
employer by the Commission withholding
permission to the candidates applying foe/
appearing at the examination, their appli-
cation will be iable to be rejected’ candi-
dature will be liable to be cancelled.
NOTE 1 : While filling in hisfher Online
Application Form, the candidate

should carefully decide about his/her
cholce for the Centre for the
Examination.

If any candidate appears at a centre
other than the one indicated by the
Commission in histher e-Admission
Certificate, the papers of such a candl-
date will not be evaluated and his/ her
candidature will be liable to cancella-
tion.

NOTE 2 : incomplete or defective appli-
cations shall be summarily rejected. No
representation or  comespondence
regarding such rejection shall be enter-
tained under any circumstances.

NOTE 3 : Candidates are not required to
Submit Harnd Copy of their applications to
the Commission at this stage

The candidates applying for the exam-
ination should ensure that they fulfil
all the eligibility conditions for admis-
sion to the examination. Their admis-
slon at all the stages of examination
for which they are admitted by the
Commission viz. Written Examination,
Physical and Medical Standards Tests
and Physical Efficiency Test (PET) and
Interviews/ Personality Test will be
purely provisional, subject to their sat-
isfying the prescribed eligibility condi-
tions. If on verification at any time
before or after the Written
Examination, Physical and Medical
Standards Tests, Physical Efficiency
Test (PET) and Interview/ Personality
Test, it is found that they do not fulfill
any of the eligibility conditions, their
candidature for the examination will be
cancelled by the Commission.

If any of their claims is found to be incor-
rect, they will render themseives hiable to
disciplinary action by the Commssicn in
terms of Rule 14 of the Rules fer the
Central Armed Police Forces (Assistant
Commandants) Examination, 2015 repro-
duced below :

A candidate who is or has been declared
by the Commission 1o be guilty of

() Cbtaining support for hisher candida-
ture by the following means, namely -
(a) offering illegal gratfication to, or

(b) applying pressure on, or

{c) blackmailing, or threatening to black-
mal any person connected with the con-
duct of the examination, or

(ii) imparsonating, or

(iil) procuring Impersonation by any per-
san, or

(v} subrmitting fabricated documents or
documents which have been tampered
with, or

(v) making statements which are ncomect or
felse or suppressing material mformation, or
(vi) resorting to the following means in
cennection with hisher candidature for
the examination, namaly

(a) obtaming copy of question paper
through improper means,

(b) finding out the particulars of the per-
sons connected with secret work relating
to the examination,

(c) influencing the examiners, or

(wil) using unfair means during the exam-
ination, or

(v} writing obscens matter or drawing
obscane sketches in the scripts, or

(ix) misbehaving in the examnation hall
Including tearing of the scripts, provoking
fellow examinees to boycoll examination,
creating disorderly scene and the like, or
(x) harassing or doing bodily harm to the
staff employed by the Commission for the
conduct of their examinations, or

(xi) being in possession of of using any
mobile phone, pager, bluetesth or any
electronic equipment or device or any
other equipment capable of being used
as & communication dewvice during the
examination, or

(xll) vielating any of the instructions
issued to candidates along with their
admission certificates permitting them to
take the examinaton, or

(it} attempting to commit or as the case
may be abetting the Cemmissiaon of all or
any of the acts specified in the foregoing
cisuses, may in addition to rendering him-
seifiherself liable to criminal prosecution,
be lable

(@) 1o be dsqualified by the Commission
from the examination for which hefshe is
a candidate and/or

(b) to be debarred either permanently or
for a specified periad

(i) by the Commission from any examina-
ton or selection held by them

(i) by the Central Government from any
employment under them, and

ic) f heishe i3 already in seniace under
Government to dscplinary action under
the appropriate rules

Provided that no penalty under these
rules shall be imposad except after

(i) gving the candidate an opportunity of
making such representation, in writing as
hefshe may wish lo make in that behalf,
and

(i) taking the representation, if any, sub-
mitted by the candidate within the period
allowed to himher into consideration.

6. LAST DATE FOR SUBMISSION OF
APPLICATIONS :

The Online Applications can be filled upto
15th May, 2015 till 11.59 pm after which
the link will be dsabled.

7. CORRESPONDENCE WITH THE
COMMISSION :

The Commission will not enter into any
correspondence with the candidates
about thew candidature except in the fol-
lowing cases

(I} The eligible candidates shall be issued
an e-admission Certificate three weeks
before the commencement of the exami-
nation. The e-Admission Certificate will
be made avalable in the UPSC website
[wwwi.upsc.gov.in] fer downloading by
candidates, No paper Admission
Certificate will be sent by post. For down-
loading the e-Admission Certificate/e-
Admit Card the candidate must have

hisher vital parameters like RID & Date of
Birtt Roll No_(if received) & date of

Hirth avadable wath himmer. If a candi-
date does not recelve his/her e-
Admission Certificate or any other
communication regarding his/her can-
didature for the examination three
weeks before the commencement of
the examination, heishe should at
once contact the Commission,
Information in this regard can also be
obtained from the Facilitaion Counter
locatad in the Commission's office either
in persan or over phone Neos. 011-
233811250011 23385271/011-2308B543,
In case no communication is received
in the Commission's office from the
candidate regarding non-receipt of
hisfher eadmission certificate at least
3 weeks before the examination,
heishe himselll herself will be solely
responsible for non-receipt of hisher
e-Admission Certificate,

No candidate will ordinarily be allowed
to take the examination unless he/she
holds an e.admission certificate for
the examination. On the receipt of e-
Admission Certificate, candidates
should check it carefully and bring dis-
crepanciesierrors, if any, to the notice
of UPSC Immediately.

The candidates should note that their
admission to the examination would be
purely provisionsl based on the informa-
tion given by them in the application form.
This will be subject to verification of all the
eligibility conditions by the UPSC

The mere fact that an e-admission cer-
tificate to the Examination has been
issued to a candidate will not imply
that the Commission has finally
cleared hisl her candidature or that the
Commission has accepted entries
made by the candidate in his/her appli-
cation for the Examination as true and
correct. Candidates may note that the
Commission will take up the verifica-
tion of eligibility conditions of a candi-
date, with reference to original docu-
ments, only after the candidate has
qualified the Central Armed Police
Forces (Written) Examination, Unless
the Commission formally confirms
candidature, it continues to be provi-
sional.

The decision of the Cammission as to the
eligibility or otherwise of a candidate for
admission to the Examination shall be
final. Candidates should note that the
name in the e-Admission Cerbficate in
some cases may be abbreviated due to
technical ressons

(i) In the event of a candidate download-
ing mare than one e-admission certificate
from the website of the Commission,
hetshe should wse only one of thess
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admission certificates for appearing in the
examination and reporl about the others
to the Commission

(i) The candidates must ensure that their
E-Mail IDs gwen in  their Onling
Applications are valld and aclive as the
Cammission may wse aleclronic mode of
communication while contacting them at
different stages of examination procasses.
(i) A candidate must see that communi-
catians sant 1o himdher at the address
slated in hisher application are redirect-
ed, il necessary Change in address
should be communicated to  the
Commigsion at the earliest oppartunity
Although the Commission make every
effort o take account of such changes,
they can not accept any responsibility in
the matter

(v} If a candidate receives an e-edmission
cerificate in respect of same ather candi-
dale the same should immediately be

braught 1o the nalice of Commissan with a

request to ssue the corech e- Admission

Cerificate. Canddates may nota that thay

will not ba allowed to take the examination

on the strength of an e- Admission

Cerlificale mausd in respact of analher can-

didale

IMPORTANT © ALL COMMUNICATIONS

TO THE COMMISSION SHOULD INVARL-

ABLY COMTAIN THE FOLLOWING FAR-

TICULARS

1. NAME AND YEAR OF THE EXAMI-
NATION

2. REGISTRATION |D. (RID)

3. ROLL NUMBER (IF RECENED)

4 NAME OF CAMDIDATE (IN FULL
AMND IN BLOCK LETTERE)

5 COMPLETE POSTAL ADDRESS AS
GIVEM IM THE APPLICATICN.

6. WALID AND ACTIVE E-MAIL 1D,

N.B.| ; Communicatians nal containing the

above parlicutars may nol be attended 1o

Candidates are strongly advised te keep
a print out of soft copy of their anline
apphication for future references.

& WITHDRAWAL OF APPLICATIONS :
NO REQUEST FOR WITHDRAWAL OF
CANDIDATURE RECEIVED FROM A
CAMDIDATE AFTER HE/SHE HAS SLB-
MITTED: HIS/HER OMLINE APPLICA-
THOW WILL BE EMTERTAINED UNMDER
ANY CIRCUMSTANCES.

B, SERVICE ALLOCATION:

Sapvice Allocation will be made on e
basis of postion in the Meril List and the
Sarvice Prefarences, which wil have to ba
ndicated by the candidates at the time of
lilling up the Detsiled Applicaon Form
afler qualifying fhe Physical and Medical
Standards Tests and the Physical
Efficiency Tests. As Fernale candidates will
be considered for appmniment 1o CRPF,
CISF, 556 and BSF only, they will be pref-
erences for CRPF, CISF, 53B and BSF

anly
10. OTHER DETAILS ;
For other details regarding the

Examination, the candidates may rafer to
the Appendices as specified below

(a) Selection Procedurs Appendix-l
Scherms and syllabus
af Examination

(b} Instructions to
candidates far

Filling wp the Online
Application Form

(e} Special Instructions
for Ofnjective Type Tasts
(d} Special Instrucbons
for Conventional Type
Tests

(&) Physical and
Medical Standards

Appandi-l|

Appendix-li

Appendix-Iv

Appendx-y

(G SARAVANAN)
Under sacr\e‘t.nry
Union Public Service Commission

APPENDIX - |
SELECTION PROCEDURE/SCHEME AND SYLLABUS OF THE EXAMINATION

{A) Selection Procedure/Saheme: -

The Selection ProcedurefScheme of the Exam, will be as follows

(i) Written Examination: The wntten examination to be conducted by Unian Public
Sarvice Commission will be hald on 12th July, 2015 and will comprise two papers.
Paper | will b& hald fram 10 am, to 12,00 Noon and Paper || will B2 held fram 2,00
p.m. to 5.00 p.m.

Paper | | General Ability and Inteligence - 250 Marks

The gquestions in this paper will be of Objective (Mulbple Answers) Type in which the
guastions will be s&t in English as well as Hind

Paper I : General Studies, Essay and Comprehansion - 200 Marks

In this paper candidates will be allowed the option of writing the Essay Component in
English or Hindi, but the medium of Precls Wating, Comprehension Cormganents and
ather communicationslanguage skills will be English anly.

ROTE4 | Candidates should ensure that in Paper 1| they write the answers only in the
medium allowed by the Comrssion for the diferent Components as mentoned
abave. Mo credit will be given for answers written in a madium ether than the ane
allowed in the Fapar. Canddstes will be required to indicate the medium of Essay
Companent in the Attendance Lists and on the Answer Book. Mo credt will be given
for the Essay Component if the candidate indcates a medium an the Attendance List
and on the Answer Book other than the ane in which hefshe has written the Essay.
HNOTE4: There will be minirmum qualifying marks separately in each Paper as may be
fixed by the Commsgion in their decretian. Fager- will be evaluated first and evalua-
tion of Paper-il will be done only of those candidates who obtain the minimum quali-
fying marks in Faper:|

(I} Physlcal Standards/Physical Efficlency Tests and Medical Standards Tests
Candidates who are declered gualfied in the written examination will be surnmoned
for Physical Standarde/Physical Efficiency Tests and Medcal Standards Tests. Those
candidabes who meeat the prescribed Physical Standards, specified in Appendice-i, will
be put through the Fhysical Efficency Tests s indicatad below

Physical Efficiency Tests (PET)

Males

In 16 seconds

In 3 minutes 45 seconds
3.5 Meters

(3 chances)

(d) Shot Put (726 Kgs.) 4.5 Meters —
Pregnancy at the time of PET will be a disqualification and pregnant female can-
didate will be rejecied.

Medical Standerds Tests, to check the standards specifiad in Appendo-W1, will be con-
ducted only in respect of candidates who are declared gualified in the Physical
Efficiency Test

The Physical StandardsiPhysical Efficiency Tests and Medical Standards Tests will be
conducted under the supervision of a Modal Autharity to be appainted by the Minstry
of Home Affairs. These tests will be conducled af various cenfres fo be natified after
the results of the wiilen exarmnation,

Appeals will be entertained only against the Medical Stendards Tests and will have to
be made ta the Appellate Authority designated by the Ministry of Home Affairs within
a period of 15 days from the dale of deciaratian of e resuls of these lests

{ili} Interview’Personality Test : Candidates who are declared gualified in the
Medical Standards Tests, will be called for Interview/Parsonality Test to be conductad

Females

In 16 ssconds

In 4 minutes 45 seconds
3.0 melers

[3 chances)

(&) 100 Maters race
(b} BOO Maters race
{e) Long Jump

by Linian Public Service Commission. Candidates who are declared medically unfit bud
allowed to appear Before the “Review Medical Board® on thelr appeal by the Agpeliats
Authority will be called for Interview/Personality Tests provisionalty,. The
Intarview/Personality Test will carry 150 Marks.
Candidates wha are shor-isted lar Interview Persanality Test, including these ghor-
listed for Interview/Parsonality Test prowsionally will be issued a Detsled Application
Form (DAF) in which among other things, they will be required to indicate their pref-
erence of Forces, As female candidates are eligible for appoeintment to CRPF, GISF,
558 and BSF only, thay will be required te indicate their preference far CRPF, CISF,
558 and BSF only.
{iv) Final Selection [ Merit | The merit list will be drawn on the basis of marks
abtaned by the candidates in the Wiitten Evaminabion and |nterview/Persomality Test,
(8] Syllaki of the Written Papers:-
FPaper | | General Ability and Intelligence
The aigective lype questions with mulliple choedcas in this paper will broadly cover tha
following areas:
1. General Mental Ability
The questions will be designed to test the logical reasaning, quantitabive aptitude
including numerical ability, and data interpretation.
1. General Science
The questions will be set fo test general awareness, scentific temper, compre-
hension and appreciation of scientific phenomena of everyday observation
including new areas of importance like Information Technology, Biotechnology,
Envirpnmental Science
3.  Current Events of Natlonal and International Importance:
The guesbons will test the canddates awareness of current events of national
and intermational impertance in tha broad areas of culture, music, arts, iterature,
sports, governance, societal and developmental (gsues, industry, business,
globalisation, and interplay amang nabons.
4.  Indian Polity and Economy:
The questions shall aim to test candidates’ knovdedge of the Counfry’s political
systern and the Comstifution of India, social systems and public sdminietrabon,
economic devalopment in India, regionsl and international sacurity issues and
human rights including its indicators.
5. History of Indla :
The gquastions will broadly cover the sulbject in its social, economic and political
aspects, This shall atsa include the areas of growlth of natonalism and freedom
rroverment
6. Indian and Word Geography:
The guestions shall covar the physical, social and economic aspects of geogra-
phy pertaining ko India and the Warld
Paper Il : General 5tudies, Essay and Comprehension
Part-A — Essay guestions which are to be answered in long namative form either in
Hindi ar English tetalling B0 Marks. The indicative lopics are modern Indian histary
especially of the freedam struggle, geography, polly and sconormy, knewledge of
securty and human rights issues, and analytical ability.
Part-B - Comprehension, précs wriling, other communicationsianguage skills - fo be
afternplad in English only (Marks 120) - The loples are Comprehension passages,
pracis wribng, developing counter arguments, simple grammer and other aspects of
language testing

APPENDILX-II
INSTRUCTIONS TO THE CANDIDATES FOR FILLING ONLINE APPLICATIONS

Cendidates are required to Cinline website

www.upsconline.nic.in.

Salent features of the system of Online Application Form are given hereunder

# Detaied instructions for filling up Online Applications are available on the
abowe menticned website.

@ Candidates will be required to complete the Online Applicaton Form con-
taining two stages viz. Pant-l and Part-1l as per the instructions available in
the above mentioned site through drop down menus.

®  The candidates are reguired to pay a fee of Rs. 200/ {Rupees Two Hundred
only) [excepling 5Cf5TIFemale candidates who are exempted from pay-
ment of fea] either by depositing the money in any branch of 581 by cash, or
by using net banking facility of State Bank of India/State Bank of Bikaner &
JaipurfState Bank of HyderabadiState Bank of Mysore/ State Bank of
Fatiala/5tate Bank of Travancare or by using any VisaMaster Cradd/Debit
Card.

& Before stad filling up of Online Application, a candidate must have hishar
phatograph and signature duly scanned in the jpg format in such a manner
that each file should not exceed 40 KB and must not b less than 3 KB in
siza for the photograph and 1 KB for the signature.

the

apply using

&  The Online Appleations (Part | and 1] can be flled from 26th April, 2015 te
15th May, 2015 till 11.59 p.m., after which link will be disabled.

& Applicants should avold submitting muliple spplications. However, if due fe
any unavoldable circumstances, any apglicant submits multiple apphications
then hed she must ensure that the agplication with higher RID & complete in
all respects

& In case of multiple agplications, the applcabon with higher RID shall be
entertained by the Commission and fee pald against one RID shall not be
adjusted against any other RID

& The applicants must ensure that while fling their Apglication Form, they are
prondding thelr valid and active E-Mail 105 as the Commission may use elec-
tronie mode of communication while contachng them at different stages af
examinabion process

®  The applicants are advised 1o check thalr e-malls &l regular intervals and
ensure thal the e-mall address ending with G@nicin are directed fo ther
inkox Tolder and not to the SEAM folder or any cther folder

®  Candidates are strongly advised fo apply online well in time without
waiting for the last date for submissicn of Online Applications.
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APPENDIX Il
Special instructions to candidates for objective-type tests

1. Articles permitted inside Examination Hall
Clip board or hard board (on which nothing is written), a good quality black ball pen
for making responses on the Answer Sheet. Answer Sheet will be supplied by the
Invigilator.

2. Articles not permitted inside Examination Hall
Do not bring into the Examination Hall any article other than those specified above,
8.9., books, notes, loose sheets, electronic or any other type of calculators, math-
ematical and drawing Instruments, Log Tables, stencils of maps, slide rules, Test
Booklets and rough sheets pertaining to earlier session(s), etc.
Mobile phones, pagers,bluetooth or any other communication devices are not allowed
inside the premises where the examination is being conducted. Any infringement
of these instructions shall entail disciplinary action including ban from future
examinations.
Candiates are advised in their own interest not to bring any of the banned items

including mobile phones/pagers/bluetooth to the venue of the examination,

as arrangements for safekeeping cannot be assured.

Candidates are advised not to bring any valuable/costly items to the Examination
Halls, as safekeeping of the same cannot be assured. Commission will not be
responsible for any loss in this regard.

3. Penalty for wrong Answers
THERE WILL BE PENALTY (NEGATIVE MARKING) FOR WRONG AN-
SWERS MARKED BY A CANDIDATE IN THE OBJECTIVE-TYPE QUES-
TION PAPERS.

(i) There are four alternatives for the answer to every question. For each ques-
tion for which a wrong answer has been given by the candidate, one third
(0.33) of the marks assigned to that question will be deducted as penalty.

(i) If a candidate gives more than one answer, it will be treated as a wrong
answer even if one of the given answers happens to be correct and there will
be same penalty as above for that question.

(i) If a question is left blank i.e. no answer is given by the candidate, there will
be no penalty for that guestion.

4, Unfair means strictly prohibited
Mo candidates shall copy from the papers of any other candidate nor permit his/ her
papers o be copied nor give nor attempt to give nor ablain nor attempt to obtain
irregular assistance of any description.

5. Conductin Examination Hall
Mo candidate should misbehave in any manner or create disorderly scene in the
Examination Hall or harass the staff employed by the Commission for the conduct
of the examination. Any such misconduct will be severely penalised,

6. Answer Sheet particulars
(i} Write in black ball pen your Centre and subject followed by test booklet series,
subject code and roll number at the appropriale space provided on the answer
sheet at the top. Also encode your booklet series (A, B, C or D, as the case may be),
subject code and roll number in the circles provided for the purpose in the answer
sheel. The guidelines for writing the abave parficulars and for encoding the abave
particulars are given in Annexure. In case the booklst series s not printed on the
test booklet or answer sheet is un-numbered, please report immediately to the
Invigilator and get the test booklet/answer sheet replaced.

(i) Candidates should note that any ommission/mistake/discrepancy in encoding/
filling in details in the OMR answer sheet, especially with regard to Roll Number
and Test Booklet Series Code, will render the answer sheet liable for rejection.
(iii) Immediately after commencement of the examination please check that the test
booklet supplied to you does not have any unprinted or tom or missing pages or items
etc. If so, get it replaced by a complete test booklet of the same series and subject.

7. Do not write your name or anything other than the specific items of information

asked for, on the answer sheetitest booklet.

Do not fold or mutilate or damage or put any extraneous marking in the Answer

Sheet. Do not write anything on the reverse of the answer sheet.

9. Since the answer sheets will be evaluated on computerised machines, candidates
should exercise due care in handling and filing up the answer sheets. They should

use black ball pen only to darken the circles. For writing in boxes also, they should
use black ball pen. Since the entries made by the candidates by darkening the

circles will be taken into account while evaluating the answer sheets on computer-
ised machines, should make these entries very carefully and accurately.

10. Method of marking answers
In the "OBJECTIVE TYPE" examination, you do not write the answers. For each ques-
tion (hereinafter referred to as "ltem") several suggested answers (hereinafier refemred
to as "Responses”) are given. You have to choose one response fo each item.
The question paper will b in the Form of TEST BOOKLET. The booklet will contain item
bearingnumbers 1,2, 3 ............ tc. Under eachitem, Responses marked (a), (b), (c), (d)
will be given. Your task will be to choose the correct response. If you think there is more
than one correct response, then choose whal you consider the best response.
In any case, for each item you are to select only cne response. If you select more
than one response, your response will be considered wrong.
In the Answer Sheet, Serial Nos. from 1 to 160 are printed. Against each number, there
are circles marked (a), (b}, (c) and (d). After you have read each item in the Test Booklet
and decided which one of the given responses is correct or the best, you have to mark
your response by completely blackening with black ball pen to indicate your re-
sponse,
For example, if the comect answer to item 1 is (b), then the circle containing the
letter (b) is to be completely blackened with black ball pen as shown below :-
Example: (a) @ (c) (d)

11. Candidates must write the papers in their own hand. In no circumstances will they
be allowed the help of a scribe,

12. Entries in Scannable Attendance List
Candidates are required to fill in the relevant particulars with black ball pen only
against their columns in the Scannable Attendance List, as given below:-
i} Blacken the circle [P] under the column [Present/Absent]
iiy Blacken the relevant circle for Test Booklet Series
iii) Write Test Booklet Serial No.
(iv) Write the Answer Sheet Serial No. and also blacken the corresponding circles

below.

v) Append signature in the relevant column.
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13. Please read and abide by the instructions on the cover of Test Booklet. If any candidate
indulges in disorderly or improper conduct, hefshe will render himselfiherself liable for
disciplinary action and/or imposition of a penality as the Commission may deem fit.

ANNEXURE

How to fill in the Answer Sheet of objective-type tests in the Examination Hall

Please follow these instructions very carefully. You may note that since the answer
sheets are fo be evaluated on machine, any viclation of these instructions may result in
reduction of your score for which you would yourself be responsible.

Before you mark your responoses on the Answer Sheet, you will have to fill in various
particulars in it.

As soon as the candidates receives the Answer Sheet, he/she should check that it is
numbered at the bottom. If it is found un-numbered he/she should at once get it replaced
by a numberad one.

You will see from the Answer Sheet that you will have to fill in the top line, which reads
thus :

= fawa

Subject

HFATE

S. Code
If you are, say, appearing for the examination in Delhi Centre for the English Paper® and

your Roll No. is 0B1276 and your test booklet series is "A’, you should fill in thus, using
black ball pen.

Centre Roll Number

1

Subject English S, Code
(A)

CEHEEE

Roll Number

Centre Delhi

You should write in black ball pen the name of the centre and subject in English or Hindi.

The test Booklet Series is indicated by Alphabets A, B, C or D at the top right hand comer
of the Booklet.

Write your Roll Mumbers exactly as it is in your Admission Certificate with black ball pen
in the boxes provided for this purpose. De not omit any zero(s) which may be there.

The next step is to find out the approriate subject code from the Time Table. Now encode
the Test Booklet Series, Subject Code and the Roll Number in the circles provided for
this purpose. Do the encoding with black ball pen. The name of the Centre need not be
encoded.

Writing and encoding of Test Booklet Series is to be done after receiving the Test Booklet
and confirming the Booklet Series from the same.

Far English paper of ‘A’ Test Booklet Series you have to encode the subject code, which
is 01. Do it thus.

it #4 (1) ELE] 0

Booklet Series (A) Subject
[ ] [ ] @
® @ ]
© @ @
s} @ @
@ @
® ®
® B
@ @
@ @
@ @
All that is required is to blacken completely the circle
marked "A’' below the Booklet Series and below the sub-
ject code blacken completely the Circles for 0" (in the first
vertical column) and “1" (in the second vertical column).
You should then encede the Roll No. 081276, Do it thus
similarly ; i
Roll Mumbers
Important : Please ensure that you have carefully en- 0811121716
coded your subject, Test Booklet Series and Roll Num- e O @ 20 @
ber. D0 e0d @
@2 222 @
2 @ 30 @
@ ® @aaa @
2 ® @306 ®
5 ® 8 @6 @
*This is just illustrative and may not be relevant to g E g g ; g
your Examination. 20 200 @
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APPENDIX - IV
SPECIAL INSTRUCTIONS FOR CONVENTIONAL TYPE OF PAPERS

1. Answers to be written in own hand

Write the answers in your own hand in ink. Pencil may be used for rough work.
2. Check Answer Book

The candidate must write his/her roll number (and not his/her name) only in the
space provided for the purpose on every answer book used by him/her. Before
writing in the answer book, please see that it is complete. In case there are any
missing pages, it should be got replaced.

Do not tear out any pages from the Answer Book. If you use more than one
Answer Book, indicate on the cover of first Answer Book the total number of
Answer Books used. Do notleave any blank, unused spaces between answers.
If such spaces are left, score them out.

3. Answers in excess of prescribed number will be ignored

The candidate must attempt questions strictly in accordance with the directions
given on each question paper. [f questions are attempted in excess of the
prescribed number only the questions attempted first up to the prescribed number
shall be valued and the remaining answers will be ignored.

4, Questions relating to precis should be attempted only on precis sheets to be
supplied on demand by the Invigilators. Precis sheet, whether used or not,
should be placed inside the answer books and fastened along with the additional
answer book(s), if any. Candidates who fail to observe this instruction will be
penalized. Do not write your roll number on these sheets.

5. Unfair means strictly prohibited

Do net copy from the papers of any other candidate nor allow your papers to be
copied nor give nor attempt to give nor obtain nor attempt to obtain irregular
assistance of any description. It will be the responsibility of every candidate to
ensure that his/fher answers are not copied by another candidate. Failure to do
so will invite penalty, as may be awarded by the Commission for adoption of
unfair means.

6. Conduct in Examination Hall

Do net misbehave in any manner or creale disorderly scene in the examination
hall or harass or bodily harm the staff deployed for the conduct of examination.
You will be severely penalized if you attempt to do so.

7. Please read carefully and abide by the instructions printed on the Question
Paper and on the Answer Book supplied in the Examination Hall.

APPENDIX - V
PHYSICAL AND MEDICAL STANDARDS FOR THE CANDIDATE FOR THE POST OF
ASSISTANT COMMANDANTS IN THE CENTRAL ARMED POLICE FORCES

APPENDIX-V(A)

(1) Physical Standards :

The Minimum requirements for the candidate are as follows :

Men Women

185 cm 157 cm

81cm (Not applicable)
(with 5 cm minimum

expansion)

Weight 50 kg. 46 kg.
Moreover, the weight should be as per the height and age as mentioned in
APPENDIX-V(B).

(2) Medical Standards :

Height
Chest (unexpanded)

{a) Eye Sight:

Better eye
{corrected vision)

6/6
6/9

N UE]
{comrected) (corrected)

With Glasses/LASIK Surgery®

-4,00 D {including cylinder) Myopia
errors permitted +4 00 D (including cylinder) Hypermetropia

Colour Perception-lil (CP-ill) by ISIHARA plates.
*LASIK surgery correction is permitted subject to prescribed criteria as below -

\orse eve
(corrected vision)

612
B/9

Distant vision
OR

MNear Vision

Limits of Refractive

a) Age - 18-35 years
b} Axial-length - 21-26 mm.

c) Corneal-thickness 425 micron
d) Pre LASIK error- 6D

e) Post operative - Should be stable
period refractive flap
f) Interval - 08 menths (post operative period mandatory)
{Candidate must have completed 08 months after LASIK surgery while considering

for recruitment in CAPFs).

(b) Carrying angle :

Carrying angle should not be more than 15° for male and 20° for female.

(c) Ear :

i)  Candidate should not have any degree of deafness or persistent ear discharge.

i) Candidate should not have any other condition (congenital or acquired) like

atresia of the meatus, exostosis, neoplasm which is causing obstruction of

ear passage and should not have history or recurrent earache, tinnitus and
vertigo.

Nose : Candidate should not have DNS, atrophic rhinitis, tubercular ulceration,

chronic sinusitis.

Neck : Candidate should not have enlarged lymph nodes, thyroid or other

swelling of neck, inability to extend the neck fully or any evidence of disease

of spine or cervical vertebrae.

() Teeth: Candidate must possess sufficient number of sound teeth for  efficient

mastication. Candidate should not have severe pyorrhea.

Venereal Disease: Candidate should not have active signs of clinical VD.

Chronic skin diseases: Candidate should not have chronic skin diseases

like Leprosy, chronic dermatitis, extensive Pityriasis Veersicolor, psoriasis,

SLE etc.

(3) General Standards :

a) Speech should be without impedimenti.e. no stammering.

b) The candidate should not have any indication of chronic disease like TB,
any type of arthritis, high blood pressure, Diabetes, Bronchial Asthma, any
heart disease.

c) Candidate should not have perceptible and visible glandular swelling anywhere
in the body.

d) Chestshould be well formed, devoid of any abnormality like flat chest, pigeon
chest, with rickety rosary defects. Heart and lungs should be sound.

e) Limbs, hands and feet should be well formed and fully developed and there
shall be perfect motion of all joints.

f)  Should not have any old/mal united fracture of bones.

g) There should be free and perfect movements of all the joints.

d
(@

(g)
(h)

h) Feet and toes should be well formed.

i) Should not have congenital malformation or defects.

i) Should not bear traces of previous acute or chronic disease pointing to any
impaired constitution.

k) Candidate should have no disease of the genito urinary tract.

I} Candidate should have no inguinal, scrotal swelling, any type of Hernia.

(Only for male) Both the testicles are in the scrotum and of normal size.

n) The candidate must not have knock knees, flat foot, varicose veins.

o) They must be in good mental and bodily health and free from any physical

defect likely to interfere with the efficient performance of the duties.

Candidate should not suffer from TACHYCARDIA (more than 100 pulse rate

per minute) or BRADYCARDIA (less than 50 per minute).

Candidate should not suffer from Hernia, hemorrhoids, condylomata prolapse

rectum.
APPENDIX-V(B)
MALE AVERAGE BODY WEIGHTS IN KILOGRAMS FOR
DIFFERENT AGE GROUPS AND HEIGHTS

Height in CMs Age in years

18-22 23-27 28-32 33-37
156 44-54 46-56 47-58 48-59
158 45-55 4757 48.5-59.5 49.5-60.5
160 46-56 47.5-58.5 49.5-60.5 50.5-61.5
162 47-58 49-60 50.5-61.5 5283
164 48-59 50-61 5263.5 5365
166 49.5-60.5 51.5-62.5 53-85 54.5-66.5
168 5162 52.5-64.5 54.5-66.5 56-68
170 52-64 54-66 56-68 57.5-70.5
172 54-66 55.5-67.5 57-70 59-72
174 55-67 57-70 59-72 61-74.5
176 56.5-69 58.5-71.5 60.5-73.5 62-76
178 57.5-70.5 60-73 61.5-75.5 63.5-77.5
180 59-72 61-75 63.5-77.5 65.5-80
182 61-74.5 62.5-76.5 65-719 66.5-81.5
184 63-77 64.5-78.5 66.5-81.5 68.5-83.5
186 63.5-77.5 65.5-80.5 68-83 70-86
188 65-79 67.5-82.5 70-85.5 71.5-87.5
190 66-81 68.5-83.5 70.5-86.5 72.5-88.5

FEMALE AVERAGE BODY WEIGHTS IN KILOGRAMS FOR
DIFFERENT AGE GROUPS AND HEIGHTS

Height in CMs Agein years

18-22 23-27 28-32 33-37
148 34.5-425 3745 38.547 39.5-48.5
150 36.5-445 375455 3948 40.549.5
153 3846 3948 41-50 42-51
155 38.547.5 40-49 41.5-50.5 43525
158 40.5-49.5 42-51 4353 44.5-54.5
160 41.5-50.5 43-52.5 44-54 45.5-54.5
163 43-52.5 44-54 46-56 47-57
165 44-54 45.5-55.5 47-58 48.5-59.5
168 45-55 47-57 48.5-59.5 49.5-60.5

The body weights are given in this chart corresponding to only certain heights
(incms). In respect of height in between, the principle of "Average’ may be
utilised for calculating body weights.

For calculating average weight beyond the heights tabulated, 0.71 Kg for
every one cm of increase or decrease in height may be added or subtracted
respectively.

davp 55104/14/0005/1516 EN 4/93
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No. A-35021/02/2015-Admn.lI

r l UNION PUBLIC SERVICE COMMISSION I

Dholpur House, Shahjahan Road
New Delhi-110069
Subject : Filling up the post of Accounts Officer (General Central Service,
Group-'B' Gazetted, Ministerial) in the office of UPSC in PB-2 Rs.9300-34800/-
with Grade Pay Rs. 4800/- on Deputation basis-reg.
It is proposed to prepare a panel to fill up twe posts of Accounts Officer (General
Central Service, Group-'B' Gazetted, Ministenial) in the office of UPSC in PB-2 Rs.
9300-34800/- with Grade Pay Rs. 4800/- on Deputation basis.
2.  Eligibility Conditions: Deputation
"Officers under the Central Government”

(a)(i) Holding analogous posts on regular basis or equivalent; or
(i) With two years' service in the grade rendered after appointment thereto on a
regular basis in the pay band-2 of Rs. 9300-34800/- with Grade Pay of Rs. 4600/-
or equivalent; and
Possessing any one of the following qualifications:
A pass in Subordinate Accounts Services or equivalent examination conducted by
any of the Organized Accounts Department of the Central Government and three
years' experience in cash, accounts and budget work; or
Having completed training in cash and accounts work conducted by the Institute
of Secretariat Training and Management or equivalent training with four years'
experience in cash, accounts and budget work.
Note 1:- Departmental officers in the feeder category who are in the direct line of pro-
motion will not be eligible for consideration for appointment on deputation. Similarly,
the deputationists shall not be eligible for consideration for appointment by promotion.
Note 2:- For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an Officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the 6th CPC recommendation has been extended,
shall be deemed to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendation of the Commission except where there has
been merger of more than one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only for the post(s) for which
that grade pay cr pay scale i |s lhe normal replacement grade without any upgral:lanon

(b)
(i)

(i)

The post of Accounts Ocher carnes £l|| responsmnmes in regard tCl Acaounts sub-
ject and Supervision of all functioning of as under:-
Pre-auditing and passing all types of bills.
Liaisoning and Coordination with the Ministry of Finance, Deptt. of Expenditure,
Deptt. of Economic Affairs, D/io PPG&PA in regard to allocation of funds,
Supplementary Grant, Re-appropriation of funds and Surrender of Funds, prepa-
ration of Demand for Grants of UPSC.
Liaisoning with visiting Audit Party of Internal Audit Wing of Ministry of PPG&P
and Director General Audit, Central Revenues for settlement of Audit Objections
in respect of Accounts of UPSC and Questiennaires form Department related par-
liamentary Standing Committee,
Monitoring of budget and Monthly Reports and Returns.
Preparation of Annual/Quarterly & Monthly Reports and Retumns.
Drawing and Sending examination advances to various Supervisors all over the
country for conduct of various Examinations and thereafter adjustments of all
advances by adopling proper procedure of manual of Accounts.
Making Spot payment of T.A. to Candidates called for interview/PT Boards and
for payment of TA/Honorarium to various Advisors.
4, Regulation of pay and other terms of deputation : -
The pay of the selected candidate will be regulated under the provisions con-
tained in the DoP&T.0.M. No. 6/8/2008-Estt.(Pay-Il) dated 17/06/2010 as amend-
ed time to time.
5. Age-limit :-
The maximum age-limit for appointment by deputation shall not be exceeding 56
years as on the closing date of receipt of applications.
6. Period of deputation: -
Period of deputation including period of depufation in another ex-cadre post held
immediately preceding this appointment in the same or other organizations or
departments of the Central Govt. shall not exceed three years.
7. Application (in duplicate) only in the prescribed proforma (Annexure-l) of the eli-
gible candidates whose services can be spared immediately on selection, togeth-
er with the certificate from the Forwarding Authority (in proforma Annexure-l)
along with the following documents:
Integrity certificate
List of major/ minor penalties imposed if any, on the official during the last 10
years; (if no penalty has been imposed a 'Nil' certificate should be enclosed).
Vigilance clearance certificate.
Altested photocopies of the ACRs for the last five years (2009-10 to 2013-14)
(attested on each page by an officer not below the rank of an Under Secretary to
the Govt. of India).
The required documents mentioned at the end of Annexure, may be forwarded to Sh.
Alok Kumar Dixit, Under Secretary (Admn.ll), Room No. 01 MB, Union Public Service
Commission, Dholpur House, Shahjahan Road, New Delhi-110069, within 60 days of
the publication of the Advt. in the Employment News/ Rozgar Samachar. Applications
not forwarded through proper channel or those received without the requisite certifi-
cates and necessary documents will not be entertained.
8. The candidates who apply for the postwill not be allowed to withdraw
their candidature subsequently.
"Government strives to have a workforce which reflects gender balance and
women candidates are encouraged to apply”. (Alok Kumar Dixit)
Under Secretary (Admn. Il)
Union Public Service Commission
Tel. No. 011-23073714
ANNEXURE-

Proforma for application for the post of Accounts Officer on Deputation basis in the Office
of UPSC.

(i
(i)

(iii}

(iv)
(v)
(vi)

(i)

(i
(i)

(i)
(iv)

Bio:-Data Proforma
Name and postal address (in Block Letters) with Telephone no.
Date of Birth {in Christian Era)
Date of retirement under Central Govt. Rules
Educational qualifications
{Enclose a separate sheet duly authenticated by your signature, if the space below is
insufficient)

ol +ten
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5. Do you hold analogous post on regular basis

6. Do you possess two years’ service in the grade rendered after appointment thereto on reg-
ular basis in the scale of PE-2 Rs. 8300-34800/- with Grade Pay Rs. 4600/~ or equivalent
Do you possess pass in Subordinate Accounts Services or equivalent examination con-
ducted by any of the Organized Accounts Department of the Central Govemment and three
years axpariance in cash, accounts and budget work

8. Have you completed training in Cash and Accounts work conducted by the Institute of
Secretariat Training and Management or equivalent training with four years sxperiencs in
cash, accounts and budget work.

9. Details of employment, in chronological order {Starting from entry in Central Governmeant
Service). Enclose a separate sheet, duly authenticated by your signature, if the space
below is insufficient,

Officel | Post Period of Nature of Basic Pay (revised) |Mature of duties

Organi- |held |service | appointment |Pay |GP. |Basic with Brief Datails

zation with | from fo (regularfad- |in Pay of work performed
scale heefdeput-  |PB during the appoint-
of pay ation ment

1 2 3 4 5 6 7 ] 9

10.  Nature of present employment, i.e ad-hoc or temporary or permanent

11.  In case the present employment is held on deputation please state:-

{a8) The date of intial appeintment
{b) Pericd of appointment on deputation
(c}  Name of parent Office/Organization to which you belong
12.  Are you in revised scale of pay? If yes, give the date from which the revision ok place
and also indicate the pre-revised scale
Date | Pay scale Basic pay Date of Revised scale of | Revised
(pre-revised) | (pre-revised) revision of pay pay, PB & GP basic pay
13. Total emoluments per manth now drawn
14. Additional information, if any, which you would like to mention in support of your suitability
for the post
(Enclose a separate sheet if the space is insufficient).
15.  Full postal address of forwarding authority with name & telephone number.
16. \Whether belongs to SCIST Signature of the candidate
17. Remarks Full Office address
Date Tel. Ne.
Email ID

(Certificate to be furnished by the Employer/ Annexure-ll

Head of Office/Forwarding Authority)

Certified that the particulars fumished by are comect and he/she pos-

sesses educational qualifications and expenence mentioned in the vacancy circular.

2 Also certified that-

i There is no wviglance or disciplinary case pending/contemplated against Shrif
Smt.

i, His! Her integrity is certified.

fii The photocopies of the ACRs for the last 5 years (for the year from 2009-10 to 2013-14)
duly attested by an officer of the rank of Under Secretary to the Govt. of India or above,
are enclosed

iy * No major/fminor penalty has been imposed on him/er during the fast 10 years

W “A list of major/minor penalties imposed on him/her during the last 10 years is enclosed.

Signature
Name & Designation
Place: Telephone No.
Dated: Fax No.
List of enclosure: Office Seal
1 2 3 4 5 6
(*Strike out which is not applicable .}
davp 55104/14/0006/1516 EN 4/43
ROLE OF SOCIAL... Conclusion

With the advent of social media, the

Continued from page 1
world of work and jobs has changed

As there are large number of sites which
cater candidates from different nationali-
ties, cultures and backgrounds; finding the
right kind of candidate is not a child's play.
Recruiter needs to be smart enough to
understand the limitations of virtual reality
and gauge the right kind of potential.

Social networking is working as a tool in
thinning the bar of personal and profes-
sional lives. Personal and professional
lives are overlapping each other as both
employer and employees are on social
media. This creates conflicts at both
organizational and individual levels.

forever. Social media is here to stay
and recruiters can gain a significant
advantage by adopting hiring methods
that have a social media element.
Similarly, job seekers should also be
aware of the ways in which social
media can help them in getting jobs.
Both recruiters and job seekers can,
therefore, take advantage of social
media hiring.

(The author is a senior Lecturer at SR
Group of Professional Colleges, Lucknow
E-mail : somyapandit21@gmail.com)
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US President Barak Obama has showered unprecedented praise on :
Prime Minister Narendra Madi calling him India's reformer-in-chief, In |
an article in world renowned magazine TIME, Obama says PM Modi |
has laid out a grand plan to reduce poverty, improve education,
empower women and unleash India's true economic potential.

Finance Minister Arun Jaitley has said that India has the potential to
make 9 to 10 % growth rate. He said that high growth was essential
to meet the challenges posed by the country's burgeoning young pop- =
ulation. Listing out the steps being taken by the new government like 2
giving more financial powers to states, increased investment on infra
structure, emphasis on manufacturing, the Finance Minister said the |
roadmap laid out is to open the door for investment.
The Reserve Bank of India has said that it is working on a new
scheme for providing interest subsidy on crop loans known as "inter-
est subvention” for farmers, In a nofification, the RBI has instructed
banks to continue the earlier interest subvention scheme till June 30th

since the new scheme may take some time to finalise.

In 2014-15,

interest subvention of 2 per cent was made available to banks on ;
funds used for short-term crop loans up to 3 lakh rupees per farmer &

subject to some conditions.

India has successfully test-fired nuclear-capable ballistic missile Agni- :

Il off Odisha coast. The 3,000

km range indigencusly developed

Surface-to-Surface missile is protected by a carbon all-composite

heat shield.

Former President N Srinivasan will continue as the ICC Chairman till
September after which the Board will chalk a way forward in its Annual
General Meeting. As per rules, the ICC Chairman's post belongs to |
the BCCI representaﬂve for two years from July 2014 to June 2016,

el ke e el e el e el I I ]




[Alr Surcharge 20p for Srinagar, Leh, Kalimpong, Imphal, Dimapur, Agartaia, Dullajan, Karimgan], Chabua, Diphu, Dibrugarh, Tezpur, Halllakandi, Mariani, Jorhat, Shillong, Dighol, Silchar, Port Blair |
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CAREER PROSPECTS... language learning process and they know & Develops comprehensive understand-  examine universal patterns that exist across
Continued from page 1 enough of the language; however what they ing of foreign literature, music and art  languages, and iry to explicate them in cog-
need is to attain mastery over the four skills e Helps to function productively for an nitive and social terms. They also try to
makes it the most spoken first language in  Of communication-listening, speaking, read- employer with global business connec-  understand how an individual acquires a
the world. Other than People's Republic of NG @nd writing (LSRW). Of course, these tions second language or a foreign language
China and Taiwan, Mandarin Chinese is skills are not innate, but _1"161' can be  Are your language skills marketable? Linguists conduct studies for a wide range of
spoken in the prominent and influential @nhanced by frequent practice and hard  Some peaple are bomn with language leam-  grganizations such as universities, software
Chinese communities of Indonesia, Work. ) : ing skills. In fact, for them learning & new  companies, research institutions, consultan-
Thailand, Singapore, the Philippines, ® Listening skills: Listening is the most  janguage is similar to solving a challenging  cies, government and defense
Mongalia and Malaysia. China is now the frequent, perhaps the most important of  pyzzle, They have ear for sounds to easily e Career in Entertainment Industry
largest economy in the world. In addition, all the four skills. Listening Involves  yngarstand the pattern of other languages.  Indian entertainment industry, especially
China has become a huge market; conse- ?:ﬁ;g:g;n'h'”ka";% ani;rgi:é’s;andm% They can speak, for Instance, German, Bollywood, is spreading its influence global-
quently, companies are locking fo_r business ol a%erson shouldﬁ'emaingbt)jec- French, Spanish, ltalian, Russian with the ly. For functioning smoothly outside India,
i ' i i - :
Shocively do Ousiess 1 Clinese socey,  [ve_wilhout bringing confliaing Lo EUTUCTEN S8 V8 ML CERBTRD  thers e & Puge ueemart of bmater
Russian is one of the six official languages thoughts into the process of listening. o404 ke i another fanguage. Such d_trp Ma 3 izalions offer jobe §
recognized by the U.N. Russia is still one of Though thinking is important during iS- .o ocinary language skills are highly  subtillng. Jubin: websits joualization and
the largest oil producers in the world, Due to tening, too much of thinking can drift the ble. Neverlh le with - S ing. eUR L e AT oes e an
WG st AR At Fal FoRUr RS o M AR listener away from the discussion. saleable. Nevertheless, people with aver fnreulgn-language artwork. Likewise, the
iy, Russia has béen a favorite business Thus, the listener needs to maintan 992 Ianguaged:kl:l:s clant also :BVE good  media (television, magazine or newspaper)
destination for many. Thus, Russian can bs balance betweasan iusfeninjg and thin_lung. hcarasz [.;r_usdpe | . For ins an{c\,ﬂe;c.:I ifa pﬁrson also has similar requ_lremerlts of translators,
an important taol for effective communica- Oftentimes, pecple find it challenging to  Nas sludied a language or In col ES‘I"- proofreaders and editors.
tion with the business partners, do enough of listening in the target lan- with average reading and speaking skils @ Career in International
Tips to enhance the foreign-language skills guage; thus, to overcome this, they (writing skills even lesser than the two), but Organizations
Languages need to be learnt at an early age should try to watch movies and listen to  has love for other _EGLlnTl"ES and t‘{JltLleS. International  organization such as
and the learner is at an advantage if helshe music in the target language. tha person can easily I_arld a job using for-  UNESCO, UNICEF, WHO, UN, the Red
makes an early beginning. Moreover, in ® SPeaking skills: Expressing and shar-  eign languages. Proficiency in foreign lan-  Cross efc have their presence all over the
order ta have mastery over a particular lan- ing |deaslhas become very important in - guages opens galte for_career in _sedors world. Thus, they require language experts
guage, practice is must. the today's techno-global era. |t is quite  such as tourism, publishing, entertainment, 1o function smoothly in the countries they
Tips for the beginners: challenging fora person o getadecent interpretation, translation ete. Such career work For instance, the World Bank provides
Initially, for a beginner, it is always advisable job with poor speaking skills. To devel-  will not only fulfill the innate desire to knaw  financial assistance to developing nations
to join a proficiency course in the target fan- op good speaking skills, one can start  about the foreign culture, but also provides  for their growth and development. Thus, it
guage. Such courses help in providing basic with & simple mechanical process of  gpportunities to grow and flourisn requires professionals who have better
vocabulary and grammar to the leamer. In loudly reading a piece of writing &very  Career prospects in foreign languages understanding of international policies.
addition, judicious use of the following tips gav. Tﬂt'st:;'é ’}g’rpl:‘: g?’sect’“lgﬂ dea"*g‘ Foreign languages is a promising area for Forsign-anguage skills can be one of the
can enhance the basic language skills: Mpnarré%ver Stndl canglorm r;gl-;n'?al.l those students, who are passionate about  qualifications in getting such jobs.
® Listen to your favorite songs: : : A SMall ang intigued by languages, and, most e Travel &Tourism
Prepare a list of your favorite songs in %::Lt"; °;[||a:r:"5;5 ;0#1?3 d:ﬁ?’:’;ﬁ'—'s '2 important, have flair for languages. Students  Proficiency in at least ane foreign language
the target language and download their smallr?alks a%‘d g fesenytations am%I; having background in foreign languages can  can provide a lucrative job in tourism indus-
:?’s':zi :Lotwetzgng;e;ﬂ;té “lr'll":mu':i- stcwn;:} Hercaling. Thisp will ‘enhance rhai% "f\‘e_rf:"ai:f:g:):rmg career opportunities: try. The employers in this industry are avia-
Onee you start recognizing the sounds, understanding, and provide them with — ° ot s 1o convert written mate- ll: 4 'SE;J;.:R:? o TSRl Snfecesien SLo
stop using the lyrics. Try to remember the opporiunily o use the farget lan- L SRR R e arget fan oNg ik
the sounds (words) in the cantext with- guage in a creative way. Additionally 7S T2 HWWBE uﬁa Al r:geds o Mo often people prefer ta work as a free-
oul using the lyrics. Do this activity for cramming of sentence structures neeq 94208 e Pt e ey lancer after taking foreign-languages cours-
at least once in a day, gradually, you to be avoided; a learmer should take SNSUre thal e meaning of the lransialed  es. These people easiy get assignments
will learn good number 'of werds enough liberty to use the target lan-  VErsion should not be different from the onig-  from translation bureaus, foreign compa-
® Watch situation cornadias- and guage without getting too conscious of inal one. Thus, lh_e translator should have nies, .pu-|3||5hing houses and research
movies: The language used in situa- making grammatical errors, ) sound knowledge in e area of work S0 s organizations, ) _
tion comedies and movies is majorly ® Reading skills: To be a better writer f0 k;sp the style and essence of the uljglrlal Institutes providing courses in foreign
authentic. Watching such videos will and communicator, one needs to spend text intact. Generally, translator’s work incor-  languages
expose the learner to the authentic tar- enough time on reading. This also porales ln_e_follomng. readnng_ malenal; There are numbgr of ins?iiutions and univer-
get language. In the beginning, you can keeps the person abreast of providing written translations, edit-  sities which pravide full-time degree courses
make use of subtities to understand the the latest mfom_-uauon. To ing copies and preparing sum-  and short-term diploma and certificate
context, However, siowly you will devel- develop the hablt of read- maries. They are generally courses in foreign languages across the
op the skill of meaning making from the ing, a leamer can start recruited by industries, pub-  country. Just to name a few:
sounds (words/grammar) without mak- with the books of his lishing houses, govemment & Jawaharlal Nehru University , New
ing use of the subtities. interests. They can be and research organiza- Delhi
® Build your own vocabulary list: Both comie books, story- tions. e English and Foreign Languages
the aclivities discussed abave help the baoks, novels, inspira- ® Interpreter University, Hyderabad
learner fo pick new words, You should ticnal and motivational An interpreter provides oral e English and Foreign Languages
note down each word carefully along books,  biographies, translation of a language. University, Lucknow
\:ﬂith the specific usage in a notebook ﬁgﬂg::;‘;rf‘@”&;?é;% The prirt'na;y role of an inter- & Central Institute of Indian Languages,
oreover, try to use and incorporate WEE . HEX reter is to facilitate communi-
the same wgrdts insyour daily srgeem. editorials, can help in improv- cat?on among the participants with- o H,:iit,;ii of Delhi Delhi
Similarly, pr list of words of ing on one's reading skills, t distorting th ing. Interprati Bl
instance, };n 4 Rolise itsey'.f Yo i form of communication. To imprave on ;f:hn: gonsrsecitiggfri{eﬁ:n:;ingzﬁzﬁi;?;; Nti!_w Delhi _ _
number of things which should be writing skills, & leamer should use short inter rétin Simultaneous interpreting is b AIIEHDB_anCIaSE D8 DAER, Dy Cwill
known to the learner. This will add high- and simple sentences. He needs to be donepfcr rféetin s, conferences orrpbusiEess ¢ [The Sriness Langhage Instits, Now
frequency words to leamer's vocabu- clear and precise in providing informa- oo The lgsf( of the interpreter here is Ciek ;
lary. tion by avoiding wordiness and figura- o\ 10 aach speaker fromasound-proof  © | cuwte of Russian Language, New
® Commit mistakes: Do not be ashamed tive language. The arguments in para- "0 cimuitanesusly interpret the dis- Bl )
of committing mistakes, It is the first graph should be logically structured SSSIaR iR WA A et IAr yua e %onseculive e |GNOU-School of_Fore|gn Languages
stage of leaming. Moreover, mistakes (cla|_ms [ollowed_by premises and con- interpreting is prgeferredg dt?nﬁg spasches, (SOFL), New Delhi ) )
will help the instructor to know the clusion) along with coherence between whera Hie: infersrater oralli tarslates the. 9 Himachal Pradesh University, Shimla
araas  where the learmer needs the paragraphs. It is notable that the kan atat rpt au tis: tak ® \Visva-Bharati University, West Bengal
improvement draft neads to be revised, at least for ;pomen Sted akr"rs”T: “I_':T”Q ret pral.éss_s ”e:" @ Univarsity of Lucknow, Lucknow
® Scribble: Keep scribbling the new _ ©@Nce before the final submission s,{n ,f,tzfsrit;' u;s ?ﬁnze 'hf:;rf aﬁa (The list is only indicative.)
words you leam each day. Write them Skill Development through foreign-lan- s«enlenceg It n%rmall h b : Remuneration
- guage learming X y happens where it is . ; _
on sticky notes and put them around to . difficult to take notes, It facilitates communi-  *er completing the course in a foreign lan
U ul i- i Iy
memorize, ) _ _ . Eg:z;‘ms language and cultural prof cation among peaple who have different lan. 942g€. one can easily find a job in any pri-
o louy T wiit Yo @ Raises sensitivity towards different cul- ~uage backgrounds. Interpreters can easily 1212 o doueTiment craanzaten. The 190
lmpm\lfing yourpronunéiation_ 1"'“55 derstanding of i and ﬂcggeear;slt;g;zr Lglrdudmlal seivicen, health ence and education of the incumb«lenl. The
; : ® Increases understanding of oneself an : : :
R e s o s * o ory gt Teacher  Trr 12140 %0 W o
Back and foru?r Doing back and foth @ Sharpens cognitive and Iife skills Tegehing 2 oreion languiaga i like: wating cia:?:n:yei? p?:he?eaegﬂsfsrencﬁnlath: oe
wil help you o know your leaming ® Sirengthens communication skils (s~ another culture. The instructor should make  S/STRTERe TSRS, “HEET E19 R0
et tening, speaking, reading, writing) culture the integrated part of language ln_shru: o_rs.t\m uos cl_;_a egdress. WT g
Tips for the advanced learners: e Opens mind towards the views and Iearnulng This will broaden the thinking and with private universities, draw salaries
These learners are at the advanced level of ways of ofhers the vision of the students. Having & back- befween ke, 20,000 and: e, 20000 par
ground in foreign languages can provide maonth, with regular increments. In addition,
good opportunities in education sector. The lhosetwho Iﬁ"ffe" tO_WtO"k ﬂﬁl corp-nraée ;ﬂln'
) P - foreign-language instructor can work in a  ©rs. Iransiatars, Interpreters an aa-
Ll‘ﬂ] ]0} ment Ne = variety of educational establishments rang-  1ancers, their salaries vary from Rs. 10,000
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